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INDIA-CHINA TRADE DEFICIT : BRIDGING THE GAP

Deepika Wadhwa and Nisha Taneja

hina is India's largest trading partner

at present. Bilateral trade between
India and China has grown rapidly since
the beginning of the last decade, from
US$ 2.9 billion in 2000 to US$ 70.65 bil-
lion in 2014. However, with the increase
in bilateral trade, India's trade deficit with
China has increased exponentially. The
bilateral trade deficit with China widened
from USE 23 billion in 2010 to USE 37.8
billion in 2014. The burgeoning trade
deficit with China has raised concems
among Indian policymakers and econo-
mists who are looking for possible solu-
tions to the problem. In fact, the new for-
eign trade policy of India (2015-20) proj-
ects that "if the current situation persists
by FY 2016, India will experience an
unsustainable trade deficit of US$ 60 bil-
lion with China.”
We explore two key issues here (i) what
has constituted the trade deficit
between India and China? (ii) how can
this deficit be bridged? In the latter
case, there are three options to deal
with the trade deficit problem - first,
India could curtail imports from China;
second, it could boost exports to China;
and third, India could seek more invesi-
ment from China,

Composition of Trade

A look at the trade data highlights that
India's exports to China have been
extremely concentrated in a few prod-
ucts, In 2013, at the 4-digit HS classifica-
tion, India's top 4 major export products
to China were cotton (not carded or
combed), cotton yarn, refined copper and
copper alloys, iron ores and concen-
trates, which accounted for 48.7 % of
Indian exports to China. Other significant
exports include pharmaceuticals, animal
products, vegetables products, plastics
and rubber etc. In comparison, India's
imports from China are much more diver-
sified; it imports a diversified basket of
technology intensive manufactures from
China. The top 4 products at the 4-digit
classification comprised electrical and tel-
egraphic equipments, automatic data pro-
cessing machines, mineral or chemical
fertilisers, accounting for around 25 % of
total imports from China in 2013.

A more insightful inference can be drawn
if we classify traded items into raw mate-
rials, intermediate goods, capital goods
and consumer goods. Raw materials and
intermediate goods comprised 85% of
our exports while capital goods and inter-
mediate goods comprised 80% of our

imports. Thus, India exports mainly
labour intensive and resource-based
products.

Bridging the Deficit

Evidently, India's imports from China
comprises intermediate and capital
goods used by Indian industry. These
intermediate inputs at competitive rates
from China are essential for our manu-
facturing sector to meet domestic
demand and exports, and would con-
tribute towards our industrialization
process and therefore should not be cur-
tailed. Rather, embarking on its new
‘Make in India’ initiative to stimulate value
added domestic manufacturing, India's
dependence on import of technology-
intensive products from China could see
a further rise.

If India does not curb its imports from
China, it should make an attempt to
increase its exports to China. Existing
trade patterns undoubtedly indicate that
India's exports to China have been domi-
nated by low-value added raw materials
such as cotton, ores, slag and ash, cop-
per and copper products, and mineral
fuel. However, trade in such items is often
unpredictable as it is governed by gov-
ernment policies related to natural

resources. For instance, in 2010, iron ore
was the single largest item comprising
32.9 % of our exports to China. However,
in 2011, the Indian government imposed
restrictions of exports of iron ore in the
form of duties and banned iron ore mining
in the top producing states of Karnataka
and Goa. These policy changes have
resulted in a decline in overall exports of
iron ore from India, with the share of iron
ore exports decreasing to just 7.8 % of
total exports to China in 2013.

Thus, unless India diversifies its export
basket to include items other than primary
goods, it is unlikely that it will be able to
bridge its trade deficit with China through
raising exports.India must look for a

demand-based export basket diversifica-
tion approach with emphasis on technol-
ogy intensive manufactured products.
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INSURANCE SECTOR IN INDIA : JOB
OPPORTUNITIES AND SKILLING REQUIREMENT

Dr. Sanjay Tiwari

ith the launch of new Pradhan

Mantri Jan-Dhan yojana the finan-
cial inclusion target has once again came
on the forefront of policy of the govern-
ment. About 14.99 crore accounts have
been opened so far by the scheduled
commercial banks. A deposit of Rs, over
15,798 crore is its landmark achievement
as the cash benefit transfer through these
accounts will not only boost up the econ-
omy but empower the people for remov-
ing poverty. The initiative will also impact
the huge untapped market of insurance
(life and non-life both) products because
banking activilies lead to faster accelera-
tion of insurance business. The passage
of Bill by the parliament for increasing FDI
upto 49% in insurance is also a feather in
cap of financial reforms adopted by the
government.
Why Insurance?
Life is full of risks and same is the case
with business. lliness, diseases, natural
calamities, accidenis of various kinds,
low returns, future long term plans, unex-
pected eventualities, difficult future pro-
jections, wrong decisions in business and
life increase the possibility of risk o larg-
er extent and make the human being vul-
nerable to these happenings. These
uncertainties cannot be avoided but can
be neutralized and mitigated to some
extent. Every individual who wants to
avoid the repercussions of these uncer-
tainties on his or her own life or the life of
the dependents seeks compensation and
this is possible through life insurance
products. Similarly business and industry
also have risk in form of unexpected loss-
es due fto fire or any other reason, depre-
ciafion of value of assels, low levels of
returns, and bad decisions of the firms
elc. which pose a need to minimize the
risks associated with business to get
compensated by non-life insurance prod-

ucts, The farmers also need insurance for
their crops affected by irregular monsoon
or any other natural calamity, The emer-
gence of health insurance has also
widened the scope of insurance services
and products in health sector. Infact, fol-
lowing recent earthquake in Nepal, home
Insurance demand has increased sharply.

Growing Importance of Insurance
Sector in India

The growth of Indian economy is mainly
attributed to service led growth during the
past two decades i.e. after the implemen-
tation of reforms in financial services
which provided for privatization of BFI
(banking, finance and insurance) servic-
es. Also, the financial inclusion plan prior-
ity of the Government advocates the
need to provide financial and insurance
products and services to the population,
Therefore, the scope and dimensions of
insurance products and services are
undoubtedly increasing. According to
data from authenfic sources, life insur-
ance products’ penetration in India is
around 4.5 per cent while that of general
insurance products is around 1 per cent.
Life insurance premium to GDP ratio is
only 1.4% in India which is very low as
compared to other developed nations. In
general insurance segment the position is
not so satisfactory. Though insurance
sector in India is primarily dominated by
government players like LIC, GIC etc.,
the entry of private players in the field has
increased the competition where the
insurers are now offering innovative prod-
ucts catering to various needs of kinds of
customers. Furthermore, realizing the
burgeoning demand of insurance and
reinsurance business, the govemment
has just increased the investment limit of
FDI from present 26% to 49% in order to
capitalize the market. Recently the
upward trend in heaith insurance has also

catalyzed the growth potential of insur-
ance sector and employment avenues
will boost up in the years to come. At
present there are 24 life insurance com-
panies and 26 non-life insurance compa-
nies in India. According to Cll
(Confederation of Indian Industry), the
insurance industry in India has achieved
an yearly growth rate of 32 and 34 per
cent and this makes it the 5th best among
the emerging economies around the
world

Job Avenues in Insurance Sector

In view of the increasing demand for
insurance products in life and non-life
segments and nature of jobs, the career
in insurance sector can be classified into
following four categories:

Highly Skilled and Technical Jobs
Office and Administrative Jobs
Field Jobs

Self Employment and others
Highly Skilled and Technical
Jabs

Designing an insurance product is the
most difficult job of an insurer. While
designing a life insurance product, many
things are to be kept in mind like; require-
ment of the insurance seeker, time period
of premium payment, age, health status,
possibility and frequency of claims, prob-
ability of death known as mertality and
other socio-economic factors of the per-
son seeking insurance. For computing
these variables, highly skilled profession-
als are required by an insurer and these
are called Actuaries. Actuaries are also
responsible for solving wide range of
problems of an insurance company which
involve financial management, planning
and investment etc. Worldwide actuarial
profession is the most remunerative
because complex mathematical and
probability analysis is done for designing
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Government of India

g STAFF SELECTION COMMISSION

(Central Region)

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

21-23 Lowther Road, George Town, Allahabad-211002
Tel: +91 532 2460511/9452424060, Fax: 0532-2460514

Web-Site: www.ssc-cr.org

E-mail: rdcrssc@gmail.com

This Notice and application form are also available on
Commission’'s website "www.ssc-cr.org”
Government Strives To Have A Workforce Which Reflects Gender
Balance And Women Candidates Are Encouraged To Apply

NOTICE

ADVERTISEMENT NO. CR-01/2015

FILE NO. 232/SSC-CR/1-2015-RECTT(S.P)

Applications are invited from Citizens of India under Para-4 of this Notice, for the
following Group ‘B’ and Group 'C' Selection Post. Descriptions of posts are men-
tioned at Para-2 and other terms and conditions are mentioned at Para-4 to Para-
21 of this Notice. Willing applicants under Para-4 of this Notice who fulfill the
conditions of eligibility for the post(s) as specified in para 2 of the Notice
amongst others are advised to go through all parameters under different Paras
and Sub-Paras of this Notice and satisfy themselves about their suitability on Age-
limit and Essential Qualification(s) for the posts etc., before applying. Candidates
should ensure themselves beforehand that their Age-
limit/EQ(s)/Experience/Caste/Sub-caste/category are exactly coincide with the
requirements as stated in the Notice itself, otherwise their candidatures are liable
to be cancelled at any stage of recruitment without giving any notice to them.
2. Applications are invited for following vacancies under various offices of
Government of India coming under the jurisdiction of Staff Selection
Commission (CR), Allahabad .

CLOSING DATE: 05-June-2015

CATEGORY NO. OF POST : CR-03

Name of Post |:

HEAD CONSTABLE (FINGER PRINT)

Classification |:

General Central Service, Group 'C', Non Gazetted, Non-
Ministerial

CATEGORY NO. OF POST : CR-01

Vacancy 07 (UR-04,0BC-01,SC-01,ST-01)

Department Ofo the National Crime Records Bureau. M/o Home Affairs

AGE Between 18- 25 Years, Upper Age limit is relaxable up to 3
years for OBC candidates and 5 years of SC/ST Candidates.
Relaxable up to 40 years to Central Govt. Civilian Employee
having 3 years regular and continuous service for UR candi-
dates and 43 years to QBC, 45 years to SC/ST candidates.

PSL Rs 5200-20,200/~, Grade Pay Rs. 2000 /- (PB-1)

E.Q. 12th Pass from a recognized Board or equivalent.

D.Q. MIL

IL.P. New Delhi with AISL

J.R. 1. Preparation of covers for dispatch of Dispatch Cheques /

Name of Post ||| ARTIST Search references.
Classification || General Central Service, Group 'C', Non-Gazetted, Non- 2. References noting on Finger Print Slips,
Ministerial 3. Typing. .
Vacancy 01-UR 4. To Assist the Superior Officers in their work.
Department Ofo The Niti Aayog, Yojana Bhavan, New Delhi Instruction for |:| This post is identified suitable for OH candidates with disability
AGE Between 18-25 years. Relaxable up to 40 years to Central PH candidates| | of the sub-category OL- (one leg).
Gowt. Civilian Employees having 3 years regular and continu- || CATEGORY NO. OF POST ;: CR-04
ous service for UR candidates. Name of Post ;| LIBRARY CLERK
PSL Rs 5200 - 20,200/-, Grade Pay Rs. 2800 /- (PB-1) Classification || General Central Service, Group ‘C', Non Gazetted, Non-
E.Q. 1. Matriculation or equivalent Ministerial
2. Diploma in Draughtsman ship/Engineering/Arts, Commercial || Vacancy 02-UR
Art or Painting/Architecture or equivalent and Department Directorate of Science & Technology, Mfo of Science and
3. Three year's experience as a Draughtsman in 2 Government Technology and M/o Home Affairs
office or private concern. AGE Between 18- 25 Years, Relaxable up to 40 years to Central
D.Q. Familiarity with packages for Computer applications including Gowt. Civilian Employee having 3 years regular and continuous
graphics. senvice for UR candidates.
B T New Deln with AISL PSL Rs_5200-20,200/-, Grade Pay Rs. 1900 /- (PB-1)
JR. :|Preparation of Charts and Maps and Graphs depicting progress || E-@- 1. Matriculation or equivalent from & recognized Board or
in various fields, subject-wise, state-wise, project-wise and of Institution . ) .
India as whole. 2. Certificate in Library Science from a recognized Institution.
Instruction for This post is not identified suitable for PH candidates. D.Q. NIL o
PH candidates | L.P. MNew Delhi with AISL _ . .
J.R. Issue/Return of Books/Journals, Interlibrary lending, Library
CATEGORY NO, OF POST : CR-02 membership, Issue of reminders for overdue booksfjournals,
Name of Post ;| JUNIOR INVESTIGATOR Issue of no-due certificate, books/journals and Stock rectifica-
Classification || General Central Service, Group 'C’, Non Gazetted, Non- ticn and filing of books, maintaining Gazette of India Publication
Ministerial and other Govt. publication and any other tasks as assigned
Vacancy -| 05 (UR-04,0BC-01) from time to time by Senior Officer.
Department Olo the Economic Advisor Mio Commerce & Industry, Instructu_m for 1| This post is not identified suitable for PH candidates.
AGE Between 18- 27 Years , Upper Age limit is relaxable upto 3 FHcanddites
years for OBC candidates. Relaxable up to 40 years to Central || CATEGORY NO. OF POST : CR-05
Gowt, Civilian Employee having 3 years regular and continuous || Name of Post:| EDITOR
service for UR candidates and 43 years for OBC candidates. Classification:| General Central Service, Group ‘B’, Non Gazetted, Non-
PSL :| Rs 9300-34,800/-, Grade Pay Rs. 4200 /- (PB-2) Ministerial
E.Q. :| Bachelor Degree in Economics from a recognized University Vacancy 01-0BC
D.Q. T NIL Department gkliht_he Film Division, M/o Information & Broadcasting , New
P ;| New Delhi with AISL il . =
J.R. :| Collection and Compilation of Economic and Statistical data AGE Not Exceeding 30 Years, Upper Age limit is relaxable up to 3

Instruction for |:
PH candidates

This post is identified suitable for OH candidates with disability
of the sub-category OL (one leg).

years for OBC candidates. Further relaxable for a period of 5
years for Central Govt. Civilian Employees in OBC category
having 3 years regular and continuous service. Continuad
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PSL :| Rs 9300-34 800/-, Grade Pay Rs.4600 /- (PB-2) CATEGORY NO. OF POST : CR-09
EQ. :| 1. Higher Secondary or equivalent from a recognized Name of Post /| RESEARCH ASSISTANT
University/Board/ Institution. _ Classification|:] General Central Service, Group 'B’, Non Gazetted, Non-
2.6 years experience in editing of films { in celluloid as well as Ministerial
video format}. . Vacancy ;| 02-UR
Note: Certificate of completion of the first year of 2 year |MDepartment ;| Olo the Bureau of Police Research & Development M/o Home
Diploma course in Film Editing from a recognized Affairs
Universityfinstitute will be treated as equivalent to one year's | x=E Not exceeding 30 Years. Relaxable up 1o 35 years to Central
ERRErre: OR Gowt. Civilian Employee having 3 years regular and continuous
1. Degree/Diploma in Film Editing or equivalent qualification Bardicetor ¥ ook Jates
fhoud & ocerizod Lnivereiyll RO PSL Rs 9300-34 800/-, Grade Pay Rs.4200 /- (PB-2)
2. 2 years experience in editing of films in celluloid as well as || E.Q. 1. Master's Degree in Criminology or Sociology or Sccial wark
video format {including apprenticeship periad, if any) or Psychology from a recognized University.
D.Q. :| Degree of a recognized University/or equivalent. 2. Two year's experience in research work.
LP. :| MNew Delhi with AISL D.Q. ;| NIL
JR. :| To edit documentary films and newsreels produced by Films || L.P. New Delhi with AISL
Division on celluloid as well as Video. For this purpose the || J.R. 1. To carry out research studies on crime, criminclogy and dif-
Editor has to work in close coordination with the concerned ferent aspect of correctional Administration and organization.
Producer and Director in viewing the rushes, sorting assem- 2. To undertake research studies and prepare reports
bling, shuffling/reshuffling editing or re-editing till picture takes Regarding criminology ameongst women, juvenile Delinguency,
its final shape. Rehabilitation of delinguents women Criminal and studies etc.
Instruction for || This post is not identified suitable for PH candidates. 3, To undertake field survey/enguires of the projects/studies
PH candidates Entrusted.
" 4, To scrutinize research reports and analyzed statistical Data
CATERORY N OF POST - CR.00 connected with projects of ”I:;’ Research D‘{vision.
Name of Post:| DRAFTSMAN 5. To deal with all references received from Ministry of Home
Classiﬁcatiorll: General Central Service, Group 'C’, Non Gazetted, Non- Affairs and States pertaining to crime and Criminomgy espe-
Ministerial cially relating to women criminals, Correctional Administration,
Vacancy 01-UR Drug-Abuse Mass Communication etc.
Department Ofo of National Centre for Disease Control, M/o Health & || Instruction for |:| Post is not identified suitable for PH candidate.
Family Weifare PH candidates
AGE :| Between 18- 25 Years, Relaxable up to 40 years to Central

Gowt. Civilian Employee having 3 years regular and continuous

CATEGORY NO. OF POST : CR-10

service, Name of Post|:| MOUNT DESIGNER
PSL :| Rs 5200-20,200/-, Grade Pay Rs.2400 /- (PB-1) Classification [:| General Central Service, Group 'B', Non Gazetted, Non-
EQ. :| Matriculation or equivalent qualification from a recognized Ministerial
University or Board. With Diploma in Draftsmanship from a rec- || Vacancy 01-UR
ognized Institute. Department Olo National Museum, M/o Culture
bD.Q. ;| NIL AGE Not exceeding 30 Years. Relaxable up to 35 years to Central
I.P. :| Delhi with AISL Gowt. Civilian Employee having 3 years regular and continuous
J.R. :| To write the certificate of the Trainees, to prepare charts and service for UR candidates.
other material for training clgsses. to design the scientific books || PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- (PB-2)
and papers etc. for publication. E.Q. 1. Matriculation of a recognized University or Board or equiva-
Instruction for ;| This post is identified suitable for PH candidates with disability lent.
PH candidates | | of the category OH {OA,OLBL} & Hearing impaired (HH) 2. 5 Year's experience in high class mounts cutting and framing
( Sub-Category) . miniatures and paintings in a Government workshop or a reput-
CATEGORY NO. OF POST : CR-07 ed firm.
Name of Postt[ JUNIOR ZOOLOGICAL ASSISTANT OR
Classification:| General Central Service, Group 'C', Non Gazetted, Non- 10 years experience in high class mount cutting and framing
Ministerial miniatures and paintings in a Government workshop or a reput-
Vacancy 01-0BC ed firm.
Department Ofo the Zoological Survey of India, Dfo Environment & Forests, || D.Q. 1| NIL
AGE :| Between 18- 25 Years, Upper age is relaxable up to 3 years for || L.P. :| New Delhi with AISL
OBC candidate. Relaxable up to 43 years to Central Govt. |[JR. To prepare high class mount cuting and framing miniature
Civilian Employee (OBC) having 3 years regular and continu- paintings.
OUS SSIVICE, Instruction for |:| Post is not identified suitable for PH candidate.
PSL :| Rs 5200-20,200/-, Grade Pay Rs.2800 /- (PB-1) PH candidates
E.Q. :| Bachelor Degree in Science with Zoology of a recognized
University CATEGORY NO. OF POST : CR-11
D.Q. :| 1. Experience of collection and preservation of Zoological spec- || Name of Post |:| ARTIST RETOUCHER
imens. Classification :| General Central Service, Group 'B’, Non Gazetted, Non-
2. Knowledge of Zoological Lab. Technique i.e. preparation of Ministerial
Slides Cutting microtome sections etc. E 7 T
LP. ] ks, dotNpUF, RRetiar WAk ALl :ﬁmm : gxilﬁ:t?égg;f;'?ﬁﬂ Chief Administrative Oficer Mio
J.R. :| 1. Maintenance of collections. | Datence
2. Assistance in Field Surveys and Research Work. = T
3. Care and sorting of collections. AGE Not exﬂeeldmg 30 Years. Upper Agg limit up to 3 years for
4. Labeling of collections. OBC candidates 5 years of SC Candidates, Further relaxable
5. Collection and preservation of Zoological specimens in Field. for a period of 5 years for Central Govt, Civilian Employee hav-
6. Any other work assigned. ing 3 years regular and continuous service and 35 years for UR
Instruction for |:| This post is not identified suitable for PH candidates. candidates, 38 years to OBC and 40 years o SC candidates.
PH candidates PSL :| Rs 9300-34,800/-, Grade Pay Rs.4200 /- (PB-2)
CATEGORY NO. OF POST - CR.08 E.Q. : é r l‘..-r};rt'niitir;ig:condary pass qualification from recognized Board
Name of Post | TECHNICAL ASSISTANT(ECONOMICS) 2. Diploma in Printing Technology or Photolithography or
Classification ;| General Central Service, Group 'B', Non Gazetted, Non- Lithography from a recognized institution with one year experi-
Ministerial” ence as a Retoucher in a recognized Photo Litho Establishment
Vacancy 01-UR OR Certificate of successful completion of apprenticeship train-
Department Dte. of Economics & Statistics Dfo Agriculture & Cooperation, ing of the trade under Apprenticeship Act 1861 (52 of 1961) as
M/o Agriculture amended from time to time with four years experience as a
AGE :| Between 18- 27 Years, Upper age is Relaxable for a period of Retoucher in a recognized Photo Litho Establishment.
5 years for Central Gowvt. Civilian Employee having 3 years reg- || D.Q. MIL
ular and continuous service for UR candidates. I.P. New Delhi with AISL
PSL :| Rs 9300-34,800/-, Grade Pay Rs.4200 /- (PB-2) JR. 1. To do the work of retouching for line and half tone negatives
E.Q. :| Bachelor's Degree from a recognized University or equivalent and positives of all non-chromatic and chromatic work and intri-
having Econamics as one of the subjects. cate type of colour separation negatives and positive for multi-
D.Q. ;| NIL colour printing.
I.P. :| New Delhi with AISL 2. To produce chrome litho work.
J.R. Compilation and Posting of Agro Economic data and other rou- 3. To do work of intricate nature for production of high grade

tine work.

Instruction for
PH candidates

| This post is identified suitable for HH candidate.

work.

PH candidates

Instruction for |:

This post is identified suitable for PH candidates with disability
of the category OH {OA OL BL}.
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CATEGORY NO. OF POST : CR-12 D.Q. MIL

Name of Post ;| SENIOR LIBRARY AND INFORMATION ASSISTANT I.P. New Delhi with AISL

Classification ;| General Central Service, Group 'B', Non Gazetted, Non- || J.R. Maintaining wvarious kinds of Stores like Audio Visual

Ministerial

Equipment, Vehicle spares, Electronics equipment spare parts

Vacancy 02 (UR-01, OBC-01) etc. besides preparation of report-returns of stores, initiating
Department Ofo Intelligence Bureau, M/o Home Affairs files related to stores for according sanction/approval etc._
AGE Not exceeding 30 Years. Upper Age limit relaxable up to 3 Instruction for This post is identified suitable for PH candidate with disability of
years for OBC candidates. Relaxable up to 35 yearsto Central || PH candidates | | the sub category MW-Muscular Weakness.
Gowt. Civilian Employee having 3 years regular and continuous || CATEGORY NO. OF POST : CR-15
service for UR candidates and 38 years to OBC candidates Name of Post | JUNIOR STORE KEEPER
:sc:‘ : TSB:::;'OS::[?S;EE?;;Za:::'g";ngﬁig“ Classification ;| General Central Service, Group 'C', Non Gazetted, Non-
-l HEE IZ ! ¥ Ministerial
l.zj _Bam_telors Degree in Library Science from a recognized Vacancy 01-UR
3n.||\.':: :r:s‘yZa e AT Department Olo the Publication Division M/o Information and Broadcasting
Certificate in computer applications from a recognized Institute. AGE Mot exqegdlng 25 Yoars, Relaxable up 10 40 years 1o ('ljenlral
ba T NIL Govt. Civilian Employee having 3 years regular and continuaus
= - service.
I.P. ;| New Delhi with AISL__ i i _ PSL Rs 5200-20,200/-, Grade Pay Rs.2400 /- ( PB-1)
J.R. : r:&nlﬁgf:nﬁi:; CBr:“?c,l::r in the Library and to assist the Library | e o 1. Must have passed Intermediate or equivalent examination
i from a recognized University preferably with Accountancy and
Instruction for ;| This Post is identify suitable for PH candidate with disability of Book keeping as one of the gu%jecis. Y =
PH candidates || the sub category OA.OL under OH category. 2. Adequate experience of handling stock of books, receipts
CATEGORY NO. OF POST : CR-13 and issue. o
Name of Post || DATA PROCESSING ASSISTANT GRADE"A” 5 g’”‘daq‘_‘atg k”“‘”'edgf iRl U
Classification || General Central Service, Group 'B', Non Gazetted, Non- e egree |n. ommeme rom-recognizes. niversty.
Ministerial I.P. New Delhi with AISL
Vacancy -1 03 (UR-02, OBC-01) J.R. Handling of books and records. Maintenance of Stocks of
- - - - - books, Store, receipt and issue.
g;’;““’""m j ﬁg‘; z:g:;@;ge;ff;::“f_j;ﬁfﬁggﬁ'i:']itw:ﬁa::;?: Sﬁgs 5{[Instruction for F| This post is not identified suitable for PH candidate.
years for OBC candidates. Further relaxable up to 35 years to || PH candidates
Central Govt. Civilian Employee having 3 years regular and || CATEGORY NO. OF POST : CR-16
continuous service for UR candidates and 38 years to OBC || Name of Post ACCOUNTS CLERK
— ?"ﬂ:g‘;; T Y PP T Classification || General Central Service, Group 'C', Non Gazetted,
L -4, U0, brade Fay ks, i % Ministerial
E.Q. Master Degree in Computer ApplicationsiComputer Science or Vacancy 02(0OBC-01, SC-01)
ré‘rEre.fEhTef:Tm Sigemeg;::;ﬂelrn cE:g?:L:ri:;pllGa‘%tfnr:?utg; Department Olo the Publication Division M/o Information and Broadcasting
R i 7 i P AGE Between 19- 25 Years. Upper Age limit is relaxable up to 3
Sc:::;:leé’rﬁomputer TRENnCAagY frog. 3 Facogri@ac Linlveretly of years for OBC candidates and 5 years for SC Candidates,
&4 OR Relaxable up to 43 years to Central Gowt. Civilian Employee
1. Degree in Computer Applications/Computer Science or ga‘"“g 2 b regsL.uéa J ang go rlindou sarvioe for DB cancy-
% ates, 45 years to candidates.
Degree in Electronics/Electronics and Communication |[pgL Rs 5200_;0 200/-, Grade Pay Rs.2400 /- ( PB-1)
Engineering from a recognized University or equivalent. = 5 e -
i : : z ; E.Q. 1. Intermediate/Senior Cambridgeshigher Secondary or equiva-
2. Two years' experience in Electronics Data Processing work, hi
includin{; experieriwoe of actual programming ¢ lam. Examination; 4 .
OR 2. At least two years practical experience in accounts works in
1. Master's Degree of a recognized University or equivalent or g GAz:U ﬁ:&?ﬁﬂégrs gf:"“r;';m'al firm of standing.
Degree in Engineering from a recognized University or equiva- : 9 9 :
lent. D.Q. MIL.
2. Three year's experience in Electronic Data Processing work || LP. Delhi_with AISL
including experience of actual programming J.R. Ledger posting of book accounts, party ledger, Handling cash
OR relating to sales, en-cash bank drafts received from headguar-
1. "A" Level Diploma under DOEACC Programming or Post ters and disbursement of payments, maintain cash book and
Graduate Diploma in Computer Application offered under !mprest accounts, pr_epgration of sales staten_nent qf participat-
University Programme/Post Polytechnic Diploma in Computer ing organization, maintain Cheque/Draft receipt register, prepa-
Application Awarded by State Council of Technical Education or ration of treasury Challan and independently attend/handle cor-
equivalent. respondence with individual subscribers and complaints main-
2. Three Year's experience in electronic in Electronics Data tain ledger for subscribers and complaints and other related
Processing work including experience of actual programming. works.
D.Q. i NIL Instruction for This post is identified suitable for PH candidates with disability
I.P. :| MNew Delhi with AISL PH candidates under OA BL,OL MV, HH and LV sub-categories.
J.R. ;| 1. Computer System initiation, termination and operational activi- || CATEGORY NO. OF POST : CR-17

ties including infrastructure operation like AC, Power and UPS.

2. Census data processing activities based on the detail
instruction given by senior officers.

3. Loading data files and saving processed data outputs on
magnetic media.

4. Keeping track of all the stored output data files for future
needs.

5. Daily interaction with senior officers for day to day progress.
6. Any other technical/Administrative duties assigned for time to
time.

7. Software development and Database handling.

Name of Post

EVICTION INSPECTOR

Classification

General Central Service, Group 'C', Non Gazetted, Non-
Ministerial

Instruction for
PH candidates

This Post is identify suitable for PH candidate with disability of
the sub category OH{OL BL}, HH & VH {LV}.

CATEGORY N

0. OF POST : CR-14

Name of Post |:

STORE KEEPER

Classification |:

General Central Service, Group 'C', Non Gazetted, Non-
Ministerial

Vacancy 01-UR

Department || Directorate of Field Publicity, M/o Information and Broadcasting

AGE (| Between 21- 30 Years. Relaxable up to 40 years to Central
Gout. Civilian Employee having 3 years regular and continuous
SEIVICE.

PSL Rs 5200-20,200/-, Grade Pay Rs.2400 /- { PB-1)

E.Q. 1. Matriculation of a recognized University or its equivalent

Examination.

2. Five years experience as Store Keeper in a large
Industrial/Government organization.

3. Should be fully conversant with electronics, auto and audio
visual stores.

Vacancy 02-UR

Department Directorate of Estates M/o Urban Development

AGE Between 18- 27 Years. Relaxable up to 40 years to Central
Govt. Civilian Employee having 3 years regular and continuous
service.

PSL Rs 5200-20,200/-, Grade Pay Rs.2800 /- ( PB-1)

E.Q. Degree of a recognized University or equivalent.

D.Q. Experience of 2-3 years of handling allotment/litigation work in
Estate matters.

I.P. Delhi with AISL

J.R. 1. Executing warrants issued by the Estate Officer for physical
eviction of unauthorized occupants from Gowt. premises.
2. To keep records of evictions carried out by them and submit-
ting of reports regarding vacation to Allotment/subletting/
Computer Section.
3. To deal with all related issues with eviction including Court
cases.

Instruction for This post is not identified suitable for PH candidate

PH candidates

CATEGORY NO. OF POST : CR-18

Name of Post

ASSISTANT CURATOR (Anthropology/ (Pre-History/
Education /Arms /Tech-unit/ TCWA/Archeology)

Classification

General Central Service, Group 'B', Non Gazetted, Non-
Ministerial

Vacancy

07 (UR-02, OBC-04, ST-01)
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Department Mational Museum, M/o Culture I.P. MNew Delhi with AISL
AGE Not exceeding 30 Years. Upper Age limit up is relaxable for || J.R. Handling Audio Visual Equipment.

a period of 3 years for OBC Candidates and 5 years for ST || Instruction for || This post is not identified suitable for PH candidate.

Candidates. Further relaxable for a period of 5 years to Central || pH candidates

Gowt. Civilian Employees having 3 years regular and continu- -

ous service, 35 years for UR candidates, 38 years for OBC can- CATEGORY NO. OF POST : CR-22

didates and 40 years for ST Candidates. Name of Post ||| INVESTIGATOR (SS) GRADE-
PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- ( PB-2) Classification || General Central Service, Group 'B', Non Gazetted, Non-
E.Q. Master's Degree in Museology or History of Art from a recog- Ministerial - =

nized University or equivalent. Vacancy 03 (UR-02, OBC-01) {01- OH Horizontal Reservation}

OR Department Qlo the Registrar General of India, M/o Home Affairs

Masters Degree in Indian History or Ancient Indian History, || AGE Not exceeding 30 Years. Upper Age limit up to 3 years for

Culture and Archaeology or Ancient Indian History and OBC candidates. Further relaxable up to 35 years to Central

Epigraphy or Sanskrit or Pali or Prakrit or Persian or Arabic or Gowt. Civilian Employee having 3 years regular and continuous

Archaeology or Anthropology or Fine Arts from a recognized service for UR candidates and 38 years to OBC candidates.

University or equivalent with Diploma/Certificate in Museology || PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- ( PB-2)

of a recognized Institution or equivalent. E.Q. Master's Degree from a recognized University or equivalent in
D.Q. MIL Anthropology or Sociology with specialization in village or
I.P. Mew Delhi with AISL Community study with special reference to the Scheduled
JR. Custody and documentation of the Collection, Exhibition & Castes or the Scheduled Tribes.

Research, To Assist Curator, Dy. Curator in cataloguing, stor- || B:Q. NIL

age & exhibitions. I.P. New Delhi _with AISL
Instruction for || This post is not identified suitable for persons with disabilities. || J.R. 1. To carry out and assist in planning and execution of ethno-
PH candidates graphic studies/ surveys on SCs & STs, socio-economic sur-

ill i i iel

CATEGORY NO. OF POST : CR-19 veys of villages and towns, tabulation and analysis of field data

Name of Post |

EDUCATIONAL ASSISTANT

Classification |1

General Central Service, Group 'C’, Non Gazetted, Non-
Ministerial

and preparation of draft reports.

2. To assist the Research Officer (Social Studies) in

(i) Scrutiny of ethnographic notes, village/town study reports
received from Census Directorates.

(ii) Scrutiny of draft DCHB manuscripts, State level town direc-
tory, etc. particularly checking the statistical portion of the
report.

3. To complete All India town directory and scrutiny of town level
information.

4. To collecticonsclidate statistical data in respect of ethno-
graphic information on castes and tribes (with special reference
to SCs & STs) from various journals, books etc. for the purpose
of examination of the proposals concerning revision of State -
Wise SCs & ST lists received from the Ministry of Social Justice
& Empowerment and Ministry of Tribal Affairs.

5. To prepare manuscript of ethnographic publication, town direc-
tories and drafting of bulletins/reports and other related works.

PH candidates

Instruction for |:

This Post is identified suitable for PH candidate with disability
of the sub category OA, OL under OH category. One post is
reserved for OH (OA, OL) category.

Vacancy (| 01-ST

Department || Ofo the National Museum of Natural History , M/o Environment
and Forests and Climate Change

AGE Not exceeding 28 Years. Upper age limit is relaxable upto 5
years for ST candidates. Further relaxable upto 45 years to
Central Govt. Civilian Employees in ST category having 3
years regular and continuous service.

PSL Rs 5200-20,200/-, Grade Pay Rs.2800 /- ( PB-1)

E.Q. 1. Bachelers Degree in Botany and Zoology from recognized
University or equivalent.
2. Degree in Education or two years experience of teaching in
Matural Science subjects at high school level or Experience of
conducting educational activities in a Museum or a similar
Institution.

D.Q. Diploma or degree in Museology or equivalent

L.P. New Delhi with AISL

J.R. To provide guidance to the visitors School Children and the

organize educational activities for School, Teachers and
Children etc.

CATEGORY N

O. OF POST : CR-23

Name of Post |:

EVALUATION ASSISTANT

Instruction for |:

This post is not identified suitable for PH candidate.

Classification |:

g

General Central Service, Group 'C', Non Gazetted, Non-
Ministerial

PH candidates Vacancy ;| 01-UR
CATEGORY NO. OF POST : CR-20 Department || DJ/o Health and Family Welfare , M/o Health and Family Welfare
Name of Post || FISHERIES RESEARCH INVESTIGATOR (Ordinary Grade) || AGE : GBE‘WE‘?’? 20 to 26 Years. Relaxable up to 40 years to Central
Classification || General Central Service, Group 'C’, Non Gazetted, Non- seor:rﬂibe ivilian Employee having 3 years regular and continuous
(. Ministarial PSL Rs 5200-20,200/-, Grade Pay Rs.2800 /- ( PB-1)
Vaoanay i 01AR E.Q 1. Degree in Statistics, Mathematics, Economics, Sociol or
Department D/o Animal Husbandry, Dairying and Fisheries, M/o Agriculture et deZ?WO oha reooglniz ad Uni\.rerslity t ogy
AGE Not exceeding 25 Years. Relaxable up to 40 years to Central 2. Knowledge of Hindi i
GO"'!' G halign Employes having 2 yasra imgular and confinucus 3. At least three years experience in collection and compilation
Sermvice. of Statistics, Social Surveys, and Evaluation of Social
PSL :| Rs 5200-20,200/-, Grade Pay Rs.2800 /- ( PB-1) Programmes of field work connected with Family Welfare.
E.Q. | 1. B.Sc. (Zoology) D.Q. NIL
2. Training in fisheries or three year experience of fisheries || |.p. Patna with AISL
development. P P
3. Some experience of fisheries research preferable. e ;é;grriaaarr?c: ":::;2}5'%;:22? a0l rapotad: Eamly: Waiars
D.Q. NIL 2. To examine the records and registers maintained at various
I.P. ;| Mew Delhi with AISL levels in order to check up reported performance.
J.R. :| 1. To examine the proposal on Fisheries Development received 3. To undertake the field work in connection with ad-hoc
from the State Government and Private Entrepreneurs of Ewvaluation Studies and surveys.
Marine Products. 4. To compile and analyses the data collected and sample ver-
2. Feedback to International Seminars & \Workshops where ification and Evaluating studies.
India has to participate on Fisheries. 5. To assist the Evaluation officer in other related activities.
Instruction for [:| This post is identified suitable for PH candidates, with disability || Instruction for || This post is not identified suitable for PH candidate.
PH candidates of the sub-category OL {one leg) and Hearing Impaired (HH) || PH candidates
category. CATEGORY NO. OF POST : CR-24
CATEGORY NO. OF POST : CR-21 Name of Post || SENIOR TECHNICAL ASSISTANT
Name of Post ||| TRAINING EQUIPMENT OPERATOR Classification | General Central Service, Group 'B', Non Gazetted, Non-
Classification ;| General Central Service, Group 'C’, Non Gazetted, Non- Ministerial,
Ministerial Vacancy 01-8T
Vacancy (| 01-UR Department Olo Directorate of Wheat Development Ghaziabad ., Mlo
Department QOlo Institute of Secretariat, Training & Management , Dio Agriculture
Personnel & Training, New Delhi AGE Not exceeding 30 Years. Upper age limit is relaxable for a
AGE Not exceeding 25 Years. Relaxable up to 40 years to Central period of 5 years for ST candidates. Further relaxable upto 5
Gout. Civilian Employee having 3 years regular and continuous years to Central Gowvt. Civilian Employee in ST category hav-
service. ing 3 years regular and continuous service and maximum upto
PSL :| Rs 5200-20,200/-, Grade Pay Rs.2800 /- ( PB-1) 40 years for ST candidates.
E.Q. :| 1. Senior Secondary Certificate or equivalent PSL | Rs 9300-34 800/, Grade Pay Rs.4200 /- ( PB-2)
2. Possession of certificate given by a Gowt. recognized || E.Q. :| Degree in Agriculture followed by Post-Graduate degree in
Institute in handling and maintenance of a 16 mm film projector Agronomy/Plant Breeding/Genetics of a recognized University
or VCR, TV and other audio-visual equipment. or equivalent
3. Two years experience in handling audic-visual equipment. D.Q. Experience in food cropsfcash crops(Qil Seeds, Jute, Cotton,
D.Q. (| MIL Tobacco and Sugarcane)
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I.P. )| Ghaziabad with AISL Vacancy 01-0BC (HH)
J.R. ! To compile and analyse the data relating to variety wise and || Department Olo Directorate of Sugar Development M/o Agriculture, Dio
State wise concerning the crops, seed/minikit to maintain rele- Agriculture and Cooperation, Lucknow.
vant record/file and data for the respective crops, to undertake | AGE Not exceeding 30 Years. Upper Age limit is Relaxable for a peri-
tours and as and when required to assist senior officers of the od of 13 years for OBC(HH) candidates. Further relaxable for a
Directorate on all technical matter and other duties assigned by period of 5 years to Central Gowt. Civilian Employee having 3
the Director/Joint director. years regular and continuous service for OBC (HH) candidates.
Instruction for |} This post is identified suitable for PH candidates under OH PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- { PB-2)
PH candidates | | (OA,OL) and HH category E.Q. Degree in Agriculture followed by Post-Graduate degree in
CATEGORY NO. OF POST : CR-25 Agronr?my IPlant Breeding/Genetics of a recognized University
MName of Post|:] SUPERINTENDENT OF GOVT. HOSTELS or equalen.t -
Classification|:| General Central Service, Group 'C', Non Gazetted, Non- || D-Q Experience in food crops/cash crops(Oil Seeds, Jute, Cotton,
. i Tobacco and Sugarcane)
Ministerial,
Vacancy 01-UR LP. Lucknow (UP) with AISL
Department ||| Ofo Directorate of Estates, Mio Aftached Office of Urban || 4-R. 1. Scrutiny of the proposals for Sugarcane Crop and other Crop
Development Development Schemes in assigned States and follow up action
AGE Not exceeding 30 Years. Relaxable up to 40 years to Central regardlqg their implementation.
Gowt. Civilian Employee having 3 years regular and continuous 2. Scrutiny of Monthly 8. other Progress reports of other Crops
) Development Schemes, watch the position regarding in puts,
. credit, loans etc.
E% - I-I?su5_200-_20.%001-. Gr'ﬁ!?: Pay Rdsfao? Z { PE;” ven Enaiish 3. Compile information on input supply and support services
e ! drl"_'lf’e;_s'ty agnee Wty 2 goad Knowlecds ol spovan tngls and achievements under various Crop Development Schemes
anc.rundi i ; J in assigned States.
2. O.n'_e year sxperience in catering and Hostel Management, 4. Correspondence relating to budget of other crops schemes.
administrative experience in any Govt. office, reputed firm/ 5. Collection of agricultural statistics for other crops for
restaurant /hotel. assigned states
D.a }| 1. Degree in Domestic Science : 6. Collection and compilation of information on weather, crop
2. Experience in Store-keeping and store counting. prospects, storage, processing, movement prices of other
3. Experience in dealing with public visitors and high digni- crops on assigned States.
taries, Possession of good personality and pleasant manner. 7. Preparation of reports and weather crops prospects, imple-
I.P. New Delhi with AISL_ i _ mentation of other Crop Development Schemes, market,
J.R. To check day book, visitor book, cash book, cash receipt, atten- reviews other notes and briefs other crops on assigned States.

dance register and leave accounts register, to check daily
vacant/occupied position of rooms in Kidwai Nagar Hostel. To
contact officers of CPWD (Elect./Civil) for disposal of minor
complaints etc. To attend in afterncon in Directorate of Estates
for disposal of allotment letter and misc. work. Collection by
cheque/cash from the allottees regularly and deposit to the gov-
ernment account through Cash Section, Dte. of Estates.

8. Dealing, maintaining, the files, other relevant records per-
taining to various other crops development work.

9. Follow up action on the recommendation of joint Director/
Director on their tour reports during their visits to States.

10. Any other items of work assigned from time to time.

Instruction for |;

PH candidates

This post is not identified suitable for PH candidate.

CATEGORY NO. OF POST : CR-26

Name of Post |:

£

SENIOR TECHNICAL ASSISTANT

Instruction for |:

PH candidates

This post is reserved for HH candidates.

CATEGORY NO OF POST : CR-29

Name of Post |

RESEARCH ASSISTANT(ENGINEERING)

Classification |

General Central Service, Group 'B", Non Gazetted, Non-
Ministerial

Classification |:

General Central Service, Group 'C', Non Gazetted, Non-
Ministerial

Vacancy 01-OBC

Department National Sugar Institute, Gout. of India, Mfo Consumer Affairs,
Food & Public Distribution, Dio Food and Public Distribution,
Kanpur

AGE Between 18-25 Years. Upper Age limit Relaxable up to 3 years
for OBC candidates, Relaxable up to 43 years to Central Gowt.
Civilian Employee having 3 years regular and continuous serv-
ice for OBC candidates.

PSL Rs 5200-20,200/-, Grade Pay Rs.2800 /- { PB-1)

E.Q. Diploma in Electrical or Mechanical Engineering from a recog-
nized University/institute

D.Q. NIL

I.P. Kanpur (UP) with AISL

JR 1. Take lectures and practical classes of students.

2. Assisting Professors and Assistant Professor of respective
department in research on problems connected with type of work.
3. Other Misc. work assigned by senior officer of respective
Department.

4. To guide and instruct the students in Sugar Engineering.

Vacancy 01-UR

Department |1 Ofo Directorate of Rice Development M/o Agriculture, Dfo
Agriculture and Cooperation.

AGE 1 Not exceeding 30 Years. Further relaxable up to 5 years to
Central Gowt. Civilian Employee in UR category having 3 years
regular and continuous service,

PSL J  Rs 9300-34,800/-, Grade Pay Rs.4200 /- ( PB-2)

E.Q. 1 Degree in Agriculture followed by Post-Graduate degree in
Agronomy/Plant Breeding/Genetics of a recognized University
or equivalent

b.Q. 1 Experience in food crops/cash crops{Qil Seeds, Jute, Cotton,
Tobacco and Sugarcane)

I.P. Patna (Bihar) with AISL

J.R. To compile and analysis the data relating to variety-wise and
state wise conceming the crops./to maintain relevant
records/file and data for the respective crops, to undertake tour
as and when required, to assist Senior Officers of the
Directorate on all technical matter and other duties assigned by
the Director/Joint Director.

Instruction for |4 This post is identified suitable for PH candidates under OH

PH candidates

{OA,0OL) and HH category

CATEGORY NO. OF POST : CR-27

Name of Post |:

ASSISTANT WELFARE ADMINISTRATOR

Instruction for |:

PH candidates

This post is not identified suitable for PH candidate.

CATEGORY NOQ. OF POST : CR-30

Name of Post |

SENIOR TECHNICAL ASSISTANT (CHEMICAL FERTILIZ-
ERS)

Classification |

General Central Service, Group 'B,, Non Gazetted, Non-
Ministerial

Classification |:

General Central Service, Group 'B', Non Gazetted, Non-
Ministerial

Vacancy 01-UR

Department Ofo the Welfare Commissioner, M/o Labour & Employment,
Allahabad

AGE Between 18-25 Years. Further relaxable up to 5 years to
Central Gowt. Civilian Employee in UR category having 3 years
regular and continuous service,

PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- { PB-2)

E.Q. Degree from a recognized University in any one of Social
Sciences such as Economics, Sociology etc.

D.Q. 1. Diploma in Labour Welfare/Industrial relation/personal man-
agement,
2. Training in social work of other allied course of Institutes rec-
ognized by the Gowt.

I.P. Allahabad (UP) with AISL

J.R. To lock after the \Welfare Scheme & Collection of Cess.

Instruction for |4 This post is not identified suitable for PH candidate.

PH candidates

CATEGORY NO. OF POST : CR-28

Name of Post

SENIOR TECHNICAL ASSISTANT

Classification

General Central Service, Group 'B', Non Gazetted, Non-
Ministerial

Vacancy 01-UR

Department Dio Agriculture and Co-operation, M/o Agriculture

AGE Not exceeding 30 Years. Further Relaxable up to 5 years to
Central Gowt, Civilian Employees in UR category having 3
years regular and continuous service

PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- { PB-2)

E.Q. 1. Degree in Agriculture with Agriculture Chemistry or
Agronomy as principal subjects of a recognized University.
2. Three year's experience in ferilizer use.

OR

1. Master's Degree in Chemistry or Agricultural Chemistry or
Agronomy of a recognized University.
2. One year's experience in fertilizer use.

D.Q. Experience in the review of scientific literature especially on the
use of fertilizers.

IL.P. New Delhi with AISL

J.R. 1. To examine project proposals on fertilizer use, soil testing

and organic farming under National Project on Management of
Soil Health & Fertility (NPMSH&F) and National Project on
Qrganic Farming (NPOF)

2. Monitoring of physical and financial progress under the
above Schemes




Employment News 9 - 15 May 2015 www.employmentnews.gov.in 7
3. Preparation of briefs and noting & drafting for the above men- || E.Q. 2. Degree in Science with Chemistry, Physics and Mathematics
tioned Scheme. or Chemistry, Botany and Zoology from a recognized
4. Assist Senior Officers in preparation of reply to Parliament University/institute
Questions, Audit Paras, VIP references, various agricultural 3. Two years experience in Food Inspection/Analysis.
committees, etc. D.Q. NIL
5. Assist Senior Officers in preparation of Budget Estimates |75 Delhi, Mumbai, Lucknow, Jammu, Guwahati, Chennai and
GEFf et sl ) — Bengdubi with AISL

. LRny oltier releled wark assignec by Senior s Hicen, JR. ;| Quality Control of food stuffs procured for Armed Forces as per

Instruction for |:| This post is not identified suitable for PH candidate. laid down Specification. Analysis of food samples.

PH candidates Instruction for |:| This post is not identified suitable for PH candidate.

CATEGORY NO. OF POST : CR-21 PH candidates

Name.of P?St ! SENIOR TECHNmAL_ASSISTANT Gr. Il (INSECTICIDE) Note I: Qualifications are relaxable at the discretion of the S3C in case of candi-

Classification|:| General Central Service, Group 'B', Non Gazetted, Non- dates otherwise well qualified
Ministerial Note Il: The qualification(s) regarding experience is/are relaxable at the discre-

Vacancy 01-UR {OH) under sub-category OA,OL tion of the SSC in case of candidates belonging to the scheduled castes or sched-

Department D/o Agriculture and Co-operation M/o Agriculture uled tribes, if at any stage of selection the SSC is of the opinion that sufficient

AGE Not exceeding 30 Years. Relaxable up to 45 years to Central | number of candidates from these communities possessing the requisite experi-
Govt. Civilian Employee in UR [{OH(OA, OL)}] category having | ence are not likely to be available to fill up the vacancies reserved for them.

3 years regular and continuous service. Note llI: In case of difference between advertisements in English and Hindi the

PSL Rs 9300-34 800/-, Grade Pay Rs.4200 /- ( PB-2) ;natter:éngﬂnl&r;i% igﬁggllj;régarlicn will prevail over Hindi version .

F 12 héa:: rysegreg:;‘__ﬂi:ﬁg;u:ﬁf%gﬂr?&f&;;iﬁﬁiﬂgCli::s,lgn_ SSC: Staff Selection Commission, CST: Common Screening Test, Mio:
dling of insecticides. Ministry of, Dlo: Depsllrtment of, Olo: Office of, I.P.O.; Indlan Postal Order,

o) NIL CRFS: Central Recrt_.ulment Fee Stamps, Age: p_ﬂ.ge-l_lmll. PSL: _Pay-Scale.

== T EQ: Essential Qualification, DQ: Desirable Qualification, IP: Initial Posting,

L.P. New Delhi with AISL _ _ AISL: All India Service Liability, JR: Job Requirements, UR: Unreserved,

J.R. 1. Matters relating to Insecticides Act, 1968 and the Insecticides GEN: General, OBC: Other Backward Classes, SC: Scheduled Caste, ST:
Rules, 1971 B Scheduled Tribe, ExS: Ex-Serviceman, PH: Physically Handicapped, OH:
2. Registration of Insecticides. Orthopaedically Handicapped, HH: Hearing Handicapped, VH: Visually
3. Appeals relating to decision of Registration Committee. Handicapped, OA: One arm affected, OL: One leg affected, OAL: One Arm
4. Court Cases relating to Insecticides Act and Rules, and deci- and One Leg, B: Blind, BA: Both arms affected, BL: Both legs affected, PD:
sion of Registration Committee. Partially Deaf, LV: Low vision, CGCE: Central Government Civilian
5. Matters relating to banning of pesticides. Employee; GP: Grade Pay, NA: Not Applicable; OEA: Other Employed
6. Amendments of Insecticides Act, 1968 & Insecticides Rules Applicant, Notice: Motice of Examination published in the Employment
1971 and other related work. News, dated 09-May-2015.

Instruction for || This post is reserved for OH candidates under sub-category 4, NATIONALITY! CITIZENSHIP:

PH candidates 0A-One Arm, OL-One Leg. 10 years age relaxation is available A candidate must be either :
as per instruction. (a) acitizen of India, or

CATEGORY NO. OF POST : CR-32 E:)) o E}:g St

Name of Post|:] SENIOR TECHNICAL ASSISTANT tSUGAR TECH"OLO’GY} (d} a Tibetan refugea '\I';l’hO came over to India, before the 1st January, 1962

Classification|:| General Central Service, Group 'B', Non Gazetted, Non- with the intention of permanently settling in India, or
Ministerial (e) a person of Indian origin who has migrated from Pakistan, Burma, Sri

Vacancy 03( UR-01,0BC-01,5C-01) Lanka, East African Countries of Kenya, Uganda, the United Republic of

Department O/o Directorate of National Sugar Institute, Gowt. of India, M/o Tanzania (Formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire,
Consumer Affairs, Food & Public Distribution, D/o Food and Ethiopia and Vietnam with the intention of permanently settling in India.
Public Distribution, Kanpur Provided that a candidate belonging to categories (b), (c), (d) and (e) above

AGE Not exceeding 30 Years. Upper Age limit is Relaxable up to 3 shall be a person in whose favour a certificate of eligibility has been issued
years for OBC candidates and 5 Years for SC candidates. by the Government of India. _ N
Further relaxable up to 35 years to Central Gowvt. Civilian A ca_nmdate in whose_ case a certificate of eI|g|b|_I|ty is necessary may be
Employees having 3 years reqular and continuous service in admitted to the Examination but the offer of appointment will be given only
UR category, 38 years OBG candidates and 40 Years for SC after the necessary eligibility certificate has been issued to him by the
candidates. Government fg India.

5. EXAMINATION FEE
PeL Ha: 9800 34,800/, Grade Pay Ra4200 - (PE-2) (A) FEE PAYABLE: Rs. 50/ (Rupees fifty only).
EQ. ¥ ﬁ;ﬁ?;{;ﬁﬁ'e?ﬁegi”g'“e%;g | 4ed bv National | (B) MODE AND PROCEDURE FOR PAYMENT OF FEE
i % p gar nology awarded Dy WNational | " candidates should pay the requisite fee online through Net Banking /Credit
oUgar:indite, Ranput of Fost Greduste dipioma i Sudsr Card/Debit Card. Following procedure are to be followed for making pay-
Technology from a recognized University/institute or equivalent. ment of Application Fee for selection post.

D.Q. 1. Practical experience in & sugar factory as a manufacturing | (a)  The Candidate will register themselves on the Commission's Portal
chemist or Research/practical experience in a research institu- http:/issconline.nic.in by entering the following details:
tion of a Gowvt. organization, {l)  Advertisement No.

2. Teaching Experience. (I} Post Category No.

I.P. Kanpur (UP) with AISL (I Mame of the Candidate

J.R. 1. To assist senior officer in the discipline in their assigned | (IV) Father/Husband's Name
duties by way of preparing draft notes, replies and reports on | (V) Date of Birth
various problem and queries of the sugar and allied industries, | (b)  System will generate a Registration 1D
draft agenda notes for various committess. {c) Mote down the Registration |D and take print out of the same.

2. To assist senior officers in scrutinizing proposals of sugar | (d) Click on ‘Make Payment' Option and make payment through SBI Net
factories regarding expansion and modernization; calculation Banking/Credit Card/Debit Card

and completion of technical data for technical bulletin, (e)  Fill up the offline application form and indicate your registration ID in the
3. To accompany officers on extension/advisory tours and space provided on the second page of application form i.e. declaration form.
assist them in conducting investigations and trails during such Also enclose one copy of acknowledge copy of payment along with appli-
visits. cation form.

4. To participate in teaching/training assignment to the student | (i}  Fee once paid will not be refunded under any circumstances.

admitted to the various courses in the institute. (i) Fee paid by mode other than online fee payment 1hrcugh Net
5. Any other work assigned by senior officer in the discipline. Banking/Credit Card/Debit Card on Commission's Portal

Instruction for || This post is not identified suitable for PH candidate. line.nic.in as stated above , will not be accepted and the application of such

PH candidates c&fndldale will be summarily rejected and payment made shall stand for-

feited

CATEGORY NO. OF POST : CR-33 (C) EXEMPTION FROM PAYMENT OF FEES:

Name of Post|:| JUNIOR SCIENTIFIC ASSISTANT (i} SCHEDULED CASTE, SCHEDULED TRIBE, PHYSICALLY HANDI-

Classification|:] General Central Service, Group 'B’, Non Gazetted, Non- CAFPED, EX-SERVICEMEN AND WOMEN APPLICANTS are exempted
Ministerial from paying EXAMINATION FEES, subject to fulfilment of conditions stat-

Vacancy 10 (UR-07,0BC-02,5C-01) _ ed at Para-13 of this Notice. ; ,

Department |:| Ofo Directorate General of Supplies & Transport Quartermaster | (/) :;":if'i‘;";;iﬁig’:{ob:a?";’w"d o those repatriates from Kuwait/iraq who
(DB;r;enris Sn g5, Integrmbed HA- ot MGtk Gy, o NOTE |I: Fee concession is not admissible to sons and daughters of ExS

AGE Not exceeding 30 Years. Upper Age limit is Relaxable up to 3 Im: g;:Sig:Eg:kss?ﬁﬁlﬂgg;?g:ﬁ;ﬁ;?mﬁd sgfnfgsa-re also not
years for OBC candidates and 5 Years for SC candidates. exempted from payment of fee.

Fhrther ralgxable-up:to 33 yaara-to Centfal Gowt C'.V"'e.'n : Ex-Servicemen who have already taken up a Government job

Employees having 3 years regular and continuous service in after availing the benefit of reservation given to the Ex-

UR Cl,aiegory. 38 years OBC candidates and 40 Years for SC Serviceman for their reemployment, shall be considered as per

candidates. instructions contained in DOPT OM No. 36034/1/2014-
PSL Rs 9300-34,800/-, Grade Pay Rs.4200 /- { PB—2} Estt.(Res.) dated 14.08.2014.
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6. WHERE TO SEND APPLICATION AND TIME LIMIT FOR SENDING
APPLICATION
(A) CLOSING DATE FOR RECEIPT OF APPLICATION
(i) CLOSING DATE FOR RECEIFT OF APPLICATION is 05-June-2015 {5.00
P.M).
(i) In the case of applicants residing in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Jammu & Kashmir,
Lahaul & Spiti DistrictS and Pangi Sub-Division of Chamba District of
Himachal Pradesh, Andaman & Nicobar Islands, Lakshadweep & for appli-
cants residing abroad, the closing date is 12-June-2015 (5.00 P.M).
Applicants applying from any of those areas shall invariably super-
scribe the name of the area on the envelope in bold letters.
ADDRESS WHERE APPLICATIONS SHOULD BE SENT/DELIVERED:
The envelope containing Application Form must be superscribed in
bold letters as - APPLICATION FOR THE POST
OF: ; CATEGORY NO. OF POST : CR- 3
ADVERTISEMENT NO : CR-01/2015 and be addressed to:-
"REGIONAL DIRECTOR, STAFF SELECTION COMMISSION (CR), 21-23
LOWTHER ROAD, GEORGE TOWN, ALLAHABAD-211002 (UTTAR
PRADESH)".
NOTE : Candidates are advised to send the applications anly by post well before
the closing date so that it reaches the STAFF SELECTION COMMISSION (CR)
by the closing date and time, APPLICATION RECEIVED AFTER CLOSING DATE
AND TIME WILL MOT BE ACCEFTED UNDER ANY CIRCUMSTANCES.
7. ESSENTIAL QUALIFICATIONS (EQ) OF POSTS
(i) The Crucial Date for determining the ‘Essential Qualifications
{EQs)/Experiences’ will be the closing date of receipt of applications viz. 05-
June-2015.
(i) 'Essential Qualifications (EQs)/Experiences’ for different categories of
'Posts’ are indicated at Para-2 of this Notice.
For other details in this regard, applicant shall refer 'ALL Paras' of this
Notice scrupulously.
NOTE : As per Ministry of Human Resources Development, the Degree
obtained through open Universities/Distance Education Mode needs to be
recognized by Distance Education Council, GOl. Accordingly, unless such
Degrees had been recognized for the period when the candidates acquired
the relevant qualification, they will not be accepted for the purpose of
Educational Qualification.
8. AGE-LIMIT AND RELAXATION ON UPPER AGE-LIMIT AND RESTRIC-
TION ON RELAXATION ON UPPER AGE-LIMIT
(i) CRUCIAL DATE FOR DETERMINING THE AGE-LIMIT: Crucial date for
determining the age-limit will be the closing date of receipt of applications
viz. 05-June-2015.
(i) AGE-LIMIT: The different "AGE-LIMIT" for different 'Posts’ is indicated at
Para-2 of this Notice.
(iii) (a) RELAXATION IN UPPER AGE-LIMIT: Relaxation in upper Age-limit
admissible to eligible categories of applicants will be in the following way-
SCIST Relaxable by 5 years;
OBC Relaxable by 3 years if a candidate belongs to OBCs in
accordance with DOP&T OM No.43013/2/95-Estt.(SCT)
dated 25.01.1995 read with amendments made thereafter.
NOTE : Other Backward Class (OBC) for the purpose of AGE
RELAXATION AND RESERWVATION will mean "Persons of
OBC category not belonging to the Creamy Layer" as defined
in Government of India, Department of Personnel & Training
OM No. 36012/22/93-Estt. (SCT) dated 08.09.1993 and mod-
ified vide Gowt. of India Deptt. of Personnel and Training OM
Mo. 36033/3/2004-Estt(Res) dated 09.03.2004 & 14.10.2008
and 36033/1/2013-Estt, (Res.) dt. 27.05.2013.
Relaxable by 10 years (by 13 years for OBC and by 15 years
for SCIST);
For appointment to vacancies in Group B (Non-Gazetted),
Group C posts in Central Government, an ex-serviceman
shall be allowed to deduct the period of actual military serv-
ice from his actual age and if the resultant age does not
exceed the maximum age limit prescribed for the post for
which he is seeking appointment by more than three years,
he shall be deemed to satisfy the condition regarding age
lirnit.
Other It will be as per Gowt. of India's Order issued from time to
Categories  time.
(iii}(b){i}: RELAXATION IN UPPER AGE-LIMIT SPECIFICALLY FOR GROUP
‘B' POSTS:
By 5 years for Central Government Civilian Employees who have rendered
not less than 3 years continuous service on regular basis (and not on ad-
hoc basis) as on the crucial date viz. 05-June-2015.
(iii}{b){ii): RELAXATION IN UPPER AGE-LIMIT SPECIFICALLY FOR GROUP
‘C' POSTS:
Upto 40 years for Central Government Civilian Employees who have ren-
dered not less than 3 years continuous service on regular basis (and not on
ad-hoc basis) as on the crucial date viz. 05-June-2015.
OTHER BACKWARD CLASSES: OBCs for the purpose of AGE Relaxation
and Reservation will mean "Persons of OBC category not belonging to the
Creamy Layer” as defined in Government of India, Department of Personnel
& Training OM No. 36012/22/93-Estt.(SCT), dated 08.09.1993 and modified
vide Gowt. of India Deptt. of Personnel and Training OM No. 36033/3/2004-
Estt (Res) dated 09.03.2004 & 14.10.2008 and 36033/1/2013-Estt. (Res.)
dt. 27.05.2013.
NOTE-: Candidates claiming the benefit of reservation under OBC category not
covered under the Creamy Layer must ensure that they furnish the OBC
Certificate duly signed by the competent authority before or by the Closing Date
(05-June-2015) in the FORMAT prescribed by the Commission in the Notice as
Appendix-V. The closing date for receipt of application will be treated as the date
for OBC status of the candidate and also, for assuring that the candidate does not
fall in the creamy layer. Any deviation of the OBC Certificate from the prescribed
format will not be accepted by the Commission. Candidate claiming OBC status
may note that Certificate on Creamy Layer Status should have been
obtained within 3 years from the closing date of the application i.e. 05-June-

(B)

{iii)

PH
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(iv) =
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2015 or issued upto 180 days from the closing date of the application or

upto the date of conduct of interview/skill test’‘Common Screening Test

whichever is earlier as a valid proof of belonging to non-creamy layer of

OBC. Any deviation from above crucial dates related to OBC status by candidates

shall be treated under General {(UR) category subject to fulfillment of other condi-

tions. Representations from candidates for reconsideration of their category at
subsequent stages of the recruitment will not be entertained.

{v) EX-SERVICEMAN: An Ex-Serviceman means a person

(A) Who has served in any rank whether as a combatant or non-combatant in
the Regular Army, Navy, Air Force of the Indian Unien, and

a)  who either has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after earning
his/her pension; or

b)  who has been relieved from such service on medical grounds attributable to
military service/circumstances beyond his control and awarded medical or
other disability pension; or

c)  who has been released from such service as a result of reduction in estab-
lishment; Or,

(i)  Who has been released from such service after completing the specific peri-
od of engagement, otherwise than at his own request or by way of dismissal
or discharge on account of miscenduct or inefficiency, and has been given
a gratuity; and includes personnel of the Territorial Army, namely pension
holders for continuous embodied service or broken spells of qualifying serv-
ice; Or,

(i) Personnel of Army Postal Service who are part of Regular Army and retired
from the Army Postal Service without reversion to their parent service with
pension, or are released from the Army Postal Service on medical grounds
attributable to or aggravated by military service or circumstances beyond
their control and awarded medical or other disability pension; Or,

{iv) Personnel, who were on deputation in Army Postal Service for more than six
manths prior to the 14th April, 1887; Or,

(v) Gallantry award winners of the Armed Forces including personnel of
Territorial Army; Or,

(vi) Ex-recruits boarded out or relieved on medical ground and granted medical
disability pension.

NOTE-l : The persons serving in the Armed Forces of the Union, who on retire-
ment from service, would come under the category of "Ex-serviceman”
may be permitted to apply for re-employment one year before the com-
pletion of the specified terms of engagement and avail themselves of
all concessions available to ex-servicemen but shall not be permitted
to leave the uniform until they complete the specified term of engage-
ment in the Armed Forces of the Union.

NOTE-ll : Ex-servicemen who have already secured employment in civil side
under Central Government on regular basis after availing of the bene-
fits of reservation given to Ex-servicemen for their re-employment are
NOT eligible for fee concession, However, they are eligible for age
relaxation as per rules.

NOTE-IIl : The period of "Call up Service" of an Ex-Serviceman in the Armed
Forces shall also be treated as service rendered in the Armed Forces
for purpose of age relaxation, as per rules.

NOTE-IV : For any serviceman of the three Armed Forces of the Union to be
treated as Ex-Serviceman for the purpose of securing the benefits of
reservation, he must have already acquired, at the relevant time of
submitting his application for the Post / Service, the status of ex-serv-
iceman and for is in a position to establish his acquired entitlement by
documentary evidence from the competent authority that he would
complete specified term of engagement from the Armed Forces within
the stipulated period of one year from the CLOSING DATE .

NOTE-V: AGE CONCESSION IS NOT ADMISSIBLE TO SONS, DAUGHTERS
AND DEPENDENTS OF EX-SERVICEMEN.

(viiy AGE-RELAXATION FOR CENTRAL GOVERNMENT CIVILIAN EMPLOY-

EES:

The Upper age limit is relaxable for Central Government Civilian Employees
who have rendered not less than 3 years continuous service on regular
basis (and not on ad-hoc basis) as on the crucial date i.e. 05-June-2015.

NOTE-1: The Central Government Civilian Employees should have rendered not

less than 3 years continuous service on regular basis (and not on Ad-hoc basis)

and should remain in Central Government service holding civil post in various

Department/Offices of Government of India till the candidate receives Offer of

Appointment from the Office/Department where the candidate gets finally recom-

mended for appointment

NOTE-2: Central Govt. Civilian Employees claiming the benefit of age-relaxation

as Central Govt. Employee would be required to submit a Certificate (as per

Appendix-1l) by their office indicating length of service at the time of applying for

the post to enable the Commission to decide their eligibility. They may send their

applications directly to the Commission after intimating their Head of Office /

Department and need not send another copy through proper channel. However,

in case they decide to send Application through proper channel, they must ensure

that the application complete in all respect, should reach Staff Selection

Commission. Applications shall be rejected if received late and or not complete in

all respects as provided in rules.

(vii) SAVE AS PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN
NO CASE BE RELAXED.

GENERAL INSTRUCTIONS:

(i)  The relaxation on upper Age-limit is admissible subject to fulfillment of terms
and conditions stated at Para-13 of this Notice and also to restriction on
relaxation on upper age-limit as stated at Para-8.

(i) RESTRICTION ON RELAXATION IN UPPER AGE LIMIT:

THE AGE RELAXATION FOR RESERVED CATEGORY APPLICANTS IS
ADMISSIBLE ONLY IN THE CASE OF VACANCIES RESERVED FOR
SUCH CATEGORIES. THE RESERVED CATEGORY APPLICANTS, WHO
APPLY AGAINST POSTS MEANT FOR UR CATEGORY, ARE NOT ENTI-
TLED TO GET AGE RELAXATION. HOWEVER, THE APPLICANTS
BELONGING TO PH CATEGORY ARE ENTITLED TO GET AGE RELAX-
ATION AS ADMISSIBLE TO THEM FOR THE POSTS MEANT FOR UR
CATEGORY, IF SUCH POSTS ARE IDENTIFIED SUITABLE FOR THE PH
CATEGORY.
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CATEGORY CODES FOR CLAIMING AGE-RELAXATION ARE GIVEN IN
APPENDIX-VII

CRUCIAL DATE FOR DETERMINING AGE LIMITS, ESSENTIAL QUALI-
FICATIONS / EXPERIENCES, PROOF OF AGE AND OTHER TERMS &
CONDITIONS

The crucial date for calculation of age limits, for finding eligibility on essen-
tial qualifications / experiences, and for other terms & conditions is as on the
closing date of receipt of application viz. 05-June-2015.

PROOF OF AGE:

Candidates should note that the Date of Birth as recorded in the
Matriculation/Secondary Examination Certificate (only Certificate, not
Admit Card) OR an equivalent Certificate on the date of submission of
application will be accepted by the Commission and no subsequent request
for change will be considered or granted. If this document is not submitted
along with the application, application will be rejected summarily at any
stage of the recruitment process and no request for revival will be consid-
ered.

The applicants are advised to ensure their age limits, for finding eligibility on
essential qualifications / experiences, and for suitability on other terms &
conditions as stated in different Paras/Sub-Paras of this Notice on that par-
ticular date itself before applying for a post.

GUIDELINES FOR SENDING COMPLETE APPLICATION

DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:

(i) EXAMINATION FEES as per para - 5(A) should be paid online through
Net Banking/ Credit Card/ Debit Card on Commission Portal
http://sconline. nic.in and Registration |D should be written in Column
No. 23 of Application form.

One recent passport size photograph should be pasted (NOT STAPLED) on
the space provided in the Application Form. Another copy of the same photo
should be retained by the applicant for pasting it on the Bio-Data/Admission
Certificate.

Documents in support of claim of SC/ST/OBC/PH/EXS/CGCE category in
the prescribed FORMAT [APPENDIX-| to VI] issued by the Competent
Authority [See ANNEXURE], as mentioned at Para-15 in this Notice.

Self Attested copies of Matriculation certificates or equivalent as a proof of
age (Date of Birth), copies of certificates/Year wise Mark sheets/Provisional
Certificates towards proof of Educational Qualifications (beginning from
Matriculation Examination as indicated at Column 17 of Application Form)
etc. Particulars printed on the back of the mark sheets/cerificates should
also be photo-copied invariably and self attested. However, applicants are
hereby warned that any wrong attestation so as to mislead the Commission
or to gain access to the Examination, would lead to criminal/debar action
against the applicants. besides cancellation of their candidatures. Further,
all original certificates will be checked at the time of Personality/Skill
Test/Screening Test, as the case may be, and their candidature is subject to
result of such scrutiny.

Self Attested copies of experience certificates, if any.

Self Attested copies of any other Documents in support of information given
in the Application.

If, the Applicant does not submit, along with the Application Form, all
Documents in support of information given in the Application Form, the can-
didature of the applicant shall be rejected summarily or at any stage of the
recruitment process.

Applicants must submit Mark sheets and Certificates in support of
essentialleducational qualifications and Age-proof from a recognized
University/ Institution /Board otherwise their candidature shall be liable to
be rejected summarily or at any stage of the recruitment process.

The OEA applicants shall invariably submit with their applications OEA
DECLARATION (exclusively for OEA applicants) [APPENDIX-I], cther-
wise their candidature shall be cancelled summarily or at any stage of
recruitment process.

Duly filled in Application Form itself.

For posts where an experience in a particular field/discipline for a specified
period has been indicated/prescribed as an essential qualification, in such
a case the candidate must submit a certificate indicating the nature of work
in specific field, period of experience etc. issued from those
organizationsfinstitutions/firms etc. (as the case may be) where the experi-
ence has been gained.

Applicants whose marks in essential qualification for a given post are in
Grade points (OGPA, SGPA & CGPA etc.) are required to submit conversion
formula for changing it into equivalent percentage of marks. In absence of
conversion formula the following formulae will be used for conversion of
CGPA/OGPA into percentage of marks i.e. Grade point of CGPA/OGPA x
8.5 = percentage of marks.

Must enclose the acknowledgement copy of fee payment along with
Application form.

VERIFY THE FOLLOWING BEFORE MAILING/SUBMITTING THE
APPLICATION TO AVOID REJECTION

Willing applicants are advised to go through each and every Paras/Sub-
Paras of this Notice befaore filling in Application Form and also before send-
ing it to Staff Selection Commission(CR).

Applications Form must be typed out in double space or written in
hand neatly, but Application Format should be the same as published
in this Notice. Applicants may copy the Application Form as published
in this Notice.

Applicants should fill all columns of Applications IN THEIR OWN HAND-

None of the Columns of Application Form should be left blank. PUT
CROSS (X) MARK IN THE RELEVANT BOX TO FURNISH NIL INFOR-
MATION OR IF NOT APPLICABLE, otherwise it will be treated as
incomplete application.

Applicants shall make their SIGNATURE, in FULL NOT IN SHORT on
the Application Form and on all Documents.

All the signatures should be of same type/ same language and there should
be no variation in the signatures

Applicants should write their Name, Father's/Mother's/ Husband's (as appli-
cable) Name and Date of Birth (DoB) in the Application Form as recorded

{viii)
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(xwi)

(ovii)

in the Matriculation or Equivalent Certificate.

If an applicant has changed his/her name or dropped/added part of his/her
name after Matriculation/SSC/Hr. Secondary/Senior Secondary, he/she is
required to submit an attested copy of Gazette Nofification to the effect that
he/she has changed his/her name after matriculation, etc. The changed
name should also have been indicated in the Gazette Motification.
Certificates in support of educational qualifications and of Age-preof should
be from a recognized University/ Institution /Board.

Self Attested photocopies of cerfificates in support of age/ date of birth,
required minimum educational qualification, SC/ST/OBC/EXS/PH/ICGCE
Categories claimed in the Application Form.

A good quality recent Passport size Photograph (4 cm x 5cm) should be
firmly pasted (not pinned or stapled) in the prescribed place in the
Application Form,

COMMUNITY/CATEGORY STATUS has been indicated correctly in the
Application Form.

Category No. , Advt. No. of the post and Name of the Post should be
correctly and clearly indicated in the Application.

The envelope containing Application Form must be superscribed in
bold letters as -

APPLICATION FOR THE POST OF: H
CATEGORY NO. OF POST:CAT- ; ADVERTISEMENT NO. :

CR-

One envelope should contain one application of one applicant only.
Applicants should submit only one application against a particular category
of advertisement. However, separate applications can be submitted against
different categories of advertisement.

The QEA applicants shall invariably submit with their applications, accord-
ing to their respective Category, the OEA DECLARATION (exclusively for
OEA applicants) [APPENDIX-].

REASONS FOR REJECTION/CANCELLATION OF APPLICATION:
CANDIDATURE OF APPLICANT IS LIABLE TO BE
CANCELLED/REJECTED SUMMARILY OR AT ANY STAGE OF THE
RECRUITMENT PROCESS IF THEIR APPLICATIONS ATTRACT ANY
ONE OF THE FOLLOWING REASONS (THE LIST IS ONLY ILLUSTRA-
TIVE & NOT EXHAUSTIVE):

Application Form not in prescribed Format or not filled as per direction given
at Para-10 in the Notice.

Incomplete or illegible applications.

Unsignedfundated applications

Without standard passport size (4 cm x 5 cm) CLEAR and LEGIBLE PHO-
TOGRAPH (present) pasted on the Application Form.

Affixing/attaching photo-copy of Photograph.

All Signatures on Application Form/Photograph/General Declaration/OEA
DECLARATION (exclusively for OEA applicants) [APPENDIX-l], where
applicable as per direction given at Para-10 in the Notice.

Any variation in the signatures.

Applications not filled in English or in Hindi or not filled by candidate in
hisfher own handwriting.

Particulars of Exam Fees Paid i.e. Registration ID used for ONLINE FEE
PAYMENT not filled in relevant column No 23 of Application.

Payment made through invalid mode other than online fee payment as per
para 5 (B)

Without proper certificates, in respect of SC/IST/OBC/ ExS/IPH/CGCE
Categories candidates. Certificate should be obtained from the competent
authority in the prescribed format.

Without General Declaration by all candidates/ Declaration by the Central
Government Civilian Employees, if applicable/ Declaration by the OBC can-
didate, if applicable

Under aged/over aged candidates.

Not having the requisite Educational Qualification on the closing date and
time of submitting the application.

Non-submission of attested copies of Mark sheets and
Certificates/Documents as the PROOF OF AGE (DATE OF BIRTH)/CLAIM
OF EDUCATIONAL QUALIFICATIONS AND EXPERIENCE as per the
information given in the Application Form along with the Application Form.
Certificates/Documents as the PROOF OF AGE (DATE OF BIRTH)/CLAIM
OF EDUCATIONAL QUALIFICATIONS AND EXPERIENCE are not from
the recognized University/Institution/Board.

For non submission of CLEAR and LEGIBLE Certificates/Documents with
the Application Form.

(xwiii) Incorrect information or misrepresentation or suppression of material facts.

(xix)

()

i)
(xxii)
(D)
(i)

(i)

(iil)

(iv)

Application Form received after closing date of receipt of Application viz. 05-
June-2015.

Net mentioning Category Mo. of the Post and Advertisement No. in the
Application Form; and not giving said details including Name of Post on the
Envelope in which Application is sent as per instruction given at Para-10 of
this Motice.

Applications of more than one candidate sent in one envelope.

Any other irregularity.

INSTRUCTIONS RELATING TO SUBMISSION OF APPLICATION:

In the Columns of the Application Form, write the required information in
English (CAPITAL LETTERS) or in Hindi.

One envelope should contain application of one candidate only.
Infringement of this instruction would invite penal action by the Commission
which also includes rejection of applications

The envelope contains Application Form must be superscribed in bold let-
ters as -

APPLICATION FOR THE POST OF: {CAT-
EGORY NO. OF POST : CR-______ ; ADVERTISEMENT NO. :CR-

An application will be summarily rejected at any stage of the recruitment

process for not conforming te the official format/having incomplete informa-
tion/wrong information/mis-representation of facts/left unsigned/ submitted
without fee where due/ without good quality photograph pasted at the
appropriate place/not accompanied by attested copies of certificates show-
ing category (SC/ST/EXS/OBC/PH/CGCE), age, educational qualification,
age relaxation or for submitting more than one application.
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If a candidate has changed his/her name or dropped/added part of his/her
name after Matriculation/SSC/Higher Secondary, he/she is required to sub-
mit an attested copy of Gazette Notification to the effect that he/she has
changed his/fher name after Matric etc. The changed name should also
have been indicated in the Gazette Notification.

The Commission will not be responsible for postal delays.

Candidates should sign below the photograph (preferably in black ink/black
ball pen), bottom of Application Form, efc, in the same manner and in the
same language and there should be no variation of any kind. If any varia-
tion is found in the signature appended by them at different places, candi-
dature in such cases is liable to be cancelled by the Commission.

A Candidate should paste (and not staple or pin) hisfher recent good quali-
ty passport size photograph on the Application Form and keep one spare
copy of the same photograph for the purpose of pasting, if required, on the
Biographical-Data/Admission Certificate as and when received by the can-
didate from the Commission. Any variation in the photographs may lead to
rejection of his/her candidature.

A Candidate should take every care to ensure that he / she does not over-
write / make cuttings / apply correction fluid / paste any additional paper etc.
while filling the Application Form. If need for making corrections become
unavoidable, such corrections should be suitably authenticated by putting
full signature by the candidate.

A CANDIDATE SHOULD MINUTELY GO THROUGH ALL THE PROVI-
SIONS IN THE NOTICE OF THE EXAMINATION TO ENSURE THAT
HE/SHE |S ELIGIBLE FOR THE POST FOR WHICH HE/SHE IS APPLY-
ING IN TERMS OF REQUIREMENTS OF AGE EDUCATIONAL QUALIFI-
CATION AS ON CRUCIAL DATE, ETC. THEIR ADMISSION AT ALL
STAGES OF EXAMINATION ( WRITTEN EXAMINATION, INTERVIEW.
ETC.) WILL BE PURELY PROVISIONAL AS THE COMMISSION DOES
NOT UNDERTAKE ANY PRE-EXAMINATION SCRUTINY OF DOCU-
MENTS. THUS, IF AT ANY STAGE, IT IS FOUND THAT CANDIDATES
DOES NOT FULFILL ANY OF THE ELIGIBILITY CONDITIONS, HIS/HER
CANDIDATURE WILL BE CANCELLED BY THE COMMISSION.

The candidate may be permanently debarred from the examinations
conducted by this Commission in case he/she fraudulently claims
SC/ST/OBC/EXS/PHICGCE STATUS.

If candidates do not put their signatures at the relevant columns / places in
the application forms, such incomplete forms are liable to be summarily
rejected without any further correspondence in the matter. The candidates
must put their signatures in running script and not in bold letters, failing
which candidature of such candidates will be rejected forthwith without any
further correspondence with the erring candidates.

Candidates have the option to submit either self attested / self certified pho-
tocopies of various documents or to submit photocopies of various docu-
ments duly attested by a Gazetted Officer as per extant procedure along-
with the application form. However, the ariginal documents / certificates will
be verified at the time of Interview and their candidature will be subject to
result of such scrutiny. While exercising the facility of self-attestation of var-
ious documents, the candidates are warned that any wrong attestations so
as to mislead the Commission or to gain access to Commission's
Examinations, would lead to criminal / debar action against the candidates,
besides cancellation of their candidatures.

CANDIDATES ARE NOT ALLOWED TO BRING MOBILE PHONES/ANY
OTHER COMMUNICATION DEVICES INSIDE THE EXAMINATION
PREMISES/HALL AND ANY INFRINGEMENT OF THESE INSTRUCTIONS
WILL ENTAIL DISCIPLINARY ACTION INCLUDING BAN FROM SSC'S
FUTURE EXAMINATIONS AGAINST THE CANDIDATES.

THE CANDIDATES SHOULD BRING HIS/HER OWN HB PENCIL, ERAS-
ER & BLUE/BLACK BALL POINT PEN. THE CANDIDATE SHOULD NOT
BRING ANY ARTICLE OTHER THAN THESE SPECIFIED ABOVE SUCH
AS BOOKS, NOTES AND LOOSE SHEETS, MOBILES ETC INTO THE
EXAMINATION HALL.

Willing applicants are advised to go through each and every Paras/Sub-
Paras of this Notice before filling in Application Form and also before send-
ing it to Staff Selection Commission (CR).

SELECTION PROCEDURES:

PRELIMINARY SELECTION:

Usually, the selection to the posts with Grade Pay above Rs. 1900/- will be
made on the basis of an Interview/ Personality Test/ Skill Test whereas
selection for posts with Grade Pay upto Rs. 1800/~ shall be made on the
basis of marks obtained in Common Screening Test (CST)/performance in
skill test as no interview are held for the post with Grade Pay up to Rs.
1900/-. Mere fulfilling of minimum prescribed qualifications etc. will not
entitle a applicant to be called for the Interview/ Personality Test/ Skill
Test. Commission may make a preliminary selection of applicants on
the basis of their educational qualifications, academic records, per-
centage of marks, etc., and the applicants thus selected will be
required to undergo an Interview/ Personality Test/ Skill Test.

The Commission, may at its discretion, decide to hold a CST in appropriate
subject for any of the categories of posts or to make a screening of appli-
cants on the basis of percentage of marks on the EQ, where it is felt
necessary, before the applicants are called for Interview/Personality
Test/ Skill Test/Proficiency Test

The Commission may at its discretion, waive holding of Proficiency Test in
those categories of posts where a Proficiency Test has been prescribed.
Detailed programme/schedule of such screening test, if and when decided
to be held, will be posted at Commission's website (www.ssc-cr.org).
Candidates are, therefore, advised to visit the regional website from time to
time in their own interest.

NOTE : “'The Interview/Personality Test is structured in such a manner that
the applicants” interests, knowledge, various traits, aptitude, suitability etc.
are probed, among other things, through academic qualifications, extra-cur-
ricular activities, general awareness/knowledge, depth of knowledge of the
subject studied on the level of ‘Essential Qualification’ for the post, commu-
nicative skill and personality etc.”

SCREENING TEST

The Commiission may, at its discretion decide to hold a CST for any of the
categories where it is felt necessary before Interview/Personality Test/
Proficiency Test/Skill Test.

i)

(iii)

{iv)

(C)
U]

(i)

(iii)

(iv)

v)

(vi)

(D)
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The Commission may, at its discretion, where it is felt necessary, with-
out holding Screening Test may screen the applicants by the method
of short listing on the basis of percentage of marks in the prescribed
Essential Qualification for the post.

Only such of the applicants who qualify in the screening test or otherwise at
the standard fixed by the Commission at their discretion would be eligible
for being called for the Interview/Personality Test/ Proficiency Test/Skill Test.
Performance in the CST for the posts with GP above Rs. 1800/- is for
screening purpose only and marks is CST will not be added for deciding
final merit list.

RECOMMENDATION FOR APPOINTMENT:

The Commission will have the full discretion to fix separate minimum quali-
fying marks in Examination/Skill Test/Screening Test/Personality
Test/Interview for each category of candidates [viz. SC/ST/OBC/PHIEXS!
General (UR)].

After the Examination (Skill Test/Screening Test/Personality Test/Interview
wherever applicable), the Commission will draw up the Merit List on the
basis of the marks obtained by the candidates in the Examination and, in
that order, as many candidates as are found by the Commission to have
qualified in the Examination shall be recommended for appointment up to
the number of unreserved vacancies available.

SC, 8T and OBC candidates, who are selected on their own merit without
relaxed standards, along with candidates belonging to other communities,
will not be adjusted against the reserved share of vacancies. Such SC, ST
and OBC candidates will be accommodated against the general/unreserved
vacancies as per their position in the overall Merit List. The reserved vacan-
cies will be filled up separately from amongst the eligible SC, ST and OBC
candidates which will, thus, comprise of SC, ST and OBC candidates who
are lower in merit than the last general candidate on merit list of unreserved
category but otherwise found suitable for appointment even by relaxed
standard.

A person with physical disability (OH/HH/VH) who qualifies the
Commission's examination under General Standards can be appoint-
ed against an unreserved vacancy provided the post is identified suit-
able for person with disability of relevant category.

An Ex-Serviceman or Physically Handicapped (OH/HH/VH) category candi-
date who qualifies on the basis of relaxed standards viz. age limit, experi-
ence or qualifications, permitted number of chances in written examination,
extended zone of consideration, etc. is to be counted against reserved
vacancies and not against general vacancies subject to fitness of such can-
didate for selection. Such candidates may also be recommended at the
relaxed standards to the extent the number of vacancies reserved for them,
to make up for the deficiency in the reserved quota, irrespective of their rank
in the order of merit. Insofar as cases of Ex-Serviceman are concemed,
deduction from the age of Ex-Serviceman is permissible against the
reserved or unreserved posts and such exemption cannot be termed as
relaxed standards in regard to age.

Success in the examination confers no right of appointment unless the
Government is satisfied after such enguiry as may be considered necessary
that the candidate is suitable in all respects for appointment to the serv-
ice/post.

NOTE : The candidates applying for the examination should ensure that
they fulfill all the eligibility conditions for admission to the examination. Their
admission at all the stages of examination will be purely provisional, subject
to their satisfying the prescribed eligibility conditions. If, on verification, at
any time before or after the written examination and interview, it is found
that they do not fulfill any of the eligibility conditions, their candidature for
the examination will be cancelled by the Commission.

RESOLUTION OF TIE CASES:

If there are candidates having the same aggregate marks in the
Examination the candidate older in age gets preference. Lastly, if the tie still
persists, the tie is finally resolved by referring to the alphabetical order of
names, i.e., a candidate whose name begins with the alphabet which
comes first in the alphabetical order gets preference. In case where the
Commission administers Common Screening Test (CST), the extant
instructions on the subject would be followed.

Note: The candidates applying for the examination should ensure that they fulfill
all the eligibility conditions for admission to the examination. Their admission at all
the stages of examination will be purely provisional, subject to their satisfying the
prescribed eligibility conditions. If, on verification, at any time before or after the
Examination/Skill Test/Screening Test/Personality Test/Interview wherever appli-
cable, it is found that they do not fulfill any of the eligibility conditions, their candi-
dature for the examination will be cancelled by the Commission, The Commission
reserves the right to call for the Original documents pertaining to Age, Educational
Qualification, Category Status viz SC/ST/OBC/Ex-S/PH etc., any time till final
nomination of the candidate. Failure on the part of the candidate to furnish the
original documents within the stipulated time period fix by the Commission could
entail cancellation of their candidature.

12,

(i)

(i)

(i)

(iv)

ESSENTIAL QUALIFICATIONS FOR DIFFERENT CATEGORIES OF
POSTS AND SUEBMISSION OF CERTIFICATES(S) IN SUPPORT OF
ESSENTIAL QUALIFICATIONS

Applicants must possess the ESSENTIAL QUALIFICATIONS for a post on
or before the closing date of receipt of application as mentioned at Para-6
in this Motice.

Postis) requiring proficiency in the relevant language as an essential quali-
fication means that the applicant must have studied in that language up to
Matric level and in case the relevant language is not taught as a subject in
Matric, the said language must be the mother-tongue of the applicant or
hefshe should have the 'working knowledge' which shall be determined by
the Staff Selection Commission.

For posts where an experience in a particular field/discipline for a specified
period has been indicated as an essential qualification, the applicants
should submit a certificate in support of their claim of experience in that
field/discipline.

Applicants must submit self- attested Certificates in support of educa-
tional qualifications and of Age-proof from a recognized University/
Institution /Board, otherwise their candidature is liable te be rejected sum-
marily or at any stage of the recruitment process.
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(i)
(i)

(iv)
(@

(b)

Only self-attested copies of certificates are required to be sent. Even the
photocopies need to be self-attested. All photocopies should be clear and
distinct.

should not be sent with the application.

The ORIGINAL CERTIFICATES
If the applicants do not fulfill the above Sub-Para-12(i) to Sub-Para-12(v),

their candidature is liable to be rejected summarily or at any stage of the
recruitment process.

Applicants called for INTERVIEW/SKILL TEST/ SCREEN TEST shall
invariably submit ORIGINAL CERTIFICATES/DOCUMENTS at the very
time, failing which their candidature are liable to be cancelled at that very
stage or at any stage of recruitment process.

If candidates claim their Educational Qualifications are equivalent to the
prescribed Essential Qualifications, it is the responsibility of the candidates
to submit the necessary documents issued by the Government of India or
by the approved Institution from which they obtained the Educational
Qualification, failing which their application shall be rejected.
CONDITIONS ON SEEKING FOR FEE CONCESSION, AGE-RELAX-
ATION, RESERVATION WHATSOEVER

FOR SCI/ST APPLICANTS:

The Upper age limit as prescribed in Para-2 will be relaxable up to a maxi-
mum of 5 years if a candidate belongs to a Scheduled Caste or a Scheduled
Tribe category.

SC/IST applicants seeking fee concession, age-relaxation, reservation what-
soever shall invariably submit, along with their application, the requisite
Certificate as per FORMAT (Appendix-1V) from COMPETENT AUTHORITY
(Please look at ANNEXURE), as published in this Motice, OTHERWISE,
THEIR CLAIM FOR SCIST STATUS WILL NOT BE ENTERTAINED AND
THEIR CANDIDATURE/ APPLICATIONS WILL BE CONSIDERED
UNDER GENERAL CATEGORY (UR) CANDIDATES.

TRAVELLING ALLOWANCE (TA):

SCIST applicants called for interview only will be paid TRAVELLING
ALLOWANCE (TA) as per Government of India's Orders. Mo TA will be paid
for Proficiency Test/Screening Test/Skill Test, if they are held on a day other
than that of Interview.

FOR OBC APPLICANTS:

The Upper age limit as prescribed in Para-2 will be relaxable upto a maxi-
murn of 3 years if a candidate belongs to OBCs in accordance with DOP&
T OM No.43013/2/95-Estt.(SCT) dated 25.01.1985 read with amendments
made thereafter.

NOTE : Other Backward Class (OBC) for the purpose of AGE RELAX-
ATION AND RESERVATION will mean "Persons of OBC category not
belonging to the Creamy Layer" as defined in Government of India,
Department of Personnel & Training OM No. 36012/22/93-Estt. (SCT) dated
08.09.1993 and modified vide Gowt. of India Deptt. of Personnel and
Training OM MNo. 36033/3/2004-Estt(Res) dated 14.10.2008 and
36033/1/2013-Estt. (Res.) dated 27.05.2013 and 36033/1/2013-Estt. (Res.)
dated 30.05.2014.

They have to submit an undertaking as per APPENDIX-V(A) for getting the
benefit of age relaxation & reservation.

Candidates claiming the benefit of reservation under OBC category not cov-
ered under the Creamy Layer must ensure that they furnish the OBC
Certificate duly signed by the competent authority before or by the Closing
Date (05-June-2015) in the FORMAT prescribed by the Commission in the
Motice as Appendix-V. The closing date for receipt of application will be
treated as the date for OBC status of the candidate and also, for assuring
that the candidate does not fall in the creamy layer. Any deviation of the
QOBC Certificate from the prescribed format will not be accepted by the
Commission. Candidate claiming OBC status may note that Certificate
on Creamy Layer Status should have been obtained within 3 years
from the closing date of the application i.e. 05-June-2015 or issued
upto 180 days from the closing date of the application or upto the date
of conduct of interview/skill test/Common Screening Test whichever is
earlier as a valid proof of belonging to non-creamy layer of OBC. Any
deviation from above crucial dates related to OBC status by candidates
shall be treated under General (UR) category subject to fulfillment of other
conditions. Representations from candidates for reconsideration of their
category at subsequent stages of the recruitment will not be entertained.
The OBC Candidate who fail to submit both OBC Certificate as per APPEN-
DIX-V and undertaking as per APPENDIX-V(A) shall be treated as UR
Candidate.

FOR PHYSICALLY HANDICAPPED (PH) [OH/HH/VH] APPLICANTS:
The Upper age limit as prescribed in Para-2 will be relaxable upto a maxi-
mum of 10 years if the candidate is a physically handicapped person. For
candidates belonging to SC/ST/OBC whe are physically handicapped, the
maximum age relaxation of 10 years permissible for physically handicapped
shall be in addition to the age relaxation provided in terms of Para- 13.A(i)
and Para-13.B(j) above.

PH persons having 40% or above disability are eligible for fee concession,
age-relaxation, reservation whatscever.

PH persons seeking for fee concession, age-relaxation, reservation what-
soever shall invariably submit requisite Certificate as per FORMAT
(APPENDIX-VI) and from the COMPETENT AUTHORITY (Please see the
ANNEXURE), as published in this Notice, otherwise, their claim for PH
status will not be entertained and their candidature/ applications will
be considered under General (UR) category candidates.

IMPORTANT REQUIREMENT OF PH CERTIFICATE:

A disability certificate shall be issued by a Medical Board duly constituted
by the Central and the State Government. The State Government may con-
stitute a Medical Board consisting of at least 3 members, out of which, at
least, one member shall be a Specialist from the relevant field.

The certificate would be valid for a period of 5 years for those whose dis-
ability is Temporary. The Medical Board shall indicate the period of validity
of the certificate where there are chances of variation in the degree of dis-
ability. For those who acquired permanent disability, the validity can be
shown as Permanent. On representation by the applicant, the Medical
Board may review its decision having regard to all the facts and circum-
stances of the case and pass such orders in the matter as it thinks fit.
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(c) According to the persons with Disabilities (Equal Opportunities, Protection
of Rights and Full Participation) Rules, 1996 nofified on 31.12.1896 by the
Central Government in exercise of the powers conferred by sub-section (1)
and (2} of section 73 of the Persons with Disabilities (Equal Opportunities,
Protection of Rights and Full Participation) Act, 1995 (1 of 1996), authorities to
give disability Certificate will be a Medical Board duly constituted by the Central
and the State Government. The State government may constitute a Medical
Board consisting of at least three members out of which at least one shall be a
specialist in the particular field for assessing locomotor/ hearing and speech dis-
ability, mental retardation and leprosy cured, as the case may be.

(D) FOR SERVICEMEN OF THE THREE ARMED FORCES APPLICANTS

(i) EXSERVICEMAN (EXS) fulfilling the conditions laid down by the Govt. from
time to time shall be allowed to deduct length of service in the military serv-
ice from their actual age and such resultant age should not exceed the pre-
scribed age-limit in Para-2 by more than 3 years (6 years in case of OBC
and 8 years in case of SC/ST).

(i) Definition / Explanation of the Ex-Serviceman has been given in Para - 8(V)
of this Notice.

(ii)  The period of 'Call up Service' of an EXS in the Armed Forces shall also be
treated as service rendered in the Armed Forces. For any serviceman of the
three Armed Forces of the Union to be treated as EXS for the purpose of
securing the benefits of reservation; he must have already acquired, at
the relevant time of submitting his application for postiservice, the
status of EXS andlor is in a position to establish his acquired entitle-
ment by documentary evidence from the competent authority that HE
WOULD BE RELEASED/DISCHARGED FROM THE ARMED FORCES
WITHIN THE STIPULATED PERIOD OF ONE YEAR FROM THE closing
date of receipt of applications as stipulated at Para-6 in this Notice ON
COMPLETION OF HIS SPECIFIC PERIOD OF ENGAGEMENT. The Ex-
Serviceman applicants should submit necessary CERTIFICATE as per the
FORMAT prescribed in Dfo Persennel & Training's O.M. No. 36034/2/91-
(SCT) dated 03.04.91(APPENDIX-III).

(ivl This concession of applying one year before the completion of specified
terms of engagement is not available in respect of educational qualification
i.e., the non-graduate Ex-Servicemen are required to complete fifteen years
of service (and not 14 years) as on the closing date of receipt of applica-
tions as stipulated at Para-6 in this Notice for becoming a deemed gradu-
ate. Thus, those Non-Graduate Ex-Servicemen who have not completed 15
years of service as on this date for recruitment as stated in Para-13 Diiii)
are not eligible.

(v} The persons serving in the Armed Forces of the Union, who on retirement
from service, would come under the category of "ex-serviceman” may be
permitted to apply for re-employment one year before the completion of the
specified terms of engagement and avail themselves of all concessions
available to ex-servicemen but shall not be permitted to leave the uniform
until they complete the specified term of engagement in the Armed Forces
of the Union.

(vi) As per Department of Personnel & Training's O.M. No. 36034/6/90-Estt-
SCT dated 24.4.92, such EXS applicants who have already secured
employment under the Central Gowt. in civil side after availing of the bene-
fit given to them as EXS for their re-employment, are eligible for age-relax-
ation prescribed for EXS for securing another employment in a higher
grade, but will not be eligible for the benefit for reservation for the EXS for
securing another employment in a higher grade. They will also not eligible
for fee concession would be admissible to EXS. Such EXS would have to
pay the requisite fee of ¥ 50/- for this recruitment.

(vii) EXS applicants submitting Application without Certificate from Competent
Authority [APPENDIX-III] or Certificate not from COMPETENT AUTHORITY
[Please see ANNEXURE] shall not be eligible for fee-concession, age-
relaxation, reservation whatsoever.

(viii) If the applicants would not be released/discharged from the Armed Forces
within the stipulated period of one year from the closing date of receipt of
applications as stipulated at Para-6 in this notice on completion of their
assignment will not be eligible for fee-concession, age-relaxation, reserva-
tion whatsoever.

(ix) Sons & daughters & dependants of Ex-Servicemen are not eligible for fee-
concession, age-relaxation and reservation whatsoever.

(x}  Service Clerks in the last year of their CLERK SERVICE are not exempted
from payment of fee,

(E) FOR CENTRAL GOVERNMENT CIVILIAN EMPLOYEE (CGCE) APPLI-
CANTS :

(i)  The Central Govt. Civilian Employees should have rendered not less than
3 years continuous service on regular basis (and not on ad hoc basis) as on
05-June-2015 and should remain in Central Government Service holding
civil post in various Department/Offices of Government of India till the can-
didate receives Offer of Appointment from the office/department where the
candidate gets finally recommended for appointment.

(iiy  Central Gowt. Civilian Employees claiming the benefit of age relaxation shall
invariably submit along with their application, a certificate (as per Appendix-
Iy from the COMPETENT AUTHORITY indicating the length of service etc.
at the time of applying for the post to enable the Commission decide to their
eligibility.

(iiiy  If the Certificate is not as per FORMAT (Appendix-Il) and not from the COM-
PETENT AUTHORITY (ANNEXURE), as published in this Notice, the can-
didate shall not be eligible for age-relaxation. it

Any deviation of the CGCE
Certificate Format from the present prescribed format will not be accepted
by the Commission and will lead such application to be treated under

(iv) CGCE applicants shall also refer Para-14 of this Notice.

(F) FOR OTHER CATEGORIES OF APPLICANTS:

{iy  Upper age-limit is relaxable to retrenched employees of Chukha Hydel
Project Authority in Bhutan who were directly recruited, to the extent of reg-
ular service rendered by them with the Authority (peried of service rendered
by the retrenched employees will be decided on the basis of certificate
issued by the Chukha Hydel Project Authority).

{iiy  All persons who had ordinarily been domiciled in the State of Jammu &
Kashmir during the period 1.1.1980 to 31.12.1989 shall be eligible for relax-
ation in the upper age limit by 5 years, in support of which the proof of res-
idence may be submitted along with the application with a certificate from:




(iiiy

(iv)

e
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The District Magistrate within whose jurisdiction he had ordinarily resided;
or

Any other authority designated in this behalf by the Gowt. of J&K to the
effect that he had ordinarily been domiciled in the State of Jammu &
Kashmir during the period 1.1.1980 to 31.12.1989.

Upto the age of 35 years (upto 40 years for members of Scheduled
Castes/Scheduled Tribes and 38 years for OBC) in the case of widows,
divorced women and women judicially separated from their husbands and
who are not remarried

Upto a maximum of 3 years (8 years for SC/ST and 6 years for OBCs can-
didates) in the case of Defence Personnel disabled in operation during hos-
tilities with any foreign country or in a disturbed area and released as a con-
sequence thereof.

Age-relaxation is also admissible to other categories of applicants not
falling under Sub-Para-12(A) to Sub-Para-12(F) above will be as per
Government of India's Orders issued from time to time.

NOTE(l): Candidates who wish to be considered against vacancies reserved/or
seek age-relaxation, must submit requisite cerificate from the competent author-
ity along with their application for the examination, otherwise, their claim for
SC/STIOBC/PHIEXS/ICGCE status will not be entertained and their candidature/
applications will be considered under General (UR) category candidates,
NOTE(ll) : Candidates are warned that they may be permanently debarred
from the examinations conducted by the Commission in case they fraudu-
lently claim SC/ST/OBC/ExS/PHIC.G.C.E. Status or submit certificates claim-
ing reservation / age relaxation admissible to these categories or submit
certificates / mark sheets in support of educational qualifications / age-
proof.

14.
(iy

(ii)

(iii)

(iv)

15.

16.
(2)

17.

SPECIAL INSTRUCTION FOR EMPLOYED APPLICANTS:

All employed candidates claiming age relaxation as belonging to
CGCE/Departmental candidates must ensure that they would be in a posi-
tion to furnish NOC from their employer, at the time of Interview.

They may send their applications directly to the Commission after intimat-
ing to their Head of Office/Department and need not send another copy
through proper channel. However, in case they decide to send Application
through proper channel, they must ensure that the application complete in
all respects should reach Staff Selection Commission by the closing date.
Applications shall be rejected if received late and/ or not complete in all
respect as provided in rules.

OTHER EMPLOYED APPLICANTS (OEA) [OTHER THAN CENTRAL
GOVT. CIVILIAN EMPLOYEES] shall invariably submit with their applica-
tions the OEA DECLARATION (exclusively for OEA applicants) [APPEN-
DIX-] otherwise their candidature shall be cancelled summarily or at
any stage of recruitment process.

Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidates
applying for appearing in the examination, their applications shall be reject-
ed and candidature shall be cancelled.

Employed applicants claiming age relaxation as belonging to
CGCE/Departmental candidates shall invariably submit NO OBJEC-
TION CERTIFICATE from their EMPLOYER before INTERVIEW/SKILL
TEST/ SCREENING TEST, failing which their candidature are liable to
be cancelled at that very stage or at any stage of recruitment process.
PROFORMA FOR CERTIFICATE AND UNDERTAKING AND LIST OF
COMPETENT AUTHORITIES:

Candidates, who wish to be considered against reserved vacancies or
seek age-relaxation, must submit requisite Certificate from the
Competent Authority, along with their application, otherwise, their
claim for SC/IST/IOBC/PH/ExS/CGCE status will not be entertained and
their candidature/ applications will be considered under General (UR)
category. No subsequent request will be accepted, in any circum-
stances, regarding rectification of their categories.

Note: Candidates are warned that they will be permanently debarred
from the examinations conducted by the Commission in case they
fraudulently claim SC/STIOBC/EXS/PH status.

FORMATS of Certificates/Documents are at Appendix-1 to Appendix-VIl
and details of the COMPETENT AUTHORITIES are at ANNEXURE-|

NO PERSON:

who has entered into or contracted a marriage with a person having a
spouse living; or

who, having a spouse living, has entered into or contracted a marriage with
any person, shall be eligible for appointment to the service,

Provided that Central Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any
person from the operation of this rule.

GOOD MENTAL AND BODILY HEALTH OF CANDIDATE

A candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient discharge of hisfher duties
as an Officer of the service. A candidate who, after such medical examina-
tion as may be prescribed by the competent authority, is found not to satis-
fy these requirements, will not be appointed. Only such candidates as are
likely to be considered for appointment will be medically examined.

NOTE : In the case of the disabled Ex-Defence Services personnel, a certificate
of fitness granted by the Demobilization Medical Board of the Defence Services
will be considered adequate for the purpose of appointment.

18.

(i)

ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:
Candidates are warned that they should not furnish any particulars that are
false or suppress any material information while filling in the application
form. Candidates are also warned that they should in no case attempt to
alter or otherwise tamper with any entry in a document or the attested cer-
tified copy submitted by them nor should they submit a tampered/fabricated
document. If there is any inaccuracy or any discrepancy, an explanation
regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission ta be guilty of -
Obtaining support for his [ her candidature by any means, or
Impersonating, or

{ii)
{iv)

v)
(vi)
(wii)

(viii)
(ix)

)

{xi)
{xii)
{xiii)

(xiv)
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(b)
0]

(i)
()

(d)
19.

20.

21.

22.
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{iii)

{iv)
)

{wi)
(vii)

(wiii)

{ix)

(x)

(xi)

(i)
(xiii)
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Procuring impersonation by any person, or

Submitting fabricated documents or documents which have been tampered
with, or

Making statements which are incorrect or false or suppressing material
information, or

Resorting to any other irregular or improper means in connection with
his/her candidature for the examination, or

Writing irrelevant matters including obscene languages or pornographic
matter in the script, or

Misbehaving in any other manner in the examinatien hall, or

Using unfair means in the examination hall, or

Possessing Mobile Phones/Cellular Phones/Pagers/ communication
devices or any other unauthorized electronic gadget inside the Examination
premises/venue, whether in use or not (Candidates by mere possession of
any of these items) will be deemed to have been using unfair means and
would be subject to disciplinary action as deemed fit, including ban from
future examination conducted by SSC, or

Taking away the Question Booklet/Answer Sheet with him/her from the
examination hall, or passing it on to unauthorized persons during the con-
duct of the examination, or

Harassing or causing bodily harm to the staff employed by the Commission
for the conduct of these examination, or

Violation of any of the instructions issued to candidates along with their
Admission Certificates (AC) permitting them to take examination, or
Fraudulently claiming SC/ST/OBC/EXS/PH status.

Attempting to commit, or as the case may be, abetting the commission of
all or any of the acts specified in the foregoing clauses, may, in addition to
rendering himself liable to criminal prosecution, be liable:-

to be disqualified by the Commission from the examination for which he/she
is a candidate as also from any other examination/selection of the
Commission in which hefshe might have appeared but the final result/selec-
tion has not yet been declared/made, and/or

to be debarred either permanently or for a specified period which may
extend upto 3 years:-

by the Commission from any examination or selection held by them;

by the Central Government from any employment under them; and

to take disciplinary action under appropriate rules if he/she is already in
service under Government, or

to take any other appropriate legal action.

CANVASSING:

Canvassing in any form will disqualify the applicant.

COMMISSION'S DECISION FINAL:

The decision of the Commission in all matters relating to eligibility, accept-
ance or rejection of the applications, penalty for false information, mode of
selection, conduct of examination(s) and interviews, allotment of examina-
tion centers, selection and allotment of posts/organizations to selected can-
didates will be final and binding on the candidates and no enquiry/corre-
spondence will be entertained in this regard.

JURISDICTION OF COURTS/TRIBUNALS:

ANY DISPUTE IN REGARD TO THIS RECRUITMENT WILL BE SUB-

JECT TO COURTS/TRIBUNALS HAVING JURISDICTION OVER THE

PLACE OF THE CENTRAL REGIONAL OFFICE OF THE STAFF SELEC-

TION COMMISSION I.E. THE COURTS / TRIBUNALS AT ALLAHABAD

ONLY.

INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELEC-

TION POSTS

It may be noted that the Commission uses Common Application Form for all

its recruitments. Please go through the notice for the Recruitment and also

these instructions carefully before applying for any of the posts mentioned

in the Notice. You must satisfy yourself that you are eligible for the post for

which you are applying.

Use only blue/black pen for filling up the Application Form.

Instructions have been given for most items in the application itself which

should be gone through carefully before filling up the boxes. For items for

which instructions are not available or require clarification further instruc-

tions given below may be gone through carefully.

Column 10 may be filled up carefully. Ex-servicemen candidates are also

required to fill up columns 10 and 10.1.

PH candidates are required to fill up Columns 10, 11, 11.1, 16 and 16.1 as

may be applicable. The Commission may decide to hold screening skill test

for certain posts and therefore, VH candidates should fill up columns 16 and

16.1.

Column No. 12.1: The category code for filling up this column is available

in Appendix-V1| of Netice.

Column No. 13 - Age as on normal closing date for receipt of applications

should be indicated.

Column No. 17: Course Name, Subject, percentage of Marks and medium

of Course to be written in column 17 meant for Educational Qualification

detail. Educational Qualification is to be written from Matriculation Level

onward in chronological order.

Candidates should read carefully the Essential Qualification required for the

post for which they are applying and ensure that they fulfill the same.

Documents in support of Essential Qualifications should invariably be fur-

nished along with the application failing which the applications will be sum-

marily rejected.

Column No. 19: Write your complete communication address including your

Name in English in capital letters or in Hindi with blue/black ball pen and Mobile

& Email Address. Do not forget to write 6 digit PIN in the boxes.

Column No. 20: Paste your recent photograph of size 4 cm x 5 cm. Do not

staple and do not get the photo attested. Please note that your application

shall be rejected summarily without photograph.

Column No. 21 and 22: Unsigned applications will be rejected. Variations

in the signature will render the application liable to be rejected.

Column No. 23: Write Registration 1D in space provided, used for making

Fee Payment online on Commission Pertal Hik i ic.i
Continued on page 13
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ENGAGEMENT OF 663 NOS. OF TRADE APPRENTICES UNDER THE APPRENTICES ACT, 1961 FOR THE YEAR 2013-14
Notice No: SER/P-KGP/WS/Act. App./117/1294 Dated : 16.04.2015 For Sr. DEE/ADRA
Opening Date : 09.05.2015 CIoaln Date : 08.06.2015
| pening 9 B 22: Namosof the| UR | OBC | SC | ST |Total Remarks
Engagement of passed out IT| candidates as Act. Apprentices under ihe ApprentlcesAcL 1961 & i T
Appr\enuoeshﬁp Rules, 1962 for Imparting training in Workshops and other units of South Eastern | |1 |Electrician | 05 | 03 |02 | 01 | M ;;hﬁ,?::{;ﬁﬁgmmmdm Eiaainiaman
;fgem” on plain paper, in the given format, are invited from the citizens of India for engagement 0 ?ilfono sumllaﬁor;c candllimfr?amlmabﬁl?ggg m ﬁ'ﬁ?ied up by unreserved candidales).

3 (six hundred and slxguthrae) nos. Act. Apprentices in different trades imparting training in : :
Wiorkshop and other units of South Eastem Railway under the Apprentices Act, 1961 & Apprenticeship For Flash Butt Welding Plant/JHARSUGUDA
Rules, 1962 for imparting traini
Apprentices will be engaged Innﬁe following trades : ﬁ"'- T“"'“I" of the UR | OBC | SC | ST | Total Remarks

For KHARAGPUR WORKSHOP B E g

Sri.[Hams of tha URToBC | SC | 5T | Total 1 | Fitter 03 01 01 | 00 05 |These include —
No.| Trades Remarks 2 [Tumer 03 0z o1 00 06 |} 01 post/seat is reserved for

1 |Fitter 33 18 10 | 05 | 66 | These include — 3 | Elecirician 01 01 00 | 00 | pz |, Ex-serviceman.

il) 01 post/seat is reserved for
2 [Tumer 03 | 01 | 01 [ 00 | 05 | o5 posts/ seats are reserved for||| 4 | Welder (GRE) [ 03 | 01 [ 01 [ 00 | 05 |™ gy fioai Handicapped persons.
3_|Electrician 17 09 05 | 02 33 Ex-servicemen. 5 [MMTM 03 o1 01 | 00 05 (I no suitable OBG candidates are

4 |Welder(G3E) | 10 | 05 | 03 | 01 1 19 |, 4e soctaiseals are reserved for||| 7| Painter (G) 01 | 01 |00 | 00| 02 | available, trades wil be filed up by

;’— wchhmf Dsl) ['Jg Eg g‘: gf fg Physically Handicapped persons. Total 14 | 07 | 04 | 00 | 25 | unreserved candidates).
7 |Painter(G) 05 02 o 0d i) (lf no suitable OBC candidates are | | ELIGIBILITY CONDITIONS :
B |Rel. & AC. Mech.] 02 o 00 00 03 available, trades will be filled up 1_‘ AGE : .
Total BT a5 25 12 | 169 by unreserved candidates). (i) '2[25 canl:::;!alas sh{:ul&lmv;ﬂ:nsmplutad 15 years of age and should not have completed
years of age as on 01.01. &
For S&T(Workshop)/ KHARAGPUR {ii) Upper age limit is relaxable by 5 years in case of SC/ST candidates, 3 years in case of OBC
Srl.| Name of the UR | OBC | 5C | 5T | Total Romarks candidates and 10 years for Physically Handicapped candidates.
|No. | Trades: (i) Upper age limit is relaxable by additional 10 years for Ex-servicemen up to the extent of service
| 1 |Electrician 24 13 o7 | 03 47 | These include — rendered in Defense Forces plus 3 years provided they have put in a minimum of 6 months

2 |Electronics - i) 03 POSWWNS are reserved for service at a stretch, except Ex-servicemen who have already joined the Govt service on Civil

| [Mechanic 18 10 05 | 03 36 i Eg'ee g‘r’m H " od 1 side after availing of servicemen status for the purpose of their engagement. However, regardiess

3 |Painter(G) o1 | 01 | 00 | oo | o2 |V phﬁéllysﬁgnd%%p;"’fe”mmgr of community, Ex-servicemen will be considered against the Ex-servicemen quota, if available.

4 | Cable Jointer / (If no suitable OBC candidates are If UR vacancies are not available then only Ex-serviceman belonging to those particular
Crane Operator | (01 [1]] 00 | 00 02 available, trades will be filled up communities where vacancies are available will be considered against the Ex-servicemen quota.
Total 44 25 12 | & B7 by unreserved candidatas). 2. QUALIFICATION :

For Track Machine Workshop/KHARAGPUR Matriculation (Matriculate or 10th class in 10+2 examination system recognized by Board i.e.
COBSE/India or any other recognized Board with minimum 50% marks (excluding additional

N neciihe: |UR ] ORS SR]SC| T Remarks subjecis) and IT! cerfficate in the relevant trade afiiiated to NCVT compulsory in relevant trade.

el B 3. STANDARDS OF FITNESS FOR THE PHYSICALLY CHALLENGED CANDIDATES :

1 | Fitter 18 10 05 | 03 36 | These include -~ Only Loco motor or Cerebral palsy (OH) who suffers from not less than 40% of relevant disability
Electronics - 1) 02 posts/seats are reserved for and Hearing Handicapped having 60 decibels or more in the better sar in the conversational
Mechanic 1w | o5 | o3 | oz | 20 [, EXs8nicamen. range of frequency are eligible to apply.

B 02 pa are reserved for|| - £or) heo motor or Cerebral palsy (OH)
3 |[Mech (Dsl) 09 04 03 | M 17 Physically Handicapped persons. T Fiter - = - . .
(if na suitable OBC candidates are . Fitter : Lower limb partially damaged from one side can join.
4 | Welder (G/E) 04 02 o 00 07 avallable, trades will be filled up 2. Tumer : Lower limb partially damaged I‘mm_upa side can join.
Total 41 21 12 | 08 80 by unreserved candidates). 3 ma;::mlsk Only amanl'l..ﬂnglsr da:&agedmm canujjom. i ; ol b ek
RADI . Welder : A person without leg a out three finger of one hand can be accommodated.
For SR. DEE (GYCHAK HARPUR 5. Electrician : Partially lower limb candidates can be accommodated.
Pt parme ol e | CUR] OAGT A AE| et Remarks A physically handicappad person who wants to avail the benefit of resarvation would have to submit
o.| Trades a disability certificate issued by a competent authority (i.e. Medical Board duly constituted by the
| 1_[Electrician 15 08 05 | 02 30 | These include — Central or State Government).
2 |Mechanic (Dsl) 01 ] 00 | 00 02 | i) 03 posts/seats are reserved for|| Ex SERVICEMEN :
|.3_|Wireman 10| 05 | 03 | 02| 20 i E;'f‘e”t';?meg r 4 for|| AAn Ex-servicemen candidate selected under the reservation provided for them is to be placed in the
4| Winder (Ammature] | 03 | 02 | 01 | 00 | 06 |1 DD ROsIEEate &7 Tesetvec 01| appropriate category viz. URISCISTIOBC to which hefshe belongs. Resarvation for Ex-servicemen,

5 |Ref &AC. Mech.| 08 04 02 | m 15 (If ne suitable OBC candidates are | | their children and children of Armed  Force personnel will be d for Apprenticeship as per

6 |Lineman 10 05 03 | 02 20 available, rades wIII be filled up by || details mentioned below -

Total 47 25 14 | 07 93 unres: candidates). (A) Children of deceased/disabled Ex-servicemen including those killed/disabled during peace time
For Electric Traction Depot/CHAKRADHARPUR (g) gng:gmn o1f’ Exe-sgnfioe.l men
S Name o ] UR | 0BG G ST |Toal Fo— e o San oo
| e, 1 Iaces Th 1 (E} Ex-servicemen.
1 |Electrician | 10 | 05 | 03| 02 | 20 |;"67%0 Inede o reserved for Ex-serviceman,|| % The application form s also available in the Website www.serailways.gov.in
iy 01 postrssat is reserved for Physically|| 5. HOW TO APPLY :
2 | Fitter 10| o5 |03 |02 | 20 Handicapped persons. a) The Application Form & Call Letter as per given format should be neatly typed or filled up in
%h‘ ha SUItallillehOBﬁ luﬁ{lindldatgs ane avﬂllﬁtﬂ% all respect in own handwriting with ball point pen either in English or Hindi by the candidate
Total 20| 10 | 06 | 04 | 40 gﬂdﬁatg; o.illed Up-ly unmeEervel on A4 size paper with one passport size photograph (without colour glasses or sunglasses),
duly signed on the top by the candidate and attested by the Gazetted Officer of Central or
For GAW Depot/ GHAKRADHARPLN State Govt. and bearing office seal, should be submitted along with the application.

Srl.|[Name of the) UR | OBC | SC | 5T |Total Remarks b) Caoples of all certificates viz. proof of date of birth, educational / technical qualification certificate,

No. | Trades Th o Marksheet of Matriculation, Caste cartificate, PH certificate, Ex-Servicemen certificate, OBC

1 |Fitter 5| o8 | 05| 0z | 30 ese include - certificate, Creamy Layer certificate duly self-attested and also by a Gazetted Officer of

h) 02 posts.fsaals e re';"g?vfgd fomy Central or State Govt and beanng office seal, should be submitted along with the application.

2 |weider(G&E)| 10 | 05 | 03| 02 | 20 Handicapped mns ¢} An account payee Bank Draft on any Nationalized Bank or Postal Order drawn in favour of

{If no suitable OBC candidates are available, FA & CAOQ, South Eastern Railway/Garden Reach, payable at Kolkata amounting to

Total 25| 13 | 08 | 04 | 50 rades will be filled up by unreserved Rs. 100/- as a processing fee which is not refundable / transferable under any circumstances
candidates). should be enclosed along with the Application Form. No Bank Draft / P.O. is required for

For Engineering Workshop/SINI candidates belonging to SC/ST/PH/Ex-servicemen, Women, Minorities & Economically

Srl. | Name of the UR | OBC | SC | ST | Total Remarks Backward classes. Minorities will mean Muslims, Christians, Sikhs, Buddhists, Zoroastrians

No. | Trades (Parsis). For claiming waiver of processing fee, minority candidates should furnish self-

1 |Fitter 0% 03 01 [ 01 0 | These include - declaration as mentioned in Annexure-l along with the application form,

2 | Tumer 0 00 00 00 1 |1) 01 post/seat is reserved for Economically Backward classes will mean the candidates whose family income is less than

3 |Elactrician [1] 1 0o 00 12 Ex-gsarvicaman, Rs. 50,000/~ per annum and income certificate for this purpose should be issued from the

4 | Welder (G&E) 06 3 02 | 01 2 |ii)01 postiseat is reserved for specified authority and on specified format as per Annexure-Il.

5 |Machinist 01 1 00 | 00 2 Physically Handicapped persons. The Account Payee Bank Draft / Postal Order purchased before the date of publication

& |[MMTM 0z o1 00 00 03 (If no suitable OBC candidates are of this notice will not be valid.

| 7 | Forger & Heal Treater| 01 00 00 | oo o1 available, trades will be filled up by d) Two self-addressed envelopes (size 11" » 5") duly affixed with Rs. 5/- postage stamp on each
Total e (2] 03 [F] B unreserved candidates). envelope should be accompanied with the Application Form.
For Track Machine Workshop/SINI e} All thl_a applications should be in closed envelope superscribing on the top "Application for
Training under Apprenticeship Act”.

ﬁ'o'- '1".;';';;" the| UR | OBC | SC | ST | Total Rainarks 6. WHOM TO APPLY :

- a) Application should be add d to Workshop Personnel Officer, South Eastern Rallway,

1 |Fitter 03| 02 | 01| 00 | os |[heseinclude — Kharagpur, District - Paschim Medinipur, Pin Code 721301, West Bengal.

:IJ) “g W:gi,?;;? ﬁsﬁ’;:g'g?gfmr;” b} Sealed box for dropping of the applications will be kept at the Workshop Personnel Office,

2 |Electician | 01| 00 | 00| 00 | 01 Han{;‘,capped Aafid iy Kharagpur Workshop, South Eastern Railway between 10.00 hrs. and 16.00 hrs. in all

(If no suitable OBC candidates are available, working days i.e. Tuesday to Saturday & 10.00 hrs. and 12.00. hrs. on Sunday only (except
Total 04| 02 |01 | 00 | O trades will be filad up by unreserved candidates) Monday & closed holiday). Sealed box for dropping of the applications will also be kept at
For ELS/BONDAMUNDA Divisional Personnel Officer's office at ADRA f CHAKRADHARPUR /| KHARAGPUR /
SN =T he UR oam?ﬁ' RANCHI. Recruitment Section of Hd Qrs Office / Garden Reach, Assistant Personnel
N " T;':‘ t otal Remarks Officer's Office / SINI Workshop and Assistant Personnel Officer's Office / Kharagpur
0. Iraces Stores between 10.00 hrs. and 16,00 hrs. on all working days. The box will be finally
1 |Fitter 08 04 02 | M 15 ;rhg;s im::;ds - i withdrawn at 16.00 hrs. on 08.06.2015. e BN :
2 || ician 08 04 02 o1 15 ) Ex-ggririo:n'::: are resarved for|| 7. ;rman:Itll.lr:!I;(:JPhEnI;I()D & STIPEND : As per extant rules & directives izsued by Railway Board
ii) 02 posts/seats are reserved for i

3 |Welder(G&E) | 05 | 02 | o1 | o1 | 10 Physically Handicapped persons. || & MODE OF SELECTION : ) _ ) o
. (If o suitable OBC candidates are a) Engagement of Act. Apprentices will be done only on the basis of marks obtained in the

4 |Machinist 05 [ 03 |01 ] 01| 10 avallable, trades will be filled up Matriculation Examination or 10th Class in the 10+2 Examination system and minimum

Total 26 14 06 | 04 50 by unreserved candidates). marks of eligibility shall be kept at 50% in aggregate (excluding additional subject)

For DLS/ BONDAMUNDA and having IT| certificate in the relevant trade is compulsory. No extra weightage shall be

TN R B T | Total granted to candidates having higher qualification. Candidates equal to 1.25 times of the
ﬁrﬂ_ T;rg:sol’ e Y o] s Remarks number of slots for Act. Apprentices shall be called for verification of original testimonials.

|1 [Fitter 01 00 | 00 02 | These include — b) A final merit list will be prepared equal to the number of slots in the descending order of

2 | Electrician 02 00 | 00 | 03 i) 01 postiseat is reserved for percentage of marks oblained by the candidale in the Matriculation / 10th Class in 10+2

%_ Welder (G&E) % 01 | 00 M Ex-sEn, examination system duly verified/scrutinized of all original certificates submitted by the
5_T3ai$1t:rn{cG] 51 s g:} gg : )01 postiseat Is reserved for candidates.

& | Cable Jointer! Physically Handicapped persons. c) Candidates finally enlisted would be engaged subject to being found fit in appropriate Madical
Crane Operator | 01 o1 | oo | oo | o2 (If no suitable OBC candidates are examination by Railways as applicable for the Warkshop and for the other Units.

7 [Carpenter 01 | 01 | 00 | oo | 02 | @valable tradeswilbefiledupby| o) Nodaily allowance / convayance aliowance or traveliing allowance will be paid to the candidate
Total 1| 07 | 02 [ 00 [ 20 | unreserved candidates). who will be called for verification. contd...
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e No hostel accommodation will be provided and selected candidates will have to make their | 11. Educational & Technical Qualification with the specific trade in 1Tl =

QW arr;n%emer;t&l:_‘lag their training as per Apprentices Act, 1961 and they will be released Qualification | Examination | Mame of the | Year of Division / % in aggregate

on completion o ining Passed Institute | Passi Grad excluding additional
In terms of para-10 of Schedule V of the Apprenticeship Rules, 1991, notified on 15.07.1992 by the asse il N =<1 5] e =
Ministry of Labour, it shall not be obligatory on the part of the employer to offer any employment rv
to the Apprentice on completion of period of his apprenticeship training in his | her it
establishment. It shall not be obligatory on the part of the apprentice to accept an emp nt Technical

undar the employer. Imparting training in Railway will not confer any right to the candidates for

their absorption in Rallway after completion of training.

Agreement of Training : Before commencement of the Apprenticeship training in the designated

trade, the selected candidate or, if hefshe is a minor hisfher guardian has to enter into a contract

of apprenticeship with the employer.

9. Medical Fitness : Selected candidates will be engaged as Act. Apprentice under Apprentices

Act, 1961 & Apprenticeship Rules, 1962 subject to the Medical Fitness to be certified by the

Railway Doctor .

The decision of the administration in regard to acceptance of any application even without

assigning any reason or in regard to selection of the candidates & their training will be final.

Documents to be enclosed :

a. Proof of gualification Matriculation (Matriculate or 10th Class in 10+2 examination system)
with minimum 50% marks and having IT| certificate in the relevant trade affiliated to NCVT
is compulsory.

. Copies of a ceriificate issued by Military Authority indicating their date of enrolment and date
of discharge in case of Ex-servicemen they are required te clearly indicate all required
particulars including community in the application form and enclosed all documentary proof
including c:t:mmunit}..r certificate in the prescribed format as required. However, regardless
of community, ex-servicemen will be considered against the ex-servicemen quota, if available.

. Copies of aII certificates viz. proof of date of Birth, Educational / Technical gualification
certificate, Caste certificate, PH ceriificate, Ex—sanficamen certificate, OBC certificate / Creamy
Layer certificate etc. duly attested by a Gazetted Officer of Central or State Govt. and bearing
office seal should be submitted along with the application.

Important Instructions :

i) The decision of the Railway administration in all matters relating to eligibility, acceptance or

rejection of the applications and mode of selection shall be final,

ii} Imparting training in Railway will not confer any right to the candidates for their absorption
in Railway after successful completion of training.

iii} No correspondence for engagement will be entertained.

iw) The Railway administration will not be responsible for any postal delay or wrong delivery.

v} CANVASSING IN ANY FORM WILL DISQUALIFY THE CANDIDATURE AND NO
CORRESPONDENCE WILL BE ENTERTAINED IN THE MATTER.

vi) Any application containing material irregularities such as unsignad, incomplete, illegible,
without all enclosures, not on prescribed format, or withcut attested copies of certificate/
testimonials and the application which in the opinion of Railway administration are otherwise
invalid, will be rejected at any stage.

vii) Before applying, the candidates should ensure that hefshe fulfills the eligibility and other
criteria, at any stage of engagement and if erroneously engaged, such candidates shall be
summarily dismissed without notice.,

viii)The application is liable to be rejected if any of the compulsory enclosure is not attached as
indicated in the proforma. If applied for more than one Unit, the candidate should indicate
the choice of preference,

10.

1.

N.B. : Attach pholo copies of certificates, marksheet and certificate of ITl passed duly attested by
Gazetted Officer.

12. Whether the name has been registered in the Emplcyment Exchanga il so name of the
Employment Exchange & Registration No. .
13. Two pensonal marks of identification :

(

14. No. of enclasures (including Aocount F’ayse Bank Draft / Postal Order;
Whather you have been removed earfier from " Yes | No |
Apprentice Training / Govt, Service [— (—]

15. Declaration :

i} | do hereby declare that all statements as mentioned in this application are true,
and correct to the best of my knowledge and belief. | understand that in the event of any
particular or information given above being found false or incorrect my candidature is liable
o be rejected.

ii) | also understand fully that the obligation under Apprentices Act, 1961 on the part of the Railway
is 1o provide me with training only in the allotied trade and not to absorbiprovide with employment
in the Railway after completion of my training and thus | have no right / claim for absorb
employment as such.

16. bO&lIor;far Training {Please indicate choice of preference 1, 2, 3 etc. against the units mentioned

oW

It

KGP | S&T/| TMM/ | Sr.DEE/ | TM/ | SNY/ | C&W/| Sr.DEE | TRD/| DLS/ | ELS/ | FBWP/
(WiS) | KGP | KGP ADA | SNY | WS | CKP | (GYCKP| CKP | ENDM | BNDM | JSG
1 2 3 4 5 6 T 8 9 10 " 12

L.T.I of the Applicant
in Printer's Ink

Place :

Date :

(Signature of the candidate in full)
(Mot in capital)

SOUTH EASTERN RAILWAY
KHARAGPUR WORKSHOP

CALL LETTER
(ENGAGEMENT OF ACT APPRENTICES UNDER APPRENTICES ACT, 1961)
Employment Notice No. SER/P-KGP/WS/Act. App. M117/1294 Dated : 16.04.2015
(To be filled by the applicant in own handwriting)

ix) If it is noticed by the Railway administration that the applicant has furnished wrong/fake Afix sl igred
certificates/false certificates, the Railway administration reserves the right to discharge recan passport
the candidate / selected candidate at a without notice. FIR will be lodged for | 1. Name of the applicant © ... iz phatograph
submitting false / forged certificates & for furnishing wrong / false information or (IN BLOCK LETTERS) T ek oot
documents in support of their consideration. 2. Father's Name :

%) The Railway administration do not undertake any responsibility for sending reply to the | 3 poatal Address
candidates not selected or not called for. No correspondence in respect of the application | = q "
submitted shall be entertained or replied by this office to any individual or organization. T

NB : Abbreviations used above denote : District :... t '
Sr. No. Abbreviations used 5 b Conbact NUMBer: - s e s e S s s
1 KGP WIS Kharagpur Workshop
2 DME / ADA Divisional Mechanical Englneer / Adra - {Ta be Bled by the Oce)
3. DLS / BNDM Diesel Loco Shed / Bondamunda e S R -
‘You are directed to appear for verification of original testimonials & physical fitness. The place, date
4. ELS /BNDM Electrical Loco Shed / Bondamunda and time Is given below. No further chance / date will be given to the candidate if he failed to attend
5. SNY WIS Sini Workshop on the date of verification as mentioned below.
6. ELS / TATA Electrical Loco Shed / Tatanagar No TA/DA is admissible.
7. C&W / CKP Carriage & Wagon / Chakradharpur PARGES e srvssvatimronin o] e R [
8. UR Unreserved Wcrkshup Parsonnd Dﬂit:sr
9. 5C Scheduled Caste 5. E. Railway/Kharagpur Woarkshop
10. ST Scheduled Tribe Free Railway Pass for SC/ST candidates only (Autharity Rly. Boards Circular No. : E(NG)IIIB3/RSC/14
11. OBC Other Backward Class dated 27.03.1984. On production of this Call Iaﬂer. you are entitled to travel free by Rail in 2nd class
12 PH Physically Handicapped from . station to . ..station and back. The outward journey
13 Ex-8M Ex-sarvicEmen ;I‘;%l:{lad commence not before.. and return journey should be completed
14. M Industrial Training Institute " " Workshop Personnel Officer
15. NCVT National Council for Vocational Training S. E. Rallway/Kharagpur Warkshop

THE LAST DATE OF RECEIPT OF APPLICATION 1S ON ONE MONTH FROM THE DATE OF
PUBLICATION OF THE ADVERTISEMENT.

APPLICATIONS RECEIVCED AFTER CLOSING DATE AND TIME WILL NOT BE ENTERTAINED.
* The Railway administration will not be responsible for any printing error.

ANNEXURE-
FORMAT OF INCOME CERTIFICATE FOR WAIVER OF EXAMINATION FEES FOR
ECONOMICALLY BACKWARD CLASSES / SECTIONS
(To be issued on the Letterhead of the Issuing Authority mentioned below)

{A. S. Mehra] =
Workshop Personnel Officer ||| | Name of Candidata
Kharagpur Workshop 2 | Father’s / Husband's Name
SOUTH EASTERN RAILWAY 3 | Age
APPLICATION FORMAT 4 | Regidential Address
5 | Annual Family Income (in werds & figure)
( 6 | Date of lssue
(Plaase read the instructions carefully befors filling up the Application format) 7 | Signature of |ssuing Authority
Ja et 8 | Stamp of Issuing Authori
Workshop Personnel Officer Rl o P ing Authorky
South Eastern Rallway Werkshop sizz phaograpn. | | (M@ame of the Issuing Authority)
Kharagpur-721301 (W.B.} 2 Gottatiestod | | N.B. : Economically Backward classes will mean the candidates whose family income is less than
Sir, Y Rs. 50,000/- per annum.

Sub : Engagement of Act. Apprentice under Apprentices Act, 1961
Ref : SERIP-KGP/WS/Act. App./117/1284 Dated : 16.04.2015
1 do hereby apply for the post, in reference to the Employment Notice guoted above.
{To be filled in by the applicant in hlstmrn handwnlmg}
1. Name in full {in block letters)
2. Father's Name (In block letiers)
3. Occupation
4. Mationality
5. Sex (M/F)
6. Religion
7. Date of Birth : In figure,
(Attested copy should be enclosed)  In words
8. Details of Account Payee Bank Draft : No. ...

9. Present’CDnespDndence Address (IN BLOCK LETTERS)
4] PO. .

Nearasi RalMay Stallnn
RO . s e
Phona No. (Res. Landlme}l
Mob No. ..ocvvvaeens

Unre-servsda’OBC.fSCFSTfPHfEx SM (Please mark Tick { ) appropriate box)
[ OBC | SC [ ST | EX-SM

b} If Physically Handicapped, type of disability
(Attach attested photocopy of Caste/OBC (Creamy yer).rF'H ‘certificates as ap|:|l

respective issuing authorities mentioned in the notification).
c) If Ex-serviceman attach photo copy of discharge certificate duly attested.

Email ID (Il any)...
10. a

The following authorities are authoriosed to issue income certificate to be issued on the letterhead
of the issuing authority for the purpose of identifying economically backward classes/sections :
District Magistrate or any other Revenue Officer upto the level of Tehsildar.

Sitting Member of Parliament of Lok Sabha for persons of their own Constituency.

BPL card or any other certificates issued by Central Govl. under a recognized poverty alleviation
programme or |zzat MST issued by Railways.

Union Minister may also recommend for any person from anywhere in the country.

Sitting Member of Parliament of Rajya Sabha for persons of the District in which these MPs
normally reside.

SR S

ANNEXURE-II
SELF-DECLARATION OF MINORITY CANDIDATES FOR WAIVER OF EXAMINATION FEES
Proforma for Declaration to be submitted by minority candidates along with application for engagement
of Act. Apprentices against Employment Notice No. : SERP-KGPWS/Act. App/117/1294 Dated 16.04.2015.
DECLARATION

veans SONIdaughter’wife of SrifSmit
" 'Resident of Village/Town/City ..
Jistrict .

... indicate minority community
arsis)

Signature of the candidate
Placa: .. MName of the candidate
NOTE : At the time of interview, such candidates claiming waiver of Examination Fees will be requlred
to furnish “Minority Ccrnmunlly Declaration” affidavit on Non-Judicial stamp paper of Rs.10/- that

helshe belongs to any of the Minority community notified by the Central Government. PR-52
South Eastern Railway
We serve with a smile

Date: ...
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No. : NCRC/TDL/PGT/TGT/PRT/2015

NORTH CENTRAL RAILWAY COLLEGE, TUNDLA, Distt. FIROZABAD. (UP)

NORTH CENTRAL RAILWAY, ALLAHABAD

Date: 21/04/2015

(WALK-IN-INTERVIEW for Contract Teachers)

Last Date: 10.06.2015

studies Botany and Zoology at graduation level from a recognized
University with at least 50% in aggregate.
or

Two years integrated Post Graduate M.Sc. Course of Regional
College of Education of NCERT in the concerned subject with at
least 50% marks in aggregals,
2) B.Ed. orequivalent Degree from recognized University.
3) Proficiency in Teaching, Hindi and English medium,.
Desirable: Knowledge of Computer Applications.
Note: If a B.Ed. holder candidate is not found suitable/available,
then a non B.Ed. candidate may also be considered if he/she
has obtained 60% and above marks in graduate and post
graduate.
S.No.-02 (PGT-English)/{UR)
(1) Second Class Master Dagree in English Literature from a
recognized University with at least 50% in aggregate.

or

Twe years integrated Post Graduate Course of Regional
Collage of Education of NCERT in the concernad subject with at
least 50% marks in aggregate.
{2) B.E4. or equivalent Degres from recognized University,
{3) Proficiency In Teaching in English medium.
Desirable: Knowladgs of Computsr Applications.
Note-If a B.Ed. holder candidate is not found suitable/available,
then a non B.Ed. candidate may also be considered if he/ she
has obtained 60% and above marks in graduate and post
graduate.
5.No.- 03 (PGT-Commerce)/(0BC)
{1) Second Class Master Degree in commearce with
Accountancy/Cost Accounting/ Financial Accountancy as a major,
subject of study from a recognized University with at least 50% in
aggregate.

or

Two years integrated Post Graduate Course of Regional
College of Education of NCERT in the concerned subject with at
least 50% marks in aggregate.
(2) B.Ed. orequivalent Degree from recognized University.
(3) Proficiency in Teaching, Hindi and English medium.
Desirable: Knowledge of Computer Applications.
Note: 1. Holder of Degree of M.Com. in Applied /Business
Economics shall notbeeligible.
Note: 2. If a B.Ed. holder candidate is not found
suitablefavailable, then a non B.Ed. candidate may also be
considered if he / she has obtained 60% and above marks in
graduate and post graduate.
5.No. - 04 (PGT - History+Civics)/ (ST)
{1) Second Class Master Degree in History and Political Science
{both subjects) from a recognized University with at least 50% in
aggregate.

or
Twoyears integrated Post Graduate Course of Regional

Morth Central Reilway College wants o prepare a panel of College of Education of NCERT in the concernad subject with at
selected candidates for the following posts to engage on Purely|least 50% marks in aggregate.
Part _Tirna (mnlral:‘lu_a_l basis through walk-in-interview on|{(2)B.Ed. or equivalent Degree from recognized University.
following terms and conditions. . (3) Proficiency in Teaching, Hindi and English medium.
1. Engagement for maximum Two Hundred (200) or less|Dasirable: Knowledge of Computer Applications.
worlqng days On.ly' : Note: If a B.Ed. holder candidate is not found suitable
2. Maximum leaching period up tofive in aday. /available, then a non B.Ed. candidate may alse be considered
3. The part lime leacher will perform all jobs relaled (0|if he | she has obtained 60% and above marks in graduate and
academics including arrangement period, examination post graduate.
and evaluation work for which no payment willbe made. (g No. - 05 T— Mathematics)/ (UR
4. Mo facility of Railways will be provided like Leave.|(1) sacond Class Master Degree in Mathematics/ Applied
Medical, Passes, PTO's & Transportationefc. Mathematics from a recognized University with at least 50% in
5. The services of part time taacher can be discontinued at| agqregate.
any tima without assigning any reason and will have no oF
g?m‘ aonr::%r;l;ﬂ;fam}eo gginé??z;ﬁ';?r gis‘;lfea;ﬂlh\ggzcﬁ Two years integrated Post _Gradua!e Course of Reg_iona.l
payment for that month to such part ime teacher who left ICoII?ggq:f Ed::gluon of N(.t:ERT in the concerned subject with al
the services in the middle of teaching period without prior] 535 arke N aggregata. : wo
notica. {2) B.Ed. or equivalent Degree from recognized University.
6. Age between 18 to 65years (As per KVS Rules) (3) Proficiency inTead'lil;g. Hindiand English medium.
= Desirable: Knowledge of Computer Applications.
SNo. | Name of the Past Subject No. of Gommu| - Gonsolidaied |\ o "¢ 5 B Ed. holder candidate is not found suitable
PGT Post | nity motthly | javailable, then a non B.Ed. eandidate may also be eonsidered
) Remuneration |if he / she has obtained 60% and above marks in graduate and
01 | Lecturer (PGT) | Biology i IR 2150-  |postgraduate.
02 | Lecturer (PGT) English 0 R 2150-  |S.MNo. - 06 (PGT - Geography]/{OBC
03 | Lacturer (PGT) Commerce (if] CBC 27500 (1) Second Class Master Degree in Geography from a recognized
04 ‘,Lé'Etijrél'[PGﬁ' Hi'stbry' + Civics o 5T 27500 University with at least 50% in aggregate.
05 | LacuimneaT) Malhmely il s f Two years integrated Po:: Graduate Course of Regional
06 | Lecturer (PGT) _ | Geography M | 08C | 00 lcoiege of Education of NCERT in the concerned subject with af
_ : Tolal 06 least 50% marks in aggregate.
OF | Asstt. Teacher (TGT) | Music/Viocal 01 | 0BG 26250 |(2) B.Ed. orequivalent Degree from recognized University.
08 | Asstt Teacher (TGT) | PTI {Male) 01 | OBC %250 |(3) Proficiency in Teaching, Hindiand English medium.
09 | Asstt.Teacher (TGT) | English 0 IR 26250-  |Desirable: Knowledge of Computer Applications.
10 | Asstt Teachar (TGT) | Maths+ Science | 03 | 01-0BC 26250-  |Note: If a B.Ed. holder candidate is not found suitable
02UR lavailable, then a non B.Ed. candidate may also be considered
71| Assl. Teacher [TGT] | Sod Saence i e HE- I:le': she_ has obtained 60% and above marks in graduate and
- T ar
12 | Asstt.Teacher (TGT) | EnglisnGeography [ 01 [ ST B0 |s No.- 07 (TGT-Music/Vocal)/ (OBC)
13 | Asslt Teacher (TGT) | Hini+Sansin M| R B2 1) Degree in Music from a recognized Universily with at least 50% in
14 | Assht.Teacher (TGT) | Hindi+Engish 0 IR 26250~ |aggregate.
Total | 10 or
Higher Secondary with any of the following viz Sangeet \Visharad of]
15 | Primary Teaches (PRT) | —— 11| &R HBN-  |Gandharav Mahavidyalaya Bombay.
(2-08C or
EM‘&C Bhatkhande Sangeet Vidyapeeth, Lucknow,
or
i 0157 Indra Kala Sangeet iswa Vidyalaya. Khairagarh (Ghhatisgarh)
= or
Grand Total (PGTeTGT+PRT) i Sangeel Prabhakar Examination of Prayag Sangeel Samili,
Allahabad.
7- Educational Qualification: e or
8.No.-01 (PGT -Biology)/(UR) Eaut ificati e d skt
: s quivalent qualification from other recognized institutions.
1) Second Class Master Degree in Botany/Zoology! Life ; ;
Science/Bio Science/Genetics/Micro Biclogy/Bio- Kun:he Eorl‘lg:;'lg E‘EEITE Eg:ggz:‘:aﬁ?gabn{ P&:ﬁgce.:?or'\(?fr
Technology/Molecular Bio/Flant Physiology provided they have T8, ga q 9

the post of Music Teacher.
i. Sangeet Bhaskar with Graduation in any discipline.
or
ii. Sangeet/MNritya Bhushan with Graduation in any discipline.
or
iii. Sangeet Bhushan with Sr. Secondary! Intermediate/ Part-1 of 3
years Degree Course.
or

(4) Proficiency in Teaching, Hindi and English medium.
Desirable: Knowledge of Computer Applications.
§.No.- 12 (TGT -English+*Geography)/(ST)
(1) Second Class Bachelor's Degree in English Literature and
Geography with at least 50% marks in aggregate.
or

Four years integrated Degree course of Regional College of|
Education of NCERT in the concarned subjects with at least 50%|
marks in aggregate.
(2) B.Ed. or equivalent Degree from recognized University.
(3) Mustbe Qualified CTET/TET
(4) Proficiency in Teaching, Hindi and English medium.
Desirable: Knowledge of Computer Applications.
S.No.- 13 (TGT - Hindi+Sanskrit) f (UR)
(1) Second Class Bachelor's Degree in Hindi Literature and Sanskrit
with at least 50% marks in aggregate.

or
Four years integrated Degree course of Regional College of

Education of NCERT in the concemed subjects with at least 50%

marks in aggregate.

(2) B.Ed. or equivalent Degree from recognized University.

(3) Must be Qualified CTET/TET

(4) Proficiency in Teaching in Hindi medium.

Desirable: Knowledge of Computer Applications,

No.= 14 (TGT = Hindi+Engli
(1) Second Class Bachelor's Degree in Hindi Literature and English|
Literatura (both subjects) with atleast 50% marks in aggragate.
or
Four years integrated Degree course of Regional College of|

Education of NCERT in the concemed subjects with at least 50%

marks in aggregate.

(2) B.Ed orequivalent Degree from recognized University.

(3) Must be Qualified CTET/TET

(4) Proficiency in Teaching, Hindiand English medium.

Desirable: Knowledge of Computer Applications,

S.No.- 15 (PRT)/(06-UR, 02-0BC, 01-MC, 01-5C, 01-5T)

(1) Senior Secondary School Cerificate with 50% marks in

aggregate or Intermediate with 50% marks In aggregate or ils

equivalent.

(2) Diploma or certificate in Basic Teacher's Training of duration of|

not less than two years or BEd. or eguivalent Degree from

recognized University.

{3) Must be Qualified CTET/TET

(4) Proficiency in Teaching, Hindiand English medium.

Dasirable: Knowledge of Computer Applications.

8. Last date for submission of the application along with the
Photostat copies duly attested through Registered Post under|
addressed to Principal, North Central Railway College,
Tundla Distt - Firozabad, Pin 283204, (UP) is 10" June 2015,
Willing candidates are requested to submit their application for|
each post in separate envelope.

The List of Eligible candidates for Interview will be
displayed on College Notice Board on 06" July 2015.

. (a) Interview for TGT on 07" July 2015 at 8:00 am, (b)
Interview for PRT on 08" July 2015 at 8:00 am & (c) Interview|
for PGT on 08" July 2015 at 12:30 pm in Principal's|
Chamber, NCR College, Tundla.

Note: No TA. [ D.A will be admissible for attending the interview.

Late and incomplete applications will be treated as
cancelled.

=y

Principal
NCR College, Tundla

Iv. Sangeet/Nritya Visharad with Sr. Secondary/ Intermediate- of 3
years Degree Part-1 Examination.
Desirable: Knowledge of Computer Applications.,

N T-PTIl le) !

Second Class Graduate with Bachelor's Degree in Physical
Education/B.P.Ed. or its equivalent with at least 50% marks in
aggregate.

Desirable: Knowledge of Computer Applications.
5.No.- 03 (TGT - English)/ {(UR}
(1) Second Class Bachelor's Degree in the English Literature with at
least 50% marks in aggregate.
or

Four years integrated Degree course of Regional College of]
Education of NCERT in tha concerned subjects with at least 50%
marks in aggregate,

{2) B Ed. or equivalent Degree from recognized University.
(3) Must be Qualified CTET/TET
(4) Proficiency in Teaching in English medium.
Desirable: Knowledge of Computer Applications.
Bl

(1) Second Class Bachelor's Degree in Mathematics with at least
50% marks in aggregate and any two of the following subjects:-
Physics / Chemistry/ Electronics / compuler Science / Statistics

NORTH CENTRAL RAILWAY COLLEGE TUNDLA (UR)
APPLICATION PROFORMA FOR THE TEACHERS ON CONTRACTUAL BASIS 2015
Separate Application should be sent for each Posts
(5.Me , Past, Comunity, Mob. B Emall must be mantianed st Top-Left side of the Envelape)

COMMUNITY {tickane~| uR_ | oBc_|s¢ WC | Wtioch ottested copy if reserved

1. NAME OF THE CANDIDATE (i BN oo — [ Paste Latest
[in English) Passport size:

2. FATHER'S/HUSBAND'S NAME Phetg banm

3, MOBILE NUMBER
4 EMAIL 1D {in Capital letters)

5.DATEOFBIRTH [5 To [w (w0 [v [v [v [v i
6, Age on 0008 2005] ..., [yEDIFS) oo
7. POSTAL ADDRESS

B EDUCATIONAL S FROFESSIONAL QUALIFICATIONS
. o
OF [GUBIECTS/  |MAX [MARKS [DiviSION]

UNIVERSITY| PASSING gy o) rarig MARKS DBTAIGED|

INA

HIGH ScHoou1d’ )

or
Four years integrated Degree course of Regional College of]
Education of WCERT in the concemed subject with at least 50%

INTERMEDIATET )
GRADUATION
POST GRADUATION

marks in aggragate,

B.Ed.

(2) B.Ed. or equivalent Degree from recognized University.

{3) Must be Qualified CTET/TET

{4) Proficiency in Teaching, Hindiand English medium.

Desirable: Knowledge of Computer Applications.

S.No.- 11 (TGT - Social Scienca)/{ MC)

(1) Second Class Bachelor's Degree with at least 50% marks with
any two Subjects:-

CTET/TET
Dthers

9. TEACHING EXPERIENCE IF ANY. (ATTACH ATTESTED COPIES OF EXPERIENCE CERTIFICATE]

WAMEOF | WHETHER RECOGNISED] #OST HELD  |PERIOD OF SERVICE | CLASS AND
SUBMEET TAUGHT

INSTIT IF YES ¥ WHOM
NSTITUTION FROM |70

Geography / History / Economics / Political Science of which one

must be either History or Geography.

or
Four years integrated Degree course of Regional College of]

Education of NCERT in the concerned subjects with at least 50%

marks in aggregate.

{2) B.Ed. or equivalent Degree from recognized University.

{3) Must be Qualified CTET/TET

L0, PRESENT SERVECE /COURSE L3

11. NUMBER OF ENCLOSURES :

I HEREBY DECLARE THAT ALL THE STATEMENTS GAVEN BY ME ARE TRUE, COMPUITE AND CORRECT
T THE BEST OF WY KMOWLEDGE AND BELIEF,

EN 8/77

SIGHATURE OF AFFLICANT
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Green Hills, Tel Bhavan, Dehradun-248 003

Advt. No. 4 /2015 (R&P)

Recruitment of

Official Language Officers

through University Grant Commission-
National Eligibility Test (NET)-June 2015

energetic and young Indian Citizens with bright academic record to join the

_Number of Posts ]
UR | OBC| SC | ST

Post Is Identified for PWD

Designation & Level Total

13 OA. OL, BL, B. LV, HH

|O‘fﬁcaa.ILanguaga OfficerEtlevel | 8 | 3 [ 1| 0

Reservation for PWDs: ™ Two post reserved for VH(LY/(Low vision ), B(Blind})
Abbreviations Used: B=Blind, LV= Low Vision, OA= One Arm, OL= One Leg, BL=Both Lags,
WH=Visually Impaired, HH=Hearing Impaired. OH= Orthopedically Impaired.

2. MINIMUM ELIGIBILITY CRITERIA:

Category of Candidates Maximum Age limit as on 01.01.2015 | Essentlal Qualification
General ST 30 years “Post graduate in
] Hindi with minimum
sc 35 years BO% marks. Must
have English as a
0BG 3 years subject in graduation.
Persons with Disabilities (PWD)| 40 years (further relaxed by 3 years for Experence in
OBC and 5 years for SC) translation wark
preferred” for all
Departmental To the extent of their service rendered in | categories.
| candidates ONGC
Ex-Sarvicaman 36 years (Notification No.39016/10/79-
{General, OBC,SC,5T) ESH(C) dated 15.12.1979, 36034/1/2006-
Estt{Res) dated 04.10.2012, OM.36034/2/
2013-Esit{Res) dated 08.04.2013)

3.4

Note:

3.2,

34

The degree offered by Institutions! Universities through the regular mode should be approved/
recognized by the necessary statutory bodies for employment to posts and services under the
Cantral Government like Association of Indian Universities AIUJUGC/AICTE etc. Candidates who
have oblained thair qualification through the distance leaming / part time mode are akso eligible to
apply provided that their qualification s recognized by the relevant statutory bodies for
employment to posts and services of the Central government.

Wherever CGPAS OGPA/ CPI DGPA or latter grade in degree is awarded, equivalent percentage
of marks should be indicated in the application as per norms adopted by the concerned
University/Instilute, please also obtain a cenificate to this effect from the University/Institute for
submission at the time of interview.

Students in the final semester of the qualifying course can alse apply. However, they must be
able to produce mark sheet and course completion certificate with minimum 60% of marks inthe
essential qualification on the date of interview.

As per the nofification issued for UGC-NET, the maximum permissible age prescribed is 28 years
(as on 01.06.2015) for Junior Research Fellowship (JAF), while there is no upper age limit for
Assistant Professorship. In ONGC, the maximum parmissible age for recruitment for Official
Language Officer for this recruitment is kept as per Para 2 above  Keeping the above view, the
candidates exceeding 28 years of age as on 01.06.201 5 must apply for ‘Assistant Professor’ while
filling-in the UGC-NET application.

Fuor getting the beneft of reservation undar OBC category, the name of caste and community of
the candidate must appear in the ‘Cantral list of Other Backward Classas' avallable on National
Commission for Backward Classes (NGBC), Government of India website www.ncbe.nic.in. The
candidates must not belong to creamy layer. Candidates seeking reservation as OBC, will haveto
submit at the time of interview, caste certificate, ONLY in the prescribed proforma meant for
appointment to posts under the Government of India from the designated authority indicating
clearly the candidates caste, tha Act/Order under which the casta is recognised as OBC and the
Village/Town the candidates is ordinarily resident of,

Prescribed format of the caste certificate for OBG/SC  for employment in government under
taking is down-loadable from www.ongeindia.com.

OBC candidates must ensure that they possess the latest Non-Creamy layer certificate issued by
designated autharity from time to ime. A cedificate containing any variation in the caste name will
not be accepted.

Candidates seeking rsarvetion/relaxation as SC will have to submit, caste cerificate, ONLY inthe
prescribad proforma meant for appointment to posts under the Government of India from the
designated authority indicating clearty the candidates caste, the Act/Order under which the caste
isrecognised as SC and the Village/Town the candidates is ordinarily resident of,

There are no posts reserved for ST however candidates belonging to ST category can apply for
Unrasarved Posts

SELECTION PROCEDURE:

Eligible candidates meeting age and minimum sligibility criteria of ONGC as para 2 above will be
required to appear in Hindi Subject (Subject Code 20) of University Grant Commission-MNational
Eligibility Test (WGC-NET) examination to be held in June 2015.

Candidates have to essentially qualify the UGC-MET examination of June, 2045 in Hindi Subject
(Subject Code 20) as per the cut-off marks preserbed by UGC-NET. Score fram UGC-NET
examination of June, 2015 ONLY is valid for this recruitment exercise under this advertisement.
Score from UGC-NET examination from any previous UGC-NET examinationis not valid.

Only candidates declared qualified by UGC-NET as above, will be considered for short-listing as
per the criteria decided by the ONGC Management for further selection process subject ta their
meating the eligibility criteria with regard to age, qualification etc.

Final Selection will be on the basis of scores obtained by the candidates in UGC-NET
examination, Educational Qualification(including additional inline higher qualification) and
performance in personal Interview,

35

a1

4.2

lag

a9

: 410

fat

Oil and Natural Gas Corporation Limited(ONGC), a ‘Maharatna Company’ and India's flagship energy major is engaged in exploration and production of oil and gas in India and
abroad. A global player in energy, it contributes about 65% of India's domestic oil and gas production, Currently, ONGC through its subsidiary ONGC Videsh is India's largest
Transnational Corporate with overseas presence.

ONGC offers one of the best compensation packages in cost 1o company (CTC) terms in the country with
opportunity of merit-oriented advancementin a professionally managed organisation focused on growth,
ONGC wants promising,
organization as Official Language Officer at E1 level,

The selected candidates will be placed in the pay scale of 724,800 - 50,500/~ with an increment of 3% per
year. Besidaes Basic Pay, the employee is entitied to allowance @ 47% of Basic Pay under Cafeteria
Approach, Dearness Allowance, HRA/Company Accommodation, Mining Allowance, Contributory
Provident Fund, Conveyance Maintenance, Substantial Performance Related Pay (PRP), Medical
Fagility for sell and dependents, Gratuity, Post Retirement Benefit Scheme and Composite Social
Security Scheme as per Company nules.

1. DETAILS OF POSTS:

Departmental candidates shall be given first consideration in matters of selection while other
things such as qualification ,eligibility and selection criteria etc. remain the same.

HOWTO APPLY :

Application is a two stage process i) On-line registration for UGC-NET examination to be held on
June,.2015 i) Application in the prescribed format available at www.ongcindia.com along with
UGC-NET Application numbesr/Roll numbar.

Candidates are required to first submit their application ON-LINE for UGC-NET examination
following the steps prescribed in the information brochure for the examination.

For detailed information of UGC-NET examination, and its online application the interested
candidates may log on to hitp://cbsenet.nic.in.

The on-line application site of UGC-NET examination of June, 2015 as per the notification
issued by CBSE on behalf of UGC-NET will remain open till 15th May 2015

On completion of on-line application process, the candidates will be required to take print out of
Application Formy/Confirmation Page. These documents will also have the UGC-NET Application
Number of the candidate. Candidates must preserve these documents carefully.

Candidates after filling the form of UGC-NET examination will apply in the application
format of ONGC. The application format can be downioaded frem ONGC website
www.ongeindia.com with the relevant link.

The applicant photograph should be affixed in the proper place inthe application of ONGC, with self-
attestation. The photograph miust be the same as uploaded in UGC-NET Application. Candidates
must enter the same name in the same configuration as they have antered while applying for UGC-
NET. For example, if the candidate has entered his name as Praveen Kumar Singh in the ON-LINE
UGC-NET application, he must enter Praveen Kumar Singh (exactly same spelling) while applying to
ONGC Application Format. He must notenter P K Singh or Praveen K Singh.

Screening and selection will be based on the details provided by the candidate; hence it is
necessary that applicants should fumish accurate, full and correct information. Fumishing of
wrong/ false information will be a disqualification

The copy of UGC Application form (confimation page) /UGC admit card indicating the UGC
Application number/UGC Roll number, Salf-attested photocopies of centificates showing Date of
Birth {10th Mark Sheet [ Certificata), Graduation Marksheet indicating English one of the major
subject, Mark sheet and cerificate of Post Graduate in Hindi qualification with minimum 60%
marks , Caste Certificate (wherever applicable) are required to be attached with the ONGC
application. Candidates appearing in Final Examination of Post Graduate in Hindi may alsc apply
but they have to produce Mark sheet and cerificate of Post Graduate in Hindi gualification with
minimum 60% marks at the time of Interview .

Candidates are required to send their ONGC application by post to Deputy General Manager
{IE}-Recruitment, ONGC, Green Hills, Ground Floor, 'B' Wing, Tel Bhavan, Dehradun-248003
on or before 28.06.2015 .Please note that incomplete applications or application without
requisite certificate/documents will be summarily rejected.

The name of the post should be super-scribad on the top center of the envelopa. |.e. “Application
for Official Language Officers through University Grant Commission-National Eligibility Test
(UGC-NET) Examination, Advt. No.4/2015(R&P)".

: 5. IMPORTANT DATES:
| FOR UGC-NET June 2015

a. | Submission of online application form starts 16.04.2015
b. | Last date for Applying Online 15.05.2015
©. | Last date of submission of Fee through online generated Bank 16.05.2015
challan , at any branch of (Syndicate/Canara ICICI Bank) or
| threugh credit/debit card
d. | Date of Examination 28.06.2015
| FOR ONGC
a. Start Date for receiving application through post 29.04.2015
b. Last date for receipt of application through post 28.06.2015

1

62

-63
164,

i 65,

168,
: 6.7

{68

i)

1610,

6. GENERALINSTRUCTIONS:

Candidates are advised to go through the detailed instructions for UGC-NET examination
and the detailed advertisement of ONGC very carefully. On few of the parameters like the cut-
off date for maximum age, relaxation in age extended to OBC category candidates efc., the
criteria of UGC-MET and ONGC differ. The eligibility of candidates, writing UGC-NET
examination for career in ONGC will be governed by the eligibility criteria of ONGC.

Mere issue of call letter to the candidate will not imply that his'her candidature has been
finally cleared by ONGC. Till such time the candidature is provisional and ONGC takes up
verification of eligibility conditions with reference to original documents only after the
candidate has qualified for Interview.

Candidature is liable to be rejected at any stage of recruitment process or after recruitment or
joining if any information provided by the candidate is found false or is not in conformity with
eligibility criteria.

Appointment of selected candidates will be subject to their passing the Company's Medical
Examination as per standards laid down under ONGC's Medical Examination of Employees
Rules, 1996. Details of the rules are available on ONGC’s website www.ongcindia.com
Candidates can go through the “Frequently Asked Questions (FAQs)”
www.ongcindia.com.

The selectad candidales are liable lo be posted anywhers in India or abroad.

Applications received after the due date i.e. 28.06.2015 will neither be entartained nor ba
returned. ONGC will not be responsible for any postal delay or loss whatsoever.

Candidates employed in PSUs and Government depariments will be required to produce No
Objection Caertificate at the time of interview.

For any dispute, Courts of New Delhi will have the jurisdiction.

For more information about the Company you may visit our website www.ongcindia.com.

DGM (IE) — Rectt
Oil and Natural Gas Corporation Ltd. Tel Bhawan, Dehradun

EN &/83
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Advt.No.
09/2015

INVITES ONLINE RECRUITMENT APPLICATIONS (ORA*)
FOR RECRUITMENT BY SELECTION TO THE FOLLOWING POSTS
(*: by using the website http://www.upsconline.nic.in)
VACANCY DETAILS

1. (Vacancy No. 15050901609)

One Assistant Director (Quality Assurance) (Grade-ll) (Electrical) in
Directorate General of Supplies & Disposals, Ministry of Commerce and
Industry, Department of Commerce (Supply Division) (UR-1). The post is per-
manent. Pay Scale: Rs.9,300-34 800 (PB-2) + Rs. 4,600 (Grade Pay) (T.E.
Rs.29,607/- Approx.) + TA and HRA as admissible. General Central Service,
Group 'B', Gazetted, Non-Ministerial. Age*: 30 yrs. QUALIFICATIONS: ESSEN-
TIAL: EDUCATIONAL: BE/B.Tech. in Electrical Engineering from a recognized
University or passed Assaciate Membership Examination Part | and Part |l of the
Institution of Engineers (India) in the above disciplines of Engineering or
Technology. DESIRABLE: One year experience in manufacturing or processing
or development or testing of Engineering Stores related to Electrical Engineering
or Technology. DUTIES: Officer to perform duties for Quality Assurance Wing of
DGS&D regarding scrutiny of contract, undertaking inspection of stores, exami-
nation of test reports, conducting periodic inspection, assessing the supplier
capacity for registration with DGS&D, undertaking quality audit check, undertak-
ing investigation of complaint, participating in Consultative Committee Meeting
and BIS meeting and preparing of technical particulars of stores etc. HQ: DGS&D
Hgrs. at New Delhi but liable serve anywhere in India.

2. (Vacancy No. 15050902609)

Two Assistant Directors (Quality Assurance) (Grade-ll) (Mechanical) in
Directorate General of Supplies & Disposals, Ministry of Commerce and
Industry, Department of Commerce (Supply Division) (OBC-1, UR-1). The
posts are permanent. Pay Scale: Rs.9,300-34,800 (PB-2) + Rs. 4,600 (Grade
Pay) (T.E. Rs.29,607/- Approx.) + TA and HRA as admissible. General Central
Service, Group 'B', Gazetted, Non-Ministerial. Age*: 30 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: BE/B.Tech in Mechanical Engineering from a
recognized University or passed Associate Membership Examination Part | and
Part Il of the Institution of Engineers (India) in the above disciplines of Engineering
or Technology. Desirable Qualification(s), Duties and HQs are same as in Item
1 above.

3. (Vacancy No. 15050903609)

Three Assistant Directors (Quality Assurance) (Grade-ll) (Textile) in
Directorate General of Supplies & Disposals, Ministry of Commerce and
Industry, Department of Commerce {Supply Division) (SC-1, OBC-1, UR-1).
The posts are permanent. Pay Scale: Rs.9,300-34,800 (PB-2) + Rs. 4,600
(Grade Pay) (T.E. Rs.29,607/- Approx.) + TA and HRA as admissible. General
Central Service, Group 'B', Gazetted, Non-Ministerial. Age*: 30 yrs. QUALIFI-
CATIONS: ESSENTIAL: EDUCATIONAL: BE/B.Tech. in Textile Engineering
from a recognized University or passed Associate Membership Examination Part
| and Part |l of the Institution of Engineers (India) in the above disciplines of
Engineering or Technology. Desirable Qualification(s), Duties and HQs are
same as in ltem 1 above.

4. (Vacancy No. 15050904609)

One Assistant Director (Quality Assurance) (Grade-ll) (Chemical) in
Directorate General of Supplies & Disposals, Ministry of Commerce and
Industry, Department of Commerce (Supply Division) (UR-1). The post is
reserved for Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Arm Affected (Right
or Left) (OA) The post is permanent. Pay Scale: Rs.9,300-34,800 (PB-2) + Rs.
4,600 (Grade Pay) (T.E. Rs.29,607/- Approx.) + TA and HRA as admissible.
General Central Service, Group 'B', Gazetted, Non-Ministerial. Age*: 30 yrs.
QUALIFICATIONS: ESSENTIAL: EDUCATIONAL: BE/ B.Tech. in Chemical
Engineering from a recognized University or passed Associate Membership
Examination Part | and Part 1l of the Institution of Engineers (India) in the above
disciplines of Engineering or Technology. Desirable Qualification(s), Duties
and HQs are same as in Item 1 above.

5. (Vacancy No. 15050905609)

One Assistant Director (Quality Assurance) (Grade-ll) (Paper) in Directorate
General of Supplies & Disposals, Ministry of Commerce and Industry,
Department of Commerce (Supply Division) (UR-1). The post is permanent.
Pay Scale: Rs.9,300-34,800 (PB-2) + Rs. 4,600 (Grade Pay) (T.E. Rs.29,607/-
Approx.) + TA and HRA as admissible, General Central Service, Group 'B',
Gazetted, Non-Ministerial, Age*: 30 yrs. QUALIFICATIONS: ESSENTIAL:
EDUCATIONAL: BE/B.Tech. in Paper Engineering from a recognized University
or passed Associate Membership Examination Part | and Part || of the Institution
of Engineers (India) in the above disciplines of Engineering or Technology.
Desirable Qualification(s), Duties and HQs are same as in Item 1 above.

6. (Vacancy No. 15050806209)

Two Scientist 'B" (Scientific - Physics) in Central Water & Power Research
Station, Pune, Ministry of Water Resources, River Development & Ganga
Rejuvenation (OBC-1, UR-1). The posts are suitable for Physically Challenged
Persons with disability viz. Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left} (OA) OR Hearing Impairment { Partially Deaf (PD)} The

posts are permanent. Pay Scale: Rs.15,600-39,100 (PB-3) + Rs. 5,400 (Grade
Pay) (TE. Rs.43470/- Approx.) + TA and HRA as admissible. General Central
Service, Group 'A', Gazetted, Mon-Ministerial. Age*: 35 yrs. QUALIFICATIONS:
ESSENTIAL: (A) EDUCATIONAL: Master's Degree in Physics from a recognized
University or Institute. (B) EXPERIENCE: Having at least three years' research
experience in Physics. DUTIES: To carry out research in Physics applied to proj-
ects in the discipline of Seismology, Vibration Technology, Geophysics, Soil
Mechanics, Rock Mechanics, Hydrology and Structural dynamics by way of field
data collection, laboratory testing, data analysis and interpretation and mathe-
matical modeling. HQ: Khadakwasla, Pune, with All India Service Liability.

IMPORTANT

CLOSING DATE FOR SUBMISSION OF ONLINE RECRUITMENT APPLICA-
TION (ORA) THROUGH ORA WEBSITE IS 23:59 HRS ON 28.05.2015.

THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED OMLINE
APPLICATICN IS UPTO 23:59 HRS ON 29.05.2015.

DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON
OF ONLINE RECRUITMENT APPLICATION (ORA). THE APPLICANTS ARE
ADVISED TO FILL IN ALL THEIR PARTICULARS IN THE ONLINE RECRUIT-
MENT APPLICATION CAREFULLY AS SUBMISSICN OF WRONG INFORMA-
TION MAY LEAD TO REJECTION THROUGH COMPUTER BASED SHORT-
LISTING APART FROM DEBARMENT BY THE COMMISSION.

DATE FOR THE INTERYIEW ON WHICH THE SHORTLISTED CANDIDATE IS
REQUIRED TO BRING THE PRINTOUT OF HIS/HER ONLINE APPLICATION
ALONGWITH OTHER DOCUMENTS AT UPSC SHALL BE INTIMATED SEPA-
RATELY.

NOTES:

a) Candidates are requested to apply only Online against this advertisement on
the Online Recruitment Application (ORA) website http://www.upscon-
line.nic.in and NOT write to the Commission for Application forms. They are
also requested to go through carefully the details of posts and instructions
published below as well as on the website k i ic.i

b) *The age limit shown against all items is the normal age limit and the age is
relaxable for SC/ST candidates upto 5 years and upto 3 years for OBC can-
didates in respect of vacancies reserved for them. SC/ST/OBC Candidates
have to produce a caste certificate in prescribed proforma. For age conces-
sion applicable to other categories of applicants please see relevant paras
of the "Instructions and Additional Information to Candidates for Recruitment
by Selection”.

c) A candidate will be eligible to get the benefit of community reservation only
in case the particular caste to which the candidates belong is included in the
list of reserved communities issued by the Central Government. If a candi-
date indicates in his’her application form that he/she belongs to
SC/ST/OBC/General category but subsequently writes to the Commission to
change hisfher category, such request shall not be entertained by the
Commission.

d) Physically Handicapped (PH) Persens or Persons with disabilities, as indi-
cated against various item(s) in the VACANCY DETAILS, can apply to the
respective posts even if the post is not reserved for them but has been iden-
tified as Suitable. However, such candidates will be cansidered for selection
to such post by general standard of merit. Persons suffering from not less
than 40% of relevant disability shall alone be eligible for the benefit of reser-
vation and other relaxations as permissible under the rules. Thus, Physically
Handicapped (PH) persons can avail benefit of :

i) Reservation and other Concessions & Relaxations as permissible under the
rules only when degree of physical disability is 40% or more and the posts
are reserved for PH candidates.

i} Other Concessions & Relaxations as permissible under the rules only when
degree of physical disability is 40% or more and the posts are suitable for
PH candidates.

e) HEADQUARTERS: At places specifically stated against certain posts, oth-
erwise anywhere in India.

f) PROBATION: The persons selected will be appointed on probation as per
rule.

INSTRUCTIONS AND ADDITIONAL INFORMATION TO CANDIDATES FOR
RECRUITMENT BY SELECTION
1. CITIZENSHIP:
A Candidate must be either:
) a citizen of India, or
(b) a subject of Mepal, or
) a subject of Bhutan, or
) a Tibetan refugee who came over to India before 1st January, 1962 with the
intention of permanently settling in India, or
(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka
or East African countries of Kenya, Uganda, the United Republic of Tanzania

Continued
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(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and
Vietnam with the intention of permanently settling in India. Provided that a
candidate belonging to categories (b), (c), (d) and (e) above shall be a per-
son in whose favour a cerdificate of eligibility has been issued by the
Government of India.

NOTE: The application of a candidate in whose case a certificate of eligibility is

necessary, may be considered by the Commission and, if recommended for

appointment, the candidate may also be provisionally appointed subject to the
necessary certificate being issued in his favour by the Government of India.

2. AGE LIMITS: The age limit for the post has been given in the advertisement.
For certain age concessions admissible to various categories please go
through the instruction regarding Concessions & Relaxations.

3. MINIMUM ESSENTIAL QUALIFICATIONS: All applicants must fulfill the
essential requirements of the post and other conditions stipulated in the
advertisement. They are advised to satisfy themselves before applying that
they possess at least the essential qualifications laid down for various posts.
No enquiry asking for advice as to eligibility will be entertained.

NOTE-l: The prescribed essential qualifications are the minimum and the mere

possession of the same does not entitle candidates to be called for interview.

NOTE-II: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE,

COMMISSION WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE

NUMBER OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASON-

ABLE NUMBER BY ANY OR MORE OF THE FOLLOWING METHODS:

{a) "On the basis of Desirable Qualification (DQ) or any one or all of the DQs if
more than one DQ is prescribed"

{b) On the basis of higher educational qualifications than the minimum pre-
scribed in the advertisement

{c) On the basis of higher experience in the relevant field than the minimum pre-
scribed in the advertisement

{d} By counting experience before or after the acquisition of essential qualifications

{e) By holding a Recruitment Test.

THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFI-

CATIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE

THE MINIMUM QUALIFICATIONS.

NOTE-III:-

www.employmentnews.gov.in

l_ IMPORTANT

(i) The category-wise minimum level of suitability in interviews, irrespective of
whether the selection is made only by interview or by Recruitment Test fal-
lowed by interview, will be UR-50 marks, OBC-45 marks, SC/ST/PH-40
marks, out of the total marks of interview being 100.

(ii) In cases where selection is made by Recruitment Test (RT) followed by inter-
view, the candidate will have to achieve minimum level of suitability in their
respective category at both stages i.e. 'Recruitment Test' as well as
‘Interview’. The minimum level of suitability in case of RT shall be decided
by the Commission on case to case basis.

4. APPLICATION FEE:

{a) Candidates are required to pay a fee of Rs. 25/~ (Rupees Twenty five} only
either by remitting the money in any branch of the SBI by cash or by using
net banking facility of the SBI or by using visa/master credit/debit card.

(b) Mo fee for SC/ST/PH/Women candidates of any community. No "fee exemp-
tion" is available to OBC male candidates and they are required to pay the full
prescribed fee.

(c) Applications without the prescribed fee would not be considered and summarily
rejected. No representation against such rejection would be entertained.

(d) Fee once paid shall not be refunded under any circumstance nor can the
fee be held in reserve for any other examination or selection.

5. CONCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned
Officers including ECOs/SSCOs shall be relaxed by five years subject to
the condition that on the closing date for receipt of applications the continu-
ous service rendered in the Armed Forces by an Ex-Serviceman is not less
than six months after attestation. This relaxation is also awvailable to
ECOs/S5C0Os who have completed their initial period of assignment of five
years of Military Service and whose assignment has been extended beyond
five years as on closing date and in whose case the Ministry of Defence
issues certificates that they will be released within 3 months on selection from
the date of receipt of offer of appointment. Candidates claiming age relaxation
under this para would be required to produce a certificate in the prescribed
proforma to the Commission.

NOTE: Ex Servicemen who have already secured regular employment under the

Central Gowt. in a Civil Post are permitted the benefit of age relaxation as admis-

sible for Ex-Servicemen for securing anather employment in any higher post or

service under the Central Govt. However, such candidates will not be eligible for
the benefit of reservation, if any for Ex-Servicemen in Central Gowt, jobs.

(b) In order to qualify for the concession under (a) above, candidates con-
cermned would be required to produce a certificate that they have been
released from the Defence Forces. The certificate for Ex-Servicemen and
Commissioned Officers including ECOs/SSCOs should be signed by the
appropriate authorities specified below and should also specify the period of
service in the Defence Forces:-

(i) In case of Commissioned Officers including ECOs/SSCOs:

Army: Directorate of Personnel Services, Army Headquarters, New Delhi.

Navy: Directorate of Personnel Services Maval Headquarters, New Delhi.

Air Force: Directorate of Personnel Services, Air Headquarters, New Delhi.

(ii) In case of JCOs/ORs and equivalent of the Navy and Air Forces:

Army: By various Regimental Record Offices.

Navy: Naval Records, Bombay

Air Force: Air Force Records, New Delhi.
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(c) Age relaxation for Central Government employees:

The upper age limit is relaxable for Central/U.T. Gowt. Servants up to 5 years as

per instructions issued by the Govt. of India from time to time. (10 years for per-

sons belonging to Scheduled Castes/Scheduled Tribes and 8 years for persons
belonging to other Backward Classes in respect of the posts reserved for them) in

accordance with the instructions or orders issued by the Government of India. A

candidate claiming to belong to the category of Central Government servant and

thus seeking age relaxation under this para would be required to produce a

Certificate in the prescribed proforma issued after the date of advertisement

from his/her Employer on the Office letter head to the effect that he/she is a regu-

larly appointed Central Government Servant and not on casual/adhoc/daily
wages/hourly paid/contract basis employee.

The age relaxation will be admissible to such of the Government servants as are

working in posts which are in the same line or allied cadres and where a relation-

ship could be established that the service already rendered in a particular post will
be useful for the efficient discharge of the duties of the post(s) recruitment to which
has been advertised. Decision in this regard will rest with the Commission,

(d) Age relaxation to persons who had ordinarily been domiciled in the
State of J&K during the period from 1st January, 1980 to 31st December,
1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who

had ordinarily been domiciled in the State of J&K during the period from 1st

January, 1980 to 31st December, 1989. The persons claiming relaxation under this

sub-para would be required to produce a certificate to this effect from the District

Magistrate within whose jurisdiction they had ordinarily resided or from any other

authority designated in this behalf by the Government of Jammu and Kashmir.

This relaxation shall remain in force upto 31.12.2015.

(f) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 10 years is allowed (total 15 years for SCs/STs and 13 years for

0BCs in respect of the posts reserved for them) to blind, deaf-mute and

orthopaedically handicapped persons for appointment to Group 'A' and Group 'B'

postsiservices. The persons claiming age relaxation under this sub-para would be

required to produce a certificate in prescribed proforma in support of their claims
clearly indicating that the degree of physical disability is 40% or more. In any
case, the appointment of these candidates will be subject to their being found
medically fit in accordance with the standards of medical fitness as prescribed by
the Government for each individual Group 'A" and Group 'B' posts to be filled by

Direct Recruitment by Selection.

6.(A) HOW TO APPLY:

i} Candidates must apply online through the website http://www.upscon-
line.nic.in. Applications received through any other mode would not be
accepted and summarily rejected.

ii) Candidates who wish to apply for more than one post should apply separate-
ly for each post and pay the fee for each post in the prescribed manner.

i) After submitting the Online Recruitment Application (ORA), the candidates
are required to take out a printout of the finally submitted Online Recruitment
Application.

iv) Candidates are pot required to submit to the Commission either by post
or by hand the printouts of their online applications or any other docu-
ment. They will be required to bring along with them the printouts of
their online applications and the documents mentioned in para 7 below
if called for interview.

v) The applicants are advised to submit only single Online Recruitment
Application for each post, however, if somehow, if he/she submits multiple
Online Recruitment Applications for one post, then hel/she must ensure that
Online Recruitment Application with the higher "Application Number" is com-
plete in all respects including fee. The applicants, who submit multiple Online
Recruitment Applications, should note that only the Online Recruitment
Application with higher "Application Number" shall be entertained by the
Commission and fee paid against one "Application Number" shall not be
adjusted against any other "Application Number".

vi) The candidates are advised to submit the Online Recruitment Application well
in advance without waiting for the closing date.

6 (B)Candidates shortlisted for interview on the basis of the information
provided in the online applications submitted by them will be required
to send self attested copies of documents/relevant certificates in sup-
port of the claims made in the application as and when demanded by
the Commission.

“"WARNING":

CANDIDATES WILL BE SHORTLISTED FOR INTERVIEW ON THE BASIS OF
THE INFORMATION PROVIDED BY THEM IN THEIR ONLINE APPLICATIONS,
THEY MUST ENSURE THAT SUCH INFORMATION IS TRUE. IF AT ANY SUB-
SEQUENT STAGE OR AT THE TIME OF INTERVIEW ANY INOFRMATION
GIVEN BY THEM OR ANY CLAIM MADE BY THEM IN THEIR ONLINE, APPLI-
CATIONS IS FOUND TO BE FALSE, THEIR CANDIDATURE WILL BE LIABLE
TO BE REJECTED AND THEY MAY ALSO BE DEBARRED EITHER PERMA-
NENTLY OR FOR A SPECIFIED PERIOD BY THE :
® COMMISSION FROM ANY EXAMINATION OR SELECTION HELD BY
THEM.
® CENTRAL GOVERNMENT FROM ANY EMPLOYMENT UNDER THEM.
7. DOCUMENTS/ CERTIFICATES TO BE PRODUCED AT THE TIME OF
INTERVIEW.
The printout of the online application and the following Original Documents/
Certificates along with self attested copies and other items specified in the
Summon Letter for interview are to be produced at the time of interview, fail-
ing which the candidate would not be allowed to appear in the Interview in
which case such candidate will not be entitled to receive the Commission's
contribution towards travelling expenses:-
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a) Matriculation/10th Standard or equivalent certificate indicating date of
birth, or mark sheet of Matriculation/10th Standard or equivalent issued by
Central/State Board indicating Date of Birth in support of their claim of age.
Where date of birth is not available in certificate/mark sheets, issued by con-
cerned Educational Boards, School leaving certificate indicating Date of Birth
will be considered (in case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the aca-
demic years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets per-
taining to all the academic years will be accepted.

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indi-
cating the Authority (with number and date) under which it has been so treat-
ed, in respect of equivalent clause in Essential Qualifications, if a candidate
is claiming a particular qualification as equivalent qualification as per the
reguirement of advertisement.

d) Certificate(s) in the prescribed proforma from the Head(s) of Organization(s)/
Department(s) for the entire experience claimed, clearly mentioning the dura-
tion of employment (date, month & year) indicating the basic pay and consol-
idated pay. The certificate(s) should also mention the nature of duties per-
formed/experience obtained in the post(s) with duration{s). Experience
Certificate should be issued in prescribed format relevant to the post
Experience certificate not in prescribed proforma but containing all the details
as mentioned above would be considered on merits by the Commission.

e) Caste ceriificate by candidate seeking reservation as SC/ ST/ OBC, in the
prescribed proforma from the competent authority indicating clearly the can-
didate's Caste, the Act/ Order under which the Caste is recognized as SC/ ST/
OBC and the village/ town the candidate is ordinarily a resident of.

f) A declaration in the prescribed format by candidate seeking reservation as
OBC, that he/she does not belong to the creamy layer on the crucial date, in
addition to the community certificate (OBC). Unless specified otherwise, the
prescribed closing date for receipt of Online Recruitment Application for the
post is to be treated as crucial date.

g) Physically Handicapped certificate in prescribed proforma issued by the com-
petent authority by Physically Handicapped persons eligible for appointment
to the post on the basis of prescribed standards of Medical Fitness. The
Competent Authority to issue Physically Handicapped Certificate shall be a
Medical Board duly constituted by the Central or a State Government. The
Central/ State Government may constitute Medical Board(s) consisting of at
least three members out of which at least one shall be a specialist in the par-
ticular field for assessing Locomotor/ Cerebral / Visual / Hearing disability, as
the case may be.

h) Acandidate who claims change in name after matriculation on marriage
or remarriage or divorce etc. the following documents shall be submit-
ted:-

i) Incase of marriage of women - Photocopy of Husband's passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit from husband and wife along with a joint
photograph duly sworn before the Oath Commissioner,;

ii) In case of re-marriage of women - Divorce Deed/Death certificate as the
case may be in respect of first spouse; and photocopy of present husband's
passport showing names of spouse or an attested copy of marriage certificate
issued by the Registrar of Marriage or an Affidavit from the husband and wife
along with joint photograph duly  sworn before the Oath Commissioner

iii} In case of divorce of women - Certified copy of Divorce Decree and Deed
Poll/Affidavit duly sworn before the Oath Cemmlssmner

Deed Pollmfflda\.fn duly sWorn before the Oath Comm|ssmner and paper cut-
tings of two leading daily newspaper in original (One daily newspaper should
be of the area of applicants permanent and present address or nearby area)
and Gazette Notification.

i) Certificate/ Document in respect of Age relaxation for:

i}  Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in pre-
scribed proforma from competent authority.

iy Central/lUT Government Employees/Servants in prescribed proforma from
competent authority issued after the date of advertisement.

iiiy Meritorious Sports persons in prescribed proforma from competent authority.

iv)  Widows/Divorced Women/\Women Judicially separated from Husbands.

v) Persons who had ordinarily been domiciled in the State of J & K during the
period from 1st January, 1980 to 31st December, 1989.

vi) Persons seeking age relaxation under special provision/ order.

iy Persons already in Regular Government service, whether in permanent or tem-
porary capacity other than casual/adhoc/daily wages/hourly paid/contract basis
are however required to submit a declaration that they have informed in writing to
their Head of Office/Department that they have applied for the selection.

k) Certificate(s) in respect of claim regarding Professional Registration,
Language, Publications, NET, GATE, Conference, Internship.

1) Documentary support for any other claim(s) made.

NOTE I: Date of birth mentioned in Online Recruitment Application is final. Mo sub-

sequent request for change of date of birth will be considered or granted.

NOTE i: The Denod of expenence rendered by a cendidete on Dert time basrs

NOTE Ill: If any document/ certificate furnished is in a language other than Hindi
or English, a transcript of the same duly attested by a Gazetted officer or notary is
to be submitted.

8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:
Candidates are warned that they should not furnish any particulars that are false
or suppress any material information in filling up the application form. Candidates
are also warned that they should in ne case correct or alter or otherwise tamper
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with any entry in a document or its attested/certified copy submitted by them nor

should they submit a tampered/fabricated document. If there is any inaccuracy or

any discrepancy between two or more such documents or their attested/certified
copies, an explanation regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of:

a) obtaining support of his'her candidature by any means, or

b) impersonating, or

¢) procuring impersonation by any person , or

d)  submitting fabricated documents or documents which have been tampered with, or

e) making statements which are incorrect or false or suppressing material infor-
mation, or

f)  resorting to any other irregular or improper means in connection with his/her
candidature for the selection, or

g) using unfair means during the test, or

h) writing irrelevant matter including obscene language or pormographic matter,
in the script(s) , or

i} misbehaving in any cther manner in the examination hall, or

i) harassing or doing bodily harm to the staff employed by the Commission for
the conduct of their test, or

k) bringing mobile phone/Communication device in
Hall/Interview room.

I} attempting to commit or, as the case may be, abetting the Commission of all
or any of the acts specified in the foregoing clauses may, in addition to ren-
dering himselfiherself liable to criminal prosecution, be liable:

i) to be disqualified by the Commission from selection for which hel/she is a
candidate, and/or

ii) to be debarred either permanently or for a specified period:-
by the Commission from any examination or selection held by them

® by the Central Government from any employment under them, and

ii) if hefshe is already in service under Government to disciplinary action under
the appropriate rules.

9. OTHER INFORMATION/INSTRUCTIONS:

a) All candidates whether in Government service or in Government owned
industrial or other similar organizations or in private employment should sub-
mit their applicaticns online directly to the Commission. Persons already in
Regular Government service, whether in permanent or temporary capacity
other than casualladhoc/daily wages/hourly paid/contract basis are however
required to submit a declaration that they have informed in writing to their
Head of Office/Department that they have applied for the selection.

b) The date for determining the eligibility of all candidates in every respect shall
be the closing date for submitting the Online Recruitment Application on the
website http://www.upsconline.nic.in.

c) In respect of equivalent clause in Essential Qualifications, if a candidate is
claiming a particular qualification as equivalent qualification as per the
requirement of advertissment, then the candidate is required to produce
order/letter in this regard, indicating the Authority (with number and date)
under which it has been so freated otherwise the Online Recruitment
Application is liable to be rejected.

d) Candidates must, if required, attend a personal interview at such place, as
may be fixed by the Commission. The Commission do not defray the travel-
ing or other expenses of candidates summoned for interview. They, however,
contribute towards those expenses at a rate corresponding to the amount of
the Second Class Mail railway fare by the shortest route to the place of inter-
view from the Railway Station nearest to the normal place of residence of the
candidate or from which he actually performs the journey, whichever, is near-
er to the place of interview, and back to the same station or the amount of
Railway fare actually incurred by the candidate whichever is less. Details of
this will be furnished when they are called for interview.

e) Commission's contribution towards the traveling expenses in respect of those
candidates who are interviewed at Delhi will be paid on the spot on the date
of interview itself provided they fulfill all the conditions. In respect of those
candidates who have been called to be present at interviews at places other
than Delhi, the same will be sent by Money Order later on.

fy  The Summoaning of candidates for interview convey no assurance whatsoev-
er that they will be selected. Appointment orders to selected candidates will
be issued by the Government.

g) Candidates must be in sound bodily health. They must, if selected be pre-
pared to undergo such medical examination and satisfy such medical author-
ity as Government may require.

h) Candidates will be informed of the final result in due course through UPSC
website/ Employment News and any interim enguiries about the result are
therefore, unnecessary and will not be attended to. The Commission do not
enter into correspondence with the candidates about reasons for their non
selection for interview/appointment.

i)y The Commission may grant higher initial pay to candidates adjudged merito-
rious in the interview.

i} Canvassing in any form will disqualify a candidate.

IMPORTANT

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC EXAMINATION/

INTERVIEW HALL

a) Government strives to have work force which reflects gender balance and
women candidates are encouraged to apply.

b) In case of any guidancefinformation/clarification regarding their applications,
candidature etc. candidates can contact UPSC's Facilitation Counter near
gate 'C' of its campus in person or over Telephone No. 011-23385271/011-
23381125/011-23098543 on working days between 10.00 hrs and 17.00 hrs.

the examination
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PRESCRIBED PROFORMAE

Proforma - |

The form of certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government
of India.
This is to certify that Shri/ShrimatifKumari*................... sonfdaughter* of

.. of village/town™ . ... in District/Division™
the State.lUmon Territory™ belongs to the...
Caste/Tribe* which is recognised as a Scheduled CastefScheduIed Tnbe under:-
@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951
[as amended by the Scheduled Castes and Scheduled Tribes List
(Modification) Order, 1956; the Bombay Reorganisation Act, 1960, the
Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970,
the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes
and Scheduled Tribes Order (Amendment) Act, 1876., the State of Mizoram
Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman
and Diu (Reorganisation) Act, 1987.]
The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956
The Constitution (Andaman and Micobar |slands) Scheduled Tribes Order,
1959 as amended by the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976
The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962
The Constitution (Pondicherry) Scheduled Castes Order, 1964
The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
(
(
(
(
(
(

@@

The Constitution (Nagaland) Scheduled Tribes Order, 1970

The Constitution (Sikkim) Scheduled Castes Order, 1978

The Constitution (Sikkim) Scheduled Tribes Order, 1978

The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

The Constitution (SC) Order (Amendment) Act, 1990

The Constitution (ST) Order (Amendment) Act, 1991

The Constitution (ST) Order (Second Amendment) Act, 1991

The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

The Constitution (Scheduled Castes and Scheduled Tribes) Orders
(Amendment) Act, 2002

The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who
have migrated from one State/Union Territory Administration to ancther.

This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

PRPRAeAEEPEPORRARE@

®

certificate  issued to  Shri/Shrimati®. = ...Father/Mother  of
Shri/ShrimatifKumari s of wllageftown ............................ in
District/Division®. nf the Slalee’Unlcn Territory™.. . who

belongs to the Caﬂel‘l’ ribe* which is recognised as a Scheduled CastefScheduled
Tribe in the State/Union Terntory of issued by the
, .. dated ..

% 3 ShnlShnmatllKuman e, @ndior® histher® family
ordinarily resides in wllagellOwn s O
District/Division* of the State/Union Ternlcr\_.r OF e

Place: ......cccovveverismmsnnssassssennas SIGNAtUTe......crvrnsmrasrssassssssssmssmssasansasnas
Date: ...oocvecnraesnrinns **Designation.......

(With Seal of Office)
State/Union Territory*

*Please delete the words which are not applicable.

@Please quote specific Presidential Order.

% Delete the paragraph which is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as

in Section 20 of the Representation of the Pecople Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe

Certificate.

(i) District MagistratefAdditional  District  Magistrate/Collector/Deputy
Commissioner/ Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka
Magistrate/Executive Magistrate/ Extra Assistant Commissioner.
f(not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief
Magistrate/Presidency Magistrate.

{iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or hisfher family
normally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Presidency

Proforma-li

The form of certificate to be produced by Other Backward Classes candi-
dates applying for appointment to posts under the Government of India.

This is to certify that Shri/Shrimati/Kumari*.. - .. son/daugh-
ter* of Shri. of vlllagafmwn o 1}
Dlstnct.n'Dn.rlsmn of the State/Union
Territory*.. ...belongs to the .............Community which is

recognlsed asa backward class under:

@ Government of India, Ministry of VWelfare Resolution No. 12011/68/93-BCC
(C) dated 10th September, 1993 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 186 dated 13th September, 1993,

25

@ Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC
dated 19-10-94, published in the Gazetie of India Extraordinary Pari-l,
Section-1, No. 163 dated 20-10-1994,

@ Government of India, Ministry of Welfare Resolution Mo. 12011/7/95-BCC

dated 24-5-95, published in the Gazette of India Extraordinary Part-l,

Section-1, No. 88 dated 25-5-1995.

Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC

dated 9th March, 1996 published in the Gazette of India Extraordinary Part-I,

Section-1, No. 60 dated 11th March, 1996.

Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC

dated 6th December, 1996 published in the Gazette of India Extraordinary

Part-l, Section-1, No. 210 dated 11th December, 1996.

Government of India, Ministry of Welfare Resolution No. 12011/99/94-BCC

dated 11th December, 1997 published in the Gazette of India Extraordinary

Part-l, Section-1, Mo. 236 dated 12th December, 1997,

Gouemment of India, Ministry of Welfare Resolution No. 12011/13/97-BCC

dated 3rd December, 1997 published in the Gazette of India Extraordinary

Part-l, Section-1, No. 239 dated 17th December, 1997,

Government of India, Ministry of Social Justice and Empowerment Resolution MNo.

12011/68/98-BCC dated the 27th October, 1999 published in the Gazette of India

Extraordinary Part-l, Section-1, No. 241 dated the 27th October, 1999.

Government of India, Ministry of Social Justice and Empowerment Resolution

No. 12011/88/98-BCC dated 6th December, 1999 published in the Gazette of

India Extraordinary Part-l, Section-1, No. 270 dated 6th December, 1999.

Government of India, Ministry of Social Justice and Empowerment Resolution

Nao. 12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India

Extraordinary Part-l, Sectien-1, No. 71 dated 4th April, 2000.

Government of India, Ministry of Social Justice and Empowerment Resolution

No. 12011/44/99-BCC dated the 21st September, 2000 published in the

Gazette of India Extraordinary Part-l, Section-1, No. 210 dated the 21st

September, 2000.

Government of India, Ministry of Social Justice and Empowerment Resolution

Mo. 12015/9/2000-BCC dated 6th September, 2001 published in the Gazette

of India Extraordinary Part-l, Section-1, No. 246 dated 6th September, 2001.

Government of India, Ministry of Social Justice and Empowerment Resolution

MNo. 12011/1/2001-BCC dated 19th June, 2003 published in the Gazette of

India Extraordinary Part-l, Section, 1 No. 151 dated 20th June, 2003.

Government of India, Ministry of Social Justice and Empowerment Resolution

Mo. 12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of

India Extraordinary, Part-I Section-1, No. 9 dated 13th January, 2004.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of
India Extraordinary, Part-I, Section-1, No. 67 dated 12th March, 2007.

ShrifShrimati/Kumari*...............and/or* hisfher* family ordinarily resides in village/

town™ .. District/Division” of the State/ Union Territory* of ...

This is also to certify that he/she* does not belong to the persons/sections®

(Creamy Layer) mentioned in column 3 of the Schedule to the Government of

India, Department of Personnel & Training O.M. Mo. 36012/22/93-Estt. (SCT)

dated 8-9-1993 O.M. No. 36033/3/2004-Estt. (Res.) dated Sth March, 2004 and

O.M. No. 36033/3/2004-Estt. (Ras } dated 14th October, 2008.

Place... Signature....

Date . *Demgnauon.............‘....‘....‘....

(With seal of Office)
State/Union Territory

www.employmentnews.gov.in
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“Please delete the words which are not applicable.

@ Strike out whichever is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as
in Secllon 20 of 1he Representallon ofthe People Ad 1950.

Dlstncl MagmtratelAddmonal Dlstnd Maglstralel‘Coll ector/Deputy

Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class

Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/

Executive Magistrate/Extra Assistant Commissioner.

T (not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

{iv) Sub Divisional Officer of the area where the candidate and/or his/her family
normally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their

Caste (including its spellings) as indicated in their certificates, should be exactly the

same as published in the lists notified by the Central Government from time to time, A

certificate containing any variation in the Caste name will not be accepted.

Note 2: The OBC claim of a candidate will be determined in relation to the State (or

part of the State) to which his/her father originally belongs. A candidate who has migrat-

ed from one State (or part of the State) to another should, therefore, produce an OBC

certificate which should have been issued to him/her based on his/her father's OBC

certificate from the State to which he (father) originally belongs.

Note 3: No change in the community status already indicated by a candidate in

hisfher simplified application form for this examination will ordinarily be allowed by

the Commission.

0]

Proforma-lil
Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)
Son/daughter of Shri..........resident of village/town/city
trict.......state... ... ...hereby declare that | belong tothe........... community which is
recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and
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Training Office Memorandum MNo. 36102/22/93-Estt. (SCT) dated 8-9-1993. It is
also declared that as on closing date, | do not belong to persons/sections (Creamy
Layer) mentioned in column 3 of the Schedule to the above referred Office
Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-Estt. (Res.) dated 9th
March, 2004 and O.M. No. 36033/3/2004-Estt. (Res.) dated 14th October, 2008.
Signature:........coeeeierinnnnnne
Full Name: -
AdIEES. s

Proforma-IV
CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED
FORCES PERSONNEL FOR AVAILING THE AGE CONCESSION FOR POSTS
FILLED BY DIRECT RECRUITMENT BY UNION PUBLIC SERVICE COMMISSION
OTHERWISE THAN ON RESULTS OF AN OPEN COMPETITIVE EXAMINATION
A. Form of Certificate applicable for Released/Retired Personnel
It is certified that No. ......... Mame ........ .whose date of birth
i%....ioiieeee.. has rendered service from. ... to............. in Army/Navy/Air Force.
2. He has been released from military services:
% a) on completion of assignment otherwise than
(i) by way of dismissal, or
(i) by way of discharge on account of misconduct or inefficiency, ar
(iii} on his own request, but without earning his pension, or
(iv) he has not been transferred to the reserve pending such release
%b) on account of physical disability attributable to Military Service.
%c) on invalidment after putting in at least five years of Military service
3. He is covered under the definition of Ex-Serviceman (Re-employment in Central
Civil Services and Posts) Rules, 1979 as amended from time to time

Signature, Name and Designation of the

Competent Authority™
SEAL
% Delete the paragraph which is not applicable.
B. Form of Certificate for Serving Personnel
(Applicable for serving personnel who are due to be released within one year)

It is certified that MNo. is serving in the

Army/Nawy/Air Force from.. i

2. He is due for release retnrement on completlon of his specific period of assign-

ment on . .

3. No d|s.c:|r.:hna|r3.r case is pendmg against him.

Place: Signature, Name and Designation of the
[ |- L Competent Authority**
SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to
give the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to
be released within one year

| understand that if selected on the basis of the recruitment/Examination to which
this application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the appointing authority that | have been duly
released/retired/discharged from the Armed Forces and that | am entitled to the bene-
fits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules, 1979, as amended from time to time.

Place:

Date: Signature and Name of Candidate
C. Form of Certificate applicable for Serving ECOs/SSCOs who have already
completed their initial assignment and are on extended assignment

It is certified that No. ........... Rank.............. Name...............ccccccvrour v .. WhoSE
date of birth is.............is serving in the Army/Navy/Air Force from.
2. He has already completed his initial assignment of five yearson............... and

is on extended assignment till..................
3. There is no objection to his applymg for civil employment and he will be
released on three months notice on selection from the date of receipt of offer of

appointment.
Place:
Date: Signature, Name and Designation of the
Competent Authority**
SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:
(a) In case of Commissioned Officers including ECOs/SSCOs.
Army - Military Secretary Branch, Army Hgrs., New Delhi
Navy - Directorate of Personnel, Naval Hgrs., New Delhi
Air Force - Directorate of Personnel Officers, Air Hars.,, New Delhi
In case of JCOs/ORs and equivalent of the Navy and Air Force.
Army - By various Regimental Record Offices
Navy - BABS, Mumbai
Air Force - Air Force Records, New Delhi
Proforma-V
Form-ll
Disability Certificate
{In cases of amputation or complete permanent paralysis of limbs
and in cases of blindness)
(See rule 4)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)
Recent PP size Attested
Photograph (Showing face
only) of the person
with disability

(b

—
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Certificate NO. ....c.oocurunvmnarans Date:
This is to certify that | have carefully examined Shri/Smt/Kum....
sonfwife/ daughter of Shr............................ Date of Birth .......

(DD! MM/ YY)

Age ... .. years, maleffemale ..
Registrahon NO. e permanent resu:lem of House Na.
Ward/Village/Street ........... . Post Office
.. State ..

whose phomgraph is aﬂn(ed above and am satlsfed that:
{A) hefshe is a case of :
® |ocomotor disability
® blindness
{Please tick as applicable)
{B) the diagnosis in his/her case is.. .. .
(A) Hel She has .. e [ln ﬁgure} : -y percenl{m words)

permanent physncal |mpa|rment.fbllndness in relallcn tc: hlsfher

(part of body) as per guidelines (to be specified).
2. The applicant has submitted the following document as proof of residence;-
Nature of Document Date of Issue Details of authority
issuing certificate

. District

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued,

Form-lll
Disability Certificate
(In case of multiple disabilities)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)
(See rule 4)
Recent PP size Attested
Phatograph (Showing face
only) of the person

with disability
Certificate NO. .....oonvummsennanns Date: ..coovremrrrrrmnnns
This is to certify that we have carefully exam-

ined Shrif Smt/Kum. .
Date of Birth...
(DD) (MM)
Registration No............
Ward/Village/Street,,
District...
and are sahsﬁed that
{A) Helshe is a Case of Multiple Disability. His'her extent of permanent physical
impairment/disability has been evaluated as per guidelines (to be specified) for
the disabilities ticked below, and shown against the relevant disability in the
table below:

S. [Disability

. ... Isonfwife/daughter of Shri ..................
oo AR L years, maleffemale.....
(YY)
..... permanent resident of House Mo...............
...................................... Post Office
.State .................... whose photograph is affixed above,

Affected Part
of Body

Diagnosis | Permanent physical
impairment/ mental

disabillity (in %)

1 | Locomotor disability | @
2 | Low vision #
3 | Blindness

4 Hearing impairment £
5

6

B

Mental retardation X
Mental-illness X

) In the light of the above, his /her over all permanent physical impairment as
per guidelines (tO be specrﬂed) is as follows:-

(

In figures:- ..percent
In words:- .. ......percent
2. This mndltlon is progresswe! non-progressive/ likely to improve/ net likely to
improve.
3. Reassessment of disability is :
{i) not necessary,
Or
(iiy is recommended/ after . . years... .. months, and there-

fore this certificate shall be val:d 1|II

{DD} (MMJ (YY)

@ e.g. LeftiRight/both arms/legs

# Single eyelboth eyes

£ e.g. LefURight/both ears

4. The applicant has submitted the following document as proof of residence:-
[Nature of Document Date of Issue Details of authority

issuing certificate

5. Signature and seal of the Medical Authority,

Name and seal of the
Chairperson

Name and seal
of Member

Name and seal of Member

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued.
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Form-IV
Disability Certificate
(In cases other than those mentioned in Forms Il and Ill)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)
(See rule 4)
Recent PP size Attested
Photograph (Showing face
only) of the person

with disability
Certificate No. .....ccovee Date: ....covevmnsinnnnns
This is to certify that | have carefully examined Shri/Smt/Kum .................
sonfwifeldaughter of Shri .................. Date of Birth....................

(DD) (MM) (YY)

Age ............ years, maleffemale...................
Registration No. ... permanent resident of House No........
Ward/Village/Street ... .. Post Office ......... District... .. State ..

whose photograph is afﬁxed above, and am satisfied that hsa‘she is a case 01‘

. disability. His/her extent of percentage physical impairment/dis-
ab|||ty has been evaluated as per guidelines (to be specified) and is shown against
the relevant disability in the table below:-

S. | Disability Affected Part | Diagnosis | Permanent physical

No. of Body impairment/ mental
disability (in %)

1 | Locomotor disability | @

2 | Low vision #

3 |Blindness Both Eyes

4 | Hearing impairment | £

5 | Mental retardation X

6 | Mental-iliness X

(Please strike out the disabilities which are not applicable.)
2. The abowve condition is progressive/ non-progressive/ likely to improve/not
likely to improve.
. Reassessment of disability is :
(i) not necessary
Or
(i} is recommended/ after ..................... years ..................... months, and there-
fore this certificate shall be valid till ...
(DD} (MM) (YY)
@ e.g. Left/Right/both arms/legs
# e.g. Single eye/both eyes
£ e.g. Left/Right/both ears
4. The applicant has submitted the following document as proof of residence:-
Details of authority
issuing certificate

Nature of Document Date of Issue

(Authorised Signatory of notified Medical Authority)
(Name and Seal)
Countersigned
(Countersignature and seal of the
CMO/Medical Superintendent’Head of
Government Hospital, in case the certifi-
cate is issued by a medical authority who
is not a government servant (with seal))

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued.
Note: In case this certificate is issued by a medical authority who is not a govern-
ment servant, it shall be valid only if countersigned by the Chief Medical Officer of
the District.
Note: The principal rules were published in the Gazette of India vide notification
number S.0. 908 (E), dated the 31st December, 1996,
Proforma-Vi

The form of certificate to be produced by Government servants for claiming
Age concession

{Letter Head of the Institution/lssuing Authority)
This is to certify that Shri/Ms......... Slo, Dfo, Wio Shri............... is a regularly
appeinted an employee of this Organization/Department/Ministry and duties per-
formed by him/her during the period(s) are as under
Certified that:
*{a) Shri/Shrimati/Kum. ........
the Office/Department of ..
*(b) ShriSmt./Kum. .

.. holds substantively a permanent post of ........ In
...with effect from .. ¢
.. has been commuously in temporary

service on a regular ba5|s under 1he Central Government in the post of .. |
the Office/Department ....................with effect from ...........
Signature.......
Place: . & Name......
Date: ....coveervneemeeeniaes Designation .. -
Ministry/Office....

AdAress. ... v "
Office SEAL ... siiimissin
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Proferma-Vil
The form of certificate to be produced by Candidates for claiming experience
FORM-I
Experience Certificate
Letter Head of the Institution/lssuing Authority

Telephone No. .

Fax NO. ...,

Name of Organization

Address of the Organization

Dated...........

This is to certify that Shri/Ms......... Slo, Dlo, Wio Shn...............wasfis an
employee of this Organization/Department/Ministry and duties performed by
him/her during the period(s) are as under:

Name of | From To Total period | Nature of Department/
post held | ddimm/lyy | dd/mmlyy | dd/mm/yy Appointment- | Specially/Field
Permanent, | of experience
Regular,
Temporary,
Part-time,
Contract,
Guest,
Honorary etc.

)] (2) (3) 4) (5) (6)
Monthly Duties performed/ Place of Nature of work: | Remarks, if
remuneration | experience gained posting a) Managerial any
(total) in brief in each post (Lower/Middle/

(please give details, Senior*)

if need be, in attached b) Supervisory

sheet) (in case of c) Operative

Medical posts, please d) If none of

mention field of the above, please

specialization) indicate nature of
work (*Strike off
whichever is not
applicable)

(7) | (8 (9) (10) (11)

2. Itis certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry. Signature
Name of competent authority
Stamp of competent authority
FORM-II
Experience Certificate
(For experience while pursuing DNB/DM/M.Ch Courses)
Letter Head of the Institution/lssuing Authority
Telephone NO...wuuammmmsn
L33 31| [ R ——
Name of Organization

Address of the Organization

Dated: ..........
This is to certify that Dr. ............. Son/Daughter/Wife of Shri (Registration
No.. was a student for Diplomat of Mational Board (DNB)/Doctor in

Medicine (DM)/Magister Chirugiae (M.Ch.) in.. . .. Name of Course)
examination vide MNotification MNo. ... .._dated_.. __.Tha Degree of
DNB/DM/M.Ch.in............... ... (Name of Specialty) awarded to Dr. ........by this
College/University is recognized by the Medical Council of India.
NOTE-I: The experience gained is recognized by the MCI or the Statutory body
concerned for system of medicine as valid teaching experience (for teaching med-
ical posts only).
NOTE-II: The medical institution/college from where the experience is/are gained,
is/are recognized by the concerned medical authority ( for medical posts only),
2. ltis certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.
Signature
Name of competent authority
Stamp of competent authority
FORM - 1l
Experience Certificate
(For experience at Bar for Advocates)
Letter Head of the Institution/lssuing Authority
Telephone No.........cocennnns
Fax No...
Narne of Organlzatlon
Address of the Organization
Dated:..
This is to cermg,r that ShrifMs...... (Registration MNo.....) Sfe, Dfo, Wio
Shri..........has been practicing /practiced as an Advocate dealing with
criminal/civil cases from......... to..........in the CAT/Session/Court/High
Court/Supreme Court at.........
2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry. Signature
Name of competent authority
Stamp of competent authority
Continued
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Recruitment Results

The following Recruitment Results have been finalized by the Union Public Service Commission during the month of MARCH, 2015. The recom-
mended candidates have been informed individually by post. Applications of other candidates were duly considered but regretted that it has not been
possible to call them for interview/recommend them for the post.

SI. | YEAR/ADVT/ | NAME OF THE POST/ NAME AND ROLL NO. OF Sl. |YEAR/ADVT/ | NAME OF THE POST/ NAME AND ROLL NO. OF
NO.| ITEM NO./ OFFICE RECOMMENDED CANDIDATTES NO. |ITEM NO./ OFFICE RECOMMENDED CANDIDATTES
FILE NO. FILE NO.
1. | 2013109125 Assistant Professor (Chemistry) | 1 Ms. Archana (53) 15 |2014/08/02 Marketing Officar (Group-11) 1 Ms. Prachi Kashyap (196}
F.1/128/2013- |({Mon-Technical) in GE. Pant 2 \ishnu Vats (500) F.1/568/2014- | (Qils and Fats), Directorate 2 Phani Rajasekhar Ch. (191)
aalll Government Engineering RV of Marketing and Inspeciion, 3 Anuj Kumar (43)
College, Department of Department of Agriculture and | 4 Ms. Raunaq (495)
Training and Technical Cooperation, Ministry of 5 Ms. Shilpa Nagpal {283)
Education, Government of Agriculture
?fggﬂ:l Capital Territory 16, |2014/09/01 Deputy Cornmis_sioner 1 Ajay Singh Rajput (03)
7 [2013/2/16  |Assistant Direcior T Ashish Kumar (11) R | e it
F.1/228/2013- |(Horticulture), Central Public 2 Poonam Chand (49) : A n'ojture anﬂ Cooperation
RV Works Department, Ministry of | 3 Ms. Deepti Bisht (22) an 00 '
Urban Development 4 Sanjay Kumar Singh (62) Minéstry of Agricutiure
Out]of,IS posts adv%rtise:i one 17, (2014009003 Deputy Director (Development), | 1 Ravindra Kumar (38)
post was withdrawn by Ihe F.1/58/2014- | Directorate of Cashewnut and
concerned Ministry in view of RV Cocoa Development, Department
Caurt Orders. of Agriculture and Cooperation,
3 [2013/17/05  [Training Officer (Prnciple of | 1 s, Pagja Raghwendra Singh (264) Ministry of Agriculture
F.1/310/2013- |Teaching/General), Directorate | 2 Ms. Aman Saini (27) 18, |2014/09/04 | Assistant Director ) 1 Ms. Shalini Saxena (171)
RV General of Employment and 3 Sajad Ahmad Bhat (369} F.1/9272014- | (Agriculture), Mahalanobis 2 Sunil Kumar Dubey {203)
Training, Ministry of Labour 4 Budhaditya Biswas (113) RV National Crop Forecast Centre, | 3 Pradeep Kumar {127)
and Employment Department of Agriculture and
4. [2013M18M6  |Training Officer (Draughtsman- | 1 Shivi Joshi {195) Cooperation. Ministry of
F.1/352/2013- |Mechanical/ Engineering 2 Rajkumar {168) Agriculture
RV Drawing/ Reading of Crawing 19. [2014/10/02 Senior Scientific Officer 1 Daya Shankar Pathak (38)
and Arithmatic), Directorate F.1/81/2014- | Grade-ll {Mechanical), 2 Birendra Kumar Gupta {192)
General of Employment and RMI Directorate General of
Training, Ministry of Labour Aeronautical Quality Assurance,
and Employment Department of Defence
5. | 20131915 Senior Scientific Officer 1 Niranjan Baliar Singh (112) Production, Ministry of
F.1/3%8/2013- [(Chemistry), Forensic Science | 2 Ms. Nidhi Dubey (111) Defence
Rl Laboratory, Home Department, | 3 Shailendra Yadav (275} 20. |2014/10/07 | Lecturer (Civil} in Dr. BR. 1 Ms. V. Naseem Banu (437)
Government of Mational Capital | 4  Subash Chandra (359) F1/782014- | Ambedkar Institute of
Territory of Delhi All appointments are provisional RV Technology, Andaman and
subject to final outcome of Court Micobar Administration
Casg_ OA l‘;l_lu. 1&5?&3_'] 5F'B 21, |2014/10/08 Lecturer (Electronics), Dr. B. 1 Vinod Kumar (1034)
e MR s C F1/8072014- |R. Ambedkar Institute of
6. '2__(!'12;11%101':‘% 3 tSS-,mar SCite']".ﬁcFOﬁ'CE'? 1 gubaﬁ gfotl\?v? (405) el il L?i‘;::?g,’nm:i;;mand
; - gcuments) in Forensic asu unreserved posts . o
Rl Science Laboratory, Home will be declared later on. 22 ;ﬂﬂ};"g}gﬁi ;ﬁf%’g;gﬂeﬁ::ﬁtﬂieogfa 1 Neerparaj Rai (295)
Department, Government of All appointments are provisional - B 3
National Capital Territory of subject to final outcome of Court RV Technology, Andaman and
Delhi Cases O.A. Nos. 808/2015, 832/ Nicobar Administration _
2015 and 842/2015 pending in 23, 12014113114 Superintendent (Legal), 1 K Anil Kumar (117)
Hor'ble CAT, F.1/157/2014- | Department of Legal Affairs, 2 Rakesh Kumar Khati (352)
Principal Bench, New Deihi Rl Ministry of Law and Justice
T 2014/02/02 Assistant Soil Conservation 1 Dush),em Gehlot (13) r24. 201414101 Ass_istant Dil’?ctﬂl’ in CCS 1 DI’.[MS_) Atulya Manuel (21]
F1/10/2014- |Officer (National Resources F.1/144/2014- | National Institute of Animal 2 Dr Sudam Bag (113)
RV Management/Rainfed Farming Rl Health, Department of Animal
System), Department of Husbandry, Dairying and
Agriculture and Cooperation, Fisheries. Ministry of
Ministry of Agriculture Agriculture
8. | 2014/02/04 Assistant Professor of Sugar 1 Mihir Mandal (29) 25, |2014/14/03 Operations Officer, 1 Gorti Balamurali Prakash (50)
F.1/9/2014- Technology at National Sugar F.1/158/2014- | Directorate General of Civil 2 Sudheesh Behl (148}
RV Institute, Department of Food RWI Aviation, Ministry of Civil 3 Prasanna Charandas Nikhade (196)
and Public Distribution, Aviation
Ministry of Consumer Affairs, 26. [2014/14/10 Assistant Professor (Ayurveda) |1 Dr.(Ms.) Shalini Varshney (65)
Food and Public Distribution F.1/141/2014- | (Dravya Guna), A & U Tibbia 2 Dr. Banshidhar Behera (B8/89)
8. | 20140412 Assistant Professor 1 Vettivel S.C. (1533) R College and Hospital, All appointments are provisional
FA/22/2014-  |(Mechanical Engineering), 2 Senthil Vaithilingam (1453} Govemment of National Capital subject to final cutcome of Court
RV Chandigarh College of 3 Sandeep Singh (1423) Territory of Delhi Case O.A, No. 848/2015 pending
Engineering and Technology, 4  Radhey Sham (1782) in Hon'ble CAT, Principal Bench,
Degree Wing, Department of 5  Mukesh Kumar (1734) MNew Delhi.
Technical Education, §  Vinod Chauhan (1011) 27. |2014/14/14 | Assistant Professor (Ayurveda) | 1 Dr. Sarang Vijay Ingle (23)
Chandigarh Administration 7 Ashwani Kumar (187) F.1/139/2014- | (Rachna Sharir), A & U Tibbia
Nene found suitable for one Rl College and Hospital,
unreserved post. Government of National Capital
10, | 2014/05/04 Director, Central Drugs 1 Raman Mohan Singh {51) Territory of Delhi
F.1/416/2013- | Testing Laboratory, Ministry 28. |2014/14/15 | Assistant Professor (Ayurveda) |1 Dr.(Ms.) Neelam Gupta (17)
Rl of Health and Family Welfare F.1/137/2014- |(Rog Vigyan/Rog Nidan), A & U
11, | 2014/06/06 Assistant Director Grade-Il 1 Saheel Yagoob Alagband (128) R Tibbia College and Hospital,
F.1/400/2014-  |(Metallurgy) in the Office of 2 Roshan Verma (126) Government of National Capital
RV the Development Commissioner 3 Randhir Kumar Singh (119) Territory of Delhi
Ministry of Micro, Small and 4 Suvankar Santra (153) 29. |2014/15/03 Specialist Grade-Ill 1 Dr{Ms.) Indira Malik {08}
Medium Enterprises FAT2/2014- |(Anaesthesia), Non-Teaching 2 Dr. Narayanan Rajaram (11)
12. | 2014/07/01 Assistant Professor (Civil 1 Venkatraman G (333) Rl Specialist Sub-Cadre of 3 Dr. Amarjyoti Hazarika (37)
F.1/46/2014-  |Engineering) in Dr. B.R. 2 Ms. Rajashri Narayanrao Central Health Services, 4 Dr. Kumar Gaurav Dhakate (40)
RNl Ambedkar Institute of Kulkarni (222) Ministry of Health and Family | 5  Dr.(Ms.) Sukhyanti Kerai (41)
Technology, Andaman and 3 Altamash Mustafa (356) Welfare & Dr(Ms.) Binita Jaiswal (29)
Nicobar Administration 4 Ms. Diana Joslin {380) 7  Dr. Gajendra Kumar Moyal (30)
13, | 2014/07/02 Assistant Professor (Computer | 1 Ms, Asma Rani (200) None found suitable for one post
F.1/43/2014-  |Science and Engineering) in 2 Harsabardhan Barik {1594) reserved for OBC.
Rl Dr. B.R, Ambedkar Instiune of | 3 Rakesh Kumar Giri (905) 30, |2014/15/08 | Senior Veterinary Officer, 1 Dr. Sam Varghese (31)
L?g;::’ﬁmm:ﬂ;“m and 4 i;":})gﬁ%&‘g?@ iz F.1/169/2014- | Department of Enviranment and
subject to final outcome of Court R Fnrelstls. Anldaman and Nicobar
Case O.A No. 3312015 pending Ainistion
in Hon'ble CAT Culcutta Bench. | (31, [2014/16/01 Fodder Agronomist, Regional 1 Brijesh Kumar (05)
14, [ 2012107104 |Assistant Professor T Abhishek Gupta (09) PAMBANA- | Sitio for Forte Froduction
F.1/45/2014-  |(Electrical Engineering) in RV and Demonstration, Department
RV Dr. B.R. Ambedkar Institute of of Animal Husbandry, Dairying
Technology, Andaman and and Fisheries, Ministry of
Nicobar Administration Agriculture Continued on page 29
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Advt.No. 02/2015-OP

Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule ‘4" Mini-ratna
Category-| Central Public Sector Enterprise wholly owned by Government of India, started func-
tioning as a Corporatized entity with effect frem 13" January, 2006. The objective and the busi-
ness of the Company is designing, manufacturing security papers, Printing Currency & Bank
notes, Passpoits, non-judicial stamp papers, postage stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry of Finance
having its registered and Corporate Office at 168" Floor, Jawahar Vyapar Bhawan, Janpath, New
Delhi-110001.

The Operational units of the Company are strategically located across the Country having its four
Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency / Security presses at Mashik,
Dewas and Hyderabad, a high quality Paper manufacturing mill at Hoshangabad and very short-
ly the Company 15 on the verge of commissioning CWEBN Paper Maching Project at SPM,
Hoshangabad with a view to be self-sufficient in manufacturing of currency paper.,

\With the above background, the Company is looking forward to recruit high caliber and talented
professionals having potential to strengthen Technical, HR, Materials Management, Marketing and
IT Wing of SPMCIL and accordingly invites applications for the follwoing posts:

MName of the Post Level |Scale of Pay Total No. Maximum
(IDA) of Post (s) Age (As on
30.04.2015)
Dy. General Manager E& Rs. 36600-62000/- [4(3-UR, 1-0BC) | 45
(Technical)
Dy. General Manager E-& Rs. 36600-62000/- 1-0BC 45
(HR)
Dy. General Manager E-B Rs, 36600-62000/- 1-UR 45
(L8]
MManager (Tech.)-Assay 1-UR
Manager (Tech.)-
|Quality Assurance | -4 |Rs. 29100-54500~ | 1-0BC 40
Manager (Materials} 2 (1-UR, 1-5T)
Manager (Tech.) 1{1-SC}
Dy. Manager E-3 Rs. 24900-50500/- 1-UR (Pest is 40
(Marketing) reserved for PH)
Asstt. Manager (HR) E-2 Rs. 20600-48500~ [3(2-UR, 1-0BC) | 35
Cfficer (IT) E-1 Rs. 16400-40500~ |4 (1-OBC, 3-UR) | 30
{Out of 4 posts,
1- Post is reserved
for PH)

Dy. General Manager (Technical): {(E-6 Level)

Essential Qualification: 15t Class B. TechJ/B.E. in the area of Mechanical/Electricalé
Electronics/Chemical/Metallurgy/Pulp & Paper from a recognized University/institute.
Experience: 15 years post qualification experience as an Executive in Production,
Operation or Maintenance, out of which minimum 2 years in one grade below i.e. in (DA pay-
scale of R, 32900-58000/- at E-5 Level or in CDA pay-scale of Rs. 15600-39100/- with grade
pay of Rs. 8100/- as Chief Manager/AGM or at equivalent level of position in a reputed pri-
vate sector company having turnover of at least Rs.100/- crores per annum,

Dy. General Manager(HR): (E-6 Level)

Essential Qualification: 1st class full time Master's Degree in Personnel Management and
Industrial RelationsMSWI MBA with HR elective from a recognized University! Management
Institute

Experience: 15 years post qualification experience as an Execufive in Human Resource
Management, industrial relations, and other HR related areas , out of which minimum 2
years in one grade below i.e. in DA pay-scale of Rs.32800-58000/- at E-5 Level or in CDA
pay-scale of Rs. 15600-38100/~ with grade pay of Rs. 8100/~ as Chief Manager/AGM or
equivalent in a PSL/Gowt. or at equivalent level of position in a reputed private sector com-
pany having tumover of at least Rs. 100/~ crores per annum.

Desirabe: LL.B

Dy. General Manager({IT): (E-6 Level)

Essential Qualification: 1st class full time MCAS 1st class B.Tech (Computer
Engineering/IT) from a recognized University/ Institute.

Experience: 15 years post gualification experience as an Executive in IT related area with
special reference to ERP implementation and should possess both software and hardware
knowledge, out of which minimum 2 years in one grade below ie. in IDA pay-scale of
Rs.32900-58000/- at E-5 Level or in CDA pay-scale of Rs. 15800-39100/- with grade pay of
Rs. 8100/- as Chief Manager/AGM or equivalent in a PSLIGovt. or at equivalent level of posi-
tion in & reputed private sector company having turnover of at least Rs. 100/- crores per annum.
Manager (Tech.)- Assay: (E-4 Level)

Essential Qualification: 1st Class B Tech. in Chemical Eng. /Metallurgy Or First Class M.Sc
in Chemistry from a recognized University/ Institute

Experience: 10 years post qualification experience as an Executive in Assaying or refining
of precious metal out of which at least 2 years regular service should be in one grade below
i.e. in IDA pay-scale of Rs. 24900-50500/- at E-3 level or in CDA pay-scale of Rs. 15600-
39100/ with grade pay of Rs. 8600/-as Dy. Manager or at equivalent level of position in a
reputed Private sector company having turnover of Rs. 75/- Crores.

Manager (Tech.) - Quality Assurance: (E-4 Level)

Essential Qualification: 1st Class B.Tech. in Printing Technology/Chemical Eng./Pulp &
Paper Or First Class M.Sc in Chemistry from a recognized University/ Institute.
Experience: 10 years post qualification expenence as an Executive in managing the quali-
ty assurance division monitoring quality standard of the products and SOP related to quali-
ty assurance, out of which at least 2 years regular service should be in one grade below i.e.
in IDA pay scale of Rs. 24900-50500/-at E-3 level or in CDA pay-scale of Rs, 15800-39100/-
with grade pay of Rs. 86800/ as Dy, Manager or at equivalent level of position in a reputed
Private sector company having turnover of Rs. 75/- Crores.

Manager (Technical): (E-4 level)

Essential Qualification: 1st class B.Tech/E.E. in the area of Mechanical/Electricall
Electronics/ Chemical /Pulp & Paper/Metallurgy from a recognized University! Institute
Experience: 10 years post qualfication experience as an Executive in Production,
Operation or Maintenance out of which at least 2 years regular service should be in cne
grade below ie_in IDA pay-scale of Rs. 24900-50500/- at E-3 level or in CDA pay-scale of
Rs. 15600-39100/- with grade pay of Rs. 6600/~ as Dy. Manager or at equivalent level of
position in a reputed private sector company having turnover of Rs. 75/- Crores

Manager (Materials): (E-4 Level)

Essential Qualification: 1st class degree in Engineering with degree / Diploma in Material
Management / Stores Management [ Purchase / MBA with Material Management from a rec-
ognized University/ Institute.

Experience: 10 years post qualification experience as an Executive in materials plan-
ning/matenals handling/stores management and procurementfcontracts in manufacturing
industry, out of which at least 2 years regular service should be in cne grade below i.e, in
IDA pay-scale of Rs. 24300-50500/- at E-3 level or in CDA pay-scale of Rs. 15600-39100/-
with grade pay of Rs. 8600/ as Dy. Manager or at equivalent level of position in a reputed
private sector company having turnover of Rs. 75/-Crores.

Dy. Manager {Marketing):

Essential Qualification: 1st Class full time Masters degree in Markating Management /
MEA with Marketing elective from a recognized University/ Management Institute
Experience: 7 years post qualification experience in marketing as Executive out of which
minimum 2 years experience in one level below, i.e., in the IDA pay-scale of Rs. 20600-
48500/~ at E-2 level or in COA pay scale of Rs. 156800-32100/- with grade pay of Rs. 5400/-
as Asstt. Manager or at equivalent level of position in a reputed private sector company hav-
ing turnowver of at least Rs. 50 crores.

Desirable: B. Tech/B.E.

Assistant Manager (HR):

Essential Qualification: 1st class full ime Master's Degree in Personnel Management and
Industrial Relations/MSW/ MBA with HR elective from a recognized University/ Management
Institute.

Experience: 3 years post qualification experience as an Executive in Human Resource
Management, industrial relations, and other HR related areas , out of which minimum 2
years in one grade below i.e. in IDA pay-scale of Rs.16400-46500/- at E-2 Level or in CDA
pay-scale of Rs. 9300-34800/- with grade pay of Rs. 4800/- as Officer or equivalent in a
PSU/Govt. or at equivalent level of position in a reputed private sector company having
turnover of at least Rs.50/- crores par annum

Desirabe: LL.B

Officer (IT): (E- 1 Level)

Essential Qualification: 1st Class full time MCA/Ist Class B.Tech (Computer
Engineering/|T)
Desirable: Exposure to Industry.
HOW TO APPLY:
The application should be submitted in the Proforma given in the advertisement, prefer-
ably type written

2. The outer cover should be superscribed as "APPLICATION FOR THE POST OF

3. A non-refundable Bank Demand Draft for Rs. 100/- drawn in favour of "Security
Printing and Minting Corporation of India Ltd". payable at New Delhi is to be
enclosed. Candidates are advised to write their name and post applied on the reverse
side of the Demand Draft. No application fee need to be paid by the candidates
belonging to SCiIST/Physically challenged category.

4, The application should be accompanied with self-attested copies of certificates in sup-
port of educational qualification, age and experience. Candidates belonging to OBC
category are required to produce the recently obtained OBC Cerificate (Non-creamy
layer) (not older than & months as on the date of advertisement) in the format pre-
scribed by Gowvt. of India, issued by Competent Authority for appointment to the post
under Govt. of india and for Central Government PSU

5. Duly completed application should be sent to the Manager (HR} , Security Pnnting &
Minting Corporation of India Ltd., 16th Floor, Jawahar Vyapar Bhawan, Janpath, New
Delhi - 110 001 through registered/ speed post only within 30 days from the publi-
cation of this advertisement. Applications received latefincomplete will be rejected.
SPMCIL Management will not be responsible for any postal delay/loss of documents
during transit

6. Applications without photo copies of supporting documents in respect of age,
caste, qualification, experience, last salary drawn and application fee will be
rejected without any information to the applicants.

7. The applicants who wish to apply for more than one post shall submit separate appli-
cation forms and application fee for each post.

GENERAL CONDITIONS:

1. Mere conformity to the job requirement will not entitle a candidate to be called for inter-
view. Management reserves the right to reject any application without assigning any
reason and to raise the eligibility standard and criteria to restrictiregulate the number
of candidates fo be called for interview. The recruitment process can be cancelled /
suspended / terminated without assigning any reason. The decision of the manage-
ment will be final and no appeal will be entertained.

2. Candidates called for interview will be entitled for reimbursement of train fare (to and
fro) (except Rajdhani, Duronto & Shatabdi Express)from the place of their mailing
address to the place of Interview by 2 tier AC class in case of DGM and 3-tier AC Class
in case of Manager, Dy. Manager, Asstt. Manager and Officer level posts.

3. Applications that are not in conformity with the requirements indicated in this adver-
tisement or incomplete applications will not be entertained and will be rejected.

4. Wherever applicable, candidates should send their application through proper channel,
The employees of Central/State Govt/PSUs/Autonomous Bodies, etc. should apply
through proper channel or shall produce NOC at the time of interview,

5. Age relaxation: The upper age limit specified in the advertisement is for general can-
didates from the open market. Relaxation in upper age limit to SC/ST/OEC/PH/Ex-ser-
vicemen will be as per extant Govermment rules

6. For the posts reserved for PH Category, only such candidates would be eligible who
suffers from not less than 40% of disability and candidate who wanis to avail the ben-
efit of reservation would have to submit a Disability Certificate issued by the Competent
Authority in the prescribed format as per the directives of Govl. of India.

7. Computation of age, minimum post-qualification experience and qualification
shall be as on 30.04.2015.

In case of internal candidates, the age relaxation upto 5 years will be considered in
conformity with DOPT guidelines on the same lines as applicable to Govt, employees,

8. Management reserves the right to call or not to call any/all candidates who have
responded against this advertisement.

9. In case of large number of applications, SPMCIL Management may conduct a written
testfpre-interview round for shortlisting of candidates. Mo reimbursement of fare will be
qiven in case of written test/pre-interview round

10. SPMCIL Management reserves the right to fill up the post or increase/decrease the
number of posts or even to cancel the whole process of recruitment without assigning
any reasons thereof,

11.  No correspondence will be entertained about the outcome of the applications.

12. The selected candidates are liable to be posted in any of the Units or Corporate Office
of SPMCIL as per requirement.

13. Canvassing in any form will be a disqualification. Manager (HR)

Continued on page 31
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Security Printing & Minting Corporation of India Limited (SPMCIL), a Schedule ‘4" Mini-ratna
Category-| Central Public Sector Enterprise wholly owned by Government of India, started func-
tioning as a Corporatized entity with effect frem 13" January, 2006. The objective and the busi-
ness of the Company is designing, manufacturing security papers, Printing Currency & Bank
notes, Passpoits, non-judicial stamp papers, postage stamps and Minting of the Coins.

SPMCIL is under the administrative control of Department of Economic Affairs, Ministry of Finance
having its registered and Corporate Office at 168" Floor, Jawahar Vyapar Bhawan, Janpath, New
Delhi-110001.

The Operational units of the Company are strategically located across the Country having its four
Mints at Mumbai, Kolkata, Hyderabad and Noida, four Currency / Security presses at Mashik,
Dewas and Hyderabad, a high quality Paper manufacturing mill at Hoshangabad and very short-
ly the Company 15 on the verge of commissioning CWEBN Paper Maching Project at SPM,
Hoshangabad with a view to be self-sufficient in manufacturing of currency paper.,

\With the above background, the Company is looking forward to recruit high caliber and talented
professionals having potential to strengthen Technical, HR, Materials Management, Marketing and
IT Wing of SPMCIL and accordingly invites applications for the follwoing posts:

MName of the Post Level |Scale of Pay Total No. Maximum
(IDA) of Post (s) Age (As on
30.04.2015)
Dy. General Manager E& Rs. 36600-62000/- [4(3-UR, 1-0BC) | 45
(Technical)
Dy. General Manager E-& Rs. 36600-62000/- 1-0BC 45
(HR)
Dy. General Manager E-B Rs, 36600-62000/- 1-UR 45
(L8]
MManager (Tech.)-Assay 1-UR
Manager (Tech.)-
|Quality Assurance | -4 |Rs. 29100-54500~ | 1-0BC 40
Manager (Materials} 2 (1-UR, 1-5T)
Manager (Tech.) 1{1-SC}
Dy. Manager E-3 Rs. 24900-50500/- 1-UR (Pest is 40
(Marketing) reserved for PH)
Asstt. Manager (HR) E-2 Rs. 20600-48500~ [3(2-UR, 1-0BC) | 35
Cfficer (IT) E-1 Rs. 16400-40500~ |4 (1-OBC, 3-UR) | 30
{Out of 4 posts,
1- Post is reserved
for PH)

Dy. General Manager (Technical): {(E-6 Level)

Essential Qualification: 15t Class B. TechJ/B.E. in the area of Mechanical/Electricalé
Electronics/Chemical/Metallurgy/Pulp & Paper from a recognized University/institute.
Experience: 15 years post qualification experience as an Executive in Production,
Operation or Maintenance, out of which minimum 2 years in one grade below i.e. in (DA pay-
scale of R, 32900-58000/- at E-5 Level or in CDA pay-scale of Rs. 15600-39100/- with grade
pay of Rs. 8100/- as Chief Manager/AGM or at equivalent level of position in a reputed pri-
vate sector company having turnover of at least Rs.100/- crores per annum,

Dy. General Manager(HR): (E-6 Level)

Essential Qualification: 1st class full time Master's Degree in Personnel Management and
Industrial RelationsMSWI MBA with HR elective from a recognized University! Management
Institute

Experience: 15 years post qualification experience as an Execufive in Human Resource
Management, industrial relations, and other HR related areas , out of which minimum 2
years in one grade below i.e. in DA pay-scale of Rs.32800-58000/- at E-5 Level or in CDA
pay-scale of Rs. 15600-38100/~ with grade pay of Rs. 8100/~ as Chief Manager/AGM or
equivalent in a PSL/Gowt. or at equivalent level of position in a reputed private sector com-
pany having tumover of at least Rs. 100/~ crores per annum.

Desirabe: LL.B

Dy. General Manager({IT): (E-6 Level)

Essential Qualification: 1st class full time MCAS 1st class B.Tech (Computer
Engineering/IT) from a recognized University/ Institute.

Experience: 15 years post gualification experience as an Executive in IT related area with
special reference to ERP implementation and should possess both software and hardware
knowledge, out of which minimum 2 years in one grade below ie. in IDA pay-scale of
Rs.32900-58000/- at E-5 Level or in CDA pay-scale of Rs. 15800-39100/- with grade pay of
Rs. 8100/- as Chief Manager/AGM or equivalent in a PSLIGovt. or at equivalent level of posi-
tion in & reputed private sector company having turnover of at least Rs. 100/- crores per annum.
Manager (Tech.)- Assay: (E-4 Level)

Essential Qualification: 1st Class B Tech. in Chemical Eng. /Metallurgy Or First Class M.Sc
in Chemistry from a recognized University/ Institute

Experience: 10 years post qualification experience as an Executive in Assaying or refining
of precious metal out of which at least 2 years regular service should be in one grade below
i.e. in IDA pay-scale of Rs. 24900-50500/- at E-3 level or in CDA pay-scale of Rs. 15600-
39100/ with grade pay of Rs. 8600/-as Dy. Manager or at equivalent level of position in a
reputed Private sector company having turnover of Rs. 75/- Crores.

Manager (Tech.) - Quality Assurance: (E-4 Level)

Essential Qualification: 1st Class B.Tech. in Printing Technology/Chemical Eng./Pulp &
Paper Or First Class M.Sc in Chemistry from a recognized University/ Institute.
Experience: 10 years post qualification expenence as an Executive in managing the quali-
ty assurance division monitoring quality standard of the products and SOP related to quali-
ty assurance, out of which at least 2 years regular service should be in one grade below i.e.
in IDA pay scale of Rs. 24900-50500/-at E-3 level or in CDA pay-scale of Rs, 15800-39100/-
with grade pay of Rs. 86800/ as Dy, Manager or at equivalent level of position in a reputed
Private sector company having turnover of Rs. 75/- Crores.

Manager (Technical): (E-4 level)

Essential Qualification: 1st class B.Tech/E.E. in the area of Mechanical/Electricall
Electronics/ Chemical /Pulp & Paper/Metallurgy from a recognized University! Institute
Experience: 10 years post qualfication experience as an Executive in Production,
Operation or Maintenance out of which at least 2 years regular service should be in cne
grade below ie_in IDA pay-scale of Rs. 24900-50500/- at E-3 level or in CDA pay-scale of
Rs. 15600-39100/- with grade pay of Rs. 6600/~ as Dy. Manager or at equivalent level of
position in a reputed private sector company having turnover of Rs. 75/- Crores

Manager (Materials): (E-4 Level)

Essential Qualification: 1st class degree in Engineering with degree / Diploma in Material
Management / Stores Management [ Purchase / MBA with Material Management from a rec-
ognized University/ Institute.

Experience: 10 years post qualification experience as an Executive in materials plan-
ning/matenals handling/stores management and procurementfcontracts in manufacturing
industry, out of which at least 2 years regular service should be in cne grade below i.e, in
IDA pay-scale of Rs. 24300-50500/- at E-3 level or in CDA pay-scale of Rs. 15600-39100/-
with grade pay of Rs. 8600/ as Dy. Manager or at equivalent level of position in a reputed
private sector company having turnover of Rs. 75/-Crores.

Dy. Manager {Marketing):

Essential Qualification: 1st Class full time Masters degree in Markating Management /
MEA with Marketing elective from a recognized University/ Management Institute
Experience: 7 years post qualification experience in marketing as Executive out of which
minimum 2 years experience in one level below, i.e., in the IDA pay-scale of Rs. 20600-
48500/~ at E-2 level or in COA pay scale of Rs. 156800-32100/- with grade pay of Rs. 5400/-
as Asstt. Manager or at equivalent level of position in a reputed private sector company hav-
ing turnowver of at least Rs. 50 crores.

Desirable: B. Tech/B.E.

Assistant Manager (HR):

Essential Qualification: 1st class full ime Master's Degree in Personnel Management and
Industrial Relations/MSW/ MBA with HR elective from a recognized University/ Management
Institute.

Experience: 3 years post qualification experience as an Executive in Human Resource
Management, industrial relations, and other HR related areas , out of which minimum 2
years in one grade below i.e. in IDA pay-scale of Rs.16400-46500/- at E-2 Level or in CDA
pay-scale of Rs. 9300-34800/- with grade pay of Rs. 4800/- as Officer or equivalent in a
PSU/Govt. or at equivalent level of position in a reputed private sector company having
turnover of at least Rs.50/- crores par annum

Desirabe: LL.B

Officer (IT): (E- 1 Level)

Essential Qualification: 1st Class full time MCA/Ist Class B.Tech (Computer
Engineering/|T)
Desirable: Exposure to Industry.
HOW TO APPLY:
The application should be submitted in the Proforma given in the advertisement, prefer-
ably type written

2. The outer cover should be superscribed as "APPLICATION FOR THE POST OF

3. A non-refundable Bank Demand Draft for Rs. 100/- drawn in favour of "Security
Printing and Minting Corporation of India Ltd". payable at New Delhi is to be
enclosed. Candidates are advised to write their name and post applied on the reverse
side of the Demand Draft. No application fee need to be paid by the candidates
belonging to SCiIST/Physically challenged category.

4, The application should be accompanied with self-attested copies of certificates in sup-
port of educational qualification, age and experience. Candidates belonging to OBC
category are required to produce the recently obtained OBC Cerificate (Non-creamy
layer) (not older than & months as on the date of advertisement) in the format pre-
scribed by Gowvt. of India, issued by Competent Authority for appointment to the post
under Govt. of india and for Central Government PSU

5. Duly completed application should be sent to the Manager (HR} , Security Pnnting &
Minting Corporation of India Ltd., 16th Floor, Jawahar Vyapar Bhawan, Janpath, New
Delhi - 110 001 through registered/ speed post only within 30 days from the publi-
cation of this advertisement. Applications received latefincomplete will be rejected.
SPMCIL Management will not be responsible for any postal delay/loss of documents
during transit

6. Applications without photo copies of supporting documents in respect of age,
caste, qualification, experience, last salary drawn and application fee will be
rejected without any information to the applicants.

7. The applicants who wish to apply for more than one post shall submit separate appli-
cation forms and application fee for each post.

GENERAL CONDITIONS:

1. Mere conformity to the job requirement will not entitle a candidate to be called for inter-
view. Management reserves the right to reject any application without assigning any
reason and to raise the eligibility standard and criteria to restrictiregulate the number
of candidates fo be called for interview. The recruitment process can be cancelled /
suspended / terminated without assigning any reason. The decision of the manage-
ment will be final and no appeal will be entertained.

2. Candidates called for interview will be entitled for reimbursement of train fare (to and
fro) (except Rajdhani, Duronto & Shatabdi Express)from the place of their mailing
address to the place of Interview by 2 tier AC class in case of DGM and 3-tier AC Class
in case of Manager, Dy. Manager, Asstt. Manager and Officer level posts.

3. Applications that are not in conformity with the requirements indicated in this adver-
tisement or incomplete applications will not be entertained and will be rejected.

4. Wherever applicable, candidates should send their application through proper channel,
The employees of Central/State Govt/PSUs/Autonomous Bodies, etc. should apply
through proper channel or shall produce NOC at the time of interview,

5. Age relaxation: The upper age limit specified in the advertisement is for general can-
didates from the open market. Relaxation in upper age limit to SC/ST/OEC/PH/Ex-ser-
vicemen will be as per extant Govermment rules

6. For the posts reserved for PH Category, only such candidates would be eligible who
suffers from not less than 40% of disability and candidate who wanis to avail the ben-
efit of reservation would have to submit a Disability Certificate issued by the Competent
Authority in the prescribed format as per the directives of Govl. of India.

7. Computation of age, minimum post-qualification experience and qualification
shall be as on 30.04.2015.

In case of internal candidates, the age relaxation upto 5 years will be considered in
conformity with DOPT guidelines on the same lines as applicable to Govt, employees,

8. Management reserves the right to call or not to call any/all candidates who have
responded against this advertisement.

9. In case of large number of applications, SPMCIL Management may conduct a written
testfpre-interview round for shortlisting of candidates. Mo reimbursement of fare will be
qiven in case of written test/pre-interview round

10. SPMCIL Management reserves the right to fill up the post or increase/decrease the
number of posts or even to cancel the whole process of recruitment without assigning
any reasons thereof,

11.  No correspondence will be entertained about the outcome of the applications.

12. The selected candidates are liable to be posted in any of the Units or Corporate Office
of SPMCIL as per requirement.

13. Canvassing in any form will be a disqualification. Manager (HR)

Continued on page 31
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STAFF SELECTION COMMISSION

Combined Higher Secondary (10+2) Examination, 2014
Candidates shortlisted for appearing in descriptive paper

Siaff Selection Commission conducted the Combined Higher Secondary (10+2) Examination,
2014 on 02.11.14, 09.11.14, 16.11.14. and re-examination of some candidates on 15.02.2015 &
11.04.2015 for recruitment to the post of Data Entry Operators and Lower Division Clerks at
various centres all over the country. 24,38,010 candidates appeared in the said examination.

2. Category-wise details of candidates who have qualified for appearing for the descriptive paper
and the cut off applied are as under:

List of Candidates qualified for Descriptive Paper

SC |ST 0OBC |ExS |OH HH VH UR TOTAL
CUT-OFF 8475|8575 |107.50(53.00 |B4.00 |[53.00 | B2.00 | 12025
MARKS
CANDIDATE | 7529 |3296 |[24798 |3201 1297 483 359 9817  [50780
AVAILABLE

(Note: In addition to the No. of UR candidates shown above, 13087 OBC, 1107 5C and 160 ST
candidates are provisionally qualifying at cut-off fixed for UR candidates subject to fulfilling other
criteria for UR category).

3. Itis important for the candidates belonging to reserved category for whom certain percent-
age of vacancies is reserved, as per the policy of the Government, to note that some of them
may have been declared eligible for the descriptive paper for the specific category men-
tioned in the result. Itis, therefore, in the interest of the candidates concerned to contact the
respective Regional Offices of the Commission immediately in all such cases where they do
not belong to the categories shown against their roll numbers.

4. Candidates may note that as per notice of the examination and instructions given in the
answer sheets, they were required to codelwrite their particulars correctly and append their
signature/LT| on the answer sheets. Such answer sheets which are without signature/LTI
and where particulars such as name, roll number, ticket number and Test Form number have
been coded incomrectly, have been rejected/awarded ZERO marks. The OMR answer sheet
of those candidates found possessing mobiles phones & accessories and other electronic
gadgets within the premises of examination centers, whether in use or in switched off mode
and on person or otherwise have not been evaluated.

5. The descriptive paper of the Combined Higher Secondary Examination, 2014 is scheduled
to be held on 10.05.2015. Qualified eligible candidates who do not receive the Admission
ticket for the descriptive paper at least 7 days before the commencement of the said exam-
ination or are unable to download from respective regional office website should immediate-
Iy contact the respective Regional Office of the Commission

6. Representations received from the candidates about answer keys placed on the website
of the Commission have been carefully examined and answer keys modified wherever nec-
essary. The modified answer keys were used for evaluation. Marks of the qualified/'non-gual-
ified candidates will be uploaded shorily on the Commission's website — httpuilssc.nic.in,

(Ashok K. Vijay)
Under Secretary (C-1/1)

davp 32204/11/0022/15186 EN 6185
Continued from page 30
SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD.
(Wholly Owned by Government of India)
16th Floor, Jawahar Vyapar Bhawan, New Delhi-110001.
www.spmcil.com
EMPLOYMENT APPLICATION FORM
Advt.No. 02/2015-OP PRGC‘-‘"'
1. Name of the Post ity
2. Name of the candidate
3. Father's Name

4. Date of Birth

(Age as on 30.04.2015-D0D MM YY)
5. Permanent Addrass

6. Address for correspondence

7. Phone numbers (office)

(Residence)
Mabile
Fax
E-mail
8. Religion
9. Nationality

10. Whether belonging to SC/ST/OBC/Minorityd Ex-serviceman/physically handicapped
11. Details of Educational Qualifications starting from requisite professional gualification to
matriculation :

S.No. | Details of Exams|Year & Month Subject| Div. / Class Name of the
Passed (whether|of Passing and % of University/
through regular/ marks Obtained| Institution
correspondence
cCourses)

12. Details of Expenence starting from latest employment:

Name of Desig- Period Pay-scale |Present Basic Pay |Brief
Organisation | nation (With date, (Grade Pay | & Total Emoluments |description
month & year)| in case of |Last Drawn/CTC in |of present

From| To | CDA scale) | case of Pvt. Sector |duties

13. Whether any relative already working with SPMCIL. If yes, specify the relationship.
14, Details of Computer knowledge & Experience
15, Details of Training to your profession attended.

Name of Course Institute Contents

16. Details of Bank draft for Rs.100/-

Mame of Bank...........cocoee... DD NO. o DAt s
17. Copies of Cerlificates/testimonials enclosed.
1. 2 3. 4.
DECLARATION

| hereby affirm and declare that the statements made in the application are true and unex-
aggerated. | undertake that any misrepresentation or material omission made in this appli-
cation form will render the undersigned liable fo immediate dismissal

Date: .. (Signature of the Candidate
Place: EN 6/10
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F. No.1-1/2015-Adm-]
Government of India

Archaeological Survey of India

Administration-l Section
Filling up the post of Director Epigraphy (Arabic and Persian Inscriptions), in the
Archaeological Survey of India under Ministry of Culture.
It is proposed to fill up one post of Director Epigraphy (Arabic and Persian Inscripbons), {Group
‘Al Gazetted) in the pay scale of Rs.12000- 16500/-(pre revised) PE-3: Rs. 15600 - 39100 +
Grade Pay of Rs 7600/~ (New scale) in the Archaeological Survey of india on composite method
Deputation (including short tarm contract) /promotion basis
1. Officers under the Central Government'State Governments/Union Territories/ Public Sector
Undertakings/Universities/Recognized Research Institutions/Semi- Government/Statutory or
Autonemeous Organization;
{a) (1} holding analogous post on regular basis in the parent cadre/department; or
{ii) with five years’ service in the grade rendered after appoiniment thereto on regular basis in
posts in the scale of pay of Rs. 10000-15200/- (pre revised) PB-3: Rs. 15600 - 39100/- + Grade
Pay of Rs. 6600/- or equivalent in parent cadre/ department; and
{b) Possessing the following educational qualifications and experience:
{i) Master's degree in Persian/Arabic with Medieval Indian History as one of the subject at
Bachelor's degree level from a recognized university or equivalent; or Master's degree in History
with Medieval Indian History as a subject and Persian/Arabic as one of the subjects at Bachelor's
degres level from a recognized university or equivalent,
{ii) Ten year's experence in copying, deciphening and editing of Ancient or Medieval inscriptions
in the concernad discipline.
2. The Departmental Superintending Epigraphist (Arabic and Persian Inscriptions) in the pay scale
of Rs, 10000-15200/- (pre revised) PB-3: Rs.15600 - 39100/ + Grade Pay of Rs 8600/~ (New
Scale) with five years' regular service in the grade will also be considered along with outsiders and
in case helshe is selectad for appointment 1o the post, the same shall be deemed to have been
filled by promation
Note 1: The Departmental Officers in the feeder category who are in direct line of promotion will
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall not
be eligible for consideration for appointment by promotion
Note 2: The pericd of deputation (including short-term contract) including period of deputation
{including short-term contract) in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organization/department of the Central Government shall not
exceed four years.
Note 3: The maximum age limit for appointment by deputation (including short term contract) shall
be not excesding 56 years as on closing date of the receipt of applications.
3. The Officer selected for deputation to this post will on deputation for a period of three years and
will be governed by terms of deputation laid down in DoPT O.M Mo. 2/12/87-Estt. dated 20.4.1988
as amended from time to time and pay will be regulated in accordance with the DoPT OM
Neo. 1/99/91-Estt (Pay-Il) dated 5.1.1994 as amended from time to tims,
4. Applications in duplicate in the following proforma (Annexure-A) along with the complete
and up-to-date ACRs of the officers who can be spared in the event of his/her selection,
may be sent to the undersigned through proper channel within 60 days from the date of
publication of this advertisement in the Employment News. Application received after the
last date or otherwise found incomplete will not be considered.
5. While forwarding the application, it may be verified and certified that the particulars fumished
by the officers are correct and that no disciplinary action' court case is panding or contemplated
against the officers and also no major/ minor penalty has been imposed on the officers during the
last ten year.
6. The officers who apply for the post will not be zllowed to withdraw their nomination subse-
quently.
Initial place of posting: Office of the Director {Epigraphy); Archaeological Survey of India,
Nagpur, Maharashira, howsver, transferable on all India basis.
{P.G. Kaladharan)
Director (Administration)
Archaeological Survey of India
Janpath, New Delhi-110011
ANNEXURE-A
Bio-Data Proforma
1. Name & address (in Block lefters) :
2. Date of birth (in Christian era) :
3. Date of retirement under Central Government :
4, Educational Qualifications;
5. Service to which belong :
8. \Whether belongs to SC/ST :
7. Please state clearly whether in the light of entries made by you above, you meet the require-
ments of the post :
8. Details of Employment, in chronological order. Enclose a separate sheet, duly authenticated by
your signature if the space below is insufficient

Officefinstitution/ | Post Held | From | To | Scale of Pay & Basic
Orgn. pay

Mature of duties

9. MNature of present employment i.e. ad-hoc or (Temporary) quasi-Permanent or Permanent
10. In case the present employment is held on deputation/contract basis, please state:-
{a) The date of initial appointment
{b) Period of appointment on deputation/contract
11, Additional details about present emplayment,
Fleasze state whaether working under
(a) Central Government
{b) State Gowvarnment
{c} Autonomous Organization
{d) Government undertaking
{e) Universities
12. Are you in Revised Scale of pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
13. Existing total emoluments drawn par month.
14. Additional information, if any, which you would like to mention in support of your suitability for the
post. Enclose a separate sheet, if the space is insufficient.
15. Remarks
Signature of the candidate
Address:

Forwarding Note by the Employer:
It is certified that;
{i) Information given in the above proforma is correct as per the service record of the applicant.
{ii) The applicant is clear from vigilance angle
{iii) The integirty of the applicant is beyond doulbt.
{iv} That no major/miner penalty has been imposed on the applicant in last 10 years
{v) The cadre controlling authority of the applicant has given its clearance for his applying for the
above post
{vi) The ACRs Dossier of the applicant is enclosed with the application

(Signature with seal of the authorized signatory

EN 612 on behalf of the employer)
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Headquarters, Andaman and Nicobar Command
Port Blair - Advt No. 01/2015

1 Applications are invited in the prescribed format from eligible candidates for filling up the fol-
lowing posts in HQ Andaman & Nicobar Command/HQIDS (PB):-

Sl | Mame of Post Scale of Pay Distribution of les| Ex- PWD*
No. UR | SC| ST | OBC|Total| Serviceman™®
(A} | Stenographer Pay Band -1 08 (0100 |02 |11 |01 -
Gr-ll Rs. 5200-
20200 + Grade
Pay Rs. 2400/-
(B) | Draughtsman Pay Band -1 02 |0O|0Q0 |00 (02 |00 -
Rs. 5200-
20200 + Grada
Pay Rs. 2400/
C) | Data Entry Pay Band -1 0Z (00|00 |00 |0z | oo
Operator Rs. 5200-
20200 + Grade
Pay Rs. 2400/-
() Multi Tasking Staff| Pay Band -1 17 |04 (02 |08 |31 (03 a1
(Office & Training) | Rs. 5200- * Reservation to Ex-
20200 + Grade Serviceman and PWD is
Pay Rs. 1800/ an harzontal basis
(Abbreviations used are UR-Unreserved, SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other

Backward Classes, PWD-Persons with Disabilities, OH-Orthopedically Handicapped, OL-One
Leg, BL-Both Leg.

2,

(A) :

(i} 1Zth Class or equivalent qualification frem a recognised Board or University.

() Dictaton: 10 minutes @ 80 words per minute

(iiy  Transcription: 50 minutes (English), 65 minutes (Hindi) on computer.

(B

{i) 12th Class or equivalent qualification from a recognised Board or University and

(i) Diploma in (Draughtsmanship of minimum duration of two years from a recognised institute.

(0]} Industrial training institute pass certificate as Draughtsman from recognised institute

(i)  Two year experience from recognized organization or undertaking in the Trade

(c)

(1) Bachelor's degree with mathematics or statistics or computer science as main subject from
recognised university or equivalent.

(1) Should possess a speed of not less than 8000 key depression per hour for Data Entry Work.

(Note:- The speed of 8000 key depressicn per hour for Data Entry Work to be judged by condu-
cting a speed test on the electronic Data Processing Machina)

{{>)] i i i ini

[u} Matriculation or equivalent qualification from a recognised Board or University.

[a] The crucial date for determining the age limit shall be the last date of receipt of applications.

(b}  Age should be between 18 & 27 years (Relaxabla for Govi. Servants upto 40 years in accor-
dance with the instructions or orders issued by the Central Govt).

4. Applicable age relaxations:- As per Government orders/instructions, following relaxations
in the upper age limits will be given to the candidates where it is applicable:-

(a) For SCIST: Relaxation upto 5 (five) years

(b) For OBC: Relaxations upto 3 (Threa) years

(¢} For PWD: Relaxations upto 10 {Ten) Years + relaxation as mentioned above {{a) & (b)} as
per category.

(d)  For Ex-Serviceman: Relaxations as per Gowvl. Rules as modified from time to time that every
"Ex-Serviceman who has put in not less than six months continuous service in the Armed Forces
of the Union shall be allowed 1o deduct the period of such service from his actual age and if his
resultant age does not exceed the maximum age limit prescribed for the post for which he seeks
appaintment by more than three years {i.e number of years of service + three years in addition
fo the relaxation mentioned above [(@) & (b]] as per category)

(e) For Govt. Servants: Relaxations uplo 40 years of age in addiion to the relaxation men-
fioned above {(a) & (b)} as per category for those employees who have rendered at least
three years continuous service under Government.

fy  Age relaxation admissible to widows and women separated from their husbands but not
remarried as per the details given below:-

Category Upper age limit
UR Years
OBC 38 Years
SC/ST 40 Years

Note: (i) The essential date of defermining the age limit for the post shall be the closing date for receipt
of application frem candidate except for the closing dale prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Magaland, Tripura, Sikkim and Lakshadweep & Kavarati islands.

5.  Genperal Conditions:-

(a)  Cualification/experience will be considered as on the date of closing of application.

(b}  Ex-servicemen candidates are to produce cerificate in support of their claim and mest
existing Govt orders qualifying as Ex-servicemen.

(c)  The definitions of categories of the persons with disabilities (PVWD) for the purpose of reser-
vation in employment are as per GOl DOP&T OM No.36035/3/2004-Estt (Res) dated 29-
12-2005 or as modified from time to time. It may be noted that only such persons would be
eligible for reservation in services/posts who suffer from not less than 40% (percent) of rel-
evant disability. The candidates are to enclose PWD certificate indicating percentage of dis-
ability issued by Competent Medical Authority.

(d}  SC/ST and OBC candidates are to produce certificate in support of their claim and attach
an attested copy of certificate in the prescnbed form issued by the Competent Authonty not
below the rank of Tehsildar™andal/Revenue Divisional Officer.

(e} In case of OBCs the caste certificate interalia must specify that the candidate does not
belong to creamy layers.

(f) Original certificate shall not be sent, only attested copies of certificates are to be enclosed
with the application in support of age, educational qualification, caste, experience etc. ong-
inal certificates are to be produced by the candidates at the time of interview.

(g) The vacancies shown above are provisional and may vary. The vacancy may be
reducediincreased or even made nil without assigning any reason thereof.

(h)  Competent Authority reserves the right to select the criteria for shortlisting the candidates
to be called for preliminary examination/written examinationfinterview/any other related test.

m The candidates selected on appointment will be governed by the provisions of the New
Pension Scheme as introduced by the Govt of India w.ef 01 Jan 2004

(k) In case of large number of applications, the Competent Authority may hold screening exam-
ination in addition to written examination and interview etc.

i The vacancies are for Headquarters, Andaman and Nicobar Command, A & N lIslands.
However, selected candidates on appointment are liable to sarve anywhere in India. Those
who are willing to serve anywhere in India should only apply.

(m}  Interview/DictationTyping test etc. for the post of Stenographer -1 & typing testinterview for
Data Entry Operator will be held at Port Blair, Andaman & Micobar |slands.

{n}  The Department shall not be responsible for the late receipt or non-receipt of call letter for
testinterview due to delay in postal channelransit'any other reason. Only the selected
candidates will be informed of their selection in due course after the selection process.
Canvassing in any form and/or bringing in any influence, political or otherwise will be treat-
ed as disqualification for the testipost. Interim gueries will not be entertained.

6. Instruction to candidates:-

(@)  The envelope containing the application should be superscribed with words “Application for
the post of Stenographer Gr-ll, Draughtsman, Data Entry Operator & MTS (Office &
Training)" en top of the envelope. Separate application is required if individual is applying
for mare than one post

(b)  Candidates are requested to ensure that they fulfill the eligibility conditions before applying
for the above post.

{c)  The prescribed essential qualifications are the minimum and mere possession of the same
does not entail candidates to be called for screening testiwritten examination/interview and
subsequent selection.

Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

STAFF SELECTION COMMISSION

(North Eastern Region)
Office of the Regional Director (NER)
HouseFed Complex, West End Block, Basistha Road, Dispur, Guwahati-781006.
Tel:0361-224779/2228929. FAX-0361-224779.
E-mail: sscnerguwahati@gmail.com

Website:sscner.org.in
Mo.SSCG-A-12024/44/2015/Rectt.
ADVT. NO.1/2015-NER
FOR THE POST OF TECHNICAL SUPERINTENDENT(WEAVING/PROCESSING)

AMND TEXTILE DESIGNER
CORRIGENDUM
Candidates may refer to the Notice of the above menticned examination vide Advt. Na. 1/2015-
MER published in the Employment News dated 21-27 March 2015 . The following amendment in
the notice mostly relating to Payment of Application Fee only is made -
Procedure for online payment of Applicant Fees for Selection Posts
1. The candidates will register themsealves on the Commission's Portal http:Nissconline.nic.in
by entering the following datails.
(a} Advertizement No
(b} Post category No.
(c) Mame of the candidate
(d} Father/husband's name
(e} Date of birth.
2. The system will generate a Registration |D
3. Mote down the Registration ID or take print out of the same.
4. Click on ' Make payment’ option and make payment through SEBI net banking/Credit/Debit Cards.
5. Fill up the offline application form and indicate your Registration |D in the space provided
for affixing CRFS on the second page of the application form
G Submit your application form as indicated in the Recruitment Motice.
The last date for submission of application forms is extended by 15 days from the date of issue of this
corrigendum. The extension is admissible only to male candidates of UR and OBC category.
Candidates who have already applied using CRFS need not apply again

Regional Director (NER)

davp 32204/11/0016/1516 EN 6/65

(d)  Applicants who are in Govt. Service should apply through proper channgl alongwith NOC
from Competent Authority.
(e}  Applications with insufiicient details/Certificates etc will be summarily rejected.
il No correspondence/enguiries will be entertained from the candidates and canvassing in
any form will be a disqualification
(g}  Applications on a plain paper in the proforma given, together with attested copies of certifi-
cates/testimonials in support of age, educational qualifications, technical gualifications,
experience, caste, Ex-Serviceman as per the latest Government of India orders, alongwith
two unattested copies of recent passport size photographs (stapled) and a self addressed
envelopes of size 23 x 13cm with postage stamp of Rs 10/- affixed on it, should be sent by
post to "The Commander-in-Chief, for SSO (Civ) Headquarters, Andaman & Nicobar
Command, PO- Haddo, Port Blair - 744102, so as to reach within 30 days of publication
of this advertisement in the Employment News. If closing day falls on holiday the next work-
ing day will be taken as closing date in respect of application received by post from the can-
didates residing in North East Region {Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Nagaland, Tripura, Sikkim) and Lakshadweep & Kavarali islands the closing date is 40
days from the date of publication of this advertisement in the Employment News
(h}  The applications received after due date to any reason will not be entertained. This
Department will not be responsible for any postal delays
By Commander-in-Chief
A&N Command
Port Blair
Headquaters, Andaman and Nicobar Command, Port Blair-Advt. No. 01/2015

Proforma for Application

Affix latest pass-
port size phote-
graph duly
attested by
Gazetied Officer

Advt. No. : 04/2015
Application for the post of ..
1. Name of the Candidate {To be ﬁlled in Capltal Letters Only)

HEEEEEEEEEEEEEESEEEEEE .

2 {a) Father's Name

HEEEEE AN EEEEEEEREEEEEEEES

{b) Mother's Mama

T

3. Permanent Address

4. Address for correspondence

5. Date of birth - |Da;r | | |Month| | |‘r‘ear| |
6. Matbonally st R
(Plzase Tick (v') appropriate boxes
7. Gender Male Female
8 Marital Status Married]| | [Unmaried |
9. Religion
[Hindu [ | [Muslim| | [Christain] | |[Buddhist{ | [Others | |
Category :
[sc 1 [s7] loBc| | Ex-sm| | [|pwp| Jlur | |
11.  Educational Qualification (Essential qualification onwards):
Qualification | University/Board | Year of Total Marks Percentage | Divi
Passing Secured of Marks Class
12, Experience-
Post held & Pay Scale Officeflnstitute Period of Service Nature of Duties
From | To
I

13. | hereby declare that all the statements made by me in the application are true and complete
to the best of my knwoledge and belief and nothing has been concealed or suppressed and any-
thing found otherwise at any point of time, | shall be liable for any action including disqualification.
Place: (Signature of the candidate)
Date:.
Note: Attested copies of relevant certificates/photographs are to be attached with this application
as per Para 6(g) of the employment notification

davp 10132/11/0003/1516
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IHQ/MoD (Army)/ DGEME (Dte of Indegenisation)

Direct Recruitment of Group 'C' Vacancies in the Corps of Electronics
and Mechanical Engineers
1. Applications are invited for direct recruitment from Indian nationals for the under mentioned
posts at the address mentioned against each posts.-

Address Place of | Post Vacancies
Work UR| SC| ST|OBC | TOTAL |Incl

Reservation for
PH ESM

Officer-in-Charge | Pune Craughtsman | 1 - - 1= 1 - ]

DSW (EE), Clo Gde-ll

CQA (EE),

Aundh Camp,

Pune- 411027

Officer-in-Charge |Pune Draughtsman 1 - - - 1 - 1

DEWV), Clo Gde-ll

CQA (SV) [ Steno-1l - 1 1 - -

Dehu Road,

Pune -412101

2. Minimum educational qualifications, experience and suitability for persons with disability are as
under:-

S.
No.
1

Posts Qualification Suitable for Persons
with Disability

oL, HH

Drraughtsman
Gde-ll

{1} Matriculation/10th from a recognised Board
(ii) Two years Diploma Certificate in Draughts-
manship {Mechanical) from and Industrial
Training Institute or its equivalent from recogn-
ised institute.

(i) One year experience in an organisation
of repute

(i} Intermediate/12th Pass from a recognised
Board (i) Skill Test

Dictation : 10 mts@ 80 wpm

Transcription: 50 mts (Eng}, 85 mts (Hindi)
(on computer)

Abbreviations used : OL - One Leg HH - Hearing Handicapped, OA - One Arm, BL - Bath Legs,
B -Blind, LV-Low Vision, MW- Muscular VWeakness.,

Steno-l OA, OL, BL, HH

3. Pay Scale. Pay Band 1 - Rs 5200-20200 + Grade Pay Rs 2400

4. Age Limit. 18 to 25 years

5. Age Relaxations

(a) Government Servant, Upto 35 years as per order’ instructions issued by the Central
Government.

(b} Ex-Servicemen. Service rendered in Army, Navy and Air Force plus three years.

(c) Scheduled Caste and Scheduled Tribe. Five years for the vacancies reserved for the respec-
tive category.

(d) Other Backward Classes. Three years for the vacancies reserved for this category.

(e) Physically Handicapped. Ten years (15 years for SC/ST and 13 years for OBC) for the vacan-
cies reservad for this category.

6. Liability of Service. Liable to serve anywhere in India including field as per "Civilian Defence
Field Service Liability Rules 1857"

7. Candidates will forward application properly sealed in an envelope to the address mentioned
against the post applied for through ordinary post. Registered applications will not be accept-
ed, Candidates are requested to super-scribe the words "APPLICATION FOR THE POST OF

" on top of the envelope while sending the application form. Separate applica-
tion is required for each post

8. Last date for receipt of application is 21 days from the date of publication of the advertise-
ment in the Employment News.

9. The crucial date for determining the age limit shall be the last date for receipt of application.

10. Photocopy of the following documentsicertificates duly attested by a gazetted officer to be
produced at the time of written test/interview.

{a) Matriculation certificate/Municipality Birth certificate in support for date of birth.

{b) Mark sheet of the educational gualifications mentioned against the post applied.

(c) SC/ST/OBC (Non creamy layer) certificate. if applicable.

(d) Physically handicapped cartificate showing 40% and above disability issued by the compe-
tent authority, if applicable

(e) Discharge Certificate in case of ex-serviceman.

(fh  NOC in onginal from their present employer in case of Government Servant including serving

Armed Forces Personnel, if applicable
Note, Photocopy/ eriginal certificate should not be sent with the application. These should
be produced only at the time of written testfinterview.
Incomplete/illegiblefineligible applications will be deemed invalid and rejected without intimation
to the candidate. Only the eligible candidates will be called for the written examination provided
a self-addressaed envelope with postal stamp of Rs 5/- is enclosed with the application farm
Merely fulfilling the basic selection criterion does not automatically entitie a person to be
called for testiinterview.
Applicants will be shortlisted for written examination on the basis of percentage of marks
obiained in the examination for essental qualification.
The number of vacancies is subject to change. Further, the employer has the right to cancel
or modify this notification without assigning any reason theraof
Carvassing in any form shall disqualify the candidate. No enquiry or cormespondence will be
entertained.
Written test will be objective type for 150 marks and the syllabus will be of minimum qualifi-
cation prescrbed for each post at para 2 above. Candidates for practical! interview will be 10
times the number of vacancies in each category based on written examination
Na TA/DA is admissible, Duration of the test can be 02 to 03 days or more, Candidates will
make their own arrangement for lodging/boarding during the testintarview
The dacision of appointing authority regarding selection/rejection will be final.
Tha recruitment process can be cancelled/postponed/suspendediterminatad without any prior
noticefassigning any' reasons at any stage.
Applications without DAVP advertisement reference No. will not be accepted.

14.
15,
16,

17

18.
19.

20.

APPLICATION FORM

1. Post applied for
2. Name of the candidate .
3. Father's/Husband's Name .

Affix Passport
size Photo
Duly Attested

4 DateofBinth |||
blo|

5. Corespondence address: &. Permanent Home Address

7. Category {SCFSTFOBCJGeanSMFPH)
8. Mationality....

a9, Quallﬁc.atlnrrs

(i) Educational

Name of Examination Percentage Marks Obtained Grade/Division

www.employmentnews.gov.in

Recruitment Notice for the Post of Cook
1. Applications are invited for the following pest from citizen of India (Handicapped not allowed)
who are fulfilling the requisite qualification/specification mentioned below on plain papers duly
typed:-

33

Ser. | Name of No. of | Scale of pay/ | Age Qualification
No. | post posts | grade pay
{a) |Cook 01 5200-20200 18-26 yrs [ESSENTIAL-
{Unreserved) Grada Pay- (i) Matriculation or its equivalent
Rs. 1900 (i) One year experience in trade
of Indian Cooking.
2. Candidates fulfilling above conditions may submit their application as per the format given

below and ait the following documents alengwith application:-

(3} Affixing two passport size photographs duly attested by a Gazetied Officer-one on right cor-
ner of the application and another on the acknowledgement card.

(b} Attested copies of following documents:-

(i) Educational certificate

(i} Birth Certificate

(i) Caste certificate where applicable

{iv} Residential/domicile Certificate

(v) Expenence Certificate

3. Candidates will enclose a self addressed envelope, affixing postal stamps of Rs. 22/- for
acknowledgement/call letter.

4. Application is to be sent to OFFICER COMMANDING, 745(1)TPT PL ASC(CIVIL GT), PIN-
905749, Clo 56 APOQ within 21 days from the date of publication in Employment News by
registered post only. The envelop of application should be marked with "APPLICATION
FOR THE POST OF COOK ".

5. Unit will not be responsible to pay any damages in case of injury to the candidate for
attending written tests/interview.

8. Maerely fulfiling the basic selection criteria does not automatically entitie a person to be
called for testsfinterview.

7. All India liability-candidates can be transferred to anywhere in India.

8. Officer Commanding of unit reserves the right to withdraw the vacancies and terminate the
appointment during the pericd of probation without assigning any reasons.

9. The crucial date for determining the age limit shall be on last closing date of receiving appli-
cation.

10. Mode of exam : (i) Written test General knowledge

General Math Total-150 marks
General Intelligence J Minus marking
General English 0.25 marks for
each wrong answer
(ii} Practical - 40 marks
(i) Interview - 20 marks

11. For attending written test and interview No TADA will be paid.

12, If the number of candidates is too large, further screening will be done to limit the number
of candidates to those with higher percentage of marks in the prescribed minimum educa-
tional gualification without giving any weightage to higher qualification, if possessed by the
candidates.

13. Incomplete applications or applications received after due date will be rejected and no cor-
respondence in this regards will be entertained.

Form of Application

1. Post applied for ..

2. Mame in full
{In block letters)

3. Fathers name :gtste m?te'i

4. Dateofbith .. . phofogmpty by 4

Gazetted Officer
(Attested copy of b:rth c:erhfcate to be anunsed]

5. Age as on last date prescribed for receipt of application
Year ... ... Month .. ... Day ..

6. Address pondence,

(Vill, Post, Thana & Distt)

. Permarment Sdeas. .o i i i i e

8. Caste: Gen/OBC/SC/IST
{attach certificate in case applied for reserved post)

9. Educational qualification

Name of exam Year of Name of Total Percentage
passed Passing school Marks

10, Details of experience in relevant trade
(Attested copies of experience cert to be enclosed)

Whether registered with any Employment Exchange © Yes/MNo, If yes, mention Regn. No.
and name of Employment Exchange.

DECLARATION

|, do hereby declare that all statements made in this application are true, complete and comect
to the best of my knowledge and belief. | understand that in the event of any particular or infor-
mation given above being found falsefincomectincomplete, my candidature for the said post is
liable to be rejected or cancelled and in the event of any mis-statement/discrepancy in the
particulars being detected after appointment my service is liable to be terminated without any
netice to me
Dated:

11.

(Name and Signature of applicant)

Call Letter

Past Cook
Paste attested
photograph by a

2. Fathers Name .

3. Address for correspondence (to be filled same as per column & of CGazstted Ofiicer
application form)
House Mo. /Strest/Vill |
Po@l Office .

4. Date, time and place of written test .

.. Place

davp 10602/11/0009/1516 EN 6/44

Cenified that the particulars mentioned in the application form are correct and true fo the best of
my knowledge and belief. If found falze at any stage my services may be terminated without notice.
Place:

Date : (Signature of the Applicant)

ACKNOWLEDGEMENT/ADMISSION CARD

1. Post applied for

2. Name of the candidate Affix Passport
3. Signature of the Candidate size Photo Duly
e Attested

(For Official Use only)
1. Your application is hereby accepted.
2, Index Mo,
3. Written Test

(a) Date
(c) Place
Note: Candidate to bring original documenls ln supporl ol |nlormalmn submltled in the applica-
tion on the date of written examination Mobile phone is not allowed in defence area,

davp 10103/11/0005/1516

(D) TR s

EN 8/42
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NATIONAL BUILDINGS CONSTRUCTION
CORPORATION LIMITED

An IS/ISO 9001:2008

i : Company
i for Cortarey P
A Navratna CPSE CIN-L74899DL1960GOI003335 Méragent Drvsion)

NBCC a Schedule "A” Navratna CPSU requires dynamic and result oriented persons on regular basis through Direct Recruitment for its operation.

CURRENT / SHORTFALL VACANCIES ADVT. 04/2015
U A i
Sl. | Post/Scale of pay (IDAY i Fisentin Essential Post Qualification Experience
Ma. No. of vacancies Closing date Qualification
1.| General Manager (Engg.)- 49 years Full ime Degrea in 15years experience in the field of PMC / EPC / Real Estate / Infrastructure, out of which 2 years experience in one step
Civil E-6 ( ¥36600-62000) Civil Engineering or below post in the scale of pay of ¥ 32000-58000(IDA) or CDA pay scale ¥ 37400-67000, GP-8700, if working in PSU/
equivalent from Government or otherwise drawing minimum annual CTC of ¥ 15 Lacs, ifworking in private sector/ banks.
TOTAL- 07 Government The candidates should have experience in overall execution & monitoring of Multi — disciplinary large value Projects
nized independently (Residential, Commercial, Industrial, Institutional, Highways, Railways and Infrastructure sector etc).
UR - 02 University / Institute, | Should have thorough knowledge of various tender formats including CPWD, FIDIC conditions ete. Should be well
conversant with the preparation of Project budget, cash flow etc. Shall possess ability to lead multidisciplinary team of
SC-02 engineers and should be able to handle Division { Region independently. Shall passess knowiedge of PPP projects and
ST-01 preparation of presentations for the management. Should have handled matters which are normally associated with
OBC -02 senior positions like Corporate Affairs, Business Development, Arbitration, Claims & Liaison work with Govt
Departments / Ministries,
Candidates having proficiency in use of Computer will be preferred.
2. | Additional General Manager 45 years Full time Degreein = 12 years experience in the fleld of PMC / EPC/ Real Estate { Infrastructure, out of which 2 years experience in one
(Engg. }-Civil E-5 ( T 32900-58000) Civil Engineering or | Step below postin the scale of pay of T29100-54500(IDA) or equivalent CDA pay scale of 715600-39100, GP-7600,
equivalent from if working in PSU / Government or otherwise drawing minimum annual CTC of T12 Laes, if working in private sector
TOTAL-14 Govemment I banks.
nized The candidates should have relevant experience in construction related activiies .2 execution / supervision of
UR -05 University/Institute, | Sonstruction works involving earthwork, piling, road works, underground piping, building works, RCC works, like deep
SC-03 foundations, foundation of structures for heavy equipment, structural steel works for industrial buildings, technalogical
ST-01 structure and large value civil anginearing projects etc. Candidates should have handled contract, closing of projects.
OBC - 05 Knowledge of 1ISO requirements for Quality Management Systermn and HSE requirements at project sites will be an
added advantage. Allernatively candidates should have expefience in design, coordination with various agencies
involved like clients, consultants, contractors, Estimation, Tendering, Rate analysis and Contract Management of
construction Projects etc. Knowledge of CPWD conditions of contract and Specifications will be an added advantage.
| ‘Candidates having proficiency in use of Computer will be preferred.
3.| General Manager (Finance) A9years | Associate/ Fellow | 15years experience, oul of which 2 years experience in one step below postin the scale of pay of 32800-58000(IDA)
E-6 ( T36600-62000) Member of or CDA pay scale T37400-67000, GP-B700, if working in PSU / Government or otherwise drawing minimum annual
ICAIICWAI or Full CTCof ¥15 Lacs, if working in private sector / banks. Sheould have experience in managing working capital both at Unit
TOTAL - 01 Time MBA (Finance) | and Corporate level. Should have experience of finalization of accounts at unit level and consalidation of accounts at
from Governmant corporate level. Knowledge of Indian GAAP and familiarity with |FRS shall be preferred. Should have exposure to
0BC -01 recognized preparation and monitoring Budgets at the corporate level including initiative for cost control. Should have knowledge
University / Institute, | of direct and indirect taxes relevant for construction companies. Should have experience of handling internal, statutory
and government audits. Should also be conversant with tendering procedure in PSU / Government organization and
| familiarity with computerized system.
4.| Additional General Manager 45 years Assoclate/Fellow 12 years experience, out of which 2 years experience in one step below postin the scale of pay of T29100-54500(1D4)
(Finance) E-5 Member of or equivalent CDA pay scale of 715600-38100, GP-7600, if working in PSU / Government or otherwise drawing
( T32900-58000) ICAIICWAI ar Full minimum annual CTC of T12 Lacs, if working in private sector { banks,
TOTAL - 04 Time MBA (Finance) | ghould have experience in managing working capital both at Unit and Corporate level. Should have experience of
T from Gm"e,mmant finalization of accounts at unit level and consclidation of accounts at corporate level. Knowledge of Indian GAAP and
UR-02 Univ;??ﬁ;?“ma familiarity with IFR:S shall be preferred. Should have exposure to ptep_arﬂlion and l_'nDnitur'rng Budgets al the corporate
SC-01 ty * | levelincluding initiative for cost control. Should have knowledge of direct and indirect taxes relevant for construction
OBC - 01 companies. Should have exparience of handling internal, statutory and govarnment audits, Should also be conversant
| with tendering procedure in PSU f Government organization and familiarity with computerized system.
5.| General Manager (HRM) 49years | Full time MBA/MSW  15years experience, out of which 2 years experience in ane step below postin the scale of pay of 232900-58000(IDA)
E-6 (¥36600-62000) ! Two Years Post | or CDA pay scale T37400-67000, GP-8700, if working in PSU / Government or otherwise drawing minimum annual
Graduate Diploma in | CTC of 715 Lacs, if working in private sector / banks. Functional capabilities should be inclusive of thorough
TOTAL - 01 Maaagement from knowledge of labour laws and service regulations, disciplinary matters, application of HRM concepts, tools and
P, n?::;”ﬂ"nﬁﬁrsh practices, such as manpower planning, performance management, career planning, succession planning,
UR-01 .fglnslltuie with ¥ competency modeling, competency appraisal etc. Exposure in industral relations having multiple trade unions
Specialization in scenario is desirable. Expernience in latest HR Practices and Policies, dealing with retention and atirition aspects.
HI}{]M IPM /IR as Candidates having knowledge and proficiency in use of Computer will be preferred.
| major subject. Desirable Qualification: Degree in Law
6. Additional General Manager 45years | Full time MBA/ MSW = 12 years experience, oul of which 2 years experience in one step below postin the scale of pay of 229100-54500(IDA)
(HRM) E-5 ! Two Years Post or equivalent CDA pay scale of ¥15600-38100, GP-7600, if working in PSU / Government or otherwise drawing
(¥32900-58000) Graduale Diploma in | minimum annual CTC of T12 Lacs, If working In private seclor/ banks.
Management from v ; ; i < x g
TOTAL — 01 Govermimanit Functional capabiities should be inclusive of therough knowledge of labour laws and service regulalions. disciplinary
recognized University  Malters, application of HRM concepts, tools and practices, suich as manpower planning, performance management,
UR-01 | Institute with career planning, succession planning, competency modeling, competency appraisal etc. Exposure in industrial
Specialization in relations having multiple trade unions scenario is desirable. Experence in latest HR Practices and Policies, dealing
HRM /PM /IR a5 with retention and attrition aspects. Candidates having knowledge and proficiency in use of Computer will be preferred.
major subject. Desirable Qualification: Degreein Law

1.

Candidates applying for more than one post should apply separately for each post.

documents in support of information fumished in the application form are to be produced at the 6
time of GD / Personal Interview / Written Test, failing which the candidates will be dis-qualified 2
forappearing in GD / Personal Interview ['Written Test. Candidature of the candidate is liable o
be rejected at any stage of recruitment process or after recruitment or joining, if any

PROCEDURE FOR APPLYING:

The candidates are required to apply online. The relevant link will be made available from 0000 hrs.
on 09.05.2015 under the head “CAREER" of NBCC website i.e. www.nbccindia.gov.in. Online
submission of application will be allowed on the website up to 2359 hrs. on 31.05.2015. No other
mean/ mode of the application shall be accepted. Before filling application online, candidates should
keep ready scanned copy of passport size photograph & signature in jpg/jpeg format (Pholo size
fess than 500 KB and signature size less than 200 KB). Fill in the online form with all the relevant
details. Upload scanned copy of the photograph & signature. Candidates should ensure that the
relevant details viz. Name, Date of Birth, Address, etc. entered in NBCC online application should be
comect. Detailed procedure regarding payment of fees is explained under “PAYMENT OF
APPLICATION FEE".

SELECTION PROCEDURE

The Selection procedure will be decided by NBCC depending upon the response received against each post. The selection criteria can be by way of Personal Interview or by way of Group
Discussion & Personal Interview or written test followed by Group Discussion & Personal Interview or by any other appropriate way. Decision of NBCC will be finalin this regard.

The names of shortlisted candidates will be displayed on www.nbccindia.gov.in under head “CAREER" Saparate individual e-mails will be sent to the shortlisted candidates. The final selection of
the candidates will be based on the performance in the Personal Interview, whereafter the “Offer of Appointment “shall be issued. Selected candidates will be on probation for one year.

GENERAL INSTRUCTIONS

PAYMENT OF APPLICATION FEE

 Applicants/Candidates are required to pay a non-refundable amount of $1000/- (Candidate will
be levied service tax and service charge from their fransaction bank, as applicable). SC, ST,
PWD & Departmenital candidates are exempled from payment of application fee,

* Candidates are required to make application fee payment through daebit card/credit card/net-
banking. The candidates will be automatically/redirected to make online payment (wherever fees
is applicable), ance the form is successfully completed.

= No other mode of payment will be accepted. Application fee once paid will not be refunded under
any circumstances, Candidates are therefore requested to verify their eligibility before payment
of application fee,

information provided by the candidate is found to be false or is not found in conformity with
eligibility criteria mentioned in the advertisemant.

2. Fee, once paid, will not be refunded under any circumstances, Candidates are therefore
requastad to verify their aligibility before paying the application fee. §. Personswith Disability can also apply for any of the above posts in accordance with DOPT OM
; - P " PR No. 36035/3/2004-Estt(Res) dated 29.12.2005. Disability of applicants applying against the
# g;n::gﬁﬁoﬁ APpeYIor0 & Perkonal Iyt eI EngHatior i Findf knguage. a6 posts reserved for disabled parsons should not be less than 40%, Reservation against sub-
’ quota for minority community in the post reserved for OBC (NCL) will be applicable as par
4, Candidales are advised to give specific. correct, full information. All original cerificates/ DPE's OM No.6/6/2011-DPE(SC/ST) dated 02.01.2012.

The upper age limit indicated is for general category of candidates. Age relaxation for
SCIST/OBC [NCL) /Persons with Disabilities (PWD) will be as per Govermment guidelines in

Continued on page 35
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Appendix 'A' to Headquarters Western
Command, Chandimandir letter No. 70530/
I/Est(Civ)Steno dt 20 Apr 2015

1. Headguarters YWestern Command, Chandimandir, Tehsil & District Panchkula {Haryana) invites
applications as per format given at Appendix 'B' from the candidates belonging to SC category ful-
filling particulars giving Bio-data, Name, Age, Qualifications and experience, if any aleng with
attested copies of thelr supporting documerts within 21 days afler its publication in the
Employment News / Mews papers addressed to Administrative Officer, HO Western Command,
Chandimandir - 134107 by REGISTERED POST for the following posts:-

Ser |Name of No. of | Category | Pay Scale |Educational Qualification Age
No. |Post Post
1. |Stenographer | O sC Rs. 5200- [(2) 12th (Plus Two) pass 18-30
Gde-ll 20200 or equivalent qualification Years
Grade Pay |from recognized Board
Rs, 2400 | Skill Test Norms

(b) Dictation: 10 minutes
@ 80 words per minute,
Transcription: 55

Minutes (Eng) on computer,
2. Candidates are requestad to bring their original certificates viz date of birth, educational, caste
and expenence certificates, if any at the time of interview.

3. No TA/DA will be paid to the candidates.

4. If the number of applications received in response to the advertisemant is large and it is not con-
venient or possible to arrange the examination for all the candidates, the GOC-in-C, \Western
Command reserve the right to restrict the number of candidates to a reasonable limit on the basis
of percentage of marks obtained in the prescribed minimum essential gualification.

5. Only shortlisted candidates based on performance in written examination will be called for inter-
view cum practical test by the selection board. The number of candidates to be called for interview
cum practical test may be restricted to 10 imes of number of vacancies

6. The GOC-in-C. Headquarters YWestern Command shall not be responsible for any postal delay
or failure.

7. The candidates must clearly subscribe "APPLICATION FOR THE POST OF STENOGRAPH-
ER GRADE-I on the top of the envelope in capital letters,

8. Incomplete or unsigned application will be summarily rejected and no correspondence to this
regard will be entertained.

(IP Singh)
Lieutenant Colonel
Administrative Officer
Station : Chandimandir

APPLICATION FORM

To,
The Administrative Officer
Headguarters
Westerm Command (Civ)
Chandimandir - 134107
Note : {All the fields to be filled in block letters)
1 Full Name

(As mentionad in certificates)

2. Father's /Husband Mame
3 Mothar's Name
4. Date of Birth

(As written in Matric/SSC (Cent)
5. Age as on last date of receipt of application years. maonths. days
B Category (Enclose caste cert issued by the authorities)
T Mationality
a Religion
9. Address for communication
10. Contact No.
11. Experience certificate if any :
12, Whether Govt, servant, if yes Give detail of post hald with pay scale and date of entry in

L T e i ;
13, Detail of Academic/Technical & Professional qualification i
Name of Exam | Year of Name of Recognized | % of Marks Division | Remarks
Passed Passing | University/Board of obtained

Examination
Declaration

I, hereby declare that all the statements made in this application are true, complete and correct to
the best of my knowledge and belief. In the event of any infermation being found false ! incorrect
or ineligible being detected before or after the written test/'skill test may candidature will stand
automatically cancelled
Station :

Date :

(Signature of candidate)
EN 6721

‘ST FnaT A e

E-Mail ID : aiipmr@vsnl.com
Website: www.aiipmr.gov.in

Tel.No.:23544341/32,
Fax No.:022-23532737.

Governmant of India

All India Institute of Physical
Medicine and Rehabilitation
Haji Ali, K. Khadye Marg, Mahalaxmi, Mumbai — 400 034

Ref.No.: 27/Emp./AC/Estt.

Sub:- Filling up the post of Administrative Officer by deputation (for Armed Forces personnel
deputation  re-emplayment in Al India Institute of Physical Medicing and Rehabilitation, Mumbai,
It is proposed to fill up one post of Administrative Officer in All India Institute of Physical
Medicine and Rehabilitation, Mumbai by deputation (for Armed forces personnel | deputation /
re-employment. The particulars of the post and other reguirements are as follows -

1. Name of the post : Administrative Officer, Gr. ‘B’ Gazetted.

2. Scale of pay : PB 2 ¥ 9300 - 34800 + ¥ 4800/ GP.

3. Method of Recruitment : Deputation (for Armed forces personnel

deputation / re-employment. )

4. Eligibility to apply for the Post : (I} Officers under Central Govemment.

{a) (i} holding analogous posts on regular basis or

(i) with 2 years regular servics in past in the scals of 5500-9000 (pre-revised); or

(i) with & years regular service in the scale of 5000-8000(pre-revised)or equivalent and

(b) Possessing 2 years experience in administration, establishment and accounts matter.

(Il) Deputation/Re-employment for armed forces personnel

The Armed Forces Personnel of the rank of Second lieutenant of equivalent, who are due to
retire or to be transferred to reserve within a period of one year and have the experience pre-
scribed for deputationists shall also be considerad. If selected, such officers will be given depu-
tation terms upto the date on which they are due for release from the Armed Forces ; thereafter
they may be continued on Re-employment terms. In case such eligible officers have retired or
have been transfermed to reserve before the actual selection to the post is made, their appoint-
ment will be on Re-employment basis (Re-employment upto the age of superannuation with ref-
erence to civil posts )

5. Period of deputation : Mot exceeding 3 years.

6. Age Limit : The maximum age limit for appointment by transfer on deputation shall not exceed
56 years as on the closing date of receipt of applications.

Candidates who apply for the post will not be allowsd to withdraw their candidature subse-
quently.

Applications (in duplicate) giving full details in the given proforma may be forwarded through
proper channel to the Director, All India Institute of Physical Medicine & Rehabilitation, Haji Ali,
K. Khadye Marg, Mahalaxmi, Mumbai — 400 034, within 60 days of publication of this adver-
isement in the Employment News

Director
ALL INDIA INSTITUTE OF PHYSICAL MEDICINE AND REHABILITATION
MUMBAI - 400 034
APPLICATION FOR THE POBT OF .. .cooiiinniomiiorss oeiierssvsrassivansns
1.  MName in Full {Capital letters) :
2 Sex:
3. Age & Date of Birth :
4, MNationality :
5. Address for Communication with Tele No :
and Present Email Id
6. Permanent Address
7. Educational Qualifications 10th onwards
Name of Class/ Year of Institute/college University
Examination Division Passing attended
9. Experience/details of employment in chronclogical order :
Name of Designation | Pay |Nature of | Period of stay | Last pay | Reason for
Employer Scale |Duties From | To drawn Leaving
l

10. List of enclosures :
UNDERTAKING
| hereby declare that all the statements made in this application are true and complete to
the best of my knowledge & belief. | understand that the department can take action
against me in case, | am declared by them to be guilty of furnishing any wrong informa-
tion or suppressing any facts.
Signature of Candidate
No Objection Certificate of the Employer
Certified that Shri/Smt.................holds a post in this....................{Name of the institution/
organization). The Institution/Organisation is having No Objection if histher candidature
is being considered for the post.
Signature

Name & Designation with stamp

EN 616

Place :
Date :

Continued from page 34

this regard. Age Relaxation for Ex-Serviceman will be service rendered in the Armad Forces
plus 03 years. Departmental candidates will be given age relaxation of five years provided
they have atleast three years of service left before superannuation. Candidates from reserved
category such as SC/ST/OBC {(NCL) can also apply against the unreserved posts. However,
age relaxation will not be allowed to such category candidates against unreserved posts.

In case of variation in name / surname / name spelling mantioned in the application with that in
the respective certificates pertaining to education / professional gualification / caste fete., the
applicant shall be required to submit a certificate from SDM or equivalent to this efiect along
with the respective documents at the time of interview, failing which the candidature shall be
liable to be cancelled, In case of change of sumame of female after her marriage, the
candidate is required to furnish mamriage cerificate and notoriesd affidavit in this regard.
Relaxation of standard in selection against reserved vacancies — if sufficient number of
reserved category persons are not available on the basis of laid down general standards, the
general standards could be relaxed suitably tofill up the reserved posts.

The crucial date for determining the age limit & post qualification experience shall be the
closing date of online application, The date of declaration of result / issuance of mark sheet
shall be deemed to be the date of acquiring the gualification and there shall be no relaxation
on this account. Post qualification experience on a post / lavel shall be counted from the
said date onwards.

. Candidates working in Government, Semi-Government Organization / Public Sector
Undertakings and Autonomous Bodies should apply through proper channel or furnish "NO
OBJECTION CERTIFICATE" at the time of GD [ written examination /personal interview.
However, in the event of difficulty in getting NOC from their parent department, they may
submit an undertaking at the time of GD / written examination/interview that they will not claim
any service transfer benefits / protection of pay in case of their selection. However, they have
to produce the proper relieving order from their organization, in the event of their selection, at
the time of reporting for joining.

. Only SC/ST/IPWD Candidates called for Group Discussion / Personal Interview shall be paid

to and fro 3% AC rail fara (other than Rajdhani/Shatabdi Express) from the nearest railway

station of the declared place of residence by the shortest route beyond 30 km. subject to
production of rail ticket.

Selected candidates will be reguired to serve in any part of India or abroad incleding its

subsidiaries & JVs companies as per the discretion / requirement of the Company,

Wherever CGPA / OGPA or grading system in a degree / diploma is awarded; equivalent

1

o

1

12,

13

percentage of marks should be indicated in the application form as per norms adopted by the
University / Institute. The candidates will have to produce a copy of these norms with respect
to his f her university / institute at the time of GD / Personal Interview.

The mere fact that a candidate has submitted application against the advertisement and
apparently fulfiling the criteria as prescribed in the advertisement would not bestow on
himther the right to be definitely called for interview / considered further for selection process.
In case of overwhelming response, NBCC reserves the right to shortlist the candidates by
fixing revised eligibility criteria. In case of non suitability of candidates for the post applied for,
NBCC at its discretion can offer a suitable post in the lower level. Only shorilisted candidates
will be intimated through email or by post for the proposed written test/GD/Personal Interview.

. Candidates should bring copy of printout of online filed application form and interview call
lettar along with photograph and attested copies of documents viz. (a) matriculation/
secondary certificate as proof of date of birth (b) complete set of mark sheets ( degree
certificate in support of qualification (c) proof of complete experience along with pay scales for
each position held (d) caste certificate in format prescribed by Govt. of India (if applicable)
(e) disability certificate issued by the competent authority {if applicable) & (f} Pay-in-slip (if
applicable) along with all original certificates / experience certificates for verification

Fringe Benefits: HRA, CPF, Gratuity, Leave Encashment, Perks; Performance Related Pay
etc. will be admissible as per NECC Rules, as applicable from time to time.

Mo. of vacancies mentioned above may increase or decrease depending upon the
requirement of the Company.

14,

6.
7.

18, NBCC reserves the right to cancel this advertisement and/or the selection process for any of

the above posts without assigning any reason.

Candidates are advised to keep their e-mail ID active at least for one year. No change in e-mail
D will be allowed once entered, All future comespondence shall be sent via e-mail only.

Any corrigendum { addendum ! errata in respect of the above advertisement shall be made
available only on our official website www.nbccindia.gov.in under head: "CAREER". No
further press advertisement will be given. Hence prospective applicants are advised to visit
NBCC website regularly for above purpose.

Any canvassing, directly or indirectly, by the applicant will disqualify his / her candidature.

Any legal proceedings in respect of any matter of claim or dispute arising out of this
advertisement and [ or applications in response thereto shall be subject to jurisdictions of
Courts at Delhi. In case of any ambiguity / dispute arising on account of interpretation other
than English, the English version will prevail.

19.

20,

21,
22,

EN 6/85
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Government of India
Ministry of
Shipping

(IWT Section)
Transport Bhavan, 1, Sansad
Marg, New Delhi-110001
Filling up of one post of Member
(Technical) in the Inland
Waterways Authority of India (an
autonomous body under the
Ministry of Shipping) on deputa-

tion basis,
Applications are invited for one post
of Member (Technical) in the Pay
Band Rs 37400-67000 + Grade Pay
of Rs.10,000 in Inland Waterways
Authornity of India (WA}, NOIDA, UP
on deputation basis. For complete
vacancy circular and format of appli-
cation form. please visit Ministry of
Shipping.
Website: www.shipping.nle.in
Last Date of receipt of applications:
45 days from the date of publication
of this advertisement
davp 3720111/00011516

EN &/48

Government of India
Central Water

Commission
Hydrological Observation Circle
CWC Complex, Adabari
P.O.: Gauhati University
Guwahati-14, Assam
CORRIGENDUM
Reference: Advertisement pub-
lished in Employment Mews 21-27
March, 2015 (EN 51/37) for post of
Skilled Work Assistant (Erstwhile
known as Khalasi), Post Code-SWA.
In the 'MNote’ published below follow-
ing clarification with regard to suit-
ability of Physically Handicapped

Candidates may be noted

Skilled Work Assistant : One post
of SWA (vacancy may vary) is
reserved for persons with disabilities
and will be fillzed up with candidates
having locomotor disability {one leg
affected/one arm affected).
Interested candidates may send
their application clearly marking
“Physically Handicapped™ on Top of
Application form. Other eligibility

2, Fu

www.employmentnews.gov.in
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RAIL LAND DEVELOPMENT A

(A Saatutory Authority under Ministry of Rallveays, G

Near Safdarjung Railway Station, Moti Bag

, New Delhi-110021
EPABX : 011-24122834-24122835 - Faux: 011-24104793

ER (REAL ESTATE &

ALl

Advt. No. 03/2015 RLDA/HRD Dated 22nd April 2015
Rail Land Development Authority (RLDA) is a statutory Autherity, under the
Ministry of Railways, set-up for development of vacant Rallway Land for
commercial use for the purpose of generating revenue by non-tariff
measures. Applications are invited for filling up the post of Member (Real
Estate & Urban Plannung}nn lhe Rail Land DmlopmenlMthonly

cti of Indep ignated as Member (Real
Estate and Urban Planning/RLDA): Hs Wlil be primarily responsible for
advising the Authority on policy issues pertaining to all types of commercial
development of land including redevelopment of colonies, Railway Station
etc. These will include, but not be limited to, legal and regulatory issues, e.g.
land use, development control nom, urban planning and management of
real estate etc, The work would invalve coordination with local municipal
bedies, Development Authorities as well as other State and Central bodies/
organizations as required from time to time for resolving various issues. The
Job would also involve scrutiny and vetting of various contractual provisions
in Agreements with Developers and other stakeholders as necessary, e.g.
Developmentand Lease Agreements etc.

In addition, he may be entrusted with any other function, notinconsistent with
his qualifications and experience, as may be decided by the Chairman/
Wice=-Chairman from time to time.

He will function as a full ime Member of the Rail Land Development Authority
Board and participate in the decision making process of the Authority
asenvisaged.

3. Pay: The postof Member (Real Estate and Urban Planning)in the Rail Land

Development Authority carries the pay scale of Rs,18400-500-22400/-
(pre-revised) / Rs. 37 400-67,000/- Grade Pay Rs.10,000/- (Revisad) plus
allowance, as admissible under the rules. RLDA provides attractive house
lease, medical & other facilities to its officers & staff.

4. MODE OF APPOINTMENT & TENURE:

The appointrment to the post of Member (Real Estate and Urban Planning),
RLDA shall be on normal deputation basis and the incumbent shall
hold office for a tenure of three years, extendable upto five years, from the
date of joining.

5. QUALIFICATIONS FOR APPOINTMENT AS MEMBER (REAL ESTATE

AND URBAN PLANNING), RAIL LAND DEVELOPMENT AUTHORITY:

A person shall be qualified for appointment as the Member (REUP), if he—

(&) is an MBA or a Degree in Architecture or Civil Engineering from a
recognized institution or a University; and

(b) has ten years exparience in Town/Urban Planning or in the
management of land and proparty in relation to its legal, Engineering and
managerial; and

(c) his age should not exceed 55 years on the date of applying for the post.

SHYAMA PRASAD MUKHERJI COLLEGE FOR WOMEN

{University of Delhi)

Punjabi Bagh (West), New Delhi — 110026. Ph : 25224499, Fax : 25221672

Advt No. 02Teaching/2015

(d) Is an officer from cutside Railway administration working in Central
Govt./State Govt. or Central/ State Public Sector Unit or
Authorities/Bodies having a minimum total service experience of 22
years in the respective organization serving in the Pay Band of
Rs.37 400-67,000/- or its equivalent with Grade Pay of Rs.8,600/- or
above in CDA scale or its equivalent in |1DA or other scale and his
cumulative evaluation of Annual Confidential Reporis/APARs of last five
years prior to meeting of the Search-cum-Selection Commitiee should
notbe less than 22 points.

CRITERIA FOR DISQUALIFICATION

A person shall stand disqualified for the post to which they have applied or

applied, if he —

(a) Has been adjudged aninsolvent; or

(b) Has been convicted of an offence which, in the opinion of the Central
Government involves moral turpitude; or

(c) Has become physically ormentally incapable; or

(d)} Has acquired such financial or other interest as is likely to affect prejudicially
his functioning in a post; or

() Has been guilty of conduct as per extant conduct rules of the Central

Governmentwhich makes himunfit to hold an office.

Applications may be submitted in the prescribed format within 30 days of

publication at the following address:

Shri Manoj Kumar

Under Secretary/E(O}Il

Room No. 269, Rail Bhawan,
Raisina Road, New Delhi-110001

1. Name (in BLOCK LETTER) .coounscnnsens
2. Present Designation with job description .
3. Cadre/Service
4, Controlling Officer (Mame, Designation, Address & Tele Nos.)
5. Date of Birth ....
6.
T
8

. Date of initial appointment (Gowt.) .

Substantive post’Grade/ Pay (IDA/CDA) ..

. Present Grade/ Pay (IDA/CDA)

9. Date from which in present grade
10. Posts held from time to time .,

11. Qualifications (a) Educational; (D]l Tsch n|ca!

12. Experience

5. No.| Name of the Employer| Period [frorrl —tn} Scale of Pay| Duties
13. Telephone Numbers, e-mail etc.
14. Special mention, if any Signature of the candidate

EN 6/31 With complete correspondence address

U ACGIDOAL CENTREFOR BOTECRNOLEGY

- an inatitullon of aducation, iraining and resaanch

conditions as mentioned in the| | Corrigendum with reference no. 01/Teaching/2014 dated 4/2/2014 & 15/2/2014 published Uit Naters © mwn %:Eww Goul ofinda
advertisement shall remain unal- in the Hindustan Times and Employment News respectively W‘“"_‘““ 3 mm"".‘""" ki TelAd b Exrastn el 1 i D
tered Hewever, Physically | | Pursuant o and as per the directions of the Hor'ble Suﬂeme Courtof India in its judgment in Civil s 201
Handicapped persons will be given | |Appeal No. 8096 of 2013 (Arising out of SLP {Civil) No. 7541 of 2009) Union of India &Anr.., dyt, No.
suitable duties. Proforma for appli- Appa!anl[s:\t'ersusNaﬁm;nal Federation of Blind & Ors... Respondent(s) and as per UGC letter no. Recruitment for Seniar Tech alficer and Associate positions
cation and other details are avail-| |F6-32014{SCT) dated 14 March, 2014 for compliance and strict implementation of the same: the || 4 i oions in proscribed formar are fnvited for the fallowing positions from suitably qualified,
able on websile WwWw.CWC.gov.in backiog and reservation in respect of persons with disabililies in !mng appoiniments is dynamic, result-oriented and dedicated candidates on contractual basis under the project
g
G : "l expected to be re-worked out with effect from 1/1/1996. However, keeping in wiew suluunnNu “lnter-Institutional Program for Maternal, Neonatal and Infant Sciences: A transiational
under "Recruitments”. Filled Up| |153(3)dated 16/7/1994 of he Execuiive Counci of University of Deinj,this computation, ba approach tw studying preterm birth ™ (PL; Dr. Dinakar M, Salunke & Co-PL: Dr. Tushar Kanti Maiti).
application form of 'Physically | |a 100 point vacancy based Roster, has been done with effect from 16107/1994, Il.umrdmglr 1he |
Handicapped' candidates shall| |following changes / coreclions | addiions are hereby nofified In advertisement no, ||SL|Name of the position Age, Qualifications and Experience
reach this office within 30 days of | |02Teaching/2015 dated H/5/2015 by way of this comigendum. No| emoluments
publication of this advertisement, Subject No. of posts SC | 5T | OBC | UR 1.| Senior Technology | Essential; Ph.D. in Natural Sciences, minimam 60% marks in M.Sc
Superintending Engineer English 0 @ o i} 04 Officer ;rc@u;lﬂui m aned b:lnw}:f)':mufape. i
esirabie; te must ¢ B0 CXPCTICICS m Bss
EN‘B/6S | Hindi T 1] - 02 04 Consoli Sp ¥ syshem Expenience at the FhD level in L:&um:
Earth Science Sysrem HISIUT)’ 8 ol == 02 05 :mluu'm ﬁllul;ﬂ desllxb.le bl:ro‘ng:th::?M with rﬂ:ﬁ‘:‘:::m‘f:—yﬂ
5 c."gamzalm" :ES?‘OJ Economics El 02 02 02 03 K. 33000, pmtle;m)[;mﬁ.cntmnundsunstm! analysis o pame?mles. Either/ both
Ministry o[fME(:IEnSr; Sciences Political Science B 03 [T} 02 02 qualifications should be substantiated by published papers.
Government of India Philosophy 3 - | - 01 | 02 ||2.| Research Associate] Essential: PhDD. in Natural Scienses, srinimum 60% marks in M.Sc
Indi Institut f Mathematics k] 0z [0 - - i ureqmalen:Lq:eembelaw?s;;:u;;;p: R
ndian Institute of | commercs 2 o [ = | o |- cmol iolmmatics sad Fokeamic with  4ovog motivaio T+ ctcs
g motivation for a career
i i - Rs. 22000-+H.RA. i chis b desirable, Strong PRI level mini ith prote
Tropical Meteorology | [Gempuersiencs 1~ 7~ Toi w | T L
Dr. Homi Bhabha Road, Pashan " for Vi suall?on die :memmmﬂmm ﬁ;m&&-m hoth qualifications
Pune-411008
(Advertisement No. PER/04/2015) capped from any gory For detailed advertisement, format for spplication and ather details about the Institute and its
RESEARCH ASSOCIATESHIPS l.e. UR/SCIST/ OBC wehsite www.reh.ac.in or www.reh.resin may be visited. Completed applications
i - should mr;]l the office of the Registrar, Regional Centre for Biotechnolegy, NCR Biotech Science
ATS ‘?UEESA%EEPLEEL&TA?ES gg[:::;n ; g; W 31 gi Clushcr i .I':dllnmne. Faridabad-Gurgaon Expressway, Faridabed 121001, Haryana, India, through
SCIENCE Psychological Saience onorbefore June 85, 2015, EN 6/13
The Indian Institute of Tropical | (Applied Psychology) 3 M i3] 01 =

Meteorology (IITM), Pune is an
autonomous research organization
under ESSOMoES, fully devoted to
cutting edge research in various
aspects of weather and climate sci-

UR - Unreserved, OBC ~ Other Backward Classas, SC- Schedule Caste, ST - Schadule Tribe,
PwD - Persons with Digability, OH - Drthopedically Handicapped, VH - Visually Handicapped.
Thelastdate forapplying 19/5/2015

The detailed advertisement with academic qualifications, specialization and other conditions may
be seen on the College website http:/f'spm.du.ac.in.

National Centre for Cell Science, Pune
NCCS Complex, Pune University Campus
Ganeshkhind, Pune - 411007

ence, All the candidates who had applied vide advt no. 01/Teaching/2014 dated 4/2/2014 in Hindustan ” .

Applications are invited from young | | Times and Employment News dated 15/02/2014 nead not to apply again as their application will be : Advt. No. : Admin/10/2015 o
Doctorates/Post  Graduates  in| | considered this time. PRINCIPAL ||MNational Centre for Cell Science, Pune is a premier Autonomous Institution
Science for selection of Research EN 6ig1 | [established by the Department of Biotechnology, Ministry of Science &

Technology, Government of India, for Research, Development & Training.

The Institute invites applications from Indian nationals for the following posi-
tion possessing excellent academic records and relevant work experiance to
be filled up either by Direct Recruitment or by Deputation (For Sr. No. 01)

Associates and Research Fellows at
the Institute respectively.

1) Research Associates: 05 posi-
tions;

National Highways Avthority of India

(Ministry of Road Transport and Highways)

5“"'_’“".;]' R;-gi'?mr’-l’-m-, plus| I tional Highways Authority of India (NHAI) invites applications for the | [ [SI. | Name & Ne. of Posts Revised Scale and | Grade Pay
;g:;‘_'“' L i Tenure: One | Y ) 0ing post on deputation basis: No. Pay Band per month
2) Research Fellows: 15 MName of Post MNo. of posts Pay scalein CDA pathm_ 1 Officer 'D' {Administration) Rs. 15600-39100 Rs. 7600/
Fellowships; Junior Hindi Translator 03 PB-2 (Rs.9,300-34,800) Cne Post Pay Band No, 3
Stipend: Rs.25000/- p.m. plus with Grade Pay Rs. 4200/- 2 Officer 'B' (Administration) | Rs. 15600-33100 Rs. 5400/
admissible HRA * The number of vacancies may increase or decrease as per requirament of the One Post Pay Band No, 3
More details on essential qualifica- Authority. 3 Dfficer '&' Rs. 5300-24800 Rs. 4800/
tions etc. are available at ITM web- | | 1.Eligibility criteria and other conditions may be seen on NHAI's website : ’

: 2 One Post Pay Band Mo. 2
site www.tropmet.res.infCareers

For detailed advertisement, prescribed application format and other terms
and conditions, please visit our website http:iwww.nccs.res.in. The appli-
cation along with all the necessary cerfificates & DD should reach to the
Director, NCCS, Pune, on or before 15,08 2015,
EN 6/30

2.Duly filled-in ahplicalinns, along with the requisite information/ documents o
their applications aleng with their C should reach the communication address latest by 25.06.2015.
online; http:fiwww.tropmet.res.inf| | 3.Corrigendum or Addendum or Cancellation to this advertisement, if any, shall

Careers by 31st May 2015. be published on NHAI website only.
EN 6/67 NOT JUST ROADS, BUILDING A NATION EN 6/28

Aspiring candidates may submit

Director
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Central Reserve Police Force INDIRA GANDHI DELHI TECHNICAL
Recruitiment of ASI (Steno) 2013-14 - Declaration of Final Result 'I'Y
S.N. | NAME OF CENTRE |ROLL NO. |NAME OF CANDIDATE UNIVERSI FDH WOMEN
1 |HYDERABAD |111000110 | MARAPUREDDY RAMA SUBBA REDDY (Established by Govt of Delhi)
2 |HYDERABAD |111000172 |8 MOHAMMAD FAROOQ Kashmere Gats, Delhi-110006
3 |HYDERABAD [111000186 |K N\ KRISHNA KANTH Indira Gandhi Delhi Technical University for Women (IGDTUW) a state university invites applications from
4 HYDERABAD 112002396 | GEETHA G eligible and willing candidates to fill up the following posts:
5 DELHI 171000068 | SUMIT KUMAR S. No.| Name of the Post & Stream No. of Post Mode of Recruitment
[ DELHI 171000925 |ANIL KUMAR 1. Professor (IT) o1 Deputation
7 | DELHI 172002067 | KM SONAM RAJ YADAV (¥37400-67000) AGP of 210,000
] DELHI 172002128 | SUNEEL KUMAR 2. Professor/Associate Professor (Architecture) 01 Deputation
§  |DELHI 173002205 | POOJA (¥37400-67000) AGP of ¥10,000/
10 | DELHI 173002890 | SONU KUMAR (¥37400-67000) AGP of 39,000
11 |NIMUCH 193000563 | RAVI HARKANI 3. | Associate Professor (MAE) 01 Deputation
2 |NIMUCH 193000568 | DHARMENDRA SISODIYA (¥37400-67000) AGP of 39,000
13 | GURGAON 201000293 | DEEPRAJ SINGH 4. | Assistant Professor (MAE) 02 Deputation/Contract
12 |GURGADN 302000356 | AKSHAY KUMAR (¥15600-39100) AGP of I6000/7000/8000
15 | GURGAON 202000470 | SONIA 5. Assistant Professor (Architecture) 02 Deputation/Contract
76 |GURGAON | 202000523 | KRISHAN KUMAR (15600-39100) AGP of 6000/7000/8000
17 |GURGAON 202000648 | KAMLESH SAINI NOTE: The number of vacancies are indicative and may be increased or decreased. For further information
18 |BANTALAB 311000012 | SANJAT SINGH regarding qualification, experience, age, application form and general instructions, guidelines etc, kindly
19 [BANTALAE 211000018 |RISHU KUMAR visit University's website, viz. http:/iwww.igit.ac.in & http://'www.igdtuw.ac.in. Last date for the submission
offilled application shall be 22th May, 2015.
20 |RANCHI 222000653 | ANJALI KUMARI DIRI0T 3B 18 EN 614 Registrar, IGDTUW
21 |RANCHI 222000691 | SANDEEP KUMAR BHARTI
22 | JALLANDHAR |281000361 |KM MISHU RANI NATI 0 N A L BA L B HAVA N
23 |JALLANDHAR | 291000965 |KM SEEMA RANI U
24 | JALLANDHAR | 291000884 | ASHUTOSH CHALHAN Kotla Road, New Delhi-110002 Website : www.nationalbalbhavan.nic.in
25 |JALLANDHAR |292001784 |AJAY KUMAR (An Autonomous Institution under the Ministry of Human Rasource Development, Govt. of India)
28 | LUCKNOW 331000854 | KM SHAHNAZ BANO Applications are invited from eligible candidates for the following pasts in Naticnal Bal Bhavan, New Delhi.
27 | LUCKNOW 332001505 | ANKIT CHAUHAN Posts which are to be filled up on Direct Recruitment basis
28 | LUCKNOW 332002885 |RAM PRAKASH PAL 5l. | Name of Post Pay Band+Grade Pay No. of Reservation/
29 [LUCKNOW 332002990 | GAURAY YADAY No. Vacancy Category
a0 | LUCKNOWY 332003058 | KM BABITA CHAUHAN 1. | Hindi Translator Rs.5200-20,200 + Grade Pay of Rs.2800 01 UR
31 [LUCKNOW 333003917 | PRADEEP KUMAR 2 | Senior Instructor (Environment) | Rs.5200-20,200 + Grade Pay of Rs.2800 01 UR
32 | LUCKNOW 333004232 | BRIJ KUMAR 3 Artist (Sitar) Ris.5200-20,200 + Grade Pay of Rs.2800 01 UR
33 |LUCKNOW 333004232 | PANKAJ KUMAR VIKRAM 4 Artist (Folk Dance) Rs.5200-20,200 + Grade Pay of Rs.2800 01 UrR
5 TRAMPUR 325002014 | FAEEM ANAMAD 5 | Artist (Harmonium) Rs.5200-20,200 + Grade Pay of Rs.2800 o1 UR
= |NOIDA 351000102 | KM RASHMI 6 | Junior Instructor (Astronomy) Rs.5200-20,200 + Grade Pay of Rs.2400 01 UR
% [NOIDA 361000173 | SHUBHANM SINGH T #:;néér::ér:jmr {Animal & Rs.5200-20,200 + Grade Pay of Rs.2400 01 Ur
37 [HOIDA 881000538 [ KM PRIVASINGH 8 | Junior Instructor (Stitchery) Rs.5200-20,200 + Grade Pay of Rs.2400 02 UR
55 |NCIDA 061000358 [SUDHANSHLU KUMAR 9 | Junior Stenographer (English) | Rs.5200-20,200 + Grade Pay of Rs 2400 01 UR
39 | NOIDA 361000056 | NAKUL KUMAR 10 | Lower Division Clerk Rs.5200-20,200 + Grade Pay of Rs.1900 04 ST-1,0BC-1,UR-2
40 | NOIDA 361000425 | NAKUL KUMAR Posts which are to be filled up on Deputation basis
41 |NOIDA 361000441 | KM VANDNA RAJPUT Sl. | Name of the Post Pay Band and Grade Pay & No. of Reservation/
42 | NOIDA 361000576 | JEEVAN SINGH No. Classification of post vacancy category
43 | NOIDA 361000509 | MANEET KUMAR 1 | Office Assistant Rs.9300-34,800+Grade Pay of Rs.4200
44 | NOIDA 361000600 | SUDHANSHU Group 'C' in Central Government. 02 Mot applicable
45 | NOIDA 361000603 | JITENDRA SINGH 2 | PAlo Director Rs.9300-34,800+Grade Pay of Rs.4200
6 [NOIOA 361000607 | ATVINDER SINGH Group 'C' in Central Government. 01 Mot applicable
Last date of receipt of applications for direct recruitment and deputation is 30 days from the date of publication of
47 | NOIDA 3620006857 | SARTAJ HUSSAIN this vacancy notice.
48 |NOIDA 362000865 | MOHAMMAD ASIF For details regarding eligibility, educational and other qualifications, website of Mational Bal Bhavan
49 | NOIDA 362000844 | UWAIZ AHMED BURNEY www.nationalbalbhavan.nic.in may kindly be seen, EN 6/19 {Director, NBB)
50 |MNOIDA 362000850 | KHEM SINGH
51 |NOIDA 362000974 | RAHUL KUMAR BPR&D
52 |NOQIDA 362000892 | RAJBAHADUR BUREAU OF POLICE RESEARCH
53 |NOIDA 362000897 | RAVI KUMAR !MIleﬁR?rEgEh%?LE:;FMRS}
:; :g:gﬁ i:ﬁ::;g g::au\i;\:{KUMAR 18 posts of Inspector of Police | fagm= m { Adverllsement No. 0172015
56 | PINJORE 371000091 | ANANT KUMAR ﬁir:i::ena? n ur:; Qﬁfjﬁ,"ﬁg; OFJ SQ. Horerer # freifetan o # frafe &g 1 seieand @ sme st
57 |PINJORE 371000092 | VEDPRAKASH SINGH 2 Rs.9300-34800 plus Grade Fay lER i i’ / Applications are invited from eligible candidates for appointment
55 [PINJORE 371000094 | RAHUL KUMAR Rs. 4200/ in the Bureau of Police in the following post in this Museum !
59 |PINJORE 371000220 | DEEPAK KUMAR ;:Isr'ﬁarg:ntgl'lalD;:;Zﬂ:.l:n'lt'lraiﬁm Frat it fefaes 1 Lower Division Clerk : 1 Post ( W df=i & &
60 |PINJORE 372000755 | SARLA RANI Serel,  Hydsrbad ChrANAT, =Ifi / SC among Ex-Serivcemen) Pay Band - PB. - 1:75,200
&1 |ALLAHABAD |391000139 | ROHIT SHUKLA Kolkata, Ghaziabad and Jaipur ||+ 20200% ‘5‘2‘“‘*:5; :;a!;‘;‘ £ sﬂ?:ﬂrﬁﬂﬁﬁmﬁlﬁeﬁ Sidddorl
82 [AELAHABAD 321000013 | DIFERDRAVTRIPATH| ;ng-:r fﬁzs ilg g:d ;:pirl:“g;og?s?: Class pass or equivalent qualification from a recognized Board or University
83 |ALLAHABAD 382001234 | RAM SINGH KUSHWAHA Tha nimbar 6F vecaniies s sub; with English Typewriting speed @ 35 w.p.m. / 10500 KDPH, I-_lindi Type'fviting
64 |ALLAHABAD  |392001311 |SUJIT SONI ! ; speed @ 30 w.p.m. [ 9000 KDPH on Computer. 1 year clerical experience
ject to change. The brief details are 2 2 b R R #
€5 |ALLAHABAD | 392001407 | SAURABH CHANDRA MAURYA s indee is desirable. Age limit as per rule. Application in prescribed format along
56 |ALLAHABAD _|362001431 | ASHISH KUMAR {a) No. of Post : 18 D o ATk e
67 |ALLAHABAD 352002332 | MANJEET KUMAR YADAV (b) Place of posting : New Delhi, aq_ y _s . 3!' el '
68 |ALLAHABAD |392002556 | JITENDRA KUMAR SHARNA Chandigarh, Hyderabad, Kolkata, || For detais, please visit : www.bitm.gov.in 3faft =1 s e 2/
Ghaziabad and Jaipur. Interim enguiries will not be entertained.
99 [ALLAHABAD. 392002753 |KRISHNAKUMAR (¢} Eligibility conditions : Compo- BIRLA INDUSTRIAL & TECHNOLOGICAL MUSEUM
70 |ALLAHABAD |392002791 | KM SHVETA KUSHWAHA site Method (Deputation plus @ {m:;mu;ﬁ;rﬂs:gx Museus)
71 |ALLAHABAD | 392002943 | RAJESH KAPOOR PATEL Promotion) 19, Gurusaday Road Kolkata - 700 019
72 |ALLAHABAD | 392002962 | AKASH YADAV 1. Officers of the Central Police EN 6/88
78 AULAHARAD 200328 [ VAT FLIMAR g:g:::::;&n:‘ or State Polies or equivalent in the parent cadre or  website www.bprd.nic.in”, Suitable
74 |ALLAHABAD 393003845 | KRIPA RAJ RAWAT a) (i} holding analogous posts on department: and and eligible officers may apply
75 | AMETHI 433002621 | GANGA SAGAR regular basis in the parent cadre or ) Possessing the following educa-  through proper channel with a period
76 |KATHGODAM | 441000054 | KM POOJA RANI daepartment; or tional gualifications and experience.  of 2 months from the date of publi-
77 |KATHGODAM | 441000162 | MOHAMMAD JAID (i) with three years' service in the () Bachelors degree from a recog-  cation of this advertisement to the
78 [KATHGODAM 1441000196 |RAVI KUMAR grade rendered after appointment  nizoq university or equivalent following address --
79 |KATHGODAM | 442000584 | PANKAJ KUMAR thereto on regular basis in the scale (i) Three years' experience in the  The Director General
of pay of Rs, 5000-8000 (new scale field of recruitment and training, law  Bureau of Police Research &
Note: of pay of PB-2 Rs. 8300-34800 plus ;
1) Selection of above candidates is subject to outcome of Wit Petition Grade Pay Rs. 4200/- ) or equivalent a_nd order: management..modetn!za- Deusloprment
Mo 4568302 filed by S| (M) Jaswant Singh and others Vs UOI and oth- in the parent cadre or depariment: or tion of police, community pollplng, Block No. 11, 3/4th F!uor,
ers pending before the High Court, Allahabad. {iii} with six years' service in the Personnel mana.gamept. mainte-  CGO Complex, Lodhi Read
2} The details of selected candidates are also available in CRPF website| grade rendered after appointment — Nance and analysis of crime records.  New Delhi-110003.
i.e. www.crpf.nic.in, thereto on regular basis in posts in ~ use of technology in policing and (Dr. S. Karthikeyan)
DIGP({Adm) the scale of pay of Rs. 4500-7000/-  welfare of police personnel Assistant Director (Admn.)
for IGP, S/Sector, CRPF {new scale of pay of PB-1 Rs.5200- 2. The eligibility cenditions and appli- Phone Mo. 24362401
davp 19111/11/0011/1516 EN 8140 20200 plus Grade Pay Rs. 2800/}  cation proforma are available onour  EN 6/27 Fax No. 24369825
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ICAR - Project Directorate on

Foot and Mouth Disease
IVRI Campus, Mukteshwar-263138 Nainital- Uttarakhand
Phone No.: - 05842-286004, 286595, Fax-05942-286307
E-mail- aao@pdfmd.ernet.in
F.No. 1-5/2015-PDFMD/
WALK-IN INTERVIEW
MName of Position : Senior Research Fellow {(Seven)
Place of Work : Mational FMOCP Sero-monitoring Laboratory, (ICAR-PDFMD) | VR |, Campus,
Hebbal, Bengaluru - 560024, Karnataka.
Mame of Position: Senicr Research Fellow {One)
Place of Work : Mational FMDCF Sero-monitoring Laboratory, (ICAR-PDFMD) IV R . Campus,
Hebbal, Bengaluru - 560024, Karnataka,
Mode : Purely on Contract
Qualification
1. For S RF. (Seven Posts) :
Bioinformatics.
2. For S.R.F. (One Post) : MCA
Age : 18 to 35 years for man & 18 to 40 years for women {Relexable for SC/ ST/OBC & PH as
per rules)
Emoluments : Rs 16000/ per month + HRA
Date, Time & Venue : 15/05/2015 at 11.00 AM at | V.R.|. Campus, Hebbal Bengaluru.
Desirous applicants may appear for a Walk-in-Interview on the aforesaid date, time & venue along-
with & typed written application in plain paper showing datails of bio-data (Name, Father's name,
Date and place of birth, Educational Qualifications and experience etc ), with |atest passport size
photograph & all original certificates together with their attested photocopies. No separate call lst-
ter for interview shall be issued. The position is purely temporary on contractual basis & co-termi-
rikis with the Project i.e. upto the end of 318t March, 2018, and likely to be extended, The Institute
will not be held responsible to give regular appointment during operation or after expiry of the
Progect. Mo TA/DA will be admissible for attending the interview. [f nesds, their may be a practical
test also, hence candidates should be prepared for staying upto the evening. The number of
vacancy indicated may change as per requirement.
MNOTE: This advertisement can also be seen in the website of FD on FMD (www.pdfmd.ernet.in).
EN 6/22 Asstt. Admn. Officer

M.Sc. in Microbiclogy ( Biotechnology/ Bioche- mistry/

No. 2/2/2010-Estt.XI (Vol. Iy
Government of India

Central Water Commission
Ministry of Water Resources, RD & GR
4 (Four) posts of Research Officer in Pay Band-3, Rs.15600-28100 with Grade Pay of Rs.5400/-
are required to be filled up on deputation basis in Central Water Commission, an attached office
of Ministry of Water Resources, RD & GR from amongst suitable officers working in Central
Government or State Governments and fulfilling the following eligibility criteria:
(&) {i) helding analogous posts on regular basis in the parent cadre or department, or
(ii) With three years regular service in the Pay Band-2, Rs 8300-34800 with grade pay of Rs,
4800/- or equivalent in the parent cadre or department; and
() (i) possessing Master's degree in Chemistry from a recognized University; and
(i) thres years' research experience in Chemistry from Central Govemment or State Government
or Union Terrtories or Universities or recognized Institution.
2. Period of deputation including period of deputation in ancther ex-cadre post held immediately,
preceding this appointment in the same or some other organization or department of the Central
Government shall erdinarily not exceed 3 (three) years. The maximum age-limit for appointment
on deputation shall not be exceeding 56 years as on the closing date prescribed for receipt of
applications.
3. The duties of the Research Officer of Central Water Commission, inter-alia, include conducting
of field and laboratory investigation in the field of sediment and water quality, preparation of inves-
tigation reports, technical examination of project reports and research repors, compilation and
analysis of test results and computations, supervision of laboratories etc.
4. The pay of the officer selected will be regulated in accordance with the Department of Personnel
& Training's OM. No 22/9/91-Estt. (Pay-l), dated 05.01.1954 as amended from time to time. In
case of State Governments whose pay scales have been revised after 01.02.1973 by merging the
D.A. etc, the pay and allowances would be, inter-alia, governed in terms of Department of
Personnsl & Training's O.M. No.1/4/84-Estt (PY-1l), dated 26.12.1984 as amendad from tims to
time. The selected officer will be posted at one of the locations indicated herein viz_, (1) M.B.
Division, Guwahati, (2) S.R. Division, Coimbatore, (3} U.G. Division, Hyderabad, and {4) ER.
Division, Bhubaneswar. However, the post of Research Officer has all India transfer liability.
5, Applications of interested and eligible officers, who can be spared in the event of their selection
may be forwarded through proper channel in the given proforma (five copies) alongwith (i) complete
updlate Confidential Report dossiers, (i) Integrity Certificate in the prescribed proforma (iil) Certificate
to the effect that no vigilances/disciplinary proceedings are either pending or contemplated against the
officer and (iv) statement indicating the penalties, if any, imposed during the last 10 years, so as to
reach the Under Secretary(E.Xl}, Central Water Commission, Ministry of Water Resources,
Reom Ne.310(S), Sewa Bhawan, R.K. Puram, New Delhi-110066 within 30 days from the date of
publication of this advertisement in the Employment News/Rozgar Samachar. Officers who volunteer
for the post will not be permitted to withdraw their names later. Incomplete applications or applica-
tions received afier the above mentioned prescribed date will not be entertained.
{ K.K. SAPRA)
Under Secretary
Tel. No. 26180243
Proforma
Application for the post of Research Officer
Central Water Commission
1. Name and Address in block letters
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/State Government Rules. :
4. Educational Qualifications:
5. Whether educational and other gualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same).

Qualifications/Experience required Qualifications/Experience possessed by the Officer
Essential () (i) (ii)
Desired (b (i) tiiy

6. Please state clearly whether in the light of entries made by you above you mest the require-
ments of the post.

7. Details of past service in chronological order. (please enclose a separate sheet duly authent-
cated by your signature, if the space below is insufficient).

Name of officel | Post | Period for which post held | Seale of Pay | Nature of duties
Organisation held | From | To | and Basic Pay | in brief

8. Nature of present employment i.e. ad-hoc or temporary or permanent.

9. In case the present Employment is held on deputation/contract basis, please state:-

(a) The date of initial appointment

(b} Period of appointment on deputationicontract

(c) Mame of the parent office/organization to which you belong.

10. Additional details about present employment.

Please state whether working under

(a) Central Government (b) State Government (¢} Autonomous Organizations (d) Governmant
Undertakings (e) Universities

11, Are you in the Revised Scale of Pay? If yes, give the date from which the revision teok place
and also indicate the pre-revised scale.

12. Total emoluments per month now drawn.

13. Additional information, if any, which you would like to mention in support of your's suitability for
the post. Enclose a separate sheet, if required.

North Eastern Indira Gandhi Regional
Institute of Health & Medical Sciences
Mawdiangdiang, Shillong -793018

Advertisement No. NEIGR-E.I51/2014
Applications are invited in the prescribed proforma for filling up the following Group "A’ posts at this
Institute ON PEPUTATION BASIS with the following prescribed criteria:-

Sr.| Name of the Post, Pay Band & Grade Pay and Essential Eligibility Numbar of
No. | Criteria Post(s)

1. | Executive Engineer (Electrical) - (Pay Band -3, Rs. 15600-39100/- with o
Grade Pay of Rs.6600/-)

Eligibility Criteria:- Cfficers of the Central Government/State
Govermments/Union Territories/ Autonemeus Organizations/Statutory Bodies/
Public Sector Undertaking

(a}

1. holding analogous post on a regular basis in the parent cadre/
department; or

2. with five years' service in the grade rendered after appointment on regular
basis in the Pay Band-3, Rs. 15600-39100/-with Grade Pay of Rs_ 5400/- or
equivalent in the parent cadrefdepartment or

3. with sevan years' service in the grade rendered after appointment on a
regular basis in the Pay Band-2, Rs. 8300-34800/- with Grade Fay of

Fs. 4600/- or equivalent in the parent cadre/department and

(b} Possessing the following educational qualification and expenence

i. Bachelor Degree in Electrical Engineering from a recognized University
or Ingtitute and seven years experience in the relevant field.

2. | System Analyst - (Pay Band -3, Rs. 15600-39100" with Grade Pay of 01
Rs.6600/-)

Eligibility Criteria:- Officers of the Cenfral Government/State
Governments/Union Territories/Autonomous Onganizations/Statutory
Bedies/Public Sector Undertaking

1. holding analogous post on a regular basis in the parent cadre/department; or
2. with five years' service in the grade rendered after appointment on a regular
basis in the Pay Band-3, Rs. 15600-39100/-with Grade Pay of Rs. 5400/- or
equivalent in the parent cadrefdepartment and

(a) Possessing the following educational qualification and expenence

i. Master's Degree in Computer Application/Computer Science or M. Tech
(with specialization in Computer Application) or BE/B. Tech in

Computer Engineering/Computer Science/Computer Technology of a
recognized University or equivalent.

ii. Five years' experience of Electronic Data Processing, out of which at
least two years' experience should be in actual programming, OR

1. Degree in Computer Application/Computer Science or Degree in
Electronic/Electronics and Communication Engineering from a recognized
University or equivalent.

2, Seven years' experience of Electronic Data Processing Work, out of
which at least three years experience should be in actual Programming.

3. | Senior Accounts Officer (Fay Band -3, Rs. 15600-38100/- with Grade o
Pay of Rs.6600)

Eligibility Criteriaz- Officers of the Cenfral Government/State
Govemments/Union Territories/Autonomous COrganizations/Statutory
hodies/Public Sector Undertaking

(a

1. helding analogous post on a regular basis in the parent cadre/
department; or

2, with five years' service in the grade rendered after appointment on a
regular basis in the Pay Band-3, Rs. 15600-35100/-~ with Grade Pay of
Rg. 5400/ or equivalent in the parent cadre/department or

3. with seven years' service in the grade rendered after appointment on
a regular basis in the Pay Band-2, Rs.9300-34800/- with Grade Pay of
R=.4800/- or equivalent in the parent cadre/department and

(b} Should have passed Subordinate Accounts Service examination with
five years' experience in supervisory capacity in the field of Management
Aceountancy including Financial Management, Budgetary Control of
Project Financial Accounts and Balance Sheet

Note 1. The maximum age limit for appointment by deputation shall ba not exceeding 56 years as
on the closing date of receipt of application.

Note 2. The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organisation or Department
of the Cernral Gwemmenl shall Urdlnanl‘,' not exceed three years

£ *108
i an nteqrity ificate Cadra Contrclllng AI.IThOI’Il\!' may also
klnl:ll\,I ensure that whl Ie forwardlng th& appl |cat|ons they should verify and certify that the partic-
ulars fumished by the officers are correct. It may also be certified that no major or minor penalty
was imposed on the officer during the last 10 years of his service.
Applications received after the due date or without ACRs or othenwise found incomplete will not
be considered.

Deputy Director (Admn)
NEIGRIHMS, Shillong

davp 17119/11/0005/1516 EN 6/33

14. Whether belongs to SC/ST :

15. Remarks

Date Signature of the candidate
Countersigned Address

(Employer)

VERIFICATION/CERTIFICATE TQ BE FURNISHED BY THE EMPLOYER
It is certified that the information furnished by Shi/Ms has been checked as per the
sarvice record of the individual and found correct, Records of service of Shrifs.
who has applied for the post of Research Officer, Central Water Commission
has been carefully examined and it is certified that there is no doubt about hisfher integrity. Neither
any disciplinary proceedings are pending nor has a decision been taken to initiate disciplinary pro-
ceedings against ShriMs. who has applied for the post of Research Officer,
Central Water Commission. In the event of histher selection, Shn/Ms_ will be
relieved of his /her duties in this office.
Dated the (Signature with office seal)
Name:

Designation:

Tele No.:
Note: Incomplete applications or applications not in accordance with the format/particulars wiil not
be entertained.
Statement of penalties for the Iast ten years in respect of Shri/Ms.

SI. No. | Name of the penalty | Details of Penalty |
Dated the

Period | Remarks |

(Signature with office seal)
Name:

Designation:

Tela No.:

Note: Kindly fumnish "NIL' statement if no penalty has been imposed,

EN 6/34




Employment News 9 -

5 May 2015

www.employmentnews.gov.in

F.No. 11/4 (2)/2014-Estt-424
Government of India

Ministry of Home Affairs

Narcotics Control Bureau

West Block-1, Wing No. 5, R.K. Puram, New Delhi-110066
Subject:- FILLING UP THE POST OF SUPERINTENDENT IN NARCOTICS CONTROL
BUREAU ON DEPUTATION BASIS:
Narcotics Control Bursau, Ministry of Home Affairs, intends to fill up 11 (subject to increase or
decrease) existing/anticipated vacancies of Superintendent {Group 'B' Gazetted, Non-Ministerial)
in the pay band of Rs. 9300-34800 with Grade Pay of Rs. 4800 on deputation basis in the Bureau's
HClrs and Zones/Sub Zones at Delhi, Amritsar, Mandi, Jodhpur, Indore, Mandsaur, Bangalore,
Chennal, Madurai, Lucknow & Kolkata, The selected candidates are liable to be posted any-
where in the Country in any of the Zone/Sub Zones/Hars., of Narcotics Control Bureau.
2. Application (Curriculum Vitae) in the given format of willing and eligible officers whose services
can be spared, without delay, in the event of their selection may be forwarded through proper
channel alongwith (i) copies of ACRs/APARS for the last 5 years duly attested (with stamp) on
each page by an officer not below the rank of Under Secretary to the Government of India or
equivalent, (i) Integrity Certificate (iii) vigilance clearance certificate as per proforma given & (iv)
major/minor penalty statement for the last 10 years so as to reach the i
Office of the Director General. Narcotics Control Burea West B
Puram, New Delhi-110066 within sixty days from the date
Employment Mews. Eligihility conditions are as under:-
Deputation : Officers of Central Government/State Government/Union Territories:-
{a) i} Holding analogous post on regular basis in the parent cadre/ department; or
i) with two years' service in the grade rendered after appointment thereto on a regular basis in
posts on the Pay Band-2 Rs. 9300-34800 plus grade pay of Rs. 4800 or equivalent in the parent
cadre/department; and
() Possessing the following educational qualifications and experence:-
(i) Bachelor's degree from a recognized University;
(ii) Five years' experience in enforcament of regulatory laws and Collaction of intelligence.
(c) Desirable : Five year experience in investigation of criminal offences or economic offences
3. Duties and responsibilities
ih Supervision in collection & development of Intelligence, analysis and dissemination thereof.
ii) Supervision in investigation, search, seizure and arest of drug traffickers having national
and Inter-Mational ramifications;
Identification of major drug traffickers and liquidating them;
Supervision of mounting survelllance on the activities of drug traffickers;
Supervision of arrest of drug-traffickers and initiating prosecution proceedings against them;
Initiating action under PITNDPS Act;
Creating database in respect of drug traffickers and their activities;
Monitoring of drug situation reports, modus operandi, drug routes ete.;
Monitoring of Legal/Court matter; undertaking financial investigations;
Identification and destruction of illicit opium and cannabis cultivation;
Supervision and monitoning of GodownWarehouse of seized! confiscated goods.
Organization of Training Courses for the officers empowered under the NDPS Act, 1985 and
xiii) Duties and functions of Drawing and Disbursing Officer
4. Period of Deputation: Ordinarily not exceeding three years including period of deputation in
another ex-cadre post immediately preceding the appointrmeant.
5. Term of deputation: The term of deputation of Central Government Officers
will be governed in accordance with the Depariment of Personnei & Training's OM No. 6/8/2009-
Estt (Pay. Il) dated 17.08.2010.
6. Age-limit: Not more than 56 years of age on the closing date of receipt of application.
7. It may be noted that in the event of their selection, the candidates will not be allowed to with-
draw their candidature.

are B

Advt. in the

st Block No.1. Win
of publication of this

{Rohit Katiyar)
Deputy Director (Admn)
C.V. Proforma
[For application for the post of Superintendent in
Narcotics Control Bureau (NCB) on deputation basis]
1. Name and Address {in Block letters) :
2. Date of Birth (in Chnistian era) :
3, Date of retirement under Central/State Government Rules.
4. Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same).
Qualifications/
Experience required
Essential (1) (2) (3)
Desired {1} (2)
6. Please state clearly whether in the light of entries made by you above you meet the require-
ment of the post.
7. Details of Employment in chronological erder (Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient)

Qualifications/Experience
possessed by the Officer

ICAR-INDIAN VETERINARY RESEARCH INSTITUTE
IZATNAGAR-243 122, BAREILLY (U.P.)

WALK-IN INTERVIEW

Application(s) isfare invited from eligible candidates for engagement of the following
position(s) under the following five time bound Projects. The engagement(s) is/are purely on
temporary and contractual basis and will be liable for termination at any time in case of the
unsatisfactory performance and thera will be no provision of abosrption/re-employment in
ICAR-IVRI after termination or completion of the time bound undermentioned project(s)
whichever is earlier. No TA/DA will be admissible for attending the interview(s).

1. Name of the Project: "Development of intelligent packaging sensors for monitoring
quality and safety of meat and meat products in supply chain® funded by Ministry of Food
Processing and Industries (MFP1), Govt. of India, New Delhi.

Name & Number of Position: Senior Research Fellow - One

Essential qualifications: Master's degree in Livestock Products Technology/Meat Science/
Animal Products Technology/Veterinary Public Health/Post Harvest Technology/Food Science
and Mutrition/Food Technology/Biotechnology/Biochemistry/Animal Nutrition/Animal Science/
Life science/Bioscience and any other related subject. Desirable Qualification: Expernience
in livestock products processing/product development/packaging! product quality analysis
and proficiency in computer applications.

Emoluments: Rs, 18000/-p.m+HRA for Master's degree in Vieterinary Science and Rs.16000/=
p.m+ HRA for Master's degree other than Veterinary Science

Age limit: 35 years (relaxation for SC/ST/OBC and women candidate as per rule)
Duration of Project: 3 years (1.8.2014 to 31.7.2017)

Date, time & place of walk-in interview: 19.05.2015 at 11.00 A.M in LPT Division, IVRI,
|zatnagar, Bareilly (UP).

Name of PliContact person: Dr.Kandeepan.G, Scientist (SS) and Principal Investigator,
Division of Livestock Products Technology, IVRI, lzatnagar, Email ID: dikandee@gmail.com
2. Name of the Project: ‘Impact assessment of agricultural research and development'.
A. Name & Number of Position: Research Associate - One

Essential qualification:Ph.D. in Agril /Livestock/ Dairy Economics / Economics or Statistics/
Biostatistics or Mathematics or MVSciMSc in Agril./ Livestock/Dairy Economics / Economics
or Statistics/Biostatistics or Mathematics with two years of working research experience
Desirable work experience:Working experience with statistical software, viz. SPSS,
SAS, STATA and exposure to statistical and econometric modeling and data analyses
Emoluments: Rs. 23,000 + 20% HRA p.m. for 1st Yr. and Rs, 24,000 + 20% HRA p.m. for
2nd ¥r. for Ph.D. holders and Rs. 22,000 + 20% HRA p.m. for 1st Yr. and Rs. 23,000 + 20%
HRA p.m.for 2nd Yr. for Master's degree holders,

Age limit:40 years for men 45 years for women

B. Name & Number of Position: Field Investigator - One

Essential qualification: BSc in Economics/Statistics/Mathematics

Desirable work experience: Working knowledge of Microsoft Excel and experience of
conducting rural househeld survey

Emoluments: Rs. 12, 500 + 20% HRA p.m.

Age limit: 35 years (age relaxation for SC/ST/OBC & women candidate is as per rule)

Date, Time & Place of walk-in interviews: 19.05.2015 at 11.00 am in the Office of HD,
LES & IT, IVRI, |zatnagar.

Mame of PI/Contact person: Dr. D. Bardhan, Sr. Scientist & Principal Investogator, Division
of LES & IT, IVRI, lzatnagar Email: dwaipayanbardhan@gmail.com

How to apply selection procedure & other relevant details: Interested & eligible
candidates may also log on to Institute website: www.ivri.nic.in

g’"ﬁ%

e

Combat Vehicles Research & Development
Establishment

Government of India, Ministry of Defence
Defence Research and Development Organisation
Avadi, Chennai-600054
Phone No. : 044-26364031, 26364030
Walk-In-Interview on 17 May, 2015 (Sunday) at 09:30 hrs in CVRDE
Vacancies
Fifteen Junior Research Fellows are to be filled up.
Age limit: Maximum of 28 years for UG candidates and 32 years for PG candidates as on date
of interview (relaxable by 5 years for SC/ST and by 3 years for OBC candidates)
Qualification for JRF

Officellnstitution | Post Held | From |Te | Scale of Pay and Basic
pay

MNature of duties
{in detail)

& Nature of present employment i_e. Ad-hoc or Temporary or Quasi-Permanent or Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/arganization to which you belong
10. Additional details about present Employmant.
Please state whether working under (indicate the name of your employer against the relevant
column,)
(&) Central Govt.
(b) State Govt.
(c) Autonomous Organization
(d) Government Undertaking
(2) Universities
(f) Others
11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale,
12, Total emoluments per month now drawn
13. Additional information, if any, which you would like to mention in support of your suitability for the
post, (This ameng ather things may provide information with regard to (i) addiional academic qual-
ifications (i) professional training and {iil) work experience over and above prescribed in the Vacancy
Circular/Advertisermeant)
(Note: Enclose a separate sheet, if the space is insufficient).
14. Whether belongs to SC/ST
15. Remarks
(The candidate may indicate information with regard to (i) Research publications and reporis and
special projects (i) Awards/Scholarship/Official A ppreciation (iil) Affiliation with the professional bod-
iesiinstitutions/societies and {iv) any other information.
{Mote: Enclose a separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circular’advertisement and | am well aware that the
Proforma supported by documents submitted by me will be assessed by the Selection Committee
at the ime of selection for the post.
Date: Signature of the Candidate
Address:

Countersigned

(Employer with Seal)

Sl. |Discipline Essential Qualification | No. of Remarks

Mo vacancies

1. |Mechanical Engineering B E./B.Tech in First 08 Rs. 25000/- Per

2. |Electronics & Communi- Division with GATE.™ 03 month (Consalidated
cation Engineering {OR) Stipend). HRA and

3. |Electrical and Electronics | M.E./M.Tech with First 03 medical facilities
Engineering Division both at Graduate shall be admissible

4. |Computer Science and and Post Graduate level |01 as per rules.
Engineering

**GATE is essential for BE/B.Tech

Interested candidates with the qualification as above may appear for a -in-i
May, 2015 (Sunday) at 09:30 AM in CVRDE. Avadi, Chennai-54 with prior registration through
mail to_hrd@cvrde.drdo.in. The format for registration is as below:

SI. No. of Post ‘ Name | Father's | Qualification | CGPA ‘ Date of | GATE score

applied name Birth (for BE/B.Tech)
The registration of Walk-in-Interview will be closed on 15 May, 2015 by 1300 hrs.

The registerad candidates for the walk-in-interview should bring a recent Passport size photo and
a crossed Indian Postal Crder (or) Demand Draft for Rs. 10/~ {(Rupeas Ten only) drawn in favor of
“The Director, CVRDE". Candidates belonging to SC/ST/OBC are exemptad from the payment
Candidates working in Govt/Public sector/Autonomous bodies should bring “No Objection
Certificate” from the concemed Authority at the time of Interview.

Candidates will be required to produce certificates/testimonials in original at the time of interview.
If any one of tha above criteria iz not fulfilled the candidature is liable to be rejected.

The fellowship is initially for a period of two years and extendable as per rules

It may also be noted that offer of Fellowship does not confer on Fellows any right for absorption
in DRDO.

davp 10301/11/0069/1516
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Certificate to be Furnished by the Employer
Head of Office/Forwarding Authority

1. Certified that the particulars furnished by Shri/Smt¥um. are correct and he/she
possess educational qualification and experience mentionad in Annexure-| above
2. It is also certified that there is no criminal/vigilance/Disciplinary case either panding or being
contemplated against him/Mer.
3. Hisfher integrity is certified as beyond doubt.
4. No major or minor penalty was imposed on Shri’Smt/Kum. during the last 10 years.
5. In the event of his/her selection, ha/she will be relieved to join MCE on deputation basis.

Signature
Place : Name, Designation
& Tele No.
Date: EN 6/36
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ICAR - Project Directorate on

Foot and Mouth Disease
IVRI Campus, Mukteshwar-263138 Nainital- Uttarakhand
Phone No.: - 05842-286004, 286595, Fax-05942-286307
E-mail- aao@pdfmd.ernet.in
F.No. 1-5/2015-PDFMD/
WALK-IN INTERVIEW
MName of Position : Senior Research Fellow {(Seven)
Place of Work : Mational FMOCP Sero-monitoring Laboratory, (ICAR-PDFMD) | VR |, Campus,
Hebbal, Bengaluru - 560024, Karnataka.
Mame of Position: Senicr Research Fellow {One)
Place of Work : Mational FMDCF Sero-monitoring Laboratory, (ICAR-PDFMD) IV R . Campus,
Hebbal, Bengaluru - 560024, Karnataka,
Mode : Purely on Contract
Qualification
1. For S RF. (Seven Posts) :
Bioinformatics.
2. For S.R.F. (One Post) : MCA
Age : 18 to 35 years for man & 18 to 40 years for women {Relexable for SC/ ST/OBC & PH as
per rules)
Emoluments : Rs 16000/ per month + HRA
Date, Time & Venue : 15/05/2015 at 11.00 AM at | V.R.|. Campus, Hebbal Bengaluru.
Desirous applicants may appear for a Walk-in-Interview on the aforesaid date, time & venue along-
with & typed written application in plain paper showing datails of bio-data (Name, Father's name,
Date and place of birth, Educational Qualifications and experience etc ), with |atest passport size
photograph & all original certificates together with their attested photocopies. No separate call lst-
ter for interview shall be issued. The position is purely temporary on contractual basis & co-termi-
rikis with the Project i.e. upto the end of 318t March, 2018, and likely to be extended, The Institute
will not be held responsible to give regular appointment during operation or after expiry of the
Progect. Mo TA/DA will be admissible for attending the interview. [f nesds, their may be a practical
test also, hence candidates should be prepared for staying upto the evening. The number of
vacancy indicated may change as per requirement.
MNOTE: This advertisement can also be seen in the website of FD on FMD (www.pdfmd.ernet.in).
EN 6/22 Asstt. Admn. Officer

M.Sc. in Microbiclogy ( Biotechnology/ Bioche- mistry/

No. 2/2/2010-Estt.XI (Vol. Iy
Government of India

Central Water Commission
Ministry of Water Resources, RD & GR
4 (Four) posts of Research Officer in Pay Band-3, Rs.15600-28100 with Grade Pay of Rs.5400/-
are required to be filled up on deputation basis in Central Water Commission, an attached office
of Ministry of Water Resources, RD & GR from amongst suitable officers working in Central
Government or State Governments and fulfilling the following eligibility criteria:
(&) {i) helding analogous posts on regular basis in the parent cadre or department, or
(ii) With three years regular service in the Pay Band-2, Rs 8300-34800 with grade pay of Rs,
4800/- or equivalent in the parent cadre or department; and
() (i) possessing Master's degree in Chemistry from a recognized University; and
(i) thres years' research experience in Chemistry from Central Govemment or State Government
or Union Terrtories or Universities or recognized Institution.
2. Period of deputation including period of deputation in ancther ex-cadre post held immediately,
preceding this appointment in the same or some other organization or department of the Central
Government shall erdinarily not exceed 3 (three) years. The maximum age-limit for appointment
on deputation shall not be exceeding 56 years as on the closing date prescribed for receipt of
applications.
3. The duties of the Research Officer of Central Water Commission, inter-alia, include conducting
of field and laboratory investigation in the field of sediment and water quality, preparation of inves-
tigation reports, technical examination of project reports and research repors, compilation and
analysis of test results and computations, supervision of laboratories etc.
4. The pay of the officer selected will be regulated in accordance with the Department of Personnel
& Training's OM. No 22/9/91-Estt. (Pay-l), dated 05.01.1954 as amended from time to time. In
case of State Governments whose pay scales have been revised after 01.02.1973 by merging the
D.A. etc, the pay and allowances would be, inter-alia, governed in terms of Department of
Personnsl & Training's O.M. No.1/4/84-Estt (PY-1l), dated 26.12.1984 as amendad from tims to
time. The selected officer will be posted at one of the locations indicated herein viz_, (1) M.B.
Division, Guwahati, (2) S.R. Division, Coimbatore, (3} U.G. Division, Hyderabad, and {4) ER.
Division, Bhubaneswar. However, the post of Research Officer has all India transfer liability.
5, Applications of interested and eligible officers, who can be spared in the event of their selection
may be forwarded through proper channel in the given proforma (five copies) alongwith (i) complete
updlate Confidential Report dossiers, (i) Integrity Certificate in the prescribed proforma (iil) Certificate
to the effect that no vigilances/disciplinary proceedings are either pending or contemplated against the
officer and (iv) statement indicating the penalties, if any, imposed during the last 10 years, so as to
reach the Under Secretary(E.Xl}, Central Water Commission, Ministry of Water Resources,
Reom Ne.310(S), Sewa Bhawan, R.K. Puram, New Delhi-110066 within 30 days from the date of
publication of this advertisement in the Employment News/Rozgar Samachar. Officers who volunteer
for the post will not be permitted to withdraw their names later. Incomplete applications or applica-
tions received afier the above mentioned prescribed date will not be entertained.
{ K.K. SAPRA)
Under Secretary
Tel. No. 26180243
Proforma
Application for the post of Research Officer
Central Water Commission
1. Name and Address in block letters
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/State Government Rules. :
4. Educational Qualifications:
5. Whether educational and other gualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same).

Qualifications/Experience required Qualifications/Experience possessed by the Officer
Essential () (i) (ii)
Desired (b (i) tiiy

6. Please state clearly whether in the light of entries made by you above you mest the require-
ments of the post.

7. Details of past service in chronological order. (please enclose a separate sheet duly authent-
cated by your signature, if the space below is insufficient).

Name of officel | Post | Period for which post held | Seale of Pay | Nature of duties
Organisation held | From | To | and Basic Pay | in brief

8. Nature of present employment i.e. ad-hoc or temporary or permanent.

9. In case the present Employment is held on deputation/contract basis, please state:-

(a) The date of initial appointment

(b} Period of appointment on deputationicontract

(c) Mame of the parent office/organization to which you belong.

10. Additional details about present employment.

Please state whether working under

(a) Central Government (b) State Government (¢} Autonomous Organizations (d) Governmant
Undertakings (e) Universities

11, Are you in the Revised Scale of Pay? If yes, give the date from which the revision teok place
and also indicate the pre-revised scale.

12. Total emoluments per month now drawn.

13. Additional information, if any, which you would like to mention in support of your's suitability for
the post. Enclose a separate sheet, if required.

North Eastern Indira Gandhi Regional
Institute of Health & Medical Sciences
Mawdiangdiang, Shillong -793018

Advertisement No. NEIGR-E.I51/2014
Applications are invited in the prescribed proforma for filling up the following Group "A’ posts at this
Institute ON PEPUTATION BASIS with the following prescribed criteria:-

Sr.| Name of the Post, Pay Band & Grade Pay and Essential Eligibility Numbar of
No. | Criteria Post(s)

1. | Executive Engineer (Electrical) - (Pay Band -3, Rs. 15600-39100/- with o
Grade Pay of Rs.6600/-)

Eligibility Criteria:- Cfficers of the Central Government/State
Govermments/Union Territories/ Autonemeus Organizations/Statutory Bodies/
Public Sector Undertaking

(a}

1. holding analogous post on a regular basis in the parent cadre/
department; or

2. with five years' service in the grade rendered after appointment on regular
basis in the Pay Band-3, Rs. 15600-39100/-with Grade Pay of Rs_ 5400/- or
equivalent in the parent cadrefdepartment or

3. with sevan years' service in the grade rendered after appointment on a
regular basis in the Pay Band-2, Rs. 8300-34800/- with Grade Fay of

Fs. 4600/- or equivalent in the parent cadre/department and

(b} Possessing the following educational qualification and expenence

i. Bachelor Degree in Electrical Engineering from a recognized University
or Ingtitute and seven years experience in the relevant field.

2. | System Analyst - (Pay Band -3, Rs. 15600-39100" with Grade Pay of 01
Rs.6600/-)

Eligibility Criteria:- Officers of the Cenfral Government/State
Governments/Union Territories/Autonomous Onganizations/Statutory
Bedies/Public Sector Undertaking

1. holding analogous post on a regular basis in the parent cadre/department; or
2. with five years' service in the grade rendered after appointment on a regular
basis in the Pay Band-3, Rs. 15600-39100/-with Grade Pay of Rs. 5400/- or
equivalent in the parent cadrefdepartment and

(a) Possessing the following educational qualification and expenence

i. Master's Degree in Computer Application/Computer Science or M. Tech
(with specialization in Computer Application) or BE/B. Tech in

Computer Engineering/Computer Science/Computer Technology of a
recognized University or equivalent.

ii. Five years' experience of Electronic Data Processing, out of which at
least two years' experience should be in actual programming, OR

1. Degree in Computer Application/Computer Science or Degree in
Electronic/Electronics and Communication Engineering from a recognized
University or equivalent.

2, Seven years' experience of Electronic Data Processing Work, out of
which at least three years experience should be in actual Programming.

3. | Senior Accounts Officer (Fay Band -3, Rs. 15600-38100/- with Grade o
Pay of Rs.6600)

Eligibility Criteriaz- Officers of the Cenfral Government/State
Govemments/Union Territories/Autonomous COrganizations/Statutory
hodies/Public Sector Undertaking

(a

1. helding analogous post on a regular basis in the parent cadre/
department; or

2, with five years' service in the grade rendered after appointment on a
regular basis in the Pay Band-3, Rs. 15600-35100/-~ with Grade Pay of
Rg. 5400/ or equivalent in the parent cadre/department or

3. with seven years' service in the grade rendered after appointment on
a regular basis in the Pay Band-2, Rs.9300-34800/- with Grade Pay of
R=.4800/- or equivalent in the parent cadre/department and

(b} Should have passed Subordinate Accounts Service examination with
five years' experience in supervisory capacity in the field of Management
Aceountancy including Financial Management, Budgetary Control of
Project Financial Accounts and Balance Sheet

Note 1. The maximum age limit for appointment by deputation shall ba not exceeding 56 years as
on the closing date of receipt of application.

Note 2. The period of deputation including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organisation or Department
of the Cernral Gwemmenl shall Urdlnanl‘,' not exceed three years

£ *108
i an nteqrity ificate Cadra Contrclllng AI.IThOI’Il\!' may also
klnl:ll\,I ensure that whl Ie forwardlng th& appl |cat|ons they should verify and certify that the partic-
ulars fumished by the officers are correct. It may also be certified that no major or minor penalty
was imposed on the officer during the last 10 years of his service.
Applications received after the due date or without ACRs or othenwise found incomplete will not
be considered.

Deputy Director (Admn)
NEIGRIHMS, Shillong

davp 17119/11/0005/1516 EN 6/33

14. Whether belongs to SC/ST :

15. Remarks

Date Signature of the candidate
Countersigned Address

(Employer)

VERIFICATION/CERTIFICATE TQ BE FURNISHED BY THE EMPLOYER
It is certified that the information furnished by Shi/Ms has been checked as per the
sarvice record of the individual and found correct, Records of service of Shrifs.
who has applied for the post of Research Officer, Central Water Commission
has been carefully examined and it is certified that there is no doubt about hisfher integrity. Neither
any disciplinary proceedings are pending nor has a decision been taken to initiate disciplinary pro-
ceedings against ShriMs. who has applied for the post of Research Officer,
Central Water Commission. In the event of histher selection, Shn/Ms_ will be
relieved of his /her duties in this office.
Dated the (Signature with office seal)
Name:

Designation:

Tele No.:
Note: Incomplete applications or applications not in accordance with the format/particulars wiil not
be entertained.
Statement of penalties for the Iast ten years in respect of Shri/Ms.

SI. No. | Name of the penalty | Details of Penalty |
Dated the

Period | Remarks |

(Signature with office seal)
Name:

Designation:

Tela No.:

Note: Kindly fumnish "NIL' statement if no penalty has been imposed,

EN 6/34
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ADMISSION 2015 - 16

International PG Diploma - one year
+ Life Insurance
+ General Insurance
+ Risk Management
+ Actuarial Science

Eligibility: Graduate [ Post Graduate in any discipline. For
Actuarial Science, Candidates should be proficient in
Mathematics/Statistics at Graduate level. Persons writing their

A4
da

POWER GRID CORPORATION OF INDIA LIMITED

g (A Government of India Enterprise)

. Regd. Office : B-9, Qutab Institutional Area, Katwaria Sarai, New Delhi-110016
Aitaies) Ph.: 011-26560112, Fax : 011-26601081, Website ; www.powergridindia.com
E-meil D: powergrid@povergrid.coin CIN:L40101DL1989G01038121 TITETZ T

Advt. No. CC/02/2015

Opportunities for Post Graduates/Doctorates

Power Grid Corporation of india Ltd (POWERGRID), the ‘Central Transmission Utility (CTU)' of the Country and a
'Navratna” Company operating under Ministry of Power, is responsible for planning and coordination of inter-State
transmission system. Apart from providing transmission system for evacuation of power from central sector projects &
various Independent Power Producers (IPPs) and Grid Strengthening scheme assigned to it, the Company is also
responsible for Establishment and Operation of Regional and National Power Grids to facilitate transfer of power within

final examinations can also apply. For more details visit website. and across the regions.
POWERGRID invites young talented Professionals with M.Tech/ and PhD with bright academic background to work on
FEEER
Last date: May, 2015 Post Qualification & Discipline No. of -wise
INSTITUTE OF INSURANCE AND RISK MANAGEMENT || | /' Viomtlo! _ tensiiuy
Financial Distrct, Gachibowl, Hyderabad, 500032, = 107, M- Rech/PHE) v Compmtnr Selcrc of oy ibnlon] 2 JobA
Tel: 040 23000005/23002041:: email@iirmworld.ong.in 108 | M.Tech in Metereclogy/Atmaspheric Science or equivalent 1 1UR
e www.iirmworld.org.in EN 6/4 109 | M.Tech/Ph.D in Statistics/ Engg Statistics or equivalent 2 1UR,18C
110 | M.Tech/Ph.D in Material Science or equivalent 2 2UR
- - 111 | M.Tech/PhD in Metallurgical & Materials Engg. or equivalent 2 1UR, 1 8C
nn’#d Ad mission 0 pe n 112 | M.Tech/PhD in Chamical Engg. or equivalent 2 1UR, 18T
NSIC (for May & June 2015 batches) 113 | M.Tech/PhD In Renewable Technology/Renewable Integration or 4 2 UR, 1 OBC (NGL),
150 D001 - 2008 z equivalent. Preferance shall be given to Solar Energy 15C
A Ay With Placement Assistance 114 | M.Tech/Ph.D in Thermal Engineering/ Power Engg. With specializaion| 2 |2 UR
] Brp_"“ . - r— in Cryogenics/applied suparconductivity or equivalant
1. Diploma in Website Designing & 115 | M.Tech/PhD in Electrical Engineering/ Power Systems/ 10 |6UR, 108G (NGL),
Control System Engineering or equivalent 2 8T, 1 SC (1HH)*
Development ik sl s b e

*1 post is reserved horizentally for HH-PD

Essential Qualification:- Ph.D. M. Tech.’ MS/ ME / M.Sc (Engg)/ IDD {Integrated Dual Degree) in the required
discipline. Candidates should have minimum 65% marks or equivalent CGPAIn B.Tech/ BE/ BSc{Engg)/ IDD/ AMIE.
Please see our detailed advertisement on our website for other eligibility conditions.

Upper Age Limit: 28 years for M. Tech & 35 years for PhD candidates as on 31° May, 2015

Relaxations and Concessions: Relaxations and Concessions for different categories are as per Government
directives. For details on concessions and relaxations, refer to our detailed advertisement published on the career
section of our website www.powergridindia.com

Selection: The selection process shall consist of Scrutiny of Applications and Persanal interview of shortlisted
candidates. Candidates shall have the option to be interviewed in Hindi or English.

"The Management reserves the right to ralse the minimum eligibility standards/criteria and/or to conduct a
screening test, to restrict the number of candidates to be called for Personal Interview, if so required.”
Candidates will have 1o qualify in the Interview to be adjudged suitable for empanelment for Appointment. The qualifying
marksininterview shall be as given below:

UR - 40%, SC/ST/OBC (NCL)/PwD {HH-PD)- 30% (Depending on reservation of the post)

2. Diploma in Multimedia & Animation
3. Digital Film — Editing & Visual Effects
4

. Graphics Design
5. Ethical Hacking & Cyber Security

Customized training also offered and fee charges
according to modules selection

For more details, please refer to the website or contact on the
phone numbers given below. Admission may be taken on first come|

5 : The Offer of Appointment shall be issued to the suitable candidates in the order of merit and based on the number of o

first serve basis. Reservation for SC/ST/OBC/P.H, as per rules. vacancies. However the final appointment of selected candidates will be subject to candidates being found medically fit g
in the Pre-Employment Medical Examination to be conducted as per POWERGRID Norms and Standards of Medical

NSIC TECHNICAL SERVICES CENTRE Fitness. P

Okhla, Phase Ill, New Delhi - 110020 Health: For details of standards on medical fitness, please visit career section of our website: u‘::

www.powergridindia.com -

Contact No. : 09810832329, 011-26826801
Website : www.nsic.co.in/ntsco.asp
Email : ntscok@nsic.co.in

Compensation Package: The Corporation offers a very attractive package and is one of the best in the Industry. K

Selected candidates will be placed in the pay scale of INR 24500-50500. The CTC* per annum approximately shall be 'g
Rs. 14 lakhs. Compensation package includes Basic Pay, Deamess Allowance, Perquisites and Allowance as per 3
cafeteria approach, Performance Related Pay, Company Leased Accommodation / Company Quarters or HRA, <

EN &/71

Interested applicant must log on to career section of www.powergridindia_com for detailed advertisement.

For registering and payment of fees, please follow all instructions mentioned in the detailed advertisement carefully.
An application fee of Rs.400/- is payable by candidates (other than SC/ST/PwD/Ex-8M) through a non-refundable
A/C Payee Demand Draft in favour of "Power Grid Corporation of India Ltd.", payable at New Delhi {preferably
drawnon State Bank of India).

4. Application will need to be first submitted through on-line system only. Thereafter the hard copy of application needs
to be sent alongwith documents by post. Any other mode of submission of application is unacceptable. The detailed
guidelines for submission of application are available at POWERGRID website mentioned above.

Important Dates
Date of Commencement of On-line submission of Application
Date of Glosing of On-line submission of Application 31" May, 2015
Last date of receipt of hard copy of Application 15" June, 2015
"Saudamini”, Plot No.2, Sector-29, Gurgaon, Haryana-122001 Phone: 0124-2571700-719

Reimbursement of monthly expenditure, mobile facility, PF, Gratuity, Pension & Leave encashment ete. LA

[ wl NATIONAL POWER TRAINING INSTITUTE The Corporation also offers excellent facilities like Short and Long term Loans & Advances in subsidized rates including §

| ”m"| Power Systems Training Institute J G House Building Advance, Medical facilities for self and dependents, Group Insurance, Personal Accident Insurance etc. &

|-t eerpy { An ISO 9000:2000 & ISO 14001 Organization ) B | mentioned a on icative. Actual shall depend on place of posting an er terms & ¢ ons

I | 0 s *CTC mentioned above is only indicative. Actual CTC shall d d on place of posti d other t & conditions of =

o Ministry of Power, Govl. of India appointment. 8

BANGALORE-560 0T0 Hﬂ'\l" to !\PPl}‘ a

o

Announces First Batch of
PGCC IN THERMAL POWER PLANT ENGG g:

12 Weeks Post Graduate Certificate Course in Thermal Power Plant
at Power Systems Training Institute is sc
from 15th June, 2
d based on Central Elet
Safety and Electric Supply) Requiatio
twww,psti.kar.nic.in

FOUR DECADES OF SERVIC_E TO THE POWER SECTOR
EN 6/24
% ’Hﬂiﬂﬂ armEifas e

), Far details vis

websit

11" May, 2015

One Nation - One Grid - One Frequency
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No. 3/5/2014--RE
Government of India

Ministry of Finance

Department of Economic Affairs
(Financial Markets Division)
North Block
New Delhi
Filling up the post of Member in Securities Appellate
Tribunal, Mumbai on contract basis.

\:kﬂ\ W e
/ R Iﬂqu‘rﬁlaﬁ fammr — ARa WweR
INDIAN INSTITUTE OF ASTROPHYSICS
(An Autonomous Body Under Department of Science & Technology - Govt. of Indiz)

2nd Block, Koramangala, Bangalore - 560 034
Ph.N0.25530672-676 Fax No.25534043
Advt. No.TTA/03-07/2015 dated 16" April, 2015

Online applications are invited from the eligible candidates for the following positions to
work in_ this Institute:

proforma along with attested copies of ACR/APAR of the
last five years, Vigilance Clearance, No Penalty and
Intergirty Certificate (in respect of serving Gowvt. Servants
and employess of PSUs Academic and Research
Institutions/Universities, etc} may be forwarded, through
proper channel to the address mentioned below.
Address for sending application forms:

Under Secretary {RE}

Room Mo. 251-D

Financial Markets Division

Job No, Name of the position No. of positions Applications are invited from the eligible candidates for fill-  Department of Economic Affairs
Advt. No: IA/0312015 | Consultant-Administration " ing up one post of Member in Securities Appellate Ministry of Finance
Advt. No: IAJ042015 S - 0 Tribunal (SAT), Mumbai in the pay of Rs. 80,000 (Fixed) Morth Black, New Delhi- 110001
vi. No: Project Scientist/Engineer-ll (Optics) as admissible to a Secrefary to the Government of India, Last date of receiving application is 29.05.2015
Advt, No: IA/05/2015 | Project ScientistEngineer-| (Optics) o on contract basis for 8 maximum period of five (5) years (Friday). Incomplete applications and applications
Advt. No: IA/06/2015 | Stores and Purchase Officer [i]] from the date of assumption of charge or till attaining the ~ received after the last date shall not be considered.
) 7 . age of B2 years, whichever is earlier. The particulars of the (Ravi Ranjan)
Advt. No: IIAG7I2015 | Englneer Tranee " post and eligibility conditions are given on the Ministry's Under Secreatary to the
Lasl date foe receipl of apokcations fs 18° May. 2015, For delais st hugpewwsiiap.res ingob hom. | | website http:fiffinmin. nic.infvacancies-deputations/ Govt, of India
- ini : . index.asp. Tel. No. 23095262
EN 6/1 warafie sl [ Administrative Officer || %) i o of aiigible cancidates in the prescribed  davp 15201/41/0001/1516 EN 6/15
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DOON UNIVERSITY, DEHRADUN
{A State Government University of Uttarakhand)
UGE 2 (f) & 12 (B) recognized
Kedarpur, Mothrawala Road, P.O. Ajabpur, Dehradun - 248001 (Uttarakhand),
India. (Tel: 0135 - 2533105, 2533136, 2532014)

Admission Announcement

(2

™

=F

Environment | M.Sc. Environmantal Sciencel Natural Resource Management (2 yaars)
and Natural M.Tech. Environmental Technology (2 years)
Ph.D. Environmental Sclence
Communication | B.A. (Hons) | Masters in Communication (3 and 2 years)
& Media Studies | ph 0. Communication
Management |MB.A. (Zyeare)
BEA+ M_B.A_ (3 and 2 years)
|Ph.D. Manag
P.G. Diploma in Health and Hospéal Management (2 years)
Social Sci M.A. Economics {2 years)
B.5¢/ M.Sc. Economics (3 + 2 years)
Integrated Masters m Library and Information Science
Indian and Integrated M.A. Chinese/German/Spanish/Japanese/ French
IFW!IH M.A. Chinesa/Garman/Spanish/EnglishHindi
P.G. Diploma in Transiztion Studies
Cerlificate in Chinesel German/ Spanish/ Japanese/French
Technology BCA/MCA (Integrated) in Computer Application
Physical B.Sc./M.5c_ (Integrated) Physics/ Chemistryl Mathematics/
Sciences Computer Sciance
M.Sc. Mathematics and Physics (with speciaization in Optoglectronics)
Design B-Des. with specialization options in Graphic Design/ Film & Animation
Design/ Product Design/ Craft Design

‘Admissions are based on ALL INDIA ENTRANCE TEST to be conducted at various cenfers.
For detads please visit ourwebsite: www.doonuniversity.ong or contact University Admission
Office by email al admissiondoonuniversity@gmail.com or on phone 0135-2533136
2633105, or personally visit the University. Studenis can also apply online through IP address
14.138.236.228/ DUONLINE

Application Forms/ | Last date of Online / Entrance Last date for

'"ﬁ%"r Uprslne appiication | Form Submission Test 2¥rs MBA
now open 08.June 2015 |21 & 22 Juna 2015| 22 June 2015

EN 6/51 Registrar

INSTITUTE OF PHYSICS

{An Autonemous Research Institute of Dept. of Atamic Energy, Govt, of India)
P.O: Sainik School. Bhubaneswar-751005, Web : http:liwww.lopb.res in

REORUITMENT FOR THE POSTS oOF
SYSTEMS MANAGER AND LIBRARIAN (S0O/C)
Last date of application : May 22, 2015 up tc 3.00 .M.
Applications in the prescribed format are
for the following posts in Institute of Phys

Educational Qualification !Rr:murnl:rmmn

B.E/B. Techin Computer Science

fComputer Engq. ! Electronics a;{‘ﬁmép
& Communication / Electrical p
1 |sysTEMS | o |Enag / M.Sc. in Gomp, S| T9400" Highar
MANAGER Inf. Tach, Physics / Maths, with arade for
(SOiG) > BO% marks in aggregate of dasarving
equivalent CGPA, casas with
adequate ECQ

B.Sc. with hM.Lib & Inf Sc. with | and experience
55% marke, NET passz or may be
exparience in relevant field is|  considesed,
aasential.

2 |LIBRARIAN
(SO/C)

One

9) ]

Mindstry of Commerce & Industry

Government of India

“Before FDDI my world revolved around my friends.
After FDDI the whole world is my stage.9?

Be Ambitious. Be at FDDI.

ADMISSION OPEN
MASTER DEGREE PROGRAMMES BACHELOR DEGREE PROGRAMMES

(Duration-2 Years)
= Retail & Fashion Merchandise
= Footwear Design & Production
o Creative Design and CAD/CAM

INTEGRATED PROGRAMME

(Bachelor + Master)
(Duration-5 Years)
# Business & Entrepreneurship

(Duration-4 Years)
® Fashion Design
® Retail & Fashion Merchandise
® Footwear Design & Production
® Fashion Leather Accessory Design

100% Placement Record

CAMPUS MAJOR EMPLOYERS
« NOIDA - KOLKATA « CHENNAI - ROHTAK - JODHPUR - FURSATGAN) +CALVIN KLEIN - ZARA + FCUK - TOMMY HILFIGER » ADIDAS  HIDESIGN
+ CHHINDWARA - GUNA «PUMA - RELIANCE - TATA - BATA INDIA - WOODLAND - WILLS LIFESTYLE

Fraspectus can be abtained from FODI Campuses om payment of Rs. 500/~ You may apply anline through our websita: wirw fddiindia.com
Also offering Short Term Courses under PLSDP programme by DIPP, Ministry of Commerce & Industry.
A-10/A, Sector-24, Noida
Ph: +81 9717797766 (20 Lines), 1800-180-3668 (Toll Free) » Fax: 0120-2412556
* E-mail: admission@fddiindia.com * Website: www.fddiindia.com

Followuson: f/Fddiofical 1=)4ddi_india [Yserooindia & FoDkndia

Application in the prescribed format will be acceptad up to 3.00P.M. of
the last date for receipt of application.

Persons working under the Central / State Government., PSUs,
Autonomous Bodies should submit the application through proper
channeal.

The Authority of the Institute reserves the right to acoept / reject any
or all applications without assigning any reasons thereof.

For further details of sducational qualification. experience and
application farmat, please visit our website at | www. iopb. res.in

[EN 6/76

Tata Institute of Fundamen
TIFR Centre Building, 115¢ Campus, B 5

Advertisement No: ICTS-2015/03 Dat 9-05-2015

RECRUITMENT NOTICE

APPOINTMENT OF Engineer "C™ (civil)
International Centre for Theoretical Sciences (ICTS) of the Tata Institute of Fundamental Research (TIFR), a premier research
centre (an Autenomous, Grant-in-Ald Institution of the Depariment of Alomic Energy, Government of India) is looking for highly motivaied
and self-driven ndividuals for t o the post of Engineer "C" (civil) at its Bangalore Office. The candidates should have the: fallowing
qualifications and exparience:

Essential Qualifications & Experianca:
Qualification:

: Upper Age limit: 28 years (ason 1.1.2015) =
i 1087

bom on or after 01 January

DIRECTOR
==

INSTITUTE OF RAIL TRANSPORT

On Popular demand, the Institute of Rail Transport (IRT) extends the date for
receipt of application upto 30" June, 2015 for the following diploma courses by
correspondence.

Transport Ec ics & Manag t

MULTI-MODAL TRANSPORT
(CONTAINERISATION) & LOGISTICS MANAGEMENT

RAIL TRANSPORT AND MANAGEMENT

Courses Recognised by Distance Education Council (DEC)
& Ministry of Railways

Prospectus Cost Rs. 150/ (Each Courses)
Course Fee Rs. 5,000/- (Each Courses) {Including Study Material & Contact
Classes)

ELIGIBILITY : Graduate or Three Years Diploma in any Discipling from an
"ew?mzed University! Institute/State Govt. with retaxation to CentralState
ployees/Armed, Service Personnel [Serwng & Retired), these candidate
should have completed Sr. Sec. School with three year working experience
EXAMINATION CENTRES Delhi, Mumbai, Kolkata, Chennal,
Secunderabad, Lucknow, Guwahati and Bhubaneswar. (Subjem to sufficient
number of students appearing in any center).
Refar prospectus for details, on payment of Rs. 150/- by cash or by Demand
Draft in favour of Institute of Rail Trans art, payable at ew Delhi
alongwith a self addressed stamped envelope (11" x 5°) of Rs. 15/- (for
ordinary post) or Rs. 40/- (hnr speed post] Write full name and address in
capital on the reverse of the draft and also wrile the name of the course.
Prospectus also available bY cash only at the counter of IRT office Clo
all Sadan, South Block, Chandrashekharpur,

General Manager Office, R
Bhubaneswar, Odisha-17 and at the address given below.

The lastdate for receipt of Application is 307 June, 2015,

The Institute will remain closed on Saturdays, Sundays & Gazetted
Holidays.

Room No. 17 (G=40), Rail Bhavan, Raisina Road,
Abeve Central Secretariat Metro Station, New Delhi-110001
Ph.: 23384171, 23303236, 23303924, 23304147, Fao: 91-11-23384005

diadi@gmail.com Website: www.irt-india.com

i)B.E/B. Tech. in Civil Enginearing {full-time course) from a recognize
universily/inslilube with a minirmum of 80% marks n the aggregale,

essential. Candidates familiar with computers and proficient in the use
of software and applications relevant to developing bill of quantifes, |
: website. Hard copy of the submitted application alang with the frue copies
f of relevant certificates/testimonials should reach the Administrative

cost estimates, tender specifications etc. will be given preferenca.
Experience:

Minimum experience of 4 years after graduation in various aspects of

Civil Engineering works is essential. This should include some

experience In supervision and construction of new bulldings. §

laboratories and roads. Exposure to restoration works of olgi "ICTS Recruitment” and the adverisement number and post applied for

¢ should be quoted nest fo it

buildingaistructures is desirable.

Candidate must also be proficient in using commercial computer

soflware packages (AutoCAD, o) for building design and analyss andjf gnghe i 5 3
£ warking in Gowt. /Semi Gowi. /Public sector undertaking should apply

f0 process, intenpret and present information.
Job profile:

Primary responsibility wil be management, maintenance and
enhancement of all civil infrastructure swch as buildings. roads, water-
supply systems, drainage systems etc, The selected candidate should
b capable of planning, developing, managing and docurmenting small
and large scale civil enginesring projects including the development of
budgets, concepts, designs, specifications, evaluations, ete.

Also, the selecied candidate will be required to manage a techn
workforce for providing essential related engineering senvicas withau

Engineers, SUrveyors, inspectors, interor designers, architects, wiili

I The selecied candidate shall be required 1o join immediately.
i The Institute reserves the right to restrict the number of candidates

any inlerruption. ShefHe will coordinate with conlractors, consuiling £ 107 Interview 10 a reasonable limit on the basis of qualifications

Age will be relaxed for SCISTIOBC/Ex-Serviceren and for internal
candidales as per Institute rules. This position is for the general categery
(unregarved) - SCIST/OBC/PWD candidates can also spply.

Interested candidates shauld submit their applications onling at the ICTS

Officer (Establishment Celly ICTS Office, TIFR Centre Building, Indian
Institute of Science. Bangalore 560012 (India), within 21 days of
publication of this advertizement. The envelope should be clearty marked

The post is tenable at Bangalore, but s liable to be trensferred to the
Institute’s headquarters at Mumbal or any other fleld stations. Those

Through Proper Channel. Only those called for interview will be informed
ol the resulls and no imedm corespondence of any kind will be
entartained.

Appointment for the post will be initially for a period of Three Years,
Including probation period of One Year. Comtinuing appointment beyand
the initial period of Three Years will be subject to the results of a
comprehensive review and performance appraisal.

and experience highar than the minimum prescribed in tha
ad nent, Mera fulfiling the essential and desirable qualifications

reprosentatives, and olher officials to gathes and di relevan
information and fo maintain records.

Location: Bangalore

Scale of Pay: PB 3 (Rs. 15600 —38100/-) with Grade Pay Re. 5400/-

fwill not enlitle an applicant to be caled for interview. The Institule
¢ reserves the right nof to fill any posts herein advertised. Canvassing in
1 any form shall disqualify the candidate

i EN 6/88

Sd- Administrative Officer (Director's Office)

No. 12018/4/2014-M-1
Government of India

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive exam-
inations conducted by the UPSC, 55C, Railway Recruitment Boards eic.
Candidates are however advised to check with official notification/
gazette. Employment News will not be responsible for any printing error
gaing inadvertently.

Applications are invited for a Department of Blotach nology (DBT) Sponsored
project entitied "Susceptibility gene profile in the granulosa cells of PCOS

Ministry of

WOMET ovversininsins ". JRF, ong, Rs. 25000 + 30% HRA, Post Graduate in

Ag ricu Itu re Biochemistry/Biomedical/Reproductive  Biology/Zoology/life Science or
Department of related area and NET-LS OR Graduate in Professional Courses and GATE or
Agricult & MET equivalent qualification. ATTENDANT, one, Minimum 10th class Pass.
griculture Candidates with experience would be preferred, Application along with C.V
Cooperation supported by attested copies of all relevant documents should reach Dr. Rita
Applications are invited from Singh, Department of Zoology, University of Delhi, Delhi-110007 within 3

eligible candidates for filing up || Weeksofadvertisement. nesocD Rita Singh
one (01) post of Deputy
EN 6i52

Agricultural Marketing Adviser

(Group -lll) in Directorate of
Marketing & Inspection, an
Afttached Office under Depariment
of Agriculture & Cooper- ation on
deputation {including short term
contract) basis urgently. Complete
details about eligibility conditions

including format of application are  proper channel to Smt Padmaja
available on Department of Singh, Director (Marketing), Ministry
Agriculture & Cooperation's website  of Agriculture, Department of
www.agricoop.nic.in Agriculture & Cooperation, Room
Application (in duplicate) in pre- Mo, 150, Krishi Bhawan, New Delhi
scribed proforma with complete  within 80 days from the date of pub-
details should be forwarded through  lication of this Adwvt. EN &/11
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Vacancy Circular
No.2(3)/2015-Pers.|
Government of India

Department of
Electronics and
Information
Technology (DeitY)

Electronics Niketan

6, C.G.0. Complex

New Delhi-110003.
Subject: Calling applications
for filling up the post of Director
General, National Informatics
Centre (DG, NIC)
Department of Electronics and
Information Technology (DeitY)
proposes to fil up the post of
Director General, National
Informatics Centre (NIC) in the
Higher Administrative Grade (HAG)
scale ie Rs. 67,000-79 000/~
(annual increment at the rate of
three percent) by promotion/depu-
tation ({including short-term con-
tract)/direct recruitment. The last
date of receipt of applications is
22nd June, 2015.
2. Further, details and application
form can be obtained from web-
sites of DeitY (http://deity.qovin);
DoPT (http:iipersmin.gov.in) and
MNIC (www.nic.in)
davp 06101/11/0005/1516

EN 6/41

www.employmentnews.gov.in

FER THE MARINE PRODUCTS EXPORT DEVELOPMENT AUTHORITY

3 {Ministry of Commerce & Industry) Government of India
A e \\; MPEDA House, Panampilly Avenue, P B No.4272, Cochin-682036
‘\\' Emall: ho@mpeda.gov.in Website : www.mpeda.com

National Handloom Development Corporation Limited
(A Govt. of India Undertaking - Ministry of Textiles)
10th & 11th Floor, Vikas Deep Building, 22 Station Road, Lucknow-226001
an: invited to fill up th t:
Executive Director (Commercial)

Name of Post -

BPR&D

BUREAU OF POLICE
RESEARCH & DEVELOPMENT
(MINISTRY OF HOME AFFAIRS)

One post of Senior Scientific
Assistant (Life Science Branch),
Group 'B' Non-Gazetted Nan-
Ministerial in the scale of pay of
PB-Z Rs.9300-34800/- plus Grade
Pay Rs. 4200-{likely to be revised)
in the Bureau of Polica Research
& Development, New Delhi under
BPRA&D cadre on deputation basis.
The brief details are as under-

{a) No. of Post : 01 (one)

(b) Place of posting : New Delhi
{c) Eligibility conditions: On dep-
utation basis

Officers of Central Government or
Central Police Organisations or
Central Armed Police Forces:

(a) (i} holding analogous post on
regular basis in the parent cadre/
department; OR

(i) With five years' service in the
grade rendered after appointment
thereto on a regular basis in the
posts in Pay Band-2 Rs. 9300-
34800 with Grade Pay of Rs. 4200
or equivalent in the parent cadre/
department; And

(b) Possessing the following edu-
cational qualifications and experi-
ence:

Essential:
(i) Bachelor's Degree in Science
with  Molecular  Biclogy  or

Biochemistry or Zoology or Botany
or  Microbiology or  Forensic
Science as a subject from a recog-
nized University

(ii) Two years” experience in exam-
ination of
biolegical/serological/DMA evi-
dence materal in Central Police
Organisations or in Central Armed
Police Forces or in  Central
Government or Armed Forces.
Desirable: Master's Degres in
Molecular Biology or Biochemistry
or Zoology or Botany or
Microbiology or Forensic Science
from a recognized University

2. The eligibility conditions and
application proforma are available
on our website www.bprd.nic.in.
“Administration Motices". Suitable
and eligible officers may apply
through proper channel with a peri-
od of 2 months from the date of
publication of this advertisement to
the fellowing address -

The Director General

Bureau of Police Research &
Development,

Block No. 11, 3/4th Floor

CGO Complex, Lodhi Road

New Delhi-110003

(Dr. S. Karthikeyan)
Assistant Director (Admn.)
Phone-24362401

EN &/26 Fax No. 24369825

PFH"+ Physically Handlcapped, HH* « Hearing Handicapped, Ex Service® - Ex Servicemen

Educationa qualifications, experiance, age, ebc. preacribed for the post s furnished below -

31, Mo. and Mames of the post : 1. Junior Stenographer, 1.1 Educational ard other qualifications - 53 L G wih
100 wp.m speed in Shorthend end 40 wp.m in Typewritng. 1.2 Upper aga Imi as on 31.05.2015 - 28 yesrs
1.3 Place of pesting + Anywhersin India

2. Junigr Cleric 2.1 Educational and atharqualificaiions.

{1) Graduets in any subject from eny recognized University. (2} Minimum pass class certificals
in Typewriing {30 words per minute) in an examirafion concucted by Board of Technical Examinations of any
Srate Gowt. |3) Computer proficiency ea desirable qualfication. 2.2 Upper aga kmit as on 31.05.2015 © 20 yagra,
2.3 Place of posfing : Any whare in India

Howto apply : 1. Applizaion in $ha presoribad formet should reach “The Sacretary, Manine Producs Expart T

Autherly, MPEDA House, Panarpily Avenue, Panampily Magar, Cochin882 036" on or before 31052095,

2. The cover anclosing Fe appication shouid be suparscrbed “Applcation for the postof .

3. Applications for the post wil be considerad only subject io the ganeral condifions indicated in the websia.

4, Applcation fee of T 2500 (norrefundable] in the formaf Demand Drat drawn infavour of “The Secretary MPEDA',
t should be sent along wiih the appication. Mo application fee is required in the cass
of SC ¢ ST { PH T HH | Ex-Sanvicamen candidates and employess of MPEDA and its Societies working under
e dinect conlrol of MIPEDWS,
5. Ageretaxationas perthe e isapplicable to OBC/ SC/ ST/PHIHHI Ex-Serviceman,
6. Age can be relaxed by 10 years In the case of exigling employees of MPEDA and s Sccielies working under the
direct coninl of MF‘EDA appl,u\; for tha post pravidad fhey have the required educational quelificafions and

uilment

7. Ganeral condilians for applying and formal of applicaion in pdl. file can be dowrloaded kom our Websle
hitp:/'www.mpeda.com. Aglcation for the pesl will be considered orly subject 1o P genesal
oandilions indicated in the website.

Cochin Sdi-

EMN 6/99 Secretary

Invites Applications for the following post: No. of Post : 01(UR),
Pay Scale 51300-73000 (IDA)

5l,| Namecfthepost | PayBandPlus | MNo.of Reserved for Age : Notexceeding 54yrs.
Ho. Ercs Pry be o el o O O & | | |Qualification : The incumbent must be Graduate with MBA Merketing (Full time
GWedUD |ur |oBC| sC | ST |PH [HH | =% | | | two years) from a University by UGC/Institution recognized by AICTE.
The incumbent with technical qualification in Textile Technology/ Engineering and
1. | Juniar Stenagrapher| P31 75200 - 220200 o ACACIER E1E R having knowledge of Central/State Taxes & VAT etc. will have an added advantage.
+ 224005 Exparience : Minimum 20 years post qualification experience out of which
- - minimum4 y cperience inthe scale of 43200-66000 (IDA)orits equivalent,
2. | Junior Clerk PAZSM0 - T 17 icluding] ¢ | o | 3 |9 | 2[4 2 The incumbent should have consistent academic record and adequate
+000- peied] marketing experience at senior level in a large organization. Advanced training in
modemn management techniques will be desirable. Sound knowledge ofCenlraI.f
UR* « Unreserved, OBG" Other Classes, 5C° - Casis, ST - Scheduled Tribe, | | | State taxation system, VAT etc. and good comp with izad

business operations is expected. Other competencies required are Markst
Research, Product Development, Intemational Operations, Sales Forecasting
and Planning etc. with working, prefarably in frading/commercial arganizations in
Central/State Govt, or areputed large private sector.

General Conditions:

1. The selected candidates will be placed on probation for one year from the
date of joining NHDC. The period of probation shall be regulated as per terms
and conditions of the Corporation.

2. Anonrefundable “Account Payee® demand draft for Rs. 300/- drawn in favour
of National Handloom Development Corporation Limited of any Nationalized
Bank payable at Lucknow is to be enclosed along with prescribed application
form. No other mode of payment is acceptable. Candidate should mention
his/her name and address on reverse side of the demand draft.

3. Mofeelspayable by SC/ST/PWD and deparimental candidates.

4, Reservation and age relaxation for SC/ST/OBC/PWDVEx- servicemen shall
be as per Govt. directives and such candidates are required to enclose copy
of the certificate issued by the CompetentAuthority to that effect.

5. Those working with Government and Public Sector Undertakings must apply
through proper channel only.

6. The decision of the NHDC about the mode of selection of eligible candidates,
shorting of candidates for interview etc. shall be final and binding. No
correspondence will be entertained in this regard. Canvassing in any manner
would entail disqualification of candidature.

7. NHDC will not be responsible for any postal delay, wrong delivery etc.
Applications received after the last date mentioned in the advertisement
would not be considered.

8. Outstation candidates called for interview will be eligible for To & Fro Air fare
(E y Class) by shortest route on production of proof of journey.

A.2-53/2015-N1B

NATIONAL INSTITUTE OF BIOLOGICALS

27.04.2015
(Ministry of Health & Family Welfare, Govt. of India)
A-32, Sactor - 62, Institutional Area Phase-ll, NOIDA - 201309, U.P

@
ADDENDUM/CORRIGENDUM

Reference advertisement published in the Employment News dated 2-8 May
2015 regarding filling up of various posts in NIB. The Essential
qualification(s) for the following posts may be read as under :«
Microbiology/Clinical M|urubwlugyfainiechnolugwﬁmmiormancs{
Biochemistry/Bacteriology/Physiology/Pharmacology/Serology/Molecular
Biology from any recognized University with at least 60% marks.

Jdr. Scienfist M.Sc. in Microbiology/Clinical Micrabiology/Biotechnology/
Bininformatics/Biochemistry/Bacteriology/Pharmacology/Serology/Molecular
Biology/Physiology from any recognized University with atleast 60% marks.
Other terms & conditions of the advertisement published in the Employment
Mews dated 2-8 May 2015 will remain unchanged

The Last date for receipt of applicationis 01.07.2015.

EN 6/98 Director I/c.

9. The cutoff date for considering the age and experience of candidates will be
takenas 01.04.2015.

10. Corporation reserves the right to accept or reject all or any application without
assigning any reason whatsoever,

11. Application duly filed in prescribed format with fee & enclosures should reach
onor before 31 May, 20150n above address.

For application form and other details please visit our website

www.nhdcltd.co.in under “Career”.

EN 6/74 Dy. General Manager (HR)

F.No.2-3/2015/FIU-IND/Admn

Ministry of Finance

Department of Revenue
Financial Intelligence Unit-India
Gth Floor, Hotel Samrat, Kautilya Marg

Chanakya Puri, New Delhi-110021
Filling up the Group B and C Posts in Financial Intelligence Unit-India
(FIU-IND), Ministry of Finance on Deputation Basis.
It is proposed to fill up the following vacancies in Financial Intelligence Unit-
India under Department of Revenue, Ministry of Finance, on Deputation Basis -
Sl. |Name of the post No. of posts to
Mo, be filled up

(a) | Private Secretary o

Pay Scale

PB-Z (Rs. 9300-34800)
Grade Fay Rs. 4600/-

0 PE-Z (Rs. 3300-34800)
Grade Pay Rs. 4200/-

(b) | Personal Assistant

{c) | Assistant 0z PBE-2 (Rs. 9300-34800)
Grade Pay Rs. 4200/-
(d) | Data Entry Operator | 02 PB-2 (Rs. 9300-24800)

Grade Pay Rs. 4200/
PBE-1 (Rs. 5200-20200)
Grade Pay Rs. 2400/-
PB-1 {Rs. 5200-20200)
Grade Pay Rs. 1900/

PE-1 (Rs. 5200-20200)
Grade Pay Rs. 2400/-
Applications completed in all respects forwarded through proper channel
should reach this Office on or before 45 days from the publication of this
advertisemeant in the Employment News. The requisite details as regards qual-
ification‘expenence and other eligibility conditions for these posts and the
application form is available on the FIU-IND's website: http:/fiuindia.gov.in,
(S D Sharma)
Deputy Director (Admn)
Phone-011-26883291

(e) | Upper Division Clerk | 03

(fy | Lower Division Clerk | 01

(g) | Staff Car Driver m

EN 6/84

National Highways Authority of India

(Ministry of Road Transport and Highways)

National Highways Autherity of India (NHAI) invites applications for the following
poston deputation basis:

Name of Post No. of post Pay Band |
Deputy General Manager [i]] ¥15,600-39,100/-

(Legal) +Grade Pay T7600/- (PB-3) |

1. Eligibility criteria and other conditions may be seen on MHAI's website

www.nhai.org.

2. Duly filled-in applications, along with the requisite information/ documents
should reach the communication address latest by 24.06.2015.

3. Corrigendum or Addendum or Cancellation to this advertisement, if any, shall
be published on NHAI website only,

NOT JUST ROADS, BUILDING A NATION EN 6/29

rnment of Indi

Staff Selection Commission (ER)

Dio Personnel & Training
M/o Personnel, Public Grievances & Pensions
Nizam Palace, 1st MSO Building, 8th Floor, 234/4

A.J.C. Bose Road, Kolkata-700020

{Website: www.sscer.org)
F.NO. 5/8 (CN - 08)/2010 - Rectt.
SHORT NOTICE
Common Screening Tests (CSTs) held en 17.04.2011 and 25.05.2014 in
respect of the Recruitment to the post of Fieldman, Group ‘C' Non-Technical,
for the Office of the Forest Survey of India (Eastern Zone), Kolkata, adver-
tised vide Category No. ER-08 under Advt. No, ER-07/2010, published in the
Employment Mews dated 15-21 January, 2011 has been CANCELLED due
to administrative reason. A frash CST will be conducted shortly. Cnly the eli-
gible OBC category candidates, who actually appeared in the C5Ts, held on
17.04.2011 and 25.05.2014 will be called for appearing in the fresh CST.
By Order|

Regional Director{ER)
Staff Selection Commission (ER)

davp 32204/11/0012/1516

2/55C-CR/M-2014-Rectt. (SP)
Governmeant of India

Department of Personnel & Training
Telephone- 0532-2460511, 2460512, Fax- 0532-2460514
21-23, Lowther Road, Allahabad-211002
Subject: - Declaration of results of recruitment to Selection Post, falling

under the Staff Selection Commission (CR), Allahabad.

Cat. No. CR-21 of Advt. No. CR-1/2014: Recruitment to the post of Junior|
Chemist, Olo Directorate of Marketing & Inspection, Wo Agriculture.

Date of Interview 31.03.2015

The Selection has been made on the basis of marks scored by the candi-
dates in interview.

Selected Candidates : As per following details

5. | Roll No. Name DOB Cat. |Catsel | Rank
No.
1. 1412100085 | Shweta Mishra 11-Aug-B6 |UR |UR sSL01

(S.T. WILLIAMS)
Deputy Director
EN 6/80

davp 32204/11/0020/1516
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BPR&D

BUREAU OF POLICE RESEARCH
& DEVELOPMENT
(MINISTRY OF HOME AFFAIRS)
One post of Senior Scientific
Assistant (Uniform & Accoutrement
Branch), Group 'B' Mon-Gazetted
Non-Ministerial in the scale of pay of
PB-2 Rs.9300-348000/- plus Grade
Pay Rs. 4200/-{likely to be revised)
in the Bureau of Police Research &
Development, MNew Delhi under
BPR&D cadre on deputation basis.

The brief details are as under:-

{a) No. of Post : 01 (one)

(b} Place of posting : New Delhi
() Eligibility conditions: On depu-
tation basis

Officers of Central Government or
Central Police Qrganisations or
Central Armed Police Forces:

(a) (i) holding analogous post on
regular basis in the parent cadre/
department; OR

(i) With five years' service in the
grade rendered after appointment
theretc on a regular basis in the
posts in Pay Band-2 Rs. 9300-
34800 with Grade Pay of Rs. 4200
or equivalent in the parent cadre/
department; And

(b} Possessing the following educa-
tional qualifications and experience:
Essential:

{(v) Diploma in Textile Engineering or
Textile Technolegy or Fashion
Technalogy or Fashion Designing from a
recognized University/ Institution,

(vi) Two years' experience in the field
of Texlile Technology or in research
and developmeant in Central Police
Organisations or in Central Armed

Police Forces or in Central
Government or Armed Forces.
Desirable:

Bachelor's Degree in  Textile

Engineering or Textile Tachnology or
Fashion Technology or Fashion
Designing from a recognized
University/Institution.
2. The eligbility conditions and
application proforma are available
on our website www.bprd.nic.in.
"Administration Motices™. Suitable
and eligible officers may apply
through proper channel with a peri-
od of 2 months from the date of
publication of this advertisement to
the following address -
The Director General
Bureau of Police Research &
Developmant,
Block Mo. 11, 3/4th Floor
CGO Complex, Lodhi Road,
MNew Dealhi-110003.
(Dr. S, Karthikeyan)
Assistant Director (Admn.)
Phone-24362401

INSTITUTE OF PHYSICS

J (An Autonomous Research Institute of Dept. of Atomic Energy, Govt. of India)
P:0: Sainlk School, Bhubaneswar-751005
ADVERTISEMENT FOR THE POST OF TRADESMAN/A (Electrical)

Advt. No.IOP/Rectt/09/2015-16, Last date of application : 23.05.2015
Applications in the prescribed format is invited from sligible candidates for filling up of vacant post
of TRADESMANIA (Electrical) as follows.

Post & Pay Band | No. of Post | Category | Qualification | Age
Tradesman/f | 10t Std wilh Maths & Science, ITI | 1828
(Elecirical) o ST |Certificate in Eleclrical trade, | 'y,
¥ 5200-20200 & | Wireman B or C Licence holder with |

GP 1900/- | minimum Edvcars of experience in |

.&‘plra ion in lre urescnhe o1 wnl be accep (0 BM. :Jf 'he stipulated |ast date of
applicafion. Persons working under Central! Staie Govt Depts PSUs, ."\L‘ICI'IQFI'IUUS Bodies should
submit their application through proper channel or submit No Objection Certificate from th
employer at the fime of intenview. The Autharity of the Institute reserves the right to accept or reject
any or 2l applications without assigning any reasons thereof. For details and to download applicaton
formal, please visit our website al www.iopb.res.in, EN 6/58 DIRECTOR

MHHLI—I gy e faifa seam o
aTe TErgy AT wEw, gEr uitew, ¢ faef-110012 |

ICAR-National Research Center on Plant Biotechnology
Lal Bahadur Shashtri Building, Pusa Campus, New Delhi-110012

nma
AR

No.F.20-2/08/NRCPB-4653 Date:25.04.15

ADVERTISEMENT No. 01/NRCPB/2015
Applications are invited for filling up the following technical posts at NRCPB New
Delhi, under the control of National Research Center On Plant Biotechnology
{NRCPE), a constituent unit of indian Council of Agricultural Research (ICAR),
MNew Delhi.

2014-Rectt. (SP)
overnment of India

2 Staff Selection Commission (CR) §

Department of Personnel & Training
Telephone- 0532-2460511/9452424060, Fax- 0532-2460514
21-23, Lowther Road, Allahabad-211002
Subject: - Declaration of results of recruitment to Selection Post, falling

under the Staff Selection Commission (CR), Allahabad.

Cat. No. CR-11 of Advt. No. CR-1/2014: Recruitment to post of Senior|
Technical Assistant {Chemical) in Central Ground Water Board,
Faridabad.

Date of Interview 12.03.2015

The Selection has been made on the basis of marks scored by the candi-
dates in interview. Selected Candidates @ As per following details

S. | Roll No, Name DOB Cat. |Catsel | Rank

No.

1. | 1411100098 | ANITA BIND 21-Dec-86 |OBC|OBC |SL/O1

2. | 1411100196 | JITENDRA KUMAR | 01-Dec-85 |UR |UR SLoz
(S.T. WILLIAMS)
Deputy Director

davp 32204/11/0014/1516 EN 6/63

Name of the Post/Grade/Category :- Technical Assistant T-3 Grade (Cat.ll),
(Field Farm Technician)

Pay Band/ MNo.of vacancies | Essential Qualifications :

Pay Scaleand | & Reservations

Grade Pay position

PB-I/ Rs. 5200- 02 Posts Bachelor's degree in Agriculture or any
20200/-+ UR-01,5C-01 | otherbranch of science/social science
Grade Pay 01 Backlog post | relevant fo agriculture or equivalent

Rs. 2800 OBC-01 qualification from a recognized university

Mote : 1. The application form, other relavant details are available at NRCPB
website www.nrepb.org.in.

2. Closing date of receipt of applications will be 30 days from the date of
publication of Advertisement in employment newspaper.

3. Vacancies mentioned above are subject to alteration and vacancies arising till
final selection can be added and filled through the proposed examination,

EN 6/90 - (Vampad Sharma), Senior Admin. Officer

EN 8125 Fax No. 24369825
Important information  regarding

Constable/GD examination-2015 in
Central Armed Police Forces
(CAPFs), NIA, S5F and Assam
Rifles are as under.-

iy Admit Cards for Physical Standard
Test (PST)Physical Efficiency Test
(PET) stage in respect of all candi-
dates who have applied through on-
line and offiine (both the mode), wil
be uploaded on the CRPF websites
w.a.f, 201042015,

i) Candidates who have applied
through off-line may alse download
their Admit Cards through on-line,
however their Admit Cards will also
be dispatched by post wef
20/04/2015.

i) Candidates who have applied
through on-line can download their
admit cards through on-fine only.

iv) PST/PET of said candidates will
commence at various centres of
CAPFs w.ef 25052015

v) Candidates who applied for said
examination are advised to down-
load their Admit Cards for PST/PET
directly from following websites
w.e f 20/04/2015-

a) www.crpfindia.com
www.crpfindia.in

vi) Candidates may also download
their Admit Cards from CRPF website

and

Government of India
Department of Personnel & Training

Staff Selection Commission

(Southern Region)
[an ISO 1991:2008 certified organization]
2nd Floor, EVK Sampath Building
DPI Campus, College Road, Chennai-600006
No. 4/9/2015-SR

CORRIGENDUM

Subject: Extension of Closing Date for Receipt of Applications for
Advertisement No, SSC/SR/M/2015 from 27.04,2015 to 12.05.2015 & Receipt
of Application Fee through CRFS or SBl Net-Banking/Credit Cards/Debit
Cards-regarding

Due to non-availability of the CRFS in the Post Offices, the Commission has
considered the alternative mode of payment for application fee for Selection
Posts. Accordingly, it has been decided to accept payment Online through
SBi Met-Banking/Credit Cards/Debit Cards as per the following procedure:-

1) The candidates will register themselves on the Commission's Portal
http:#issconline.nic.in by entering the following details:-

(|) Advertisement Mo.

(b) Post Category No.

(£) Mame of Candidate

(d) Father/Husband's Name

(e) Date of Birth

2) The system will generate a Registration 1D.

3) Note down the Registration |D or take print out of the same,

4} Click on "make payment' ocption and make payment through SBI Net
Banking/Cradit Cards/Debit Cards,

5) Fill up the Offline Application Ferm and indicate your Registration | in the
space provided for affixing CRFS on the second page of the Application Form.
6) Submit your Application Form as indicated in the Recruitment Notice,

2. It has also been decided to extend the Date for Receipt of Applications for
all the categories of Selection Posts advertized by Staff Selection
Commission {Southern Region) yide Advertisement Ne. SSC/SRM/Z2015 in
the Employment News dated 28th March, 2015 to 3rd April, 2015 FROM
27.04.2015 TO 12052015 Hence, for all the Dates mentioned as
27.04 2015 in the Advertisement may be read as 12.05.2015 and for the Date
mentioned as 04.05.2015 in para 5 may be read as 15.05.2015 and for all the
words "Central Recruitment Fee Stamps (CRFS)" may be read as "Central
Recruitment Fee Stamps {CRFS) or SBI Net-Banking/Credit Cards/Debit
Cards".

3. All other terms and conditions of the Advertisement published in the
Employment News dated 28th March, 2015 to 3rd April, 2015 shall remain
unchanged and shall be with reference to the revised Closing Date for
Receipt of Applications i.e. 12.05,2015,

NOTE: CANDIDTES ALREADY APPLIED USING CRFS NEED NOT APPLY

AGAIN By order
Regional Director (SR)
davp 32204/11/0017/11516 EN &6/68

(http:Nlerpf.nic.in) with fallowing links:-
a) Recruitment (Admit Card CT/GD-
2015)

by Latest news section (download
admit card CT/GD-2015).

vil) For any guery may be contacted
on helpline no. 011-24358830.

(Shailendra)

DIG (Rectt), CRPF Directorate

davp 18111/11/0009/1516 EMN &/38

Govt. of India
Ministry of Defence

SQAE(A) & LPR Khamaria, Jabalpur-482005
Recruitment
Applications for 01 post of Technician ($5) (Labourer) (reserved for Ex-
Serviceman) are invited by the Commandant QA & Proof, Senior Quality
Assurance Establishment (Armaments) & LPR, Khamaria, Jabalpur- 482005,
Ex-serviceman selected for appointmeant will be placed against the category
to which he belongs. The post is temporary but likely to be permanent with
probation period of 2 years.
Scale of Pay & Allowances : Rs 5200-20200+1800 Grade Pay +
Allowances as per Central Government Rules,
Age Limit: 18-27 years (a5 on 15t May 2015) relaxation by for Ex- service-
man 03 years over and above the period of service rendered in the Ammy,
Mavy and Air Force (08 years in the case of Ex-serviceman belongs to SC/ST
Category)
Essential Qualification required:
{a) ITl in Instuments Mechanic, Fitter, Elecirician, Refrigeration and Air
Conditioner Mechanic, Carpenter, Welding (Gas & Electric) and Computer
Hardware and Metworking. or Defence services tradesman course approved
as such by the Central/State Governments
GENERAL INSTRUCTIONS
(a) Application to be typed or hand written giving the details as per following
format with a Photograph attested by Gazetted Officer duly affixed on
upper right hand side of the application form and two spare photograph.
(b) Al certificates and testimonials should be attested by a Gazetted Officar,
(c) One self addressed envelope (30cm x 12cm) affixed with postage stamp
worth Rs. 30/~
(d) Application should reach The Commandant QA & Proof, Senior Quality
Assurance Establishment (Armaments) & LPR, Khamaria, Jabalpur-482
005 within 21 days from the date of publication of advertisement with
superscription "Technician (SS) (Labourer)” on the envelope.
(e} Incomplete applications or applications received after due date/without
attested copies of documents or Photographs will not be entertained’ con-
sidered and will be summanly rejected without any communication, Only suit-
able candidates would be called for examination in due course and no cor-
respondence in this regard would be entertained.
(f) No traveling allowance will be paid to the candidates for appearing in the
field trial'writtervskill test and interview.
(g) Candidates furnishing dubious expenence certificates or any other aca-
demic ceriificates are liable to be disqualified for the postiterminated after
appointment as the case may be. Apart from this, other suitable action may
be initiated as per the law of land. Hence candidates are advised not to
submit dublous/bogus certificates.
(h)The candidates should be beware of unscrupulous elements that promise
selection. The selaction would be on merit only in transparent manner and
candidates should not prey for this exploitation
(it On appointment, pansion bensfits are applicable under new pension
scheme termed as "NEW DEFINED CONTRIBUTION PENSION SCHEME".
Existing provision(s} of GPF Scheme is not applicable.
(k) The services are liable to be transferred to anywhere in India.
(1) The Commandant QA & P, SQAE (A) & LPR Khamaria reserves the right
to shortlist candidates to be called for selection test to a reasonable limit
based on suitable criteria to be fixed by him and his decision in this respect
shall be final and binding. Applicants may therefore, note that mere fullfilling
the minimum criteria’standard for a post will not entitle them for being called
for such field trialiwritten test.
{m) Serving candidates should apply through proper channel and will pro-
duce a No Objection Certificate at the time of field trialfwritten test,
APPLICATION FORMAT: Applications may please be forwarded in the fol-
lowing format -
(All columns to be filled in Block Letters)
(a) Post Applied for

(b) Mame of Employment Exchange with Affix self pass-
) Regi stranon No port size pho-

[c} Name of appl icant {-n block letters) tograph duly

(d) Fathers/Husband's Name : attested by a

(&) Address in Full : v senving

() Nationality ; - Gazetted

{g) Whether belongs lo GenfSCaSTfOBC Officer

(h) Date of Birth : (i) .

(i) Age as on 1st ru'lay 2015 .. Months ...

days ...
() Language Known :
(k) Educational Qualifications -

Exam Passed Division % of marks

Year Subject | BoardiUniversity

(1) Experience - ....(Attach Ex-Serviceman Certificate) .. .. .

(m) Any additional information regarding qualufucatuona‘l’ramu ng Course etc
DECLARATION

| do hereby declare that the statements made in this application are frue,

complete and corect to the best of my knowledge and belief. In the event of

any infarmation baing found false or incorrect or ineligibility detected before

or after field tral'written test my candidature will stand cancelled and my all

claims for the recruitment will stand forfeited.

Place:

Date:

davp 10203/11/0001/1516

(Signature of the Candidate)
EN &7
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Nasik Road-422101,

tnews.gov.in

India Security Press

Maharashtra State (India)

(A Unit of Security Printing and Minting Corporation of India Ltd.)

(Wholly Owned By Government of India.)
Certified Company (ISO 9001: 2008 & 14001: 2004)
Miniratna Category-l, CPSE

Telephone: +91-253-2402217/2402317
Website : http:/fispnashik.spmcil.com
No.01/15

FAX : +91-253-2462718, 2466389
CIN : U22213DL2006GOI144763

EMPLOYMENT NOTIFICATION
Advt. No.01/2015

1. India Security Press, Nasik Road is a Unit of Security Printing & Minting Corporation of India

Ltd, New Dalhi, which is a Miniratna Category |, Central Public Enterprise and wholly cwnad
by Gowernment of India. The Corporation started functioning as a Corporate entity with
effect from 13th January, 2006 with the objective of designing, manufacturing/printing secu-
rity papers, currency and bank notes. passports, non-judicial stamp papers, minting of
coins, postage stamps etc. SPMCIL is under the administrative control of Ministry of
Finance with its Registered and Corporate Office at Jawahar \Vyapar Bhawan, Janpath, New
Delni-110001. It has four Minting units situated at Mumbai, Kolkata, Hyderabad and Noida
and four Presses, at Nashik, Dewas and Hyderabad for Currency/Security documents and
one high quality paper manufacturing Mill at Hoshangabad (M.P).
ISP, print and supplies judicial/inon-judicial stamp papers, all types of postal & non postal
stamps and stationery, Passports, Visa & other travel decuments, MICR and Non-MICR
Chegues in continuous stationery form, |dentity cards, Railway warrants, Income Tax
Retumn Crder Forms, Saving Instruments, Commemerative stamps ete, These security doc-
ument are printed and supplied to various State Governments, Union Territories and Central
Government departments including Department of Posts, Ministry of Finance, Ministry of
External Affairs as well as RBI.

2. With the above background, India Security Press (A unit of SPMCIL) is looking forward to
recruit high caliber and talented professionals and accordingly invites applications for filling
up the following posts at Supervisory {S-1 level) & W-3 level.

Sr. | Name of Post Total No. Pay Scale Upper age
No.| & level of posts limit as on
01/03/2018
1 Supervisor Technical 20 Posts
Operations-Printing UR-10, SC-2,
[S-1 Level) ST-1, OBC-7 | (IDA Fay Scale)
2. | Supervisor Technical 4 Posts, UR-2.| Rs. 12300-25400 Plus 30 Years
Operations-Mechanical SC-1, OBC-1 | other allowances as
(S-1 Lavel) admissible.
3 Supervisor Technical 2 Posts
Support- Civil UR-1, OBC-1
Engineering
(5-1 Lavel)
4 Junior Office Assistant 20 Posts (CDA Pay Scale) 28 Years
(W-3 Leveal) UR-11,8C- 3, | Rs. 5200-20200 Grade
5T-1, OBC-5 Pay Rs.2000 Plus
other allowances as
admissible
Mote : Company is under obligation to changeover to IDA pattern of pay scale as mentioned at Sr.
No 4
]
Eﬁammmmmmn. First Class Diploma in Pnntung Technology from AICTE approved
Institute.

; 1st class B.E./B.Tach. in branch of Techneolegy of printing/ Paper/ Mechanical/
Metallurgy/ Electrical/Electronics/Computer/| T, Preference will be given to those who have
expnsure to ERP'SA
n r chnical -M ni - |
Eﬁ_ﬁ[ﬁm]_ﬁu_aﬂﬂga_{m First class Diploma in Mechanical Englneenng from AICTE
approved |nstitute.
Desirable: 1st class B.E./B.Tech. in Mechanical Engineering from AITCE approved
University. Preference will be given for those who have exposure to ERP/SAP.
i A e = 7 Atk
: First class Diploma in Civil Engineering from AICTE approved Institute.
: st class B.E/B.Tech. in Civil Engineering from AITCE approved University.
Preference will be given for those who have exposure to ERP/SAP
V) igibili iteri i i i -
ification: Graduate with at least 55% marks and computer knowledge with
typing speed in English @ 40 wpm/Hindi @ 30 wpm
Desirable: Proficiency in office assistance.
HOW TO APPLY:
1 The application should be submitted in the Proforma given in the advertisemant, in typs-
written only (handwritten applications are not accepted)
The outer cover should be subscribed as "APPLICATION FOR THE POST OF 5

proper channel or shall produce NOC at the time of interview. However, in the event of
selection and appointment of candidate who could not produce the No Objection Certificate
or where application has not been forwarded through proper channel shall be liable to sub-
mit a formal relieving letter from his / her employer at the time of joining.

4. Age relaxation: The upper age limit specified in the advertisement is for general candidates
from the open market. Reservation shall be provided to SC/ST/PH/OBC/Ex-servicemen as
per extant Government rules.

5. Computation of age, minimum post-qualification and gqualification shall be as on
31/05/2015.

In case of internal candidates, the age relaxation upto 5 years will be considered in con-
formity with DOPT guidelines on the same lines as applicable to Govt. Employees,

[} In order to regulate the number of candidates to be called for written testinterview, if so
required, India Security Press reserves the right to raise the minimum eligibility stan-
dardsicriteria

7. Management reserves the right to call or not to call any/all candidates who have respond-
ed against this advertizemeant.

8. In case of large number of applications, India Security Press Management may conduct a

written test/pre-interview round for shortlisting of candidates. No reimbursement of fare will
be given in case of written test/pre-interview round/skill test

g For the post of Junior Office Assistant, all the shortlisted candidates will be required to
appear for a skill test to check their typing speed. Only those who qualify the skill test will
be called for interview.

10, The selection for all the posts shall be based on perfarmance in the written test and inter-
view.

1. SC/ST candidate called for interview will be reimbursed |l class to & fro train fare by the
shortest route from their starting station of their mailing address, whichever is near to the
place of written test/ interview as per the rules applicable.

12, Management reserves the right to fill up the post or increase/decrease the number of posts
or even to cancel the whole process of recruitment without assigning any reasons thereof,

13, No correspondence will be entertained about the outcome of the applications.

14, The selected candidates will be initially posted at India Security Press, Nashik Road.
However, they are liable to be posted in any of the Units or Corporate Office of SPMC1L as
per reguirement.

15 Canvassing in any form will be a disgualification.

Manager (HR)
INDIA SECURITY PRESS, NASIK ROAD
MAHARASHTRA-422101
(A UNIT OF SECURITY PRINTING AND MINTING CORPORATION OF INDIA LTD)
WHOLLY OWNED BY GOVERNMENT OF INDIA
APPLICATION FORMAT

Advertisement No.

MName of the Post

Name of the Candidate

Father's name

Drate of birth Age as on

Permanent Address

Address for correspondence

Phone numbers & Contact Details

(Office)
(Residence)
Mobile

Fax

E-mail

g Languages known

{a} Read

(b}  Speak

(c,'l Write

0. Religion :

‘I‘1 Nationality :

12, \Whether belonging to SC/ST/OBC!
Ex-serviceman/physically handicapped

13, Whether any relative already working in SPMCIL. If yes, specify the relationship

14.  Details of Educational / Professional Qualifications from Matriculation onwards:

/2015 (DD MM YY)

Passport Size
Photo

BN mms N

W

A non-refundable Bank Demand Draft for Rs. 200/~ drawn in favour of the India Secunty

Fress, Nasik Road, & Unit of SPMCIL payable at Masik is to be enclosed. Candidates are

advised to write their name and post applied on the revarse side of the Demand Draft. No

application fee need to be paid by the candidates belonging to SCIST/IPhysically chal-
lenged category.

4. The application should be accompanied with self-attested copies of certificates in support
of educational qualification. age and experience. Candidates belonging to OBC category
are required to produce the recently obtained OBC Certificate (Non-creamy-layer) (not older
than & months as on the date of advertisement) in the format prescribed by Govt, of India,
issued by Compatent Authority for appointment to the post under Gowt. of India and for
Central Government PSU.

5. Duly completed application should be sent to the Manager (HR), India Security Prass,
Mashik Road -422101 Maharashtra through registered/speed post within 30 days from
the date of publication of this advertisement Applications received latesincomplete will be
rejected. India Security Press Management will not be responsible for any postal delay/loss
of documents during transit.

6. Applications without Seif attested photo copies of supporting documents in respect
of age, caste, qualification, etc., and application fee will be rejected without any infor-
mation to the applicants.

GENERAL COMNDITIONS:

The selection of candidates will be done through written test and Jor interview. Mere con-
formity to the job requirement will not entitle a candidate to be called for interview.
Management reserves the right to reject the application without assigning any reason and
fo raise the standard of specifications to restrict the number of candidates to be called for
written test/interview. The recruitment process can be cancelled / suspended / terminated
without assigning any reason. The decision of the managemeant will be final and no com-
munication shall be entertained in this regard.

2 Applications that are not in conformity” with the requirements indicated in this advertise-
ment, incomplete applications and those received after the last date and also applications
not accompanied with requisite demand draft will not be entertained and rejected without
assigning any reason.

3 Wherever applicable, candidates should send their application through proper channel. The

employees of Central/State Govt./PSUs/Autonomous Bodies, etc. should apply through

‘ S. No, | Details of Year of Subject % of | Board/ ‘
Exams passing Marks University

5. Details of Experience (in Chronological order)

s, Mame of Position |Period Total Emoluments Brief description

No.| Organisation | held From To with Pay & Pay Scale | of duties.

16, Details of Computer knowledge & Experience

17.  Details of Training.

[Name of Course [ Institute [ Contents |

| | | I

18, Details of Fee : Amount DD No Dt Drawn on

19, Details of Certificates/testimonials :
DECLARATION:
I hereby affirm and declare that the statements made in the application are true and unexagger-
ated. | undertake that any misrepresentation or material omission made in this application form will
render the undersigned liable to immediate dismissal
Date:
Place: { Signature of the Candidate)
{To be filled by Authority forwarding the application)
1 Certified that the particulars furnished by the candidate has been checked from available
records and found correct
2. Mo vigilance case is pending or being contemplated against the candidate. There is noth-
ing in the CR dossiers of the candidate, which makes him ineligible for consideration for
appointment for the post applied for

3 His integrity of the candidate is beyond doubt
4. Mo major/minor penalties have been imposed on candidate during the last ten years.
5. There is no objection from cadre clearance.
Signature:
MName & Dﬁlgnxtlon
Office Address: .......... "
EN 6/57 Telephone No: ... v
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T gIek e (Fanes) srieE, SR

Office of the Commissioner of Customs (Preventive), Jamnagar
THET BT, SE w1, WIHEE-361008
"SARDA HOUSE", BEDI BUNDER ROAD, JAMNAGAR - 361008
Ph. No. - (0288) 2757528 :: Fax - (0288) 2757539/2757540 :: email -customsjamestt@gmail.com
F.No.ll/31-l/Hg/Estt/2014
RECRUITMENT NOTIFICATION

Sub : Recruitment- Filling up of posts in Group 'C' Cadres in Customs Marine Wing in Customs
Gujarat Zone.
Applications in the prescnbed format are invited fram eligible male candidates for recruitment to

{*The posts of Skipper Mate and Engineer Mate will be filled up first by Re-employment
and if required, then by direct recruitment)
Upper Age relaxation:-

the following Group 'C* posts in the Customs Marine Wing in the junisdiction of Customs Gujarat  [Government Civilian |5 years in respect of employees who have rendered not less than 3
Zone (includes the State of Gujarat and U.T. of Daman and Diu): Employee years regular and confinuous service as on closing date.
Sr. |Name of Post No. of Age Educational Qualification Ex- Serviceman 3 years beyond the upper age limit after deduction of the military service
No. |with Pay Band |vacancies [limit (Essential & Desirable) rendered from the actual age, as on closing date
1. |Seaman OBC {not creamy layer) |3 years against reserved posts as on closing date

Rs. 5200-20200+ |37 18-25 Essentjal:- Scheduled Caste 5 years against reserved posts as on closing date

Grade Pay (Gen-20, |Years | (i) 10th class or equivalent Scheduled Tribe

Rs.1800 QBC-10, (i} 3 years experience in sea going Note:-Age limit will be counted as on closing date of receipt of the Applications.

SC-05, mechanized vessel with the two years in General conditions:-
S8T-02) helmsman and seamanship work. 01, The experience certificate must contain period with dates, name of the post held and nature
Desirable:- of work done etc
i - ! 02. The selection of the candidates will be based on written examination, if any, interview
E;l?.?;z:; E’:nﬁﬁﬁizzng‘:ﬂ;ﬂg:ﬁ? andior skill test as the case may be and alzo subject to Medical fitness. ¥
T - 03. Photographs pasted on the application shall be duly signed by a serving Gazetted Officer
2. |SeniorDeck  |01(Gen) |18-30 |Essential, 04. No T.A. will be paid for the testinterview/skill test

Hand years (!3 Gth Standrad Pass ; 05,  Candidates with higher qualification may also apply.

Rs.5200-20200 + {ii} 5 years service on sea going vessel with| g8 Serving Government candidates should apply through proper channel with a ceriificate

Grade Pay two years in helmsman and seamanship work from the Head of Department that no disciplinary/vigilance case is pending against them.

Rs.2000 i H 07. Canvassing in any form will be a disqualification and candidature of such candidates is
(i) Certificate of fishery training school. lisble to be surmmarily rejected.

{ii) Matriculation or equivalent 08, Incomplete or unsigned application and applications received without photograph or prop-
3. | Sukhani 09 18-30 Essential: - er enclosures or receive_d a_l’ler due date will be su_mmarily rejected. )

Rs.5200-20200+ |(Gen-08, years (i) Bth standard pass & 09 Mere submission of application will not confer any right on the applicant to be called for writ-

Grade Pay ST-01) (i) 7 years service on Sea going vessel with 2 ten test s

Fs.2400 years experience in independent handling of] 10. There is no Application Fee.‘ : ; .
mechanized craf fitted with auxdliary sails. 11, The Department reserves its right to accept or reject the _candldature of any applicant

; = and/or to cancel the recruitment at any stage without assigning any reason whatsoever.
- e : 12, This office reserves the right to increase/decrease in number and category of any post,
(i) Centificate of competency for 'n'a"_d Mastel 43 The selected candidates are liable to be posted anywhere in the jurisdiction of Customns
Second class or (b) certificate of service & Gujarat Zone (includes the State of Gujarat and U.T. of Daman and Diu).
{c} Matriculation or equivalent. 14. The advertisemsnt and Application Form is also available on the departmental
4. | Skipper Mate 02 (SC) 18-30 Eor Re -employment *:- website cbec.gov.in under "Departmental Officers" ~— "Wacancies" and on jamnagarcus-

R5.9300-34800 + years jal: toms.gov.in

Grade Pay From amongst Petty Officer and above of 15,  Separate application should be submitted for sach post,

Rs.4200 seaman branch in the Indian Navy or 16. This office reserves the right to extend the last date for submission of application, i
Squaiank .16 et Qe L S sicdaguiate 17 Emii:f:date for receipt of the Application Forms

i

sop oond 5m§|| areftexpedance The Application forms complate in all respect must reach on or before 07.07.2015 by ordi-
r i alh nary post'speed past only, Applications received after the closing date or incomplete in any
S;:'gz::?grgifgﬁn:y:-'h:nlldﬂa?iﬁ:li!c:rlcea::ilfalsgil:iiion respect shall be summarily rejected and no communication in respect of rejected forms
4 " | shall be entertained. This office shall not be responsible for any postal delays
{”.} Undergana |eacership couras. , Applications sent by Courier will not be accepted.

{iii) Knowledge of chart-work and Navigation 18. The Application Form in the prescribed format in legal size paper alongwith relevant attest-
{iv) Undergone safety and survivalffire fighting ed photo copies of educational gualification, proof of age, category, essential and desirabla
first aid course. ceriificates etc. wherever necessary and three passport size photographs and two self
Eor Direct Recruitment: addressed unstamped envelopes of 25 cms X 12 cms are to be sent at the below men-
Essential:- tioned address. The envelope should be super scribed with the words "Application for the
(i) Holder of 2nd hand of finishing vessel postof— ;

cerificate by MMD (i) X class or equivalent The Additional Commissioner

(i) 5 years sea experience. Customs (Prev) Commissionerate

i " ‘Sharda House', Bedi Bandar Road,
(i} Certificate of safety and survival at  sea/ Jamnagar-361 008. (Gujarat) . .
first aid/fire fighting. Ct::;?:{a;i:rj::‘m:“::
5. '|EngineDriver 1024Gen). |16:35. | Casertlal.- . . APPLICATION FORM FOR RECRUITMENT OF MARINE STAFF__ s

Rs.5200-20200 + years (i) Eight standard pass (i) 10 years service on

Grade Pay sea-going vessel with 5 year independent | Roll No. | | PASSPORT

Rs.2400 auxiliary machinery. (For Office use only) SIZE PHOTO

i i 1 Mame of the post applied for ... (TO BE SELF
(i) Certificate of competency for intand Driver 2 Name of the Applicant (As recorded in school leaving certificate) ATTESTED)
Class-| or (i) Gertificate of sarvice & In Hindi or English (BLOCK LETTERS ONLY])
{c} Matriculation or equivalent. T 1T I 1 rrrrr1r1r 1 11 r1rrrrrrr 1
5 |Engineer Mate |05 7530 | Eor Reemployments- % IFaﬂ_!erslNﬁrlnel N N N N N I I

Rs5.5200-20200 + |(Gen-03, years ial; S =l el

Grade Pay 5C-02) From amongst Petty Officer {Mechanical Iry Hired: o EngRahi(BL QGHK | ETTERS OHLY)

Rs 2800 Engineers) equivalent and above in the Indian | |
Navy/Coast Guard with minimum 5 years | |
service in the pest and with adequate expenence) 4 Mothers Name
in Base Maintenance Unit/ Small craft In Hindi or English (BLOCK LETTERS ONLY)

(b} Desirable:
B o wromsron |
certificate issu y the
{ii} Undergone safety and survival at sea/ 5 addwssfor conespundence (BLOGK LETTERG.ONLY)
firefighting/first aid course.
{ii} Undergone leadership course.
{iv) Experience in care and maintenance of
FRP craft,
For Direct recruitment;
(i) Holder of engine driver of Fishing Vessel PIN CODE
Certificate issued by MMD {ii} X Class or 6 Permanent Address (BLOCK LETTERS ONLY)
equivalent (jii) 5 years sea experience,
(i) LTI Diesel Mechanic Certificate
(i) Certificate of safety and survival at sea/ fire|
fighting/ first aid.
7. |Trades Man 02 (Gen} 18-25 Essential:-

Rs.5200-20200 + years | (i} ITl cerfificate in Mechanic/ Diesel/ Mechanic/ FIN CODE

Grade Pay Fitter/Tumer/ Welder/ Electrician/nstrumental 7. Date of Birth: | Date ] Maonth | Year ]

Rs.1900 Carpentry. [ I | I | I |
(i) X Class or equivalent. 8. Category (GEN/SC/ST/OBC)

{iiiy 2 years experience in Engineering/ Automobilel 9. Nationality: 1

Ship repair organization 10,  Employment Exchange Registration No,, if registered [

. . . NN EEEEEEEEEEEEEEEEEEEEEE

(i) Experienca in FRP Fibre class Reinforce 10. (a) City/Branch of Employment Exchange registered with (i registered)

Plastic laminaticn and repair work.

{ii First aid /Fire fighting/ Industrial safety course [ ] I I I l ] I I l ] ] I I l ] I I [ l ] I I [ ] I I
Continued on page 47
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Headquarters

k.of Coast Guard Region (NE)

Synthesis Business Park, 6th Floor
Shrachi Building, Rajarhat, New Town, Kolkata - 700157
1. Applications from eligible candidates are invited for the post of MTD(OG) to be filled on Direct
recruitment basis as per following details:-

Name of Mo. of |Intitial | Pay Band | Minimum Qualification | Age
Post Post Place
of Work
Motor UR-11 |Kaolkata, | PB-1 For Direct Recruitment | 18-27 years.
Transport | OBC-03 | Haldia, |Rs.5,200/- | Ezssential Relaxable by 05
Drriver, SC-03 |Frazer- |20,200/~+ |(a) 10th std. pass. years age for SC/
(Ordinary & ganj & |Grade (b} Must possess valid ST candidates &
Grade) ST-01 | Gopa- Pay Rs. driving licence for both 03 years age for
(Group 'C' lpur 1,800/- heavy and light motor OBC candidates.
Mon- vehicles. (Relaxable for Govt.
Gazetted (&) Should have at least | servants as per
Non- two years' experience in | Govt instructions
Ministerial) driving motor vehicles. issued from time
(d) Knowledge of motor | to time.)
mechanism (should be
able to remove minor
defects in vehicles)
2. Crucial date for determining age limit shall be the closing date for receipt of applications
3. Selection will be made as per existing rules and regulations, as applicable in the depart-

ment. Vacancy may change subject to the availability of post'additional requirement, if any

4. Photocopies of certificates of all educational qualifications, technical qualifications, caste
and experience certificates, duly attested/self attested, should be attached with applica-
tions (bic-data) alongwith two recent passport size photographs.

5 In case of any injury/accident occurred during the testinterview, the Govt will not be held
rezponsible for any compenzation/allowance.

& Witten test will be of Objective type (Maximum marks 50). The candidates passed in the
written test will be called for interview and then trade test, as applicable, for a total of 25
marks each. The pass marks will be 50% for UR (General/OBC category and 45% for
SC/ST candidates in written test, interview and trade test, if any.

7. Applicant should clearly indicate the following in their Bio-data duly dated and signed:-

{a) Post applied {b) Name of applicant {in capital letters) (c) Father's Name (d} Date of Birth

(e) Mationality (f) Religion (g) Category(UR/OBC/SC/ST) (h) Marital Status (j)
EducationalTechnical qualifications (k) Expernence, if any () Correspondence Addrass (m)
Permanent Address (n) Contact Phone Mumber/Mobile & E-mail Address.
Declaration: (a) | hereby declare that all the statements made by me in the application are
true, complete and correct to the best of my knowledge and belief, (b) There are no crimi-
nal proceedings contemplated/pending against me. (c) | understand and agree that in the
event-of any information being found false or incorrect or incomplete or ineligibility being
detected at any point of time before or after selection/interview, my candidature is liable to
he regected and | shall be bound by the decision of the Competent Authority.

8 Shortlisted candidates only will be called for interview/test. Applications are to be forward-
ed by Ordinary Post only. Applications which are not in the prescribed format, received
with unattested certificates, having no photographs or signature of the candidate and those
sent by Hand/Courier/Speed post/Registered post or received after due date will be sum-
marily rejectad.

9. The selected candidates may be posted initially at any Unit'Station of Coast Guard Region

(NE) within the States of West Bengal and Odisha, as approved by the Competent

Authority. The decision of Headquarters Coast Guard Region (NE), Kolkata -700157

regarding selection/ rejection/ posting will be final and no corespondence will be enter-

tained.

Medium of writing in application form and tests ete. will be in English or Hindi only.

Application (English or Hindi) alongwith relevant documents/ photographs should be

sent by ordinary post to The Commander, Coast Guard Region|{NE), Shrachi Building,

6th Floor, Synthesis Business Park, New Town, Rajarhat, Kolkata - 700157 =o as to
reach within 30 days from the date of publication of this advertisement in the "Employment

Mews'. If closing day falls on holiday, the next working day will be taken as closing date

The envelope containing the application should be superscribed with words "Application

for the post of MTD{OG)".

10.
.
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Cabinet Secretariat
Govt. of India
Applications are invited from the officers of the Central Govermment for filling up the fallowing post
in an organization under Cabinet Secretanat on deputation as per details given below -

Sl. |Name of the post alongwith |Essential educational and Place of |Likely date
No.|Scale of Pay [Pay Band plus | other qualification required Posting |of arising
Grade Pay] & No. of Post for deputation of vacancy
1. |Joint Director (G) (@) Officers in the Central Cuttack, [January,
PB-4 plus Rs.10000/- Gowvernment- QOdisha |2018*
{Grade Pay) i} holding analogous post on (with Al
No. of Post-01 regular basis; o, India
ii) in the Pay Band-4 (Rs.37400- |transfer
Rs.67000/-) plus Grade Pay of |liability)

Rs. 8900/- with two years regular
service in the grade, and,

(b) Possessing two years
experience of working in
Intelligence or Police or Anmy
set up including experience in
establishment and administration

* ansing of vacancy could be earlier if the incumbent officer opts for early repatriation.

2. The officer will be eligible for 15% Security Allowance on the Pay in the Pay Band and Grade
Pay along with other allowances as admissible to Central Govemment employeas.

3. The department officers who are in the direct line of promotion will not be eligible for consider-
ation for appointrment on deputation. Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

4. Penod of deputation including the period of deputation in anather ex-cadre post held immedi-
ately preceding this appointment in the same or other organizations or department of the central
government shall erdinarily not exceed three years.

5. The maximum age limit for deputation shall not be exceeding fifty-six years as on the clos-
ing date of the receipt of applications.

6. The officers who are appointed on deputation can be posted anywhere in India as per recruit-
ment of the organisation.

7. The initial pariod of deputation of the afficer from Central Government shall normally be three
years which may be extended as per rules.

8, How to apply: Neatly filled applications typed or in own handwriting on A-4 size paper in the
prescribed proforma (placed at Annexure) should be forwarded on following address. The enve-
lope should clearly mention on top "Application for deputation for the post of (Name of
Post)":-

Assistant Director (Pers B)
Post Box No. 3003
Lodhi Road, Post Office
New Delhi-110003

9. The last date of raceipt of application is 45 days from the date of publication of the adver-

tisement in the Employment News.

10, Attested copies of educational qualification, experisrce and other certificates should be

enclosed with the application. Candidates however, will be required, to produce onginal certifi-

cates for verification at the time of interview.

11. The applications in the prescribed proforma (placed at Annexure) may be forwarded through

proper channel along with disciplinary/vigilance clearance/integrity certificate and attested copies

of ACRs for the last 5 years.

12. Incomplete applications and those received late and/or without the requisite enclosures are,

liable to be summarily rejected. Mo comrespondence in this regard would be enteriained.

13. Canvassing in any form will disqualify the candidates.

14, The Department reserves the right to modifyiwithdrawn the notification at any time.
Annexure

Post Applied For

1. Name and Address in Block letters

2. Date of Birth {In Christian era)

3. Date of retirement under Central/State Government Rules

4. Educational & Professional qualifications starting with the |ast degree
till High School or Matriculation level -

SI. | Qualification | Year of | Institute/BoardfUniversity/
No. passing | College

Affix recent pass-
port size color
photagraph duly
signed

Marks Obtained
and Division

Subject

Commander | 5 \whether Educational and other qualifications required for the post are satisfied. (If any qualifi-
Coast Guard Region (NE) | cation has been treated as equivalent to the one prescribed in the rules, state the autharity for the
davp 10119/11/0003/1516 EN 6/43 | same). .
- Qualifications/ Qualifications/Experience
Continued from page 48 Experience required possessed by the Officer
11, Educational Qualification Essential (1) (2) (3
{a) Essential Desired (112
Sr. No. | Name of Exam Year of passing | Certificate issued by | Remarks 6. Please state clearly whether in the light of entries made by you above, you meet the requirs-
ments of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.
Office/instt /Orgn. | Post Held | From (To | *Scale of Pay and basic Mature of duties
(o) Desraple i
Sr. No. | Name of Exam Year of passing | Certificate issued by | Remarks 8. Nature of present employment i.c. Ad-hos or Temporary or Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment
(b} Period of appointment on deputation/contract
(c) Mame of the parent Office/COrganization to which you belong
% Sp 15 Sl sy e s st e
Sr. NoJExperience in] Length of service | Certificate issued by Remarks {a) Central Govemment g
(b} State Government
(c) Autenomous Organizations
(d) Government Undertakings
(&) Universities
11, Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
13 Whether Ex-service man: Yes No ?'250 _:f‘dicate “;'e pre-revised scale.
ioais . Total emoluments per manth now drawn.
14 Wether Central Gost/ Civillan Employee {E3 No 13. Additional information, if any, which you would like to mention in support of your suitability for the
15. Details of service rendered by Central Govt./Civilian Employee/ Ex- Serviceman: post. Enclose a separate sheet, if the space is insufficient.
Ministry/ Date of Length of Date of Details of last 14. Whether belongs to SC/ST/OBC :
Department/ Office | appointment | service discharge unit/Corps. 15, Remarks
*Pay Scale on a regular/'substantive basis as well as present pay scale both must be mentioned.

| hereby declare that | have read all the provisions in the notification carefully and hereby under-
take to abide by them. All the statements made in this application are true, complete and correct
to the best of my knowledge and belief. | fulfill all the condition of eligibility regarding age limits,
educational qualifications etc. prescribed in the notification.

| understand that in the event of any informabon being found suppressedifalse or incomect or
ineligibility being detected before or after my selection, my candidature will be liable to be
cancelled,

Place:

Date:

EM 694 {Signature of the candidate)

Undertaking
| solemnly affirm that the information submitted above is correct to the best of my knowledge &
belief. | also undertake that in the event of my selection to the above post. | will not withdraw my
candidature or decline the pest when offered
Neo. of enclosure attached:
Date :
Address:

Signature of the Candidate

Countersigned
(Employer)

davp 58101/11/0002r1516 EN &/89
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Government of India
Department of Atomic Energy

Raja Ramanna Centre for Advanced Technology

PO : CAT
Indore : 452 013 (M.P.)

| ADVERTISEMENT NO. RRCAT-1/2015|

Applications are invited from eligible candidates for the post of Driver {Ordinary Grade) in Raja
Ramanna Centre for Advanced Technology, Indore -

Name of the Post

Driver (Ordinary Grade)

Pay Band & Grade Pay

PB-1 -7 5200-20,200 + Grade Pay 7 1,900/- plus DA & other
allowances as admissible

Total No. of Posts

4 (General - 2, Scheduled Caste -1, Other Backward Class - 1)

Educational & other
Qualifications 1.

Essential :-
Passed in 10th Standard
2. Poessassion of a valid driving license for Heavy Vehicles
3. Knowledge of motor mechanism
(The candidate should be able to remove minor defects in vehicle)
4. Experience of driving a motor car for at least 2 years.

Age Limit 18 - 27 Years
{as on 08.06.2015)
Selection On the basis of a Driving Test to assess the compatence followed

by an oral Interview. Only screenad-in candidates will be called
for the Driving Test ! Interview.

&N

1.4

=

1.5)

ii)

1.6)

2.
2.1)

2.2)
2.3)

2.4)

2.5)

28)
27)

2.8)

2.9

Ll
=

3.2)
3.3)

3.4

4.1)

RELAXATION IN UPPER AGE LIMIT :

Upper age limit indicated will be relaxed by 5 years for Scheduled Caste and 2 years for
Other Backward Class candidates.

Relaxation for Ex-servicemen will be provided as per rules.

Cepartmental Candidates with 3 years continuous service in the same line or allied cadre,
upper age limit will be 40 years for general candidates and 45 years for Scheduled Caste
candidates.

Relaxation of the upper age limit of 5 years shall be admissible to family members of those
whao died in the 1984 riots

Relaxation in the upper age limit of 5 years shall be admissible te all persons who had ordi-
narily baen domiciled in Kashmir division of the state of Jammu & Kashmir during the peri-
od from 1.1.1980 to 31.12.1989 provided that the relaxation in the upper age limit for
appearing at any examination shall be subject to the minimum number of chances permis-
sible under the relevant rules. Any person intending to avail of this relaxation of age limit
admissible shall submit a certificate regarding proof of residence from :-

The District Magistrate in the Kashmir division within whose jurisdiction he had ordinarily
resided ; or

Any other authority designated in this behalf by the Government of Jammu & Kashmir to the
effect that he had ordinarily been domiciled in the Kashmir division of the state of Jammu &
Kashmir during the period from the 1.1,1980 to 31,12,1989

Only date of birth indicated in School Leaving Certificate or equivalent certificate will be
accepted. Mo subseguent reguest for change shall be entertained. The crucial date for
determining the age limit shall be the closing date for receipt of applications from candi-
datas

Since the posts are not reserved for ST Candidates, such candidates are not eligible for age
relaxation and will be treated at par to general candidate.

GENERAL CONDITIONS :

Before applying, the candidate should ensure that he fulfills all the ehgibility conditions and
required educational qualification mentioned in this advertisement Candidates would be
admitted to various stages of the recruitment process based on the information furnished in
his application. RRCAT would be at liberty to reject any application at any stage of the
recruitment process if the candidate is found ineligible for the post. The decision of RRCAT
ghall be final in deciding the eligibility of the candidate. The mere fact that a call |etter has
been issued to the candidate and allowed to appear in a Driving Test/Interview will not imply
that his candidature has been finally cleared or that entries made by the candidate in his
application have been accepted as true and correct.

The date, time and venue for Driving Test / Interview will be intimated to the eligible candi-
dates by post. Driving Test / Interview will be held at RRCAT, Indore.

SC/ST outstation Candidates called for Driving Testinterview will be paid Travelling
Allowance to and fro by Sleeper Class railway fare by the shortest route (subject to pro-
duction of tickets) as per rules. However, Travelling Allowance is not admissible to those

4.2)
4.3)

4.4)
4.5)
4.6)
4.7
4.8)

o
3

5.2

5.3)

| Last Date for Receipt of application : 8 June, 2015 |

Certificate of date of birth (Class 10th or 12th marksheet or certificate).

Scheduled Caste /Other Backward Class candidates should submit caste certificate in the
prescribed proforma applicable in Central Government Employment, which is uploaded on
our website along with this advertisement,

Heavy Vehicle Driving License.

Driving experience certificate(s),

Discharge certificate from defence service (applicable to Ex-defence personnel only).
Proof to the effect that they had been affected by 1984 riots (if claiming age relaxation)
Certificate regarding domiciled in Kashmir Division from 01.01.1880 to 31.12.198%9
(if claiming age relaxation)

IMPORTANT NOTE :

Applications which are not in conformity with the requirements indicated in the advertize-
ment, i.e.. applications which are not in the prescribed form, not accompanied by self-attest-
ed photo copies of certificates, passport size self attested photograph etc, are liable to be
rejected

Period of experience as prascribed in the advertisement will be determined with reference
to the last date of receipt of applications.

No comespondence will be entertained from Non-selected candidates,

RECORDS OF THE NON-SELECTED CANDIDATES SHALL NOT BE PRESERVED BEYOND
6 MONTHS FROM THE DATE OF FORMATION OF SELECT LIST

WARNING : CANVASSING IN ANY FORM SHALL BE A DISQUALIFICATION

RAJA RAMANNA CENTRE FOR ADVANCED TECHNOLOGY, INDORE
APPLICATION FORM

For office use only

appicationto:[ | T T T ]

Affix Passport
size self attested
photograph

4

Put "X" in the appropriate box
RRCAT - 1/2015
Driver (Ordinary Grade)

Advertisemeant No,
Mame of the Post

Mame of candidate
{In block Letters)

Address

Address for correspondence with
pin code

Permanent Address with pin code

Phone No.

Mobile No.

E-mail ID

DD MMYY

Date of Birth
(A5 per S8C Certificate)

SC/ST candidates who are already in service in Central/State Government services, & Nationality ; | |
Central/State Government Corporation, PSUs, Local Government Institutions and
Panchayats and the concession availed from Railways, if any, for undertaking journey for 7 Marital status Married Unmarried
attending Driving Test! Interview.
Candidates selecled against this advertizement are likely to be posted at RRCAT, Indore but are
liable to serve in any part of India and in any constituent units of the Department of Atomic Energy. B.  Religion 3 | |
The vacancies shown above are provisional and subject to variation. The filling up of
vacancies indicated in the advertisement is also subject to the approval of Competent
Autherity and may not be filled up if decided otherwise in terms of the orders issued from 9 Whether belongs to Minority | |
Government from time to time. Community [MuslimiChristian/
The nature of duties to be performed by Driver (Ordinary Grade) invelves working in round- Sikhiany other (Please specify)]
the-clock shift duties.
Persans warking under the Central /State Government / Public Sector Undertakings should 10, \Whether belongs to : | Gen ] | QBEC | | sC | | ST |
submit their application through proper channel, They may, however, send an advanced
copy of the application Fleasze specify Sub-caste r | |
Candidates may ensure that they fill in the correct information. Candidates who furnish false
information will be disqualified for Driving Test / Interview. 11, Were you domiciled in Kashmir Division of the State of | Yes | | No | |
Persons who are appointed against the above posts, will be covered under the New Jammu & Kashmir during the peried frem 01.01.1980 to
Contributory Pension Scheme. 31.12.1989 7 If yes, please attach the relevant documents
HOWTO APPLY 12, A famil ber of th who died in 1984 riots?
Application should be submitted in the proforma given herewith. Candidates, who wish to 5 Ifre Voula aml\t"ltamﬁTh ol | ‘:‘:‘ZO 2 'et n Lok | Yo | l Ne [ ]
apply on-line, may kindly see the website <httpiliwww.cat.govin/ hrd/Openings/ YE3, prcae Slac-INe reeva I conLmenis
Current_Openings.html>. Submission of on-line applications will close one week priorto 13, Are you an employee of Central Govt /State Govt /PSU/ | Yes | | No | |
the last date for receipt of application i.e. 01.08.2015. Candidates applying on-line must Autoriomous Baody ? If yes, please attach necessary
send signed copy of application (produced using the on-line software) along with copies of certificate(s)
relevant certificates, This hard copy of application must reach on or before last date for 14,  Are you Ex- Serviceman ? | Yes | | No | |
receipt of application. If yes, please attach discharge certificate
?Es';;é';’cnaﬁgﬁuéﬂtgﬁ‘gzﬁlzﬁoau}érf::::;:gn’;:dsg:fapﬁr' 15, Educational, Technical & Professional qualifications (Beginning with 10th Std) :
APPLICATION FOR THE POST OF ADVERTISEMENT NO. Examination 3:::::5“ Y"':;:f Subjscts E‘:"‘ ot :2:‘; o

DRIVER (ORDINARY GRADE) RRCAT-1/2015 Y Pa 9 Marks obtained l.:arks
Candidates are advised in their interest to send the application by Speed Post/ Registered
Post to the address given below -

ASSISTANT PERSONNEL OFFICER (RECRUITMENT)
RAJA RAMANNA CENTRE FOR ADVANCED TECHNOLOGY
DEPARTMENT OF ATOMIC ENERGY v - =
PO CAT, INDORE - 452 013 (M.P) 16. Course of study, the applicant is continuing presently :
Course of |Board/ Full time/ Duration of | No. of semester/ % of Marks

COPIES OF CERTIFICATES : ; ¥ i : :
Candidates should submit along with their application, self-attested SINGLE COPY of - study University | Parttime | the course | subjects completed | obtained
Certificates pertaining to educational qualfications/experience and technical’ professional
qualifications (supported by appropriate marksheets indicating the subjects offered at the

examinations)

Continued on page 49
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Continued from page 48
17. Experience, if any (particulars of all previous and present employment are te be fumished) :
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23, Whether the applicant has ever served in Central or State Govemnment or any other organisation and
is in receipt of any pension, gratuity or employer's share to the Provident Fund? Details thereof -

Govt. of India

Ministry of Finance

Department of Economic Affairs
North Block, Central Secretariat
New Delhi
Subject:- Filling up of the posts of Accounts Clerks in Ministry of Finance, Department of
Economic Affairs on Deputation/Absorption basis.
Applications in the prescribed proforma, as per the Annexure-1l are invited from eligible persons
for filling up the post of Accounts Clerks in the Depariment of Economic Affairs, Ministry of Finance
on deputationabsorption basis. The particulars regarding the post are given in Annexure-|.
2. It is requested that the applications of such eligible candidates, as are desirous of being con-
sidered for the post and who can be relieved immediately on selection, may be forwarded along
with their complete and up to date C.R. dossiers, Vigilance Clearance and Integrity Certificates to
the undersigned within a period of 60 days from the date of issue of this Advt. Applicants will not
be allowed to withdraw their candidature at a later date. Applications received without the up to
date CR Dossiers, Vigilance Clearance and Integrity certificate will not be entertained
{Kusum Bhardwaj)
Under Secretary to the Government of India
ANNEXURE-
Name of the post : Accounts Clerk
Number of vacant posts : Four (Likely to be revised)
Classification : General Central Service, Group-C, Non-Gazetted Ministerial
Ministry/Department : Ministry of Finance, Deptt. of Economic Affairs
Scale of pay : Pay Band -1 (Rs. 5200-20200 + 2400 Grade Pay) Rs. 4000-8000 (pre-revised)
Method of Recruitment : Deputation/Absorption
Eligibility conditions :
DEPUTATION/ABSORPTION

1
2
3.
4.
5
6
T

A, i) Officers of the Central Government holding analogous posts on regular basis in - the organ-
ized accounts cadre, or

i) Upper Division Clerks from Central Government offices holding posts in PB-1 with Grade
Pay Rs. 2400 or equivalent; or

iii) Lower Division Clerks of the Central Secretariat Clerical Service or other Central
Government Offices in the Pay Band-1 of Rs. 5200-20200 with Rs. 1800 Grade having eight
years regular service in the post, and

B. i} possessing working knowledge of computers;

ii) should have practical experience of two years in Budgeting and Accounting

(Period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or some other organization/ Department of the Central
Government shall ordinarily not exceed 3 years. The maximum age limit for appointment by dep-
utation shall be, not exceeding 56 years as on the closing date of the receipt of application

Name & Post Whether Central or Period Permanent or Reasons for
address of | held a State Govt/PSUs/ | From |To | Temporary leaving
employer Autonomous bodies = - =
24, Any other information you may wish to add
Total experience Year Manth |
18, Details of Vehicle License DECLARATION
= - = 4 | hereby declare that the above information are factually correct to the best of my knowledge.
License Type Issuing Authority Number Valid upto | alse understand that | will be disquakfied if any of the information furnished by ma is found to be incorract
Lmv Place : Signature of the candidate
HMY Date : Name
Others CHECK LIST FOR THE CANDIDATES (TO BE ATTACHED WITH THE APPLICATION)
14, Details of relatives employed in DAE or its constituent units - - it i | “}“t: '; th:ﬂ:‘o“s applicable)
- - - . Copy of application completed and attac
SN Mame Relationshi Unit Post held
P d 2. Self attested Photograph affixed on the application
3. Application signed
20, Are you in receipt of any scholarship from the Department of Atomic Energy? [fso, please 4/ sélf attested copy of each of the following certificates is attached :-
furrish particulars. a. Proof of Date of birth
b. Caste certificate
| | c. Valid Heavy Vehicle Driving License
21, Are you under any contractual abligation to serve the Gentral/State governmentiany other 9. Educational, Technical & Professional qualifications
Public Sector Undertaking/Autonomous Bodies? If so, please furnish full details. (Mark list'Board/Degree Certificate - 10th Std. onwards)
| I e. Experience Certificate of driving motor car for 3 yrs. or more
f. Domicile certificate if domiciled in Kashmir Division of
22 Mame, address and phone { mobile Nos. of two persons to whom a reference can be mads - the State of Jammu & Kashmir (if applicable)
1. 3 g. Relevant document if a family member of those who died in 1984 riots (if applicable)
h. Discharge certificate from Defence Service (if applicable)
i. Forwarding letter if employed in Central Govt. ( State Gowt. |/ PSUY Autonomous Body (if applicable)
j- Check list attached
Phone Mo. Phone No. Place :
Mobile No. Mabile No. Date :
E-mail 1D E-mail ID EN 6/54
Ne.A-12011/14/2011-Ad. A ANMNEXURE-N

Proforma

1. Post applied for
2. Name and Address in Block Letters :
3. Date of Birth;
3. Date of Retirement under Central Government rules. :
5. Educational Qualifications:
6. Whether educational and other qualifications required for the post are satisfied? (If any qualification
has been treated as equivalent to the one prescribad in the rules, state the authonty for the same).

Qualifications/ QualificationsiExperience

Experience required possessed
7. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post,
8, Details of employment in chrenological order.
{enclose a separate sheet duly authenticated by your signature, if the space below is insufficient)
Ministry/ Post held | From | To | Scale of Pay and Basic MNature of duties
Department Pay

8. Nature of present employment i.e. ad-hoc or Temporary or guasi-permanent or permaneant.
10. In case the present employment is held on Deputation basisicontract basis, please state:-
(@) The date of initial appointment
(b} Peried of appointment on deputation/contract
{c) Name of the parent office/organization to which belong.
11. Additional details about present Employment.
Flease state whether working under
{a) Central Government
(b} State Government
{c) Autonemous Organization
{d) Universities
(e) Others
12. Are you in the Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale.
13. Total emoluments drawn per month.
14. Whether belongs to SC/ST
15, Additional information, if any
16. Remarks, if any
Signature of the Candidate
Address
Service particulars given by the applicant are verfied with reference to service records and found
to be correct.

EN 6137 Signature with seal of the Competent Authority

1TI LIMITED @“

(A Government of | 2rtaking)
Regd. & Corporate Office, ITI Bhavan, Dooravaninagar, Bangalore-16
203RA1850G0I000640

CINL

w Ministry of Development
of North Eastern Region

Nongrim Hills, Shillong - 793003

Govermment of India Management decisions as regards the Project pay and
allowanes for the MD.

The eligibility criteria and the qualifications, experience
efc. required for the post are indicated in the detailed
advertisement placed in the websites www.necorps.org

and www.necouncil.gov.in.

MNorth Eastern Council

India’s Premier Telecom Equipment Manufacturing Cempany requires
Post | Vacancy | Gr/Scale |Relevant Age Educational
of Pay Experience |Limit Qualification
GM/ 01 Gr. 9 20500- | 21 years for |52 year | Degree in
AGM- 500-26500 |GM. 18 years |for GM | E&C/ Electronics/|
Mkig. Gr.B 18500- | for AGM 50 for Tela
450-23800 |({Post Clualn) |AGM communication

Please visit ITI website at www.itiltd-india.com : Last date : 20.05.2015

EN 691

(Madhya Pradesh Sub Region)
J-5, Anupam Nagar, Raipur
CANCELLATION OF ADVERTISEMENT

The Commission has decided to cancel the advertisement for recruitment to
the post of Senior Technical Assistant (Chemical) advertised vide Cat. Mo.

MPR-03 of Advt. Mo. 022014 published in the Employment News/Rozgaar

Samachar dated 18th-24th Oct. 2014 due to difference in the category wise
distribution of vacancies in the English and Hindi versions of the advertisement
Fresh advertisement for the post of Senior Technical Assistant (Chemical)

will be issued shortly.
davp 32204/11/0018M1516

EN &/78

Phone No.: (0364) 2522644 2522645 (0)
(0364) 2521560 (R)
Fax : (0364) 2522643
e-mail: sect-nec-meg@nic.in
MNo. NEC/IFADI2002/2 (Vol-11)
RE-ADVERTISEMENT
Applications are invited from Indian Citizens for appoint-
ment on deputation (including short-term contract) basis to
the post of Managing Director, Morth Eastern Region
Community Resource Management Project (NERCORMP)
for Upland Areas, (NERCRMS, the society implementing
the Project is a society funded by the Government of India
registered under the Societies Registration Act and admin-
istered by the Norih Eastern Council under the Ministry of
Development of North Eastern Region), Symph Building
First Floor, Near Law College, Malki-Dhankheti, Shillong -
793001, Meghalaya, Incia. His/ her tsnure would be for
three years unless otherwise decided by the Chairman,
NERCRMS or far such terms and subject to such condi-
tions, as may be prescribed by the Board of Management
of the Praject The pay and other terms and conditions of
deputation/ contract will be regulated in accordance with
Government of India DOPT's Q.M Mo. 2/29/91-Estt {Pay II)
dated 5.1.94 as amended from fime to time, or the Board of

Eligible and willing candidates may apply through proper
channel to the undersigned and send in the Proforma for
Application given along with detailed advertisement given
in the aforementioned websites and the same may be for-
warded by their respective employers along with CR
dossiers for last S{five) years within 60 (sixty) days from
the date of publication of this Adwvertisement in the
Employment News.
In case an applicant is working in a non-Government
organization, employer's certificates as regards his per-
formance during last five years may be forwarded along
with the application.
However, in case of those applicants who had responded
to the earlier advertisement Mo, NEC/FAD/ 2002/2 (Val-1)
Dated, the 4th January, 2015 need not apply again.
The Application Form filled in completely and with all rele-
vant documents attached may be sent to:
The Adviser (Horticulture)
NEC Secretariat
Nongrim Hills, East Khasi Hills
Meghalaya, Shillong-793003
[Ameising Luikham]
Secretary, NEC & Chairman,

EN 6/62 MERCRMS
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KRISHI ANUSANDHAN BHAVAN-I, PUSA, NEW DELHI-110 012

15 May 201

ADVERTISEMENT NO. 02/2015

Applications are invited from the Indian Nationals for various scientific posts in the Indian Council
of Agricultural Research, New Delhi and its Institutes.

DIRECTOR OF
INSTITUTE OF ICAR.
Pay : ¥75000/- (Fixed) + Y5000/ as
special allowance .

Age: The candidates must net have
attained the age of 60 years as on

NATIONAL

ICAR-INDIAN AGRICULTURAL

RESEARCH INSTITUTE, NEW
DELHI
72. Director (One post)

Qualifications Eszsential: (i) A

Doctoral degree in any branch of
Agricultural Sciences including
relevant basic sciences. (ii) An
eminent Scientistteacher having at
Ieast 8 years' experience in the grade
of Principal Scientist/Professor or in
an equivalent position in the FPay
Band-4 of ¥37400-67000 with Grade
Pay of T10000 out of which 3 years’
experience should be in a Research
Management Position or 5 years’
experience in positions specified
below. OR An eminent Scientist
having proven record of scientific
contribution working in a repufed
Organization/Institutes having at least
21 years' experience in the relevant
subject, out of which 3 years’
exparience should be in a Research
Management Position or 5 years'
experience in any of the following
positions:
(a) Heads of Divisions at ICAR
Institutes. {b) Heads of Regional
Stations of ICAR Institutes. (c) Project
Coordinator, (d) Zonal Coordinator
(service rendered prior to
27.01.2008) (e)  Joint Directors of
Institutes other than MNational
Institutes/DUs. (iiiy Evidence of
contribution to research/teaching/
extension education as supported by
published work/innovations and
impact.

Desirabie:- The candidate should
have demonstrated scientific
leadership and skill in research
management with a broad vision and
perspective of agricultural research.
DIRECTOR/ZONAL PROJECT
DIRECTOR IN ICAR INSTITUTES
Pay: Minimum pay of T43000/- in the
PB-4 of T37400-T67000 + RGP of
10000/

Age: The candidates must not have
attained the age of B0 years as on
28.05.2015.

ICAR-CENTRAL ARID ZONE
RESEARCH INSTITUTE, JODHPUR
(RAJASTHAN)

73. Director (One post)

Qualifications Essential: (i) A
Doctoral degree in any branch of
Agricultural Sciences including
relevant basic sciences,

(ii) At least 5 years experience as
Principal Scientist'Professor or in an
equivalent position in the pay band-4
of TJTA00-67000 with grade pay of
T10000. or An eminent sciantist
having proven record of scientific
contribution working in a reputed
arganization/Institute having at least
16 years’ experienca in the relevant
subject. (iil) Evidence of publication/
activilies/contribution 1o suggest that
the candidate has a broad vision/
perspective on agricultural research.

Desirabie:- (i) Specialization and

experience in the field of And Zone

Research/Natural Research
Management.
(ii} Experience in Research

Management with evidence of
scientific  leadership,  vision/
perspectiva on agricultural research,
ICAR-CENTRAL INSTITUTE FOR
RESEARCH ON GOATS,
MAKHDOOM, MATHURA (U.P.)
74. Director (One post)

Qualifications Essential: (i) A
Doctoral degree in any branch of
Welerinary Science/Animal Science
including relevant basic sciences, (i)
& (iii) As in Item No. 73 above.

Desirable:- Specialization in
Animal Production and experience of
research in small ruminants.
ICAR-CENTRAL INSTITUTE FOR
WOMEN IN AGRICULTURE,
BHUBANESWAR (ODISHA)

75. Director {One post)

Qualifications Essential: (i) A
Doctoral degree in any branch of
Agricultural Science/Home Science/
Social Science including relevant
basic sciences. (i} & (ili} As in ltem
No. 73 above.

Desirabie:- Specialization and
experience in addressing the issues
related to Women in Agriculture.
ICAR-ZONAL PROJECT
DIRECTORATE (ZONE-V), CRIDA
CAMPUS, HYDERABAD (A.P)

76. Zonal Project Director  (One
post)

Qualifications Essential: (i} A
Doctoral degree in any branch of
Agricultural Science including
relevant basic sciences.

(i) & (iii) As in ltem No. 73 above

Desirable; Specialization and
experience in appraisal, planning,
monitoring, evaluation  and
coordination of agricultural extensien
research and frontline extension
programmes

IMPORTANT NOTE

I. (i) CLOSING DATE

THE CLOSING DATE FOR
RECEIPT OF APPLICATIONS
IN AGRICULTURAL
SCIENTISTS RECRUITMENT
BOARD IS 29.05.2015 (For
applications posted from
abroad and in the Andaman and
Nicobar Islands, Lakshdwesp,
Minicoy and Amindivi islands,
States/Union Territories in the
Morth-Eastern Region, Ladakh
Division of J & K State, Sikkim,
Pangi, Sub-division of Chamba,
Lahul and Spiti Districts of
Himachal Pradesh, the last date
for receipt of application will be
12.06.2015). Non receipt of
the application by the closing
date will result in rejection of
the application.

(i) The serving candidates/
applicants are required to get
their applications forwarded
through proper channel by the
closing date indicated at (i) of
‘Important  Mote ‘above.
Howeaver, in cases where the
candidate(s) anticipate delay
in ftorwarding of ‘Through
Proper Channel” copy of his/
herftheir application(s) by
his/heritheir employer(s) by
the closing date indicated at
(i) of 'Important Note ‘above,
then he/she/they may send
an ‘Advance Copy” of his/her/
their application form(s) to
the SECRETARY, ASRHB,
KAB-l, Pusa, New Delhi-
110012 on or before the said
closing date, failing which
his/her/their candidature(s)
for the post(s) concerned will
be rejected without any
notice, whatsoever.

(iii) In case a candidate/applicant
submits only the “Advance
Copy of Application” by the
closing date indicated at (i) of
‘Important Note ‘above, then
hefshe has to ensura that
‘Through Proper Channel’
copy of hisfher application,
forwarded by his office
{completa in all respects)
reaches ASHB on or before
29,06,2015, failing which his/
her candidature for the
post(s) concerned will be
rejected.

(iv) It may be noted that in case a
candidale/applicant doesn’

.

send the “Advance Copy of
the application’ by closing
date indicated at (i) of the
‘Important Note", then he/she
is required to ensure that the
‘Through Proper Channel’
copy of the application reaches
ASRB by the closing date
indicated at (i) of ‘Impartant
Mote' abave, e 29.05.2015
(12.06.2015-for receipt of
‘Through Proper Channel' copy
of applications sent from
notified remote areas/abroad in
zuch a case), failing which his/
her candidature for the
post(s) concerned will be
rejected.

(v) The applications (both
‘Advance Copy' and ‘Through
Proper Channel Copy' of
applications) may reach the
Secretary, ASRE either by hand
or by post or by courier on or
before the above said
prescribed dates. The Board
will in no case be responsible
for non-receipt of
application(s) or any delay in
receipt thereof on any
account whatsoever. Itis also
stated that no application
received after the above said
prescribed closing/last
date(s) will be entertained
under any circumstances and
all the late applications will
be summarily rejected,
without any notice. It ig,
therefore, emphasized that the
applicant{s)/candidate(s)
should ensure that his/her/their
application(s) reach Board's
office on or before the
prescribed closinglast date(s)
It may be ensured by the
applicanticandidate that his/her
applications forwarded through
proper channel to the Board by
his/her Employer/Forwarding
Authority should contain duly
filled in ‘Certificate of
Verification by the Employer’,
showing and authenticating
clearly therein verification of
service particulars indicated by
the candidate in his/her
application form, suitability to
tha post applied for, vigilance
clearance with the details of
imposition of major/minor
penalties, if any, during the last
ten years and gist of AAR/ACR/
APAR gradings for the last &
years.

The following documents
should be enclosed with the
application form:=

(i) Crossed Demand Draft for
T500/-, valid for 3 (three)
months and drawn in favour
of __ SECRETARY.ASRB
payable at New Delhi {India).
For the applicants/candidates
abroad, the application fee
should be accompanied with a
crossed International Bank
Draft for US $50 drawn in
favour of SECRETARY,
ASRB, payable at New Delhi
(India). However, the SC/ST/
Woemen/Physically
Handicapped (PH) applicants/
candidates are exempted from

(i) Self attested copies of Date of
Birth, M.Sc, and Ph.D. degree
certificates. (SCIST/PH
candidates need ailso to
enclose self attested copy of the
cerlificate, issued by the
competent authority in this
ragard).

(i) Such other documents/
cerlificales as are required to be
enclosed as per the Revised
Score Card/Application Form.

(iv) Photographs a1 the
appropriate space(s) in the
application form.

V. The following applications shall

be llable to be summarily rejected

without any notice:-

{i) The applications {(Advance
Copy of application‘application
received through proper
channel) not received by the
above said closing date(s)/cut-

off date(s).

(ii) The application through
proper channel not
containing duly

authenticated “Certificate of
Verification by the Employer”
with the requisite details.

(i) The applications not in the
prescribed format.

(iv) While some of the candidates,
instead of furnishing information
inthe space provided for in the
application form, resort to
furnishing the same in the

n r th
candidates append with the
application torm unnecessary
and unwanted documents ir

addition to the prescribed
documents, which makes the
application bulky and unwieldy.
Therefore, the applications in
which the information is
found to have been furnished
in the annexures or the
applications found to have
been accompanied with the
documents other than the
ones listed at [l of ‘Important

Note' above shall be
summarily refected without
any notice.

(v) The discrepancies regarding
name of the candidate, name of
the post applied for, adwt. no.
with item number of the post,
date of birth etc. in the
application.

(vi) Application not accompanied
with valid Demand Drafts for
?500 (US $50 in case the
application is sent from abroad).

V. (i) The retirernent age for all the
scientific posts is 62 years. In
ICAR, the BMP/HOD posts are
filled up for a tenure of 5 {five)
years, whereas the posts of
Frincipal Scientist and Senior
Scientist/Programmae
Coordinators are filled up on
permanent basis.

(i) The applicants/candidate
selected for appeointment to the
posts in Animal Science
disciplines and possessing
degree in Veterinary Science/
Veterinary Science and Animal
Husbandry followed by Masters
and Doctoral degree in the
relevant discipling will also be
entitied to Mon Practicing
Allowance (NPA) as admissible
under the rules from time 1o time
subject 1o the fulfiliment of
conditions of entitlameant for tha
same as prescribed by the
Council.

V1. Qualified Women applicants/
candidates are encouraged to
apply.

GEMERAL INSTRUCTIONS

1. Revised Applications Form (as
available in M5-WORD/pdf
format on the ICAR/ASRB
websites), and other relevant
documents/details can be
downloaded from websites=
httpuwww.icar.org.in and http:/
www.asrb.org.in. The same can
also be provided to the
candidate on his/her requast fo
the Secretary, ASRB, Krishi

Anusandhan Bhawan |, New

Delhi-110012

For each post, separate

application form, separate fee,

o

[A]

wn

m

separate ‘Mo Objection
Certificate’ and separate
Wigilance Clearance Certificate’
are required to be sentto ASRE.
Mo two applications should be
tied together.

. Application fee is to be remitted

by way of Demand Draft only,
the applicant/candidate should,
on the back of the Crossed
Demand Draft, indicate his/her
name, address, name of the
post, advertisement number
and item number. It may be
noted that no other means of
payment of the application
fee is acceptable, i.e. the
application fee paid by way of
Indian Postal Orders/Money
Orders etc. will not be
accepled. The date of the
Demand Draift (DD} should
not be prior to the date of the
issue of the advertisernent in
the Newspapers, Further, the
DD should be valid for a
period of three months and
the same valid for less than
three months will not be
accepted,

The prescribed essential
qualifications are minimum and
possessing of same does not
entitle candidates to be called
for interview, The applicants/
candidates who quality on
sereening of applications as per
Revised Score Card Syslem
(currently available on ICARS
ASRE websites) adopted by the
ASRB for assessing relative
meril of candidates on the basis
of educational qualifications,
experience, research work,
publications, awards etc. will
only be called for interview. As
such, the candidates are
advised to fill Part B of the
application form caretully and
each and every column of
application should be filled up
accurately because marks will
be awarded on the basis of
information supplied by them in
each column. For filling up of
entries relating to publications’
other publications, applicants/
candidates may also refer to
MAAS Rating of Scientific
Joumal effective from 1.1.2012.

. (i) Az per ICAR Instructions,

applications of scientist holding

Reszsearch Management
Positions for another equivalent
Research Management

Position (RMP) under ICAR
system may be forwarded after
hefzshe has rendered two years
service in the existing RMP
Post held by him/her. However,
the scientists not holding RMP
post may apply any time for
gquivalent posts involving
research management.
However, this provision will nat
be applicable to incumbants of
the posts of Directors of
Mational Institutes, DDGs and
MO, NAIP. Scientists working in
higher grades may not be
allowed to apply for a position
invalving research
management but carrying a
lower scale of pay even if the
advertisement mentions about
granting of higher scale of pay
to specially qualified applicants’
candidates,

(i) As per ICAR instructions, the
Head of Division/Regional
Station of the Institute will not
be permitted to join or apply for
another equivalent position
within ICAR or outside, during
the first four years of his/her
tenure.

Continued on page 51
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NCC Directorate , (AP & T) Gen
Choudhari Road, Secunderabad

Applications are invited to recruit the following post in the office of NCC
Directorate, (AP&T) Gen Choudhari Road, Secunderabad 500003,

1. Post : Lower Divisien Clerk (LDC)

2. Classification and Pay Scale : General Central Service Group 'GC' Non
Gazetted, Ministerial Pay Band-1 Rs, 5200-20200 Grade Pay Rs. 1900/

3. No. of Vacancies : 01 (one)

4. Category (URISCIST/OBC) : UR

5. Whether vacancy Reserved for handicapped : No

6. Age Limit : 18 to 27 years (Relaxable for Govt. servants up to 40 years in
accordance with the instructionsforders issued by the Central Gavernment.)
7. Age Relaxation : For SC/ST Candidates up to 32 years for OBC candi-
dates upto 30 years for physically Handicapped candidates up to 10 years
(15 years for SC/ST & 13 years for OBC)

8. Essentials/Qualifications : (i) 12th Pass or equivalent gualification from
a recognized Beoard or University.

(i) Skill test for recruitment to the post of LDC shall be conducted only on
computers. A typing speed of 35 w.pm. in English or 30 w.p.m. in Hindi on
computers (35 wp.m. and 30 wp.m. comespond to 10500 KDPH/ 9000

(4 CENTRAL UNIVERSITY OF TIBETAN STUDIES

(Deemed to be University)

SARNATH, VARANASI
U.P.

Advt. No. CUTS/Adm-II/Rectt/01/ 2015

Applications are invited in duplicate from eligible candidates for
filling up the post of Vice-Chancellor, Central University of Tibetan
Studies (CUTS), Sarnath, Varanasi, an autonomous body under the
Ministry of Culture, Govt. of India. The eligibility criteria and other
delails are given below. The application form and other details can also
be downloaded from the website of the Central University of Tibetan
Studies : www.cuts.ac.in,

www.employmentnews.gov.in

KOPH on an average of 5 key depressions for each word),
(i) that a physically handicapped person who is otherwise qualified holds a
clerical post but does not possess the said qualification in type writing may be
appointed subject to the condition that a Civil Surgeon or equivalent certifies
that the said handicapped person is not in a fit condition to be able to type or
(iv) Serving/ex-servicermen belonging to the trade of Clerk GD, Clerk GD (SD),
Clerk (Store) of Army or of equivalent trades in the Navy and Air Force.
9. Mode of recruitment : Direct Recruitmant
10.How to apply : a) Apply on plain paper typed as per the format given in the
Advertisement.
b) Applications should be posted to the NCC Directorate, (AP & T) Gen
Choudhari Read, Secunderabad-500003.
11. Last Date for receipt of application : 10 June 2015
12. Method of Selection : Through written test (candidates not in receipt of
call lstter from this Die for written test should presume that either their appli-
cations have been received after due date or have been found ineligible or
rejected during short listing. Mo correspondence in this regard will be enter-
tained).
Format for Application

Application for the Post of Stenographer Grade-l|
1. Full Name (in capitals) :
(A= per Matriculation/equivalent Certificate)

2. Father's Name (in capitals) : Affix recent
3. Date of Birth : F'as_spnrt
4. Applying under the Category size

5. Religion : photograph
6. Nationality :

7. Educational Qualifications :

a) Academic :

b) Technical ;
& Employment Regn. No. :
9. Address :

a) Permanent :
b) Temporary/Correspondence -
10. E-mail addrass :

11. Mobile No.

% :.lr;:‘:: HeeChuna 12 Any other relevant information of the post:

2. | Mumberaof One tion: | hereby declare that all the statements made in the application
post are frue to the best of my knowledge and belief, ) )

3, | Modeof Deputation/Short Term Contract Place: (Signature of Candidate)
Recruitment Date: EN &/107

51
ICAR-CIRB, HISAR

Walk-in-Interview for contractual
positions of RA (One) and S.R.F.
(One) on 11.05.2015 at 11.00 AM at
CIRB, Hisar.

Qualifications:

For RA - Ph.D Degree in Bioinfor-
matics! Biotechnology/Biochemistry/
Genetics & Breeding/Bio Sciences
OR Master's Degree in relevant sub-
ject with at least 2 years research
experience. Desirable:  Working
experience in Molecular Biology/
Genomics/Bioinformatics, specifical-
ly, sequence data analysis using
softwares proficiently.

For SRF - Masters degree in Animal
Reproduction, Animal  Mutrition,
Animal Physiology or Life Sciences
Desirable: Ph.D in relevant field/
experience of working in a research
project.

For details: Please visit www.cirb.
res.in. EN &/112

Central
Industrial
Security Force

One post of Accountant in the pay
band of Rs. 9300-34800 with Grade
Fay of Rs.4200/- (Revised) in
Central Industial Secunty Force,
HQrs. New Delhi is required to be
filled up on deputation from the per-
sons who have passed Subordinate
Accounts Service or equivalent
examination of any of the organized
Accounts Department such as the

Deputation

Professionals/Faculty/Officers of the Central Government

Autonomous bodies/Universities! Institutions :

Helding analogous posts on regular basis with five
years of regular service in the post in the Grade Pay
of Rs. 10,000/~

Il. GQualifications

Essantial :

I.  Doctorate Degree in Tibetan Studies/Tibetan Buddhist
Philosophy from & recognized university, or equivalent
traditional monastic degree.

il.  With a minimum of tan years of experience as
Professor in University system in the Grade Pay of
Rs.10.000/-

Educational
and ather
gualffications

OR
Ten years of experience In an equivalent position in a
reputed research andior academic administrative
organization

Desirable:

i Knowledge and fluency in writlen and spoken Hind
and English & Tibetan Languages.

ii. Evidence of outstanding research and published works
in national finternational journals of repute cras wall
acknowledged books in the field of Buddhist Studies.

iii. Upper age limit for applying : Not exceeding 55 years
on the closing date of receipt of application.

Short Term Contract :

Qualification : As prescribed for deputation Upper age limit

forapplying | Nol exceeding 65 years

Note :

i The Vice-Chancallor shall hold office for aterm of 5
years,

] He!She shall be eligible for a second term provided
that in no case shall he/she hold office beyond the
age of seventy years.

il MNotwithstanding the expiry of the period of Syears,
helshe may continue in office for not more than six
months or till his/her successor is appointed and
the fatter assumes office, whichever, is earlier

iv.  The period of deputation including the period of
deputation in any other ex-cadre post held
immediately preceding this appointment in  the
same or some other organisation / department
of the Central Government shall ordinarily not
exceed 5 years.

THAETE % e, FRATeI-759 001, FHISTET
oo e / Adverti 1t No. 02/2015
werer § frefafad 92 4 fraf ¥ om eeiizan] 7 amaes amwta
T ST & / Applications are invited from eligible candidates for appointment
to the bllowng post of this Science Centre-;

T wems ' (ﬁl‘ﬂ?;ﬁaﬁ].’ Education Assistant ‘A’ {Pure Science):
1 post (FTEE ol WR)PayBand -PB, 1:7T 520020000~ with Grade
Pay of ¥ 2,800/ plus usual allowances as admissible to Central Gowt.
empbyees, Essential Qualification & Experience - B.Sc. in Pure Sdence
(Physics, Chemistry & Mathematics) preferably Honours in Physics with
one year relevant experience. M.Sc. students or M.Sc. passed out
candidates need not apply. Cardidate must be able to speak, read and
write in the local language. Application in prescribed format along with
attested copies of all certificaes and testimonials right from Matriculation
of its equivalent may be sent to the above address by 25.05.2015. For
detais, please visit: wwwibitm.govin #FfH Si= T T 21 / Interim
enguries will notbe entet

Dhenkanal Science Centre
(Mational Council of Science Museums)
Ministry of Culture, Govt. of India
Mear Rajbati, Dhenkanal-758 001, ODISHA

EN &/87

Indian  Audit and Accounts
Department or persons holding
analogous posts under the Central
Govt. Departments on regular basis
and have undergone ftraining in
Cash and Accounts of ISTM will be
eligible for the post of Accountant in
CISF on deputation basis. Period of
deputation shall be for 03 years,
which can be increased or
decreased. The maximum age limit
for deputation shall not exceed 56
years as on the date of receipt of
applications.

02, Nomination for the above post
should be sent to Asstt. Inspector
General (Estt), Central Industrial
Security Force, Block No.-13, CGO
Complex, Lodhi Road New Delhi -
110003 in the following proforma
along with Photostat copies of ACRS
for the last 05 years through Head of
Office/Crganization so as to reach
within 60 days from the date of pub-
lication

1.  Name of the applicant

Central Electronics Limited
(A Public Sector Enterprises)
4, Industrial Area, Sahibabad - 201010 (UP)
Tel. 0120-2895143, Email: cel@celsolar.com
CIN: UT4899DL1974G0O1007325
CORRIGENDUM
In continuation to our Advertisement Mo 91/persf 1 2015 dated 25.04 2015
published in Employment Mews for various posts, the following changes/cor-
rer:hon are hereby made:
The scale of pay for post of Chief Manager (Production) at SI. no. 5
may be read as:
Rs. 32900-3%-58000/- (CTC Rs.12.50 lacs per annum)
=+  The posis no. 4 & 12 may be read as:
AGM (Security Surveillance Systems Group) & Technical Manager

2. Date of birth

3 Date of joining Govt. Service
and post

4. Post held presently and since
whean

5. Pay scale of the held at present

6. Educational qualification

7. DatelYear of qualification SAS
or equivalent examination

(Signature of applicant)

It is certified that the above particu-

lars have been verified from the

service records of the individual and

E. | LastDate Duly filled in applications (in duplicate) complete in all found correct. It is certified that no
respect, forwarded through proper channel by the (Security Survelllance Systems Group) . y iscinli i -
igh prop Y PO I disciplinary proceeding/departmen
concerned organisation in case of departmental candidate he age for the posts of AGM (HRD) & AGM (Securily Surveillance i i b

should reach to Dr. Deo Raj Singh, Registrar, Central Systems Group) at SI. no. 3 & 4 respectively may be read as; Bl st iry 15 sither. pénding of care
University of Tibetan Studies, Sarnath, Varanasi-221007 48 years for AGM (HRD) & AGM (Security Surveillance Systems | femplated against the individual and

within 30 days from the date of publication of the Group) that his |.ntegnly is certified.
advertisement for this post in the Emplayment Newsi =+ The post no. 3 for the post of AGM (HRD) may be read as Unreserved. | Date: Signature of the Competent
Rozgar Samachar. Othar terms & conditions will remain the same. Place: Authority with Official Seal

Last date for submission of applications is 30.05.2015. davp 19113/11/0001/1516
EN 6/10a | EN 6/97 CHIEF MANAGER (HRD) EM 6/38

Continued from page 50
7. Higher initial pay may be 9. Short-listed applicants/ place of interview from the they are called for interview. reply in Hindi in the interview

recommended by the ASHB for candidates must appear for

Crucial date for determining the
age limit/educational
qualfications/experience etc. in
respect of the applicants/

Raitway Station nearest o the 10.
normal place of residence of the
applicant/candidate or from
which he actually pedforms the

specially qualified and personal interview at such a
experienced candidates for all place, as may be fixed by the
the posts. ASRB. The Board do not defray
a8, Summoning of applicants/ the traveling or other expenses
candidates for interview of applicants/candidates
COnVeys no  assurance summaned for interview. It,

whatsoaver that they will be
selacted, Appointment ordars to
selected candidate(s) will be
issued by Indian Council of
Agricultural Research.

however, contributes lowards
those expenses at a rate
corresponding to the amount of
the Second Class Mail railway
fare by the shortest route to the

journey, whichever, is nearer 1o
the place of interview, and back
to the same station or the
amount of Railway fare actually
incurred by the candidate
whichever is less. Details of this
will be furnished by the
applicants/candidates, when

candidates is 29.05.2015.

11. ASHE do not enter into
correspondence with the
applicants/candidates
regarding not calling them for
interview or non-selection for
interview/appointment,

12. The option to communicate/

exists in the Board,

13. Canvassing in any form will
disqualify the applicant/
candidate, -

Note: In case of any discrepancy,
English version of the detailed
advertisement appearing in the
Employment Newspaper/ASRB &
ICAR Websites will be treated as
final.

EN 8111
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i INDO-SWISS TRAINING CENTRE P AR s [ -
== School of .Planrllng CSIR-CENTRAL SCIENTIFIC INSTRUIENTS ORGANISATION Q:El.‘: Central EIectron'cs L|m|t9d
L1 ‘ and Architecture, tﬁg&g;'g”gﬁ:,}?ﬁfﬁﬁ?gﬁ’ .. (A Gout. of India Enterprise, under Ministry of Science & Technology)
- Vijayawada = - Employment oriented Training Programme
. F — CEL announces fourth 6 Months Certificate Course in
(Institute 0:1 N:g{';"g Impor ARCE, System Sizing, Installation, Commissioning &
c 2  Gol) Maintenance of Solar Photovoltaic Systems
Admissions for Doctoral (Sponsored by Ministry of New and Renewable Energy)
and Masters ADMISSION NOTICE
Programmes 2015- 16 ABOUT CEL  Central Electronics Limited (CEL) a pioneer in the field of Solar Photovoltaic
Applications are invited for research & development as well as a manufacturer of the complete range of
o _ y Solar PV Systemns has taken up mission to develop human resource for this
admission ta Ph.D. and M.Plan fiald also on an increased scale.
(MEPM) / M.Plan (MURP) | MArch ABOUT THE A modular course of 24 weeks duration, premarily aimed at development of
:Q i b e et COURSE practical skills in the area of field installations of various Solar applications. The
(Sustainable Architecture). major course contents (full brochurs) are available at www.celindia.co.in. This
Seats are also available for NRis, will include 3 months field training also. The objective of the course is to gen-
|, coppprre— EN) erate a pool of skilled manpower required in the field of solar energy keeping in
|Foreign  Nationals  (FN), it {foamaton. is view the targests of Jawahar Lal Nahru National Solar Mission.
| Dependents of Armed Forces ] istea drd*;ww-cw-dr!_si: ELIGIBILITY Diplema in Enginesfing (Electrical/Electronics) or above from a recognized
| f - i Applying oniing, the candidates are advise institution with minimum 60% marks. Preference in admission shall be given to
Persanne!l (AP) and Kashmiri carslully given In Information Brochiires2045 dlpiciia hokias g
~nte e i + Last date for submiiting appiications online )
Migrants (KM) as per rules. Last| I A AGELIMIT  For non-sponsored candidates, the age limit is 26 years as on 30.04.2015. No
date to apply 01.06.2015. age limit for sponsored candidates
— ? : st COURSE FEES For non-sponsored as well as sponsored candidates, Rs. 15,000/~ + Service
Pt Vo RNCSE VA LL_ e s ining G 2 Tax. (As Applicable) Boarding & Lodging excluded,
a4- Registrar , Chandigarh-1606630" on or before June 8 2015 by % 5
TOTAL 25 (Twenty Five), 20% seats are reserved for candidates sponsored by Solar
ENEITS SEATS Photovoltaic industries having mere than one year of experience.
= VENUE Central Electronics Ltd., 4, Industrial Area, Sahibabad-201010 (UP)
No. - CBK/Empéoyment/D-137 - . . N L .
Offica of the Cantonment Board HOW TO Applications should be submitted online at CEL website(www.celindia.co.in) and
Chiaoni Farishad Karyalaya, APPLY the hard copy of the print out of online application along with non-refundable
#:imrsf%;;g.ggézzs Dt 22 April 2015 application fees by demand draft of Rs. 500/- for non sponsored and Rs. 1500/
= —— N for sponsored candidates in favour of “Central Electronics Limited" payable at
CANTONMENT BOARD KAMPTE! Notice for Cancellation E_rlelr;j sTgullireacr'ns.;‘\:itt.bfgr;eurﬂ}%anjger (E]ABEL CentralrtElchnnics Limit:d,
Ref. : CBK / Employment / D - 48 of Vacancy, Station Workshop EME nelustrioh Ared: Satiabad- 201010 {15y we passpart size pholographs.
dt. 09.04.2015 and published on C/O 56 APO Pin-900106 IMPORTANT Eﬁst dafehofnfﬂzsr'tpt °f1°:;3$;whcaﬂon is 5.6.2015 and hard copy 11.6.2015.
25042015, The recrutment for || (Direct Recruitment to Civilian Posts-Group 'C') ||PATES ourse shal start an TOATS:
the post of Safaikarmachari is || Applications were invited by Station Workshop EME C/O 56 || ADDRESS Shri VK. Mishra, Asst General Manager (Quality Assurance Corporate),
CANCELLED due to administrative | | APO PIN-900106 from Indian Nationals, eligible candidates || For Central Electronics Limited, 4, Industrial Area, Sahibabad-201010 (UP), Tel.
6SONS. e O fg;lgtf i’?i‘sn&ﬂﬁ : fg ﬂaguﬁimggngm&k‘g:ﬂﬁgt ’gE‘\f':; COMMUNIC- No. 0120-2895188 Fax Mo. 0120-2895148, or Sh, Shive Kumar on Mabile No.
ief Executive Officer, u uly 5 v ¥ . Mo. 3, b
Cantonment Board, Kamptee | | the post of LDC is hereby cancelled due to filling of vacancy S ArARISe369, eindl M- qac@ostsolar.com,
———| by transfer and ordered by higher authority. SHAPING THE FUTURE WITH THE SUN EN 6/96
ENE/73 | davp 10103/11/0007/1516 EN 6/100
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Institute of Agri Business

Management

(ICAR Accredited & AICTE Approved)
Swami Keshwanand Rajasthan Agricultural

University, Bikaner

AR

Ep

ADMISSION NOTICE

Master of Business Administration (Agri Business)
Sixteenth Batch (2015-17)

Applications are invited for admission to MBA(AB) on some vacant seats from eligible candidates.
The candidate must have a latest score of any national level entrance exam, like CAT, MAT, CMAT,
efc. conducted for PG Degree in Management. Candidates aspiring to join programme will be
required to submit an application form available online at website www.iabmbikaner.org as per
the schedule mentioned below. A hard copy of completed application form along with demand draft
of Rs.1000/- in favour of 'Director, IABM, SKRAU, Bikaner' payable at Bikaner should reach at
‘Director, Institute of Agri Business Management, SK Rajasthan Agricultural University, Bikaner —

INSTITUTE OF
GALURU under

For candidates

gl TSR3~ PRI Sl Ua geaT fasm s
N\ ICAR-National Institute of Veterinary

A

idemiology and Disease Informatics
TiTERTee, AeET, T — 560 064, TRA

Ramagondanahalli, Post Box No.: 6450, Yelahanka, Bengaluru - 560064, India

F.12-21/NIVEDILDC/2015-16/
Advt. N0.01/2015

Applications are invited for filling up of one post of Lower Division Clerk (Unreserved cate-
gory) in the pay band-l Rs. 5200-20200 with grade pay of Rs. 1900 at ICAR-NATIONAL

VETERINARY EPIDEMIOLOGY AND DISEASE INFORMATICS, BEN-
the Administrative Control of ICAR, New Delhi. Last date for receipt of appli-

cation is 30 days from the date of publication of the advertisement in the Employment MNews.

residing in Assam, Maghalaya, Arunachal Pradesh, Mizoram, Manipur,

Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul and Spiti District and Pangi Sub

(Central Drugs Standard
Control Organization)

FDA Bhawan, Kotla Road
New Delhi
Applications are invited for filling up
of one post of Junior Administrative
Officer, Central Drugs Laboratory,
Kolkata under the Directorate
General of Health Services in the
revised pay scale of Rs. 9300-34800
+ Grade Pay of Rs. 4600/ (PB-2) by
transfer on deputation from the offi-
cers under the Central/State

Govemment

Eligibility Conditions:

(a) {i) holding analogous posts; or
(i) with 3 years service in posts in
PE-2 Rs.9300- 34800/- + Grade Pay
of Rs.4200/- or equivalent; or

(i) with 8 years service in posts in
PB-2 Rs. 5200-20200+ Grade Pay
of Rs. 2800/~ or equivalent, and

(b) possessing exparience in admin-
istrative, establishment  and
accounts matters.

The departmental Superintendent
with 3 years regular service in the
grade will also be considerad and in
case he is selected for appointment
to the post, the same shall be
deemed to have been filled by pro-
motion.

announces admission to its

Ph.D. Programme (2015-16)

For more details please visit the website
www.ic;_]eb.res.injphd2015

EN €/82

{Period of deputation shall not ordi-
narily exceed 3 years)

Eligible and interested persons may
apply through proper channel on the
Proforma given along with {in dupli-
cate). The applications should reach
the undersigned within 45 days of
publications of this advertiserment in
the Employment News. While for-
warding the applications it shall be
ensured that the particulars of the
candidates are duly verified from the
service records that they actually ful-
fill the eligibility requirements and no
vigilance caseldisciplinary procesd-
ings are pending/contemplated
against the candidate concerned.
The ACR Dossiers in original, integni-
ty certificate/vigilance clearance and
cadre clearance etc. must also be
enclosed along with the applications,
Applications received after the |ast
date for receipt of applications and or
without the afore-mentioned docu-
ments/ cerificates will be similarly
rejected. Candidates will not be

allowed to withdraw their applica-
tions one forwarded,
(Pitam Singh)
Deputy Director Adm. (D)
PROFORMA

1. Name :
2. Date of birth
3. Educational and other special
Qualifications -
4, Service to which belongs
a) Complate address of Authority -
5. a) Present post held
b) Date since held on regular basis. :
¢} Prasent Pay
d) Scale of Pay .
&) Post held on regular basis, ifs Pay
scale and date of regular appointment
6. Experience :
7. Training experience
8. Whether SC/ST.
9. Date of reversion from last depu-
tation ;
10. Complete official address with
Telephone Number

davp 171358/11/0001/1516 EN &/6

sadpoe- _ Division of Chamba District of Himachal Pradesh, Andaman and Nicobar lslands,
Dates for Submitting IABM Application Form (online) May 11, 2015 Lakshadweep last date for receipt of application will be 15 days from the closing date of
Last Date For Receipt of Hardcopy of Completed Application May 18, 2015 receipt of the applications.
Form with Demand Draft For details of essential gqualification, age limit and application form, please visit our website
For details contact at 0151-2252981 or visit www.iabmbikaner.org DIRECTOR | Www.nivedi.res.in
N 6j55 | EN 6108 DIRECTOR
F. No. A.35012/01/2015-D
Goa e é"ﬁ’\ International Centre for Genetic KARNATAKA £ B10 R
LT [Ny Engineering and Blolechnology (1CGER) Bl ; :
ampus. na arg. New g A A N DR
General of Health e TS, 0 OF IND
Services ICGEB, New Delhi Nirman Bhavan, Dr.Rajkumar Road, 1st Block, Rajajinagar,

Bangalore- 560 010 Ph : 080-2357 1590,
Fax: 091 (080) 23371350, Website: www.kaplindia.com
We, a professionally managed pharmaceutical company
accredited with 1SO 9001 : 2008 / ISO 14001 : 2004
certification, requires,

MANAGEMENT TRAINEE

No.of Posts : 2 Age : Below - 26 years

We require one candidate with B.Pharm / M.Pharm
qualification and another candidate with commerce
graduation. Knowledge of computer will be an added
advantage. The training is for a period of two years with a
consolidated monthly stipend of Rs.10,000/- during
first year and Rs.12,000/- during second year
respectively. The candidates will be trained in Production
Planning and control department. Preference will be given
to SC/ 8T candidates

The Trainee position is purely temporary in nature and
ceases after the expiry of two years.

Interested candidates who fulfill the requirements may &
send their duly filled- in application as per the format &
available in our website : www.kaplindia.com along
with testimonials to reach us within 25.05.2015 to
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P . .
Zakir !}“?a“_‘ D‘?:)h; ‘_:0“939 MEGHALAYA BASIN DEVELOPMENT AUTHORITY (MBDA)
I Marg, New Delh-110002 it e
‘ = " 13 : i ~ Ph : 0364-2522921/2522992 Fax : 0364-2522921 Email : mbdashillong@gmail.com
Corrigendum with reference to Advt .no. ZHDC/H01/2014 Mo. MBIA=20H 3423 Dated Shillong, the 23" April, 2015
Pursuant to, and as per directions of the Hon'ble Supreme Court of ADVERTISEMENT
India m Civil _‘\p‘pcﬂl No. 91]9(~<;!'2!]13{r’\rising out nl'.‘ii.]’{(.‘ivil No. A Siate Climate Change Cell for Meghalaya is being sel up at Shillong wiih funding support from the Depariment of
754 " 2000} Uni o S 5 ) VErsus T Scienve & Technology | Government of India ) under ( National Mission on Sustainable Himalayan Eco System, NMSHE ).
_)J ! “II 09) L. nion of India & Anr. AppL“anl{h}l " L,I‘*,U\ National The cell would function under the Meghalaya Basin Development Authority [ MBDA ), which is implementing the Integrated
Federation of Blind & Ors, Respondent(s), and as per UGC letter no. Basin Development and Livelihood Promotion Programme ( IBDLE ) a flagship livelihoods programme of the Government of
F-6-3/2014(5CT) dated 14" March, 2014 for compliance and strict Meghalaya, MBD A invites applications in prescribed form, from eligible candidates for the following contractual posts |
implementation of the same, the backlog and reservation in respect of 1. Posis:
persons with disabilities in teaching appointments is expected to be ; Monthly
: : it SI Name of s lifiic . mal No.of
re-worked out with effect from 1.1.1996. However, keeping in view Na Post Essential Qualification Experience Location t?’." “%‘“J“' Post
; : 3 ; . s in
- 9373 date l B
R_r,:mluhon no. I )J.(“’Il.dd“'d Iﬁ.?.ll‘)M of the [,XLLUll»iE Council of PhD in Enviconmental 3 (Thiea ) Years of
University of Delhi, this computation based on a 100 point vacancy- Science/ Remate Sencing & experience in handling
based Roster, has been done with effect from 16.7.1994, Accord 'mgl)-' ) GIS/ Geoi n_fonn_atics.-'l:'aﬂh and _climat_e chanf_;e ) Shi!lnngiwill )
the following ChEIﬂL;CS-"CU'FI'CCT'iUHH-"Ell'.ldilml'-‘* are ht:ﬂ"b)" notified in 1.1 Prt.sjl:r! Atmospheric .ql:,lt.‘ﬂtfl.'!i.l'll u;e_;ux:s.'mmlrllnlf nt. m\'c:lyc l?ﬁﬂ,mﬂ:- 1
& = S : i = i Scientist | related ficlds with significant climate change’ climate cxtensive (Consolidated)
advertisement no. ZHDC/001/2014 dated 08/02/14 (published in the (B-level) | work in the field of Climate change analysis/ spatial wuring within
Employment News) by way of this corrigendum. Change. Preference will be analysis and ecological the State)
o - A N . given to candidates with modeling’ valnerability
Applications are invited on the prescribed format for the following knowledge in project design & | assessment / Adoption or
post under Visually Handicapped category. coordination of mult- mitigation projects.
diseiplinary project team,
S5.No | Dept. Na, of Posts UR [OBC| SC | ST computational skills.
M.Sc in Environmental 1 (One) Year of
9 Hindi 02 01 01 - - Science/ Barth and Atmosphere | experience in Field data
Seiences Geoinformarnies/ collection related 1o
Out of these two vacancies, one vacancy is 1.2 | Junior Statistics. Preference will be Environmental study’ Shillong {will
reserved for visually handicapped from an Research | piven to candidates having PG management of spatial involve T 25,000/ 2
: T ¥ PP s Fellow Diplema or higher degree in database’ Remote cxiensive (Consolidated)
categary. UR/SCIST/IOBC Remote Sensing and GIS after | Sensing, GIS analysis’ touring within
For essential qualifications, other details and preseribed format Master's Degree, knowledge in | advanze compater the State)
i j ¥ ] i 2 = : handling and management of application
please wisit college website www.zakithusaindelhicollege.in. The il Mo ity s Cotputationsl scology
i!]’n]‘llicﬁl'llx should submit their rumplcled i}pp!ica!itm forms to the mmiy?t. using common predictive modeling! )
College Office, by post or by hand, within 21 days from the date of 5'*;5*‘“:1-"011_“'_““ packages :!3318" Iahd data collection
i Fis Gl R and report writin for analyzin
appearance of this advertisement. (Principal) po E: a.nmmpégen%c gz
EM 8110 Graduate in |1 {One)Year of | Shillong (will
L3 Project Commerce Seience Stream | experience in Field data | involve extensive T R.000/- 4
= = Assistant | with Post Graduate Diploma in | collection and Computer | touning within the | (Consolidated)
D | reCtorate Genera I Bo rder Secu rlty Computer Application. applications and State)
MS.Office,

Force, New Delhi-03

Personnel Directorate: Recruitment Section
Advertisement for Recruitment to the Post of 5
Constable (Daftry) in BSF 3

Applications are invited from 2, PAY SCALE

male/female Indian citizens for Re 5200 - 20200 with grade pay
appointment on combatised post oo 5000/ iy Pay Band-1

1. MNotification and Prescribed application form can be downloaded from the website www.mbdagov.in or can be obtaincd
free of cost from any of the office of the Deputy Commissioner & Chairman, Basin Development Unit, Headquaners at the
11 District Headquarters.

All positions are being offered on contract. Details in this regard may be seen in the notification.

Application forms duly filled along with credentials can be submitted to Human Resources Section, Meghalaya Basin
Development Authority (MBDA) Head Office , Clo Meghalaya
Campus, Nongrim Hills - 793003, up to .00 PM on 29™- May — 2015, the last date for submission of application form.

State Housing Financing Cooperative Society Lid,

Meghalaya Basin Development Authority

of Constable (Dafiry) in Border
Security Force, Ministry of Home
Affairs, Govemnment of India in the
pay scale as mentioned below
plus DA and other allowance as
admissible to the member of the
Force from time to time as well as
accommaodation, uniform, LTC
and medical facilities etc. The post
is temporary but likely to become
permanent.
VACANCIES
Category
General(UR)
OBC

sC

ST

TOTAL 14

Note: Vacancies are subject to
change may increase or decrease).

Direct Entry

B b Ol

3. EDUCATIONAL QUALIFICA-
TioN

Matriculation or eguivalent from a
recognized Board or Institution.

4. AGE LIMIT

Between 18 to 27 years. Relaxable
far Government Servants,
Scheduled Caste and Scheduled
Tribes, Other Backward Classes
and other spedial categories of per-
sons in accordance with the orders
issued by the Central Government
from time to time.

5. SELECTION PROCEDURE

The selection shall be held in two
phases as under-

(a) Eirst Phase

i) Written Examination

M.IPR. No: 148
Dated : 24-04-2015

Meghalava State Housing Financing Cooperative Society Lid, Campus
Nongrim Hills - 793003, (Tel No, 0364-2522021/ 2522992}

EN &/50°

(b)

(i) Physical Standard Test (PST)
(i) Documentation (Checking of
Documents)

(iii) Medical Examination.

&. For complete details and down-
loading application] form (including
Admit Card) please log on to
www.bsf.nic.in,

7. Application as per the pre-
scribed specimen only should
reach at any one of the
Examination Centres given on the
BSF website as per instruction
contained therein. The applica-
tions should be accompanied with

self attested copies of cerificates
as proof of age, educational quali-
fication, caste, tribe/ hill areas
(domicile), wheraver applicable.

8. The candidates may uiilize the
application format given with the
advertisement on BSF website
and send the application so as to
reach at any one of the
Examination Centres given on the
BSF website on or before 30
days from the date of publica-
tion of this advertisement in
Employment News/Rozgar
Samachar. Last date for receipt of

applications in respect of candi-
dates belonging to far flung areas
of Himachal Pradesh, Jammu &
Kashmir and North Eastern States
will be on or hefore 45 days after
publication of this advertisement in
Employment News.

9. Any amendmentnotification in
relation to this recruitmeant will only
be published on the BSF website.
Candidates are advisaed to regular-
ly wisit the BSF website for

updates (I D SINGH)
Commandant(Rectt)
davp 1911011/0079/15186  EN 6/d46

Central Council for Research in
Ayurvedic Sciences

2 E Ministry of AYUSH, Govt. of India
Jawahar Lal Nehru Bhartiya Chikitsa Evam Homoeopathy Anusandhan Bhawan
61-65 Institutional Area, Opp ‘D' Block, Janakpuri, New Delhi-110058
Gram : “AYUSH"

Advertisement No. 01/2015
Cantral Council for Research in Ayurvedic Sciences, an autonomous organization of Ministry
of AYUSH, Govt of India, invites applications for the following post-
Name of the Post : Administrative Officer
No. of vacancy : 02
&C-1, 0BC-1
The Mo. of vacancies may vary subject to requirement of the Council,
Age : Not more than 35 years as on 1.1.2015, Relaxation admissible as per Central Govt.
Rules in force.
Scale of Pay : Pay Band-3 (Rs. 15600-39100) + Grade Pay Rs. 5400/-
Qualification: Essential
1. A Degree from a recognised University
2. At least 7 years experience in a Government/Semi-Government /Public Undertaking or
Institute of repute of which about 3 years should be in a supervisory capacity.
Desirable:
Adequate experience in personnel management with thorough knowledge of accounts,
budget, budgetary control, Government rules and regulations and administrative and estab-
lishment procedures.
General Conditions of the Service
1. The post is temporary but likely to continue. The fresh appointee shall be governed by
new pension scheme. However, those who have already been regulated in old Pension
Scheme, their service can be considerad in old Pension Scheme subject to fulfilment of con-
ditions in force. The candidate selected will be on probation for two years and is transferable

to anywhere in India under the Council's Institutes/Centres/Units. Candidates must be will-
ing to serve anywhere in India.
2. The application forms can be downloaded from the Council's website www.ccras.nic.in.
The application along with the copies of testimonials and centificates should be accompanied
by a demand draft of Rs. 100/~ drawn in favour of the Director General, CCRAS, New Delhi.
Physically handicapped and women candidates are exempted from application fee.
3. The application for the above post is to be submitted by 30th June, 2015. The applica-
tions received after due date will not be considered under any circumstances.
4. Persons already in service must submit their applications through proper channel. ‘\While
forwarding applications of in-service candidates, Head of the Institutions should certify that
the applicants are free from Administrative and Vigilance angle and that no vigilance pro-
ceedings are pending or contemplated, Photocopies of ACRs/APARSs of the candidate(s) for
the last five years alongwith list of penalties imposed during the last years may also be for-
warded along with applications in sealed covers. The advance application will not be enter-
tained.
§, Candidates called for interview will be paid 2nd class railway fare for to and fro journey by
shortest route as per rules on production of Railway Tickets.
6. Late applicationsfincomplete applications or applications received without Bank Draft and
attested copies of experience, academic qualification, age and community will summarily be
rejected.
7. Canvassing in any form by or on behalf of any candidate or bringing in political or other
outside influence with regard to selection/recruitment will disqualify the candidate.
8. Director General, CCRAS reserves the right to cancel the recruitment for the post without
assigning any reasons
9. Note:- Since it is not possible to call all the eligible candidates for the interview, the appli-
cations will be short-listed for this purpose and the decision of the Director General, CCRAS
will be final in this regard.

Administrative Officer (Rectt.)

CCRAS

davp 17216/11/0003/1516 EN 6/45
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Employment Notice for the Post of Lower Division FROFOURIIAFOR ARRLICATICN
Clerk in Group 'C' Category in Rashtriya Military

Application for the post of
Ref: Newspaper
To

Advertisement No. Dated

School, Dholpur (Raj)-328028 The Principal

1. Applications are invited for the following post (s} from citizen of India, who are fulfilling the reg- Rashtriya Military School

uisite qualifications/specifications as mentioned below on plain paper duly typed or neatly hand Dholpur (Raj) 328028 o )

written in the prescribed fermat only. Applications complete in all respect alongwith all the requi- 1. Full Name {in Black letters) (As written in SSC Certificate)

site documents, duly attested by a Gazetted Officer, should be addressed to the Principal, 2  Fathers/Husband's Name (in Block |etters)

Rashtriya Military School, Dholpur (Raj)-328028 (Name of the Establishments/ Schools). 3. Date of Birth (as per School Certificate)

2. The Posts and Pay Scale are as under- 4. Age as on last date of receipt of application : ‘ears ___Months ____days
Ser | Name of the Group | No. of | Categories-wise distribution Remarks 5. ::t'itbeecﬁmgﬂ to which you belong (SC/ST/OBC) ____ (enclose certificate on pre-
No. | Post & Pay Scale posts | (whare applicable) 6 \Whether ex-serviceman, if yes, give details i.e. length of service along with discharge cert

UR|SC| ST | OBC | ESM or PH 7. \Whether Physically Handicapped (also indicate the type of disability)
(a} | Lower Division Clerk | C o o1 |- - 8. Nationality:
(LDC) in PB-1 9 Religion :
Rs. 5200-20200+ 10.  Address and Pin Code in full for communication with nearest Railway Station:-
1900/-(Grade Pay)

3. The number of vacancies mentioned above is provisional, The Principal, Rashtriya Military
School, Dholpur (Raj) (Mame of the Establishment) reserves the right to change the number of 11
vacancies if necessary, Reservation for ex-servicemen fall under category of horizontal reserva-  |Name of the
tion which cut across vertical reservation i.e. reservation for SC/ST/OBC (in what is called inter  |Exam Passed
locking reservation). The person selected aganst the Ex-serviceman/PH quota has to be placed
in the appropriate category of General (unreserved), SC/ST/OBC as the case may be.

4. Essential qualification and Age and other details -

Dretails of Academic/Technical & Professional Qualifications:-

Year of Name of Recognized University/
Passing Board of Examination

% of marks | Division

obtained

Ser No. |INFORMATION ABOUT IMPORTANT REQUIREMENTS
(@ Educational | () 12th Class pass from a recognized Board or Universily. [\lesied;coples of certifcais | suppo ol abiove.ars do-be:enciosed)

: and other (u?} English Ty;?ing @ 35 wp rn.gon computer. OR ’ 12.  Experiencelif any (please attach certificate} : )
qualifications |Hindi Typing @ 30 w.p.m_ on computer {35 words per minute 13, Whelthar Govt Servant, if yes, give details of Post Held, Pay Scale and Date of entry in Govt
required for  |and 30 words per minute correspond to 10500/9000 key depressions Service
direct recruits. | per hour on an average of § key depressions for each word. DECLARATION

Provided that: | hereby declare that all the statements made in this application are true, complete and comrect to
(a) a person not possessing the said gualification in typewriting may be the best of my knowledge and belief. In the event of any information being found falseincorrest o
appointed subject to the condition that he will not be eligible for draw- ineligibility being detected before or after the written test/skill test my candidature will stand auto-
ing ir'!msment in thel pay scale or for cuqﬁlrrnati_on inl the gr:ade IiIIl he matically cancelied
acquires the prescribed speed in typewriting either in English or in Signature of the candidate
g}ndl :hin!d Iby handi d whio is othe rai: lified to held Name
a physically handicapped person who is otherwise gualified to ha . :
a cenod post but does not possess the said qualification in type-writing | =0+ 1+ 02 @opies of self-attested photagraph.
may be appointed subject o the condition that a Civil Surgeon or 2. DDAPO No +d1" —for Rs. 50-.
equivalent certifies that the said handicapped person is not in a fit con- 3. Attested copies of certificate: ( ) shests.
dition to able to type. Left thumb impression of male candidate
L] Age Limit Between 18 to 25 years of age. Relaxation for age limit. (Right thumb impression in case of female candidate)
(i} The upper age limit relaxable for Govt servant and ex-service- DECLARATION BY OBC CANDIDATES ONLY
men candidates as per existing Gowt rules in this regard. (Similar endorsement should be given in the caste certificate from the competent autherity)
(i For SC/ST candidates five years. b s imoss s v SonfDaughter of  Shri ’ Resident of
(i) For OBC candidates three years (on production on non-creamy | vijage/Town/Gity ..o DiSHGE oo
layer cerfificate).
{iv) For PH candidates ten years. State e s hereby declare that | belong to the....
e i community which is recognized as a backward class by the Government of
©) Fees Not applicable. India for the purpose of reservation in services as per orders applicable to the concerned State
(d) Photographs |Cne recent passport size photograph (not more than three months It is also declared that | do not belong to persons/sections/{Creamy Layer).
old) is to be pasted an the space earmarked in the application format Place : (Signature of the candidate)
Besides, two additional photographs duly self-attested (on front side) Date: Wi s S
are to be enclosed separately with the application. Appendix |
(&) Crucial date  [Note 1. The crucial date for determining the age limit shall be the FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES APPLYING FOR CIVIL POSTS
closing date for r_ecmpt of appl |ca_hons from c&ndld_ates in India UNDER EX-SERVICEMEN CATEGORY
F\:ndhn[l“ the ;Ios;ngl;jallap?;zscr":be& for th::s n ﬁ;qssarll'l, d | understand that, if selected on the basis of the recruitment/examination to which this application
Tn'epgur‘:.aé?kki rnr,ungh:kh Divi :;gn'of T:::HTU al‘la;lpKuarIShl':ﬁaS?antEl. relates, my appointment will be subject to my producing documentary evidence to the satisfaction
Lahaul and Spiti District and Pangi Sub Division of Chamba District of the appointing authcmt.y that | have been duly. re.leased.-'rehredfc':hscharggd from the Armed
of Himachal Pradesh, Andaman and Micobar Island and Forces and that | am entitied to the benefits admissible to Ex-Servicemen in terms of the Ex-
Lakshadweep). Servicemen (Re-employment in Central Civil Services and Posts) Rules, 1979, as amended from
Mote 2. The crucial date for determining the age limit in the case of time to time.
candidate from the Employment Exchange shall be the last date upto | also understand that | shall not be eligible to be appointed to a vacancy reserved for Ex-
which the Employment Exchanges are asked fo submit the names. Servicemen in regard to the recruitment covered by this examination, if | have at any time prior to
f Closing date | The closing date will be 21 days from the date of publication of such appointment secured any employment on the Civil side (including Public Sector Undertaking,
the advertisement. autonomous Bodies/Statutory Bodies, Nationalized Banks, etc. by availing of the concession of

5, Important Instructions to the Candidates/A pplicants:

(a) Dates of examinations will be intimated to the eligible candidates later on.

(b) Candidstes appearing for written test'and skill test will travel on their own expensas.

(c) Persons working in Central/State Govt./PSU must apply through proper channel alongwith
the certificate from their establishment that no disciplinary action is contemplated/pending
against them and that they have no objection in releasing them in case of selection.

(d) MNew entrants to Government Service, entening on or after 01 Jan 2004 are governed by the
New Defined Contribution Pension Systam (Known as New Pension Schame).

(e) The Commandant/Principal shall not be responsible for any postal delay or failure.

(fi  The Commandant/Principal reserves the right to change the number of vacancies if neces-
sary.
If the number of applications received in response to the advertisement is large and it will
not be convenient or possible to arrange the examination for all the candidates. The
Commandant/Principal reserves the right to restrict the number of candidates to a
reasonable limit on the basis of either percentage of marks obtained in the prescribed
minimum essential qualifications or desirable gualifications or qualifications higher
than the minimum prescribed in the advertisement or experience. Therefore, the can-
didates should mention all the qualifications over and above the minimum gualification and
should attach attested copies of the certificates in support thereof.
The candidates must clearly super-scribe "Application for the post of on the top of
the envelope in Capital letters. The reserved category candidate including ex-servicemen
and PH should also write their category on the left hand corner of the ervelope.
{j) Ex-servicemen cerfificate should have been issued by the Competent Authority. A copy of
Discharge Certificate should also be enclosed,
The Ex-servicemen candidate applying for the post under ex-servicemen category should
also have to give an Undertaking in the format given below as Appendix-|.
(I} Candidates applying against a reserved post must enclose supportive documents viz caste
certificate, disability certficate, non- creamy laysr cartificats in case of OBC &te., in support
of their claim of belonging to the reserved category. Only attested copies of certificates {from
Gazetted Officer) in support of Educational QualificationTechnical Qualification, Experience,
caste, date of birth, PH and ex-servicemen are to be enclosed with the application.
Incomplete or unsigned application and without Left/Right Thumb Impression or applications
not accompanied by attested copies of certificates or application received at Principal,
Rashtriya Military School, Dholpur {Raj)-328028 (Name of the Estt) after the last date of
receipt of application or without two additional photographs duly self-attested will be sum-
marily rejected and no cormespondence in this regard will be entertained.
{n} The applications can be filled by the candidates either in English or Hindi.
6. Caution to all Applicants. Some unscrupulous elements may approach you with the assur-
ance of procuning appointment for you in the Principal, Rashtriya Military School, Dholpur (Raj)-
328028 (Mame of the Estt) through illegal gratification. You must not fall prey to such false assur-
ance of exploitation and must not entertain or encourage such elements in any way, It is empha-
sized and reassured that the selection test and exercise will be done on merit only in a transpar-
ent manner. Administrative Officer
RMS, Dholpur (Raj)

(g

(h)

(k)

{m}

reservation of vacancies admissible to Ex-Servicemen.

Place:
Date :

(Signature of the Candidate)
Name :
EN 6/114

A-35018/1/2015-Adm.|
Government of India

Ministry of Power
Shram Shakti Bhawan, Rafi Marg
MNew Delhi-110001

Subject: Appointment to the post of
Member (Hydro) in the Central Electricity
Authority on deputation/ short term con-
tract basis.
The Ministry of Power requires the services of
suitable candidates for filling up the vacancy in
respect of the post of Member (Hydro) in the
scale of pay of Rs.22400-525-24500¢- (Pre-
revised) [Rs.67000-79000 (Revised)] with ex-
officio status of Additional Secretary to the
Government of India, in the Cenfral Electricity
Autharity, New Delhi, an attached office of the
Ministry of Power,
2. The appointment to the post of Member in
the Central Electricity Autherity i made in
accordance with the provisions contained in
Section 70 of the Electricity Act, 2003 read with
the Central Electricity Authority (Terms and
conditions of Service of Chairperson and other
Members) Rules, 2008 which are available on
the Ministry of Power Website "http:/ipow-
ermin.nic.in/News-updates”.
3. The broad duties and responsibilities
attached to the post of Member (Hydro) are
indicated in the vacancy circular. The format in
which apglication is required to be submitted,
can be downloaded from the Ministry of Power
Website: "http:ffpowermin. nic.infNews-
updates”, The eligibility conditions for the post
are as under:
{i) Maximum age limit : 56 years as on the
closing date for receipt of applications
{ii) Qualifications : Mo person shall be eligible
for appointment to the office of

Member, unless he/she has held:

(a) the post of Chief Engineer or equivalent in
the scale of pay of Rs. 18400-500-22400 (Pre-
revised) [Rs. 37400-67000 + Grade pay of
Rs.10000 {Revised)] or higher post'scale of
pay on regular basis for at least five years
under the Ceniral/ State Government; or

a post equivalent to that of a post mentioned in
clause (a) above under a State Electricity
Board or a zemi-Govemment Organization or a
Public Sector Undertaking or an Autonomous
Body or a Statutory Body or a University or an
Indian Institute of Technology or an Indian
Institute of Management on a regular basis for
at |east five years

(iii) Experience: Minimum of three years' field
experience in the relevant field as defined in
Sub-Section(5) of Section 70 of the Electricity
Act, 2003,

4 The appointment shall be on
deputation/short-term contract basis for a peri-
od of five years, subject to the condition that
the services shall not be extended beyond the
date of superannuation

5. The prospective candidates may send their
applications through proper channel, within 45
days from the date of publication of this adver-
tisement, in the prescribed format available on
the Ministry of Power website "http:/ipower-
min.nic.in/ News-updates in quadruplicats
along with attested photocopies of Annual
Confidential Reports for the last 5 years, vigi-
lance clearance and Integrity certificate, io,
The Under Secretary (Admn, 1), Reom Ne. 225,
Ministry of Power, Shram Shakti Bhawan, Rafi
Marg, MNew Delhi-110001. Applications
received after the clesing date or without the
prescrived documents! information will not be
considered EN 6/56
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Government of India

Central Ground Water Board
South Eastern Coastal Region
E-1, C-Block, Rajaji Bhavan
Besant Nagar, Chennai-600090, Tamil Nadu
Applications are invited for Direct Recruitment of 03 {three) posts of Draftsman Gr-Il (Group-B
Non-Gazetted, Mon-Ministerial), (UR - 01, SC- 01 and OBC -01 category) temporary but likely to
continue, in Central Ground Water Board. Ministry of Water Resources, Gowt. of India. The eligi-
bility and other details are mentioned below.

S.No.| Details of Post | Description of Post

1. Name of the Post | Draftsman Gr-Il

2. Number of Total - 03 posts (01 UR, 01- SC and 01 OBC)
Vacancies

3. Scale of Pay Pay Band-2, Rs. 9200-34800/- with Grade Pay Rs. 4200/-

4, Classification | General Central Service (Group "B"), Non-Gazetted, Non-Ministerial

5. Age Limit 18 to 27 years (Relaxable for Government servants upto 40 years
in the case of general candidates and upto 45 years in the case of
candidates belonging to the Scheduled Castes or the Scheduled
Tribes in accordance with the instructions or orders issued by the
Central Government from time fo time)

Note 1: The crucial date for determining the age limit shall be the
clasing date for the receipt of applications from candidates in India
(and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands and Lakshadweep)

Note: 2; In case of recruitment made through the employment
Exchanges er Director General Employment and Training the crucial
date for determining the age limit shall in case be the last date upto
which the Employment Exchange or Director General Employment &
Training are asked to submit the names.

6. Method of recruitment/Educational and other qualifications required

(i) 95% by direct recruitment: a) Matriculation or equivalent from a recognized Board
or University.

b) Three years Diploma in Civil Engineering or Two years Diploma Draftsmanship from
IT1 with three years experience in the line.

iiy 5% by promotion : Draftsman Gr-lll with eight years regular service in the grade.
Note: Where juniors who have completed their qualifying or eligibility service are being
considered for promation, their seniors would also be considered provided they are
not shart or the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation peried for promation to the next higher grade along with
their juniors who have already completed such qualifying or eligibility service.

T Place of Posting | ANY WHERE IN INDIA (Mandatory) Specify “YES" or “NO"

8. Probation period| Two years

9. Last date of receipt | 30 (thirty) days from the date of publication of advertisement.
of application

10. | How to apply

Interested candidates who fulfill the above requirements and are
willing to serve any where in India may apply ( through proper
channel, if already in Govt. service) in the specimen format given
below alongwith attested photocopies of educational qualifications/
experience, employment registration details (if any) and caste
certificate (recent ST Caste Cerfificate obtained from the concemed
District Authority) to the office of The Regional Director, Central
Ground Water Board, South Eastern Coastal Region, “E” Wing, “C"
Block, Rajaji Bhavan, Besant Nagar, Chennai-600090 (Tamil Nadu) by
Registered/Speed Post. The envelop containing the Application
should be marked as "Application for the post of Draftsman Gr-lI"

Applications which are incompletefillegible/unsignedinot supported
with requisite documents, received after the due date or otherwise
deficient in any manner, will be outrightly rejected. Mere fulfiling the
minimum prescribed qualifications and experience will not vest any
right in candidate for being called for the interview. A screening com-
mittee will scrutinize all the applications received for the post(s) and
only shori-listed candidates will be called for interview/trade test. The
decision of the screening committee will be final and no comespon-
dence will be entertained in this regard. The Department will not be
responsible for postal delay in receipt of application. Candidates
already employed in Central/State PSU should submit their applica-
tions through proper channel with obtaining No Objection Cerfificate
from the employer. Suppressing of any facts ie., qualification, experi-
ence, age, caste etc. being detected at any stage, before or after the
testiinterview, the candidature will stand automatically disqualified/

11. | Other information

www.employmentnews.gov.in

INDIA-CHINA...
Continued from page 1

Also, India's large export potential has
been inhibited by market access barriers
(e.g. tariffs, regulatory and other com-
plexities)imposed by China that pose
hurdles in raising exports to China in sec-
tors such as pharmaceuticals, marines,
agricultural producis and other fresh and
processed produce,

Another way to reduce this deficit could be
by increasing Chinese investment in India.
Investment from China will nat only bring in
capital inflows but would also provide the
much-needed impetus to the manufactur-
ing sector. Unlike trade, levels of invest-
ment between India and China remain at
relatively low levels. Total FDI inflows dur-
ing Apnl 2000 and February 2014 from
China were a meagre US$ 396 million
accounting for just 0.2% of total FDI inflows
received by India during this period. Of this,
USE 224 million flowed in the last 2 years,
indicating the synergies that can be real-
ized between the two countries.

However, what needs to be understood is
why FDI inflows from China have been so
low. Though India never had any restric-
tions on inward investment flows from
China, it is not too clear what inhibits FDI
inflows from China. Chinese investment in
emerging markets (mainly from Chinese
state-owned enterprises) has tended to
focus on the natural resource sectors such
as oil, natural gas and coal for its strategic
priorities. India has not attracted much of
this investment as it is a net importer of

these energy resources and has a heavily
regulated energy sector.

In this scenario, the signing of a five-year
trade and economic development plan dur-
ing Chinese President Xi Jinping's recent visit
while making a pledge of US$ 20 billion
investment in five years is a welcome
development. The wisit culminated in a
series of deals signed in key areas, such
as, trade and investment, railways and
space exploration amongst others, in order
to build a close development partnership
between the two countries. However, for
bilateral trade ties to prosper, both countries
need to work out solutions to lower India's
growing frade deficit.

India should continue to pursue market
access issues and removal of non-tariff
barriers to augment exports to China.
Indian government should take measures
to make India a better place to invest in and
have an envirenment, which is more con-
ducive for manufacturing. Mot only would
FDI bring benefits such as technical
know-how, jobs, and higher productivity,
but it would also rejuvenate the manufac-
turing sector that would help India
increase its exports and lower its trade
deficit in the coming years. Bridging the
trade deficit with China would go a long
way not only in sustaining the trade rela-
tions between the two countries but also
help in enhancing them.

The authors are with ICRIER and the
views expressed are personal.

E-mail : atdwadhwa@icrier.res.in

and ntaneja@icrier.res.in
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APPLICATION FORM

1. Name (in full, in Capital letters)

2. Father's Name Affix latest pass-
3. Date of Birth port size

4, Address for comespondence photograph duly
5. Permanent address in full attested by a
6. Category (UR/ST) Gagzetted officer
7. MNationality

8. Marital status

9. Qualification with % of marks obfained (Academic and others)

10. Experience

11.  Employment Exchange Regn. No. and name of Employment Exchange if any
12, Whether willing to serve anywhere In India (Mandatory) Specify- “Yes™ or “No®
Enclosures (attested photocopy of certificates showing educational qualification, experience,
birth certificate, caste certificate and any other relevant cerfificates).

DECLARATION
| heraby declare that all the statement made in the application are true, complete and correct to
the best of my knowledge and belief. In the event of any information being found false (or) incor-
rect or ineligible being detected at any stage before or after the test/interview, my candidature will
stand automatically cancelled.
Place:
Signature of the applicant

Date:
davp 45103/11/0005/1516 EN 6/102

B Union Cabinet has approved 'Atal Mission for Rejuvenation and Urban
Transformation® and 'Smart Cities Mission® to drive economic growth and fos-

five years.

B Centre has also approved the Prevention of Corruption (Amendment) Bill,
2013, pending before the Rajya Sabha by moving official amendments. The
proposed amendments if passed will bring in a law that is stricter and more
effective in all aspects,

B Two major Highway projects in the NMorth East Union has been dedicated to
the nation. The projects will considerably ease the travel from Guwahati
towards Shillong and other parts of the North East. These include Shillong
Bypass and four laning of Jorabat-Barapani Section of NH-40.

B Eight core industries have registered a negative growth of 0.1 per cent in
March, the lowest performance in 15 months, due to a steep decline in pro-
duction of steel, cement and refinery products. The output had expanded by
4 per cent in March last year. According to the data released by the
Commerce and Industry Ministry, production of steel declined by 4.4 percent

IplRIRIRIzIR RlRlE Rl e

by 6 per cent, crude oil by 1.7 per cent and fertiliser output by 5.2 per cent in
the last month of 2014-15 fiscal.

J[2i e e e e e e e R R

ter inclusive urban development .Central Government will spend about one |
lakh crore on urban development under two new urban missions over the next |

and of cement by 4.2 per cent in March 2015.However, coal production rose

W Mobile users will have to pay less roaming charges as leading operators, -
Airtel, Viodafone, Idea and Reliance Communication, slashed their roaming i

R R

|L call rates by up to 40 per cent and SMS rates by upto 75 percent. This rate
I: revision comes week after the Telecom Regulatory Authority of India had cut E
:E the maximum or ceiling rate for national roaming calls and SMSes. E
«© M National Disaster Response Force, NDRF has developed a device by using i
i coconuts and jute ropes in Assam to keep flood affected people afloat. As the -
& monsoon is set to hit the region, the device has been tested to keep citizen
rm afloat in emergencies. The device is to be tied above the waist fo keep a per- =
L5 son afloat in water for several hours. i

L
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INSURANCE SECTOR IN..
Continued from page 1

an insurance product, For becoming an
Actuary, one needs to possess sound
knowledge of mathematics and statistics
at higher secondary and degree level. In
fact, unlike in developed nations, there is
a dearth of actuaries in India and hence
this is a lucrative career for the graduates
having degree/diploma in actuarial sci-
ences. Private and foreign companies
pay heavy package to these profession-
als after absorption. Also, actuarial pro-
fessionals can opt for teaching and
research professions in institutes of
repute after getting fellowships and high-
er degrees in actuarial sciences.

Anoather job requiring technical skills and
knowledge is Risk Assessors. Insurance
is a business which deals with risk. Risk
measurement, assessment, ewvaluation
and designing claims require mathemati-
cal tools, statistical techniques. probabili-
ty analysis and many mare skills. In gen-
eral insurance like marine, motor and
vehicle insurance risk, assessors play a
major role in guantifying, analyzing, eval-
uating the risk and assessing claims.
Thus, they are either employed by the
insurance companies or hired independ-
ently.

Similar with the nature of job of Assessors
is the job of Insurance Surveyors. They
are qualified professionals who are
deputed to assess actual losses and
avoid false claims filed by the insured and
helping the insured to assess his/her
genuine losses by investigating, assess-
ing and reporting to the insurance com-
pany. They act as link between the insur-
er and the insured. The job requires spe-
cific skills with hard-work and ftravel in
odd hours. The surveyors are not the reg-
ular employees of an insurance company
but are hired from time to time. To hold a
license for becoming a surveyor, one
must possess a degree or diploma from
any one of the instifutes mentioned at the
end of this article.

Since insurance companies are involved
in investment management and portfolio
management to acquire higher returns on
their investment in assets in equity and
debts. Hence the professionals from MBA
finance specialization are required on top
managerial positions like equity analysts,
financial managers, investment man-
agers and portfolio managers to give their
expert opinion on investment issues.
Another specialised profession which is
fast emerging today is the insurance
underwriters who analyze insurance
applications and determine whether they
should be accepted or rejected. They
may be employed either by insurance
companies, or by independent insurance
brokerage firms, While they normally fill a
back-office role in support of insurance
sales agents (insurance agents), they
sometimes accompany the latter on sales
calls to clients or prospective clients. A
Bachelor's Degree is desired to become
an underwriter. Coursework in business
management, commerce, commercial
law, finance or accounting can be helpful,
but not required. A high degree of com-
puter literacy is increasingly becoming
important, since the data analysis
involved in the job is commaonly comput-
erized. An MBA with interest in analytics
can be a useful credential, depending on
the requirement of the insurer.

B. Office and Administrative Jobs
Like other service sector industries, insur-
ance also has the jobs which involve front
desk or routine administrative jobs. Now a
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days since the banks and financial institu-
tions are engaged in offering insurance
products to their retail and corporate cus-
tomers, professionals are required to per-
form administrative and front office jobs in
the company offices. The young gradu-
ates can start their careers as Assistant
Administrative Officers (AAQS) in life and
general insurance companies for which
they have to pass a written examination
and interview held by LIC and GIC from
time to time. Upon successful completion
of three years as AAOs they are promot-
ed as Administrative Officers (AQs). The
ADs can be promoted to Branch
Managers, Regional Managers, Zonal
Managers and General Managers after
significant experience and performance.
The AAOs and AOs are appointed in gen-
eral administration, development and
accounts sections of the company. The
duties and responsibilities of AAQ/AQ in
general administration include; policy
making, claims settliement to certain limit,
checking clauses and details, filing official
returns. The AAQMAOs of development
are responsible for marketing, distribu-
tion, promotion of policies and getting
contracts, while the persons in accounts
section are given responsibilities of main-
tenance of financial statements,
accounts, planning and controlling of
income and expenditures. For com-
peting in the entrance examina-
tion for these posts general
awareness, quantitative
techniques and logical rea-
soning are essential for
the candidates in objective
and subjective papers.
Quick response and prop-
er analysis are demanded
from the candidates and the
test is conducted at all India
level, In private sector insurance
companies, fresh commerce or man-
agement graduates are trained and
appointed as Executive  Officers,
Development Officers or Assistant
Managers for performing functional man-
agement jobs in general, personnel, mar-
keting, finance or accounts. Generally,
Development Officers are appointed by
the divisional office of the insurers and
minimum qualification is graduation and
screening tests conducted by the insur-
ance company. They are assigned the
duty of recruiting and training of agents
and procuring new business along with
the promotion of existing policies. Private
insurers offer jobs to the young candi-
dates preferably MBA with finance spe-
cialization and the remuneration is based
on experience and performance. Bajaj
Allianz, |CICI Lombard, Mew York Max
Life, ICICI Prudential, Tata AIG, Aviva,
HDFC are some employers in private
sector whose selection criteria is either
interview or test or both. Fresh manage-
ment graduates should keep a track of
the vacancies and update their profiles
accordingly. Recently health insurance
has upsurged in India and MBA in Health
Administration degree can be useful to
get employment in the companies offer-
ing health insurance products. Apart from
these managerial posts there are vacan-
cies for routine administrative works and
clerical staff is required in offices like ste-
nographers, office assistants, data entry
operators, typists and clerks and these
are appointed at divisional office level.
Another category of jobs in insurance
sector is the computer programmers and
system managers or system analysts that
can be treated in both the categories of
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highly technical as well as office and
administrative job mentioned above. For
complexity of insurance and variety of
product offerings, a lot of data are to be
stored, monitored, arranged, processed
and analyzed for planning and control
purpose. The professionals having com-
puter and software skills are much in
demand by the companies for performing
these operations.
C. Field Jobs
Insurance is a business which is depend-
ent on the selling, distribution and mar-
keting of the products. This is possible
only through networking and contacts
with the people who want insurance prod-
ucts depending on their needs and capa-
bility. LIC is able to maintain its high mar-
ket share because of its vast network of
agents who are backbone of any insurer.
Agents are responsible for promoting,
selling and distributing the policies of their
insurers to the clients. They act as a
channel of communication between the
insured and the insurers and work on
commission basis, They also advise their
corporate and individual clients about the
appropriate policies and facilitate the pay-
ment of the premium and claims. They
also keep on suggesting the new prod-
ucts and their benefits to the clients. To
become an agent more than qualifica-
tions, personal fraits like communica-
tion skills, interpersonal behav-
iour, networking skills and con-
vincing ability are the prereg-
uisites. However, insurance
companies select and train
the agents and before
going to field they have to
undergo a necessary short
duration course prescribed
by the insurance regulator i.e.
IRDA (Insurance Regulatory
and Development Authority). An
insurance agent may act as part time
or full time and the remuneration is based
on the commission on the policy sold and
performance. Sometimes insurance
agents may be absorbed on the rolls of
the insurance companies as
Development Officers. Private insurers
are also deputing fresh graduates as
agents in form of field officers or insur-
ance executives. In addition to the job of
agent there are marketing and distribution
jobs which are related to field work.
Selling and marketing of insurance prod-
ucts require market surveys, field studies,
customer response surveys, distribution
channel studies, demographic and socio-
economic potential of the clients, market-
ing communication, advertising and mak-
ing product designing and promotion
strategies. MBA with marketing special-
ization are suited for these assignments
and with the help of team work can give
their employers better returns by distribut-
ing and marketing of the products for indi-
viduals and corporate customers. The
positions given to these professionals are
Marketing Managers, Sales Managers,
Managers (Marketing Communication),
Distribution Managers etc.
D. Self Employment and other
avenues
Since the insurance business is advisory
and consultative in nature, it requires the
specific professionals to convince,
advise, suggest, consult and guide the
people with right and timely advice about
the personal needs, individual risk cover,
family risk cover, claim settlement and
other savings and investible income. The
complexity of insurance products and risk
analysis is to be told to the clients before
they decide to purchase a policy.
Insurance Advisors or Financial Planners
are the self employed professionals who
carry out this task by charging fees.
Though there are no set qualification
norms for starting an advisory firm in
insurance, a degree/certificate/ diploma
from any institute offering the courses in
Financial Planning may be helpful. For
starting your own insurance advisory
firm, you must have reputation, network-
ing, communication and convincing skills,
good track record, experience in selling
financial products, credibility, confidence
and knowledge of financial markets and
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proper certification.
Insurance has emerged as a separate
discipline of studies and research in the
recent past. Many institutes and
Universities are offering insurance as a
course either separately or as a part of
specialization in management or com-
merce programmes. The demand for
qualified faculty and researchers in the
field is increasing particularly, in Actuarial
Sciences there is dearth of qualified fac-
ulty and similar is the case with marine,
fire and health insurance. Therefore, the
researchers and faculty in any functional
areas of business management can
develop, skills in the emerging areas of
insurance and they will definitely find
good positions in insurance institutes and
universities. Another area of self employ-
ment is the association with business
media by writing articles or acting as con-
sultant expert in any media channel cov-
ering news related to Insurance sector.

List of Institutes/Universities offering

Courses in Insurance

It would be pertinent to glance at some of

the institutes offering courses/pro-

grammes related to insurance:

e Fellowship or associate ship of the
Institute of Insurance Surveyors and
Adjustors(lISA), Mumbai

e A Degree or diploma
Architecture

® Fellowship or Associate ship of the
Institute of Chartered Accountants or
Cost and Works Accountants

® A Degree or Diploma in Architecture
from a recognized University or
Institute

® A Degree or Diploma from a recog-
nized Institute of Engineering

@ A Degree/ Diplomal/Certificate pro-
gramme in  Management or
Commerce in finance/marketing
stream from a recognized state/cen-
tral university/institution

® A certificate course in financial plan-
ning from a reputed institute

List of institutions offering courses in

actuarial profession:

& Student/Affiliate/ Associate/Fellow
membership of the Institute of
Actuaries of India (erstwhile Actuarial
Society of India), Mumbai (website:
actuariesindia.org)

® Bishop Herber College, Trichy, Tamil
Nadu - 820 017 \Mebsite
www.bhc.ac.in

® Emakulam Insurance Instite, C/O LIC
Of India Divisional Office. Jeevan
Prakash, M.G.Road, Emakulam - 682 011

® The National Insurance Academy,
Balewadi Bancer Road, Pune.

® College Of Insurance, Greeshnan

Assurance Building, Sir PM Road,

Fort Mumbai - 400 001

Insurance Training Centre , 25 Baranshi

Glash Street, Calcutta - 700 007

RMIS College of Insurance, Delhi

University of Delhi, Delhi

Goa University, Goa

CMD Institute of Insurance and

Actuarial Sciences, UP.

College of Vocational Studies, Delhi

University , Triveni (Sheikh Sarai)

Delhi - 110 017

e Tolami Institute of Management
Studies, P.B.No.11 Adupur, Gujarat -
370 205

®  Kalyani University, Kalyani Nadia
Dist West Bengal - 741 235

List of institutes offering M.Sc. in

Actuarial Science in Distance

Education mode:

® Acharya Nagarjuna University

e Bangalore University, Bangalore

@ |Indira Gandhi MNational Open
University(IGNOU), New Delhi

o Dr B.R Ambedkar Open University

e Kakatiya University,

® Directorate of Distance Education,
Alagappa University, Karikudy, Tamil
Nadu 630 003

® Anna University, Chennai

(The lists are indicative only)

(The Author is Course Co-coordinator,

Management Programmes),

Directorate of Distance Education,

Guru Jambheshwar University of

Science & Technology, Hisar)

e-mail: stiwarigjust@gmail.com
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